
 

Wade Trim, Inc.   810.235.2555 
555 S. Saginaw Street 800.841.0342 
Suite 201   810.235.4975 fax  
Flint, MI  48502   www.wadetrim.com 

 
 B U I L D I N G  R E L A T I O N S H I P S  O N  A  F O U N D A T I O N  O F  E X C E L L E N C E  

September 20, 2017 
 
 
 
Re: Request for Qualifications 
 Save-a-Lot Improvements 
 Buena Vista Charter Township, Michigan  
 
To Whom it May Concern: 
 
Buena Vista Charter Township Downtown Development Authority (DDA) is soliciting 
qualifications from interested and qualified General Contractors for improvements to the 
Save-a-Lot building located on Outer Drive in Buena Vista Charter Township. 
 
The Township has recently received a HUD grant to complete various interior and/or exterior 
improvements to this building. Since detailed design is not yet complete, the exact scope of 
this project has not been finalized. Potential building improvements could possibly include 
the following: 
 

 New glass and glazing system, including demolition. 
 New building exterior, potentially EIFS or Fullerton in standard finish. 
 New front canopy. 
 Electrical improvements, including new light fixtures. 
 New ceiling. 

 
Potential site improvements could potentially include pavement rehabilitation, additional 
paving, curb and gutter, asphalt drive connection, pavement marking, landscaping, site 
furnishings, truck dock, parking lot and pedestrian lights, monument sign, security cameras, 
and miscellaneous electrical/utility improvements. The exact Scope of Work for this grant will 
be refined after a Contractor has been selected based on qualifications and their 
representative experience. We anticipate $340,000 in grant funding to be available to 
complete the construction activities for this phase of the work. A design-build approach will 
be utilized to complete this project. 
 
Please find attached conceptual plans for the building and site prepared by Wade Trim and 
L+A Architects on behalf of the DDA. Wade Trim and L+A Architects will prepare final design 
documents, including contract specifications which will outline the federal government 
requirements, including use of prevailing wages. 
 
Please provide your qualifications and relevant experience to us, along with a brief narrative 
of the project. 
 
The DDA requests that all qualifications be submitted to the Owner’s Representative, 
Wade Trim, by 9:00 a.m., Eastern Daylight Time (EDT), Monday, September 25, 2017, at 
the following e-mail address: 
 

Scot Lautzenheiser, PLA, Project Manager 
Wade Trim, Inc. 

Phone:  231.947.7400 
slautzenheiser@wadetrim.com 
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Any qualifications received after the time and date indicated above will not be considered. 
After the DDA has reviewed the qualifications, they will select a General Contractor who 
they feel are providing the Township with the best qualifications. 
 
Buena Vista Charter Township DDA looks forward to receiving a quote from your company 
for this work. If you have any questions regarding this request, please feel free to contact us. 
 
Sincerely, 
 
Wade Trim, Inc. 
 
 
 
Scot A. Lautzenheiser, PLA, ASLA 
Project Manager 
 
SAL:jlb 
BVC 2031.01B 
PW:\PROJS\BVC2031\01BC\DOCS\CORRES\20170920WEBS.DOCX 

Attachments 
 
cc: Mr. Mike Deem 
 Mr. Jason Kenyon, PE, Vice President, Wade Trim, Inc. 
 Mr. Greg Lautzenheiser, L+A Architects 
 Ms. Sarah Traxler 
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APPENDIX A 

BUENA VISTA CHARTER TOWNSHIP, MICHIGAN 
U.S. Department of Housing and Urban Development EDI-SP B-10-SP-MI-0053 

Town Center Redevelopment Project 
(Responsible Entity per HUD guidelines City of Saginaw, Michigan) 

Grant Requirements Introduction 
Buena Vista Charter Township, Michigan, is using federal U.S. Department of Housing and Urban 
Development (HUD) Economic Development Initiative-Special Projects (EDI-SP) funds to perform 
rehabilitation on the Township-owned commercial structure located at 3235 Holland Avenue, Saginaw, 
Michigan 48601.  As such, there are a number of administrative, labor, and equal employment 
opportunity requirements that must be adhered to in bidding, procuring services, and completing the 
project.  Please review all of the enclosed standards carefully and responsibly, as the lowest responsible 
/ qualified bidder will be required to comply with all requirements.  The Township reserves the right to 
not award a contract.  Upon mutual agreement of the Township, contractor, and product 
manufacturers, the Specifications may change based on changes to best practices or the acceptance of 
better construction techniques. 

Federal Wage Decision 
Enclosed is the current federal Wage Decision, which must be adhered to for all employees working on 
this project.  It is your responsibility to contact Sarah Traxler at (248) 596-0920 on or after September 
25, 2017 to confirm that the Wage Decision is still current.  The lowest responsible bidder will also be 
required to post the current Wage Decision and enclosed labor poster on the job site(s) in a prominent 
and accessible location.  Please review the Wage Decision carefully, and if a category needed for the 
project is not listed, contact Ms. Traxler. 

Attention is called to the fact that not less than minimum salaries and wages as set forth in the Contract 
Documents must be paid on this project and that the Contractor must ensure that employees and 
applicants for employment are not discriminated against because of race, color, religion, sex or national 
origin, in accordance with Executive Order 11246 Equal Employment Opportunity and Notice of 
Requirement for Affirmative Action to Ensure Equal Employment Opportunity. 

The Contractor must comply with the Davis-Bacon Act, July 2, 1964 (Title 40 USC 276A), the Equal 
Employment Opportunity Act, September 28, 1965, No. 11246, all United States Department of Labor 
Regulations and Standards Title 29, 1, 3, and 5, and Title 18, USC, Section 874, known as “Anti-Kickback 
Act,” and the Federal Occupational Safety and Health Act of 1970. 
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General Decision Number: MI170097 09/08/2017  MI97

Superseded General Decision Number: MI20160097

State: Michigan

Construction Type: Building

County: Saginaw County in Michigan.

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.20 (or the applicable wage rate
listed on this wage determination, if it is higher) for all
hours spent performing on the contract in calendar year 2017.
The EO minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.

Modification Number     Publication Date
          0              01/06/2017
          1              04/21/2017
          2              04/28/2017
          3              06/02/2017
          4              06/30/2017
          5              07/14/2017
          6              07/28/2017
          7              08/11/2017
          8              08/18/2017
          9              09/08/2017

 ASBE0047-002 07/01/2016

                                  Rates          Fringes

ASBESTOS WORKER/HEAT & FROST   
INSULATOR........................$ 30.22            16.48
----------------------------------------------------------------
 BOIL0169-001 01/01/2016

                                  Rates          Fringes

BOILERMAKER......................$ 33.88            30.39
----------------------------------------------------------------
 BRMI0009-001 08/01/2016

                                  Rates          Fringes

BRICKLAYER.......................$ 26.89            17.60
PLASTERER........................$ 25.32            17.38
TILE FINISHER....................$ 18.82            10.81
TILE SETTER......................$ 24.49            14.19

FOOTNOTE:   

  Paid Holiday: Fourth of July, if the worker is employed by
  the contractor in any period of seven working days before
  said holiday within the current calendar year.

----------------------------------------------------------------
 CARP0706-004 08/01/2017

                                  Rates          Fringes

CARPENTER (Including   
Acoustical Ceiling   
Installation & Drywall   
Hanging; Excluding Form Work)....$ 25.16            20.39
----------------------------------------------------------------
 CARP1045-003 06/01/2013

                                  Rates          Fringes
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LATHER...........................$ 24.29            13.66
----------------------------------------------------------------
* ELEC0557-001 05/29/2017

                                  Rates          Fringes

ELECTRICIAN  
     Alarm Installation..........$ 20.00            10.00
     Excluding Alarm 
     Installation................$ 32.49            20.61
----------------------------------------------------------------
 ENGI0324-016 06/01/2017

                                  Rates          Fringes

OPERATOR:  Power Equipment  
     GROUP 1.....................$ 37.58            23.30
     GROUP 2.....................$ 34.28            23.30
     GROUP 3.....................$ 31.63            23.30
     GROUP 4.....................$ 29.92            23.30
     GROUP 5.....................$ 29.92            23.30
     GROUP 6.....................$ 24.06            23.30
     GROUP 7.....................$ 21.58            23.30

FOOTNOTES: 

  Crane operator with main boom and jib 300' or longer: $1.50
  per hour above the group 1 rate. Crane operator with main
  boom and jib 400' or longer: $3.00 per hour above the group
  1 rate.

  PAID HOLIDAYS: New Year's Day, Memorial Day, Fourth of July,
  Labor Day, Thanksgiving Day and Christmas Day.

POWER EQUIPMENT OPERATOR CLASSIFICATIONS    

  GROUP 1: Crane operator with main boom and jib 400', 300', or
  220' or longer.

  GROUP 2: Crane operator with main boom and jib 140' or
  longer, tower crane, gantry crane, whirley derrick

  GROUP 3: Concrete Pump; Crane; Grader/Blade; Highlift; Hoist;
  Roller; Scraper; Stiff Leg Derrick; Trencher

  GROUP 4: Bobcat/Skid Loader; Broom/Sweeper; Fork Truck (over
  20' lift)

GROUP 5: Boom Truck (non-swinging)

GROUP 6: Fork Truck (20' lift and under for masonry work)     

GROUP 7: Oiler

----------------------------------------------------------------
 IRON0025-019 06/01/2015

                                  Rates          Fringes

IRONWORKER  
     REINFORCING.................$ 28.30            24.60
     STRUCTURAL..................$ 33.78            27.84
----------------------------------------------------------------
 LABO0334-010 06/01/2017

                                  Rates          Fringes

LABORER: Landscape and   
Irrigation  
     GROUP 1.....................$ 20.32             6.80
     GROUP 2.....................$ 18.32             6.80

CLASSIFICATIONS    

  GROUP 1: Landscape specialist, including air, gas and diesel
  equipment operator, lawn sprinkler installer and skidsteer
  (or equivalent)

  GROUP 2: Landscape laborer: small power tool operator,
  material mover, truck driver and lawn sprinkler installer
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  tender

----------------------------------------------------------------
 LABO1098-009 07/01/2017

                                  Rates          Fringes

LABORER  
     Common or General; Grade 
     Checker; Mason Tender - 
     Brick/Cement/Concrete; 
     Pipelayer...................$ 19.65            12.85
     Sandblaster.................$ 20.66            12.85
----------------------------------------------------------------
 PAIN1803-002 06/01/2017

                                  Rates          Fringes

PAINTER:  Brush and Spray........$ 22.93            13.85
PAINTER:  Drywall   
Finishing/Taping.................$ 24.01            15.08
----------------------------------------------------------------
 PLAS0016-012 04/01/2014

                                  Rates          Fringes

CEMENT MASON/CONCRETE FINISHER...$ 25.47            12.38
----------------------------------------------------------------
 PLUM0085-003 05/01/2017

                                  Rates          Fringes

PIPEFITTER, Includes HVAC   
Pipe and Unit Installation.......$ 33.15            21.29
PLUMBER, Excludes HVAC Pipe   
and Unit Installation............$ 33.15            21.29
----------------------------------------------------------------
 ROOF0149-003 06/01/2016

                                  Rates          Fringes

ROOFER...........................$ 26.83            22.98
----------------------------------------------------------------
 SFMI0669-001 04/01/2017

                                  Rates          Fringes

SPRINKLER FITTER (Fire   
Sprinklers)......................$ 34.87            15.84
----------------------------------------------------------------
 SHEE0007-009 05/01/2014

                                  Rates          Fringes

SHEET METAL WORKER (Including   
HVAC Duct Installation;   
Excluding HVAC System   
Installation)....................$ 25.72            20.51
----------------------------------------------------------------
  SUMI2011-022 02/01/2011

                                  Rates          Fringes

CARPENTER (Form Work Only).......$ 16.50             1.65
  
FLOOR LAYER:  Vinyl Flooring.....$ 16.81             3.73
  
IRONWORKER, ORNAMENTAL...........$ 18.48             7.93
  
OPERATOR:    
Backhoe/Excavator/Trackhoe.......$ 18.31            13.84
  
OPERATOR:  Bulldozer.............$ 17.50             8.67
  
OPERATOR:  Tractor...............$ 19.10             8.48
  
OPERATOR: Loader.................$ 17.62             0.00
  
PAINTER:  Roller.................$ 22.02             6.02
  
TRUCK DRIVER, Includes Dump   
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and Tandem Truck.................$ 12.00             0.00
  
TRUCK DRIVER:  Tractor Haul   
Truck............................$ 13.57             1.18
----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

================================================================
 
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017.  If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking.  Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

----------------------------------------------------------------
 

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification.  As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
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wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

 

----------------------------------------------------------------

                   WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

*  an existing published wage determination
*  a survey underlying a wage determination
*  a Wage and Hour Division letter setting forth a position on
   a wage determination matter
*  a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations.  Write to:

            Branch of Construction Wage Determinations
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.
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================================================================

          END OF GENERAL DECISION
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Applicabil ity 

The Project or  Program to which the construct ion work 
covered by this contract pertains is being assisted by the 
United States of America and the fol lowing Federal  Labor 
Standards Provisions are included in this Contract 
pursuant to the provisions appl icable to such Federal  
assistance. 

A.  1.  (i )  Minimum Wages.  All laborers and mechanics 
employed or working upon the site of the work, wi l l  be paid 
uncondit ional ly and not less often than once a week, and 
without subsequent deduct ion or rebate on any account 
(except such payrol l  deduct ions as are permit ted by 
regulat ions issued by the Secretary of Labor under the 
Copeland Act (29 CFR Part  3),  the fu l l  amount of wages 
and bona f ide fr inge benefi ts (or cash equivalents thereof)  
due at t ime of payment computed at rates not less than 
those contained in the wage determinat ion of the 
Secretary of Labor which is attached hereto and made a 
part  hereof,  regardless of any contractual relat ionship 
which may be al leged to exist  between the contractor and 
such laborers and mechanics.  Contribut ions made or 
costs reasonably ant ic ipated for bona f ide fr inge benef i ts 
under Sect ion l(b)(2) of the Davis-Bacon Act on behalf  of  
laborers or mechanics are considered wages paid to such 
laborers or mechanics, subject to the provisions of 29 CFR 
5.5(a)(1)(iv);  also, regular contribut ions made or costs 
incurred for more than a weekly period (but not less often 
than quarterly) under plans, funds, or programs, which 
cover the part icular weekly period, are deemed to be 
construct ively made or incurred during such weekly period. 

Such laborers and mechanics shal l  be paid the appropriate 
wage rate and fr inge benefi ts on the wage determinat ion 
for the classif icat ion of work actual ly performed, without 
regard to ski l l ,  except as provided in 29 CFR 5.5(a)(4).   
Laborers or mechanics performing work in more than one 
classif icat ion may be compensated at the rate specif ied for 
each classif icat ion for the t ime actual ly worked therein: 
Provided, That the employer’s payrol l  records accurately 
set forth the t ime spent in each classif icat ion in which 
work is performed.  The wage determinat ion (including any 
addit ional c lassif icat ion and wage rates conformed under 
29 CFR 5.5(a)(1)(i i ) and the Davis-Bacon poster (WH-
1321) shal l  be posted at al l  t imes by the contractor and i ts 
subcontractors at the site of the work in a prominent and 
accessible, place where i t  can be easi ly seen by the 
workers. 

(i i )  (a) Any class of laborers or mechanics which is not 
l isted in the wage determinat ion and which is to be 
employed under the contract shal l  be classif ied in 
conformance with the wage determinat ion.  HUD shal l  
approve an addit ional c lassif icat ion and wage rate and 
fr inge benefi ts therefor only when the fol lowing cri ter ia 
have been met: 

(1)   The work to be performed by the classif icat ion 
requested is not performed by a classif icat ion in the wage 
determinat ion; and 

(2)  The classif icat ion is  ut i l ized in the area by the 
construct ion industry;  and 

(3)  The proposed wage rate, including any bona f ide 
fr inge benefi ts,  bears a reasonable relat ionship to the 
wage rates contained in the wage determinat ion.  

(b)  I f  the contractor and the laborers and mechanics to be 
employed in the classif icat ion (i f  known), or their  
representat ives, and HUD or i ts designee agree on the 
classif icat ion and wage rate (including the amount 
designated for fr inge benefi ts where appropriate),  a report  
of the act ion taken shal l  be sent by HUD or i ts designee to 
the Administrator of the Wage and Hour Divis ion,  
Employment Standards Administrat ion, U.S. Department of 
Labor, Washington, D.C.  20210.  The Administrator,  or an 
authorized representat ive, wi l l  approve, modify,  or  
disapprove every addit ional  c lassif icat ion act ion within 30 
days of receipt and so advise HUD or i ts designee or wi l l  
not i fy HUD or i ts designee within the 30-day period that 
addit ional t ime is necessary. (Approved by the Off ice of 
Management and Budget under OMB control number 1215-
0140.)  

(c)  In the event the contractor,  the laborers or mechanics 
to be employed in the classif icat ion or their  
representat ives, and HUD or i ts designee do not agree on 
the proposed classif icat ion and wage rate (including the 
amount designated for f r inge benefi ts,  where appropriate),  
HUD or i ts designee shal l  refer the quest ions, including 
the views of al l  interested part ies and the recommendation 
of HUD or i ts designee, to the Administrator for  
determinat ion.  The Administrator,  or an authorized 
representat ive, wi l l  issue a determinat ion within 30 days of  
receipt and so advise HUD or i ts designee or wi l l  not i fy 
HUD or i ts designee within the 30-day period that 
addit ional t ime is necessary. (Approved by the Off ice of 
Management and Budget under OMB Control Number 
1215-0140.)  

(d)  The wage rate (including fr inge benefi ts where 
appropriate) determined pursuant to subparagraphs 
(1)(i i ) (b) or (c) of this paragraph, shal l  be paid to al l  
workers performing work in the classif icat ion under th is 
contract from the f irst  day on which work is performed in 
the classif icat ion.  

(i i i )   Whenever the minimum wage rate prescribed in the 
contract for  a class of  laborers or mechanics includes a 
fr inge benefi t  which is not expressed as an hourly rate, the 
contractor shal l  ei ther pay the benefi t  as stated in the 
wage determinat ion or shal l  pay another bona f ide fr inge 
benefi t  or an hourly cash equivalent thereof.  

(iv)  I f  the contractor does not make payments to a trustee 
or other third person, the contractor may consider as part  
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of the wages of any laborer or mechanic the amount of any 
costs reasonably ant ic ipated in providing bona f ide fr inge 
benefi ts under a plan or program, Provided, That the 
Secretary of Labor has found, upon the writ ten request of 
the contractor,  that the appl icable standards of the Davis-
Bacon Act have been met.  The Secretary of Labor may 
require the contractor to set aside in a separate account 
assets for the meeting of obl igat ions under the plan or 
program. (Approved by the Off ice of Management and 
Budget under OMB Control Number 1215-0140.)  

2.  Withholding.  HUD or i ts designee shal l  upon i ts own 
act ion or upon writ ten request of an authorized 
representat ive of the Department of Labor withhold or 
cause to be withheld from the contractor under this 
contract or any other Federal contract with the same prime 
contractor,  or any other Federal ly-assisted contract 
subject to Davis-Bacon prevai l ing wage requirements, 
which is held by the same prime contractor so much of the 
accrued payments or advances as may be considered 
necessary to pay laborers and mechanics, including 
apprent ices, trainees and helpers, employed by the 
contractor or any subcontractor the ful l  amount of wages 
required by the contract In the event of fai lure to pay any 
laborer or mechanic, including any apprent ice, trainee or 
helper,  employed or working on the site of the work, al l  or 
part  of the wages required by the contract,  HUD or i ts 
designee may, after wr i t ten not ice to the contractor,  
sponsor, appl icant,  or owner, take such act ion as may be 
necessary to cause the suspension of any further 
payment,  advance, or guarantee of funds unt i l  such 
violat ions have ceased.  HUD or i ts designee may, after 
wri t ten not ice to the contractor,  disburse such amounts 
withheld for and on account of the contractor or 
subcontractor to the respect ive employees to whom they 
are due.  The Comptrol ler General shal l  make such 
disbursements in the case of direct Davis-Bacon Act 
contracts. 

3.  (i)  Payrolls and basic records.  Payrol ls and basic 
records relat ing thereto shal l  be maintained by the 
contractor during the course of the work preserved for a 
period of three years thereafter for al l  laborers and 
mechanics working at the si te of the work.  Such records 
shal l  contain the name, address, and social secur i ty 
number of each such worker,  his or her correct 
c lassif icat ion, hourly rates of wages paid (including rates 
of contribut ions or costs ant ic ipated for bona f ide fr inge 
benefi ts or cash equivalents  thereof of the types described 
in Sect ion l (b)(2)(B) of the Davis-bacon Act),  dai ly and 
weekly number of hours worked, deduct ions made and 
actual wages paid.  Whenever the Secretary of Labor has 
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any 
laborer or mechanic include the amount of any costs 
reasonably ant ic ipated in providing benefi ts under a plan 
or program described in Sect ion l(b)(2)(B) of the Davis-
Bacon Act,  the contractor shal l  maintain records which 
show that the commitment to provide such benefi ts is 
enforceable, that the plan or program is f inancial ly 
responsible, and that the plan or program has been 

communicated in writ ing to the laborers or mechanics 
affected, and records which show the costs ant ic ipated or 
the actual cost incurred in providing such benefi ts.  
Contractors employing apprent ices or trainees under 
approved programs shal l  maintain wr it ten evidence of the 
registrat ion of  apprent iceship programs and cert i f icat ion of  
trainee programs, the registrat ion of the apprent ices and 
trainees, and the rat ios and wage rates prescribed in the 
appl icable programs. (Approved by the Off ice of 
Management and Budget under OMB Control Numbers 
1215-0140 and 1215-0017.)  

(i i )  (a)  The contractor shal l  submit weekly for  each week 
in which any contract work is performed a copy of al l  
payrol ls to HUD or i ts designee i f  the agency is a party to 
the contract,  but i f  the agency is not such a party,  the 
contractor wi l l  submit the payrol ls to the appl icant 
sponsor, or owner,  as the case may be,  for  transmission to 
HUD or i ts designee.  The payrol ls submitted shal l  set out 
accurately and completely al l  of  the information required 
to be maintained under 29 CFR 5.5(a)(3)(i) except that ful l  
social securi ty numbers and home addresses shal l  not be 
included on weekly transmittals.   Instead the payrol ls shal l  
only need to include an individual ly ident i fying number for  
each employee (e.g.,  the last four digits of the employee’s 
social securi ty number).   The required weekly payrol l  
information may be submitted in any form desired. 
Optional  Form WH-347 is avai lable for th is purpose from 
the Wage and Hour Divis ion Web site at 
http:/ /www.dol.gov/esa/whd/forms/wh347instr.htm or i ts 
successor site.   The prime contractor is responsible for  
the submission of copies of payrol ls by al l  subcontractors.  
Contractors and subcontractors shal l  maintain the ful l  
social securi ty number and current address of each 
covered worker,  and shal l  provide them upon request to 
HUD or i ts designee i f  the agency is a party to the 
contract,  but i f  the agency is not such a party,  the 
contractor wi l l  submit the payrol ls to the appl icant 
sponsor, or owner,  as the case may be,  for  transmission to 
HUD or i ts designee, the contractor,  or the Wage and Hour 
Divis ion of the Department of Labor for  purposes of an 
invest igat ion or audit  of  compliance with prevai l ing wage 
requirements.  I t is not a violat ion of this subparagraph for 
a prime contractor to require a subcontractor to provide 
addresses and social securi ty numbers to the prime 
contractor for i ts own records, without weekly submission 
to HUD or i ts designee.  (Approved by the Off ice of 
Management and Budget under OMB Control Number 
1215-0149.)   

(b)  Each payrol l  submitted shal l  be accompanied by a 
“Statement of Compliance,”  s igned by the contractor or 
subcontractor or his or her agent who pays or supervises 
the payment of the persons employed under the contract 
and shal l  cert i fy the fol lowing: 

(1)   That the payrol l  for the payrol l  period contains the 
information required to be provided under 29 CFR 5.5 
(a)(3)(i i ),  the appropriate information is being maintained 
under 29 CFR 5.5(a)(3)(i),  and that such information is 
correct and complete; 

http://www.dol.gov/esa/whd/forms/wh347instr.htm�
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(2)  That each laborer or mechanic (including each helper,  
apprent ice, and trainee) employed on the contract during 
the payrol l  period has been paid the ful l  weekly wages 
earned, without rebate, either di rect ly or indi rect ly,  and 
that no deduct ions have been made either di rect ly or 
indirect ly from the ful l  wages earned, other than 
permissible deduct ions as set forth in 29 CFR Part 3;  

(3)  That each laborer or mechanic has been paid not less 
than the appl icable wage rates and fr inge benefi ts or cash 
equivalents for the classif icat ion of work performed, as 
specif ied in the appl icable wage determinat ion 
incorporated into the contract. 

(c)  The weekly submission of a properly executed 
cert i f icat ion set forth on the reverse side of Optional Form 
WH-347 shal l  sat isfy the requirement for submission of the 
“Statement of Compliance” required by subparagraph 
A.3.(i i )(b).  

(d)  The fals i f icat ion of any of the above cert i f icat ions may 
subject the contractor or subcontractor to civi l  or c riminal  
prosecut ion under Sect ion 1001 of Tit le 18 and Sect ion 
231 of Tit le 31 of the United States Code. 

(i i i )  The contractor or subcontractor shal l  make the 
records required under subparagraph A.3.(i) avai lable for 
inspect ion, copying, or transcript ion by authorized 
representat ives of HUD or i ts designee or the Department 
of Labor, and shal l  permit such representat ives to 
interview employees during working hours on the job.   I f 
the contractor or subcontractor fai ls to submit the required 
records or to make them avai lable, HUD or i ts designee 
may, after wri t ten not ice to the contractor,  sponsor, 
appl icant or owner, take such act ion as may be necessary 
to cause the suspension of any further payment,  advance, 
or guarantee of funds.  Furthermore, fai lure to submit the 
required records upon request or to make such records 
avai lable may be grounds for debarment act ion pursuant to 
29 CFR 5.12.  

4.  Apprentices and Trainees.   

(i )  Apprentices.  Apprent ices wil l  be permit ted to work at 
less than the predetermined rate for the work they 
performed when they are employed pursuant to and 
individual ly registered in a bona f ide apprent iceship 
program registered with the U.S. Department of Labor, 
Employment and Training Administrat ion, Off ice of  
Apprent iceship Training, Employer and Labor Services, or  
with a State Apprent iceship Agency recognized by the 
Off ice, or i f  a person is employed in his or her f i rst  90 
days of probat ionary employment as an apprent ice in such 
an apprent iceship program, who is not individual ly 
registered in the program, but who has been cert i f ied by 
the Off ice of Apprent iceship Training, Employer and Labor 
Services or a State Apprent iceship Agency (where 
appropriate) to be el igible for probat ionary employment as 
an apprent ice.  The al lowable rat io of apprent ices to 
journeymen on the job site in any craft  c lassif icat ion shal l  
not be greater than the rat io permit ted to the contractor as 
to the ent ire work force under the registered program.  Any 
worker l isted on a payrol l  at  an apprent ice wage rate, who 

is not registered or otherwise employed as stated above,  
shal l  be paid not less than the appl icable wage rate on the 
wage determinat ion for the classif icat ion of work actual ly 
performed.  In addit ion, any apprent ice performing work on 
the job site in excess of the rat io permit ted under the 
registered program shal l  be paid not less than the 
appl icable wage rate on the wage determinat ion for the 
work actual ly performed.  Where a contractor is performing 
construct ion on a project in a local i ty other than that  in 
which i ts program is registered, the rat ios and wage rates 
(expressed in percentages of the journeyman’s hourly 
rate) specif ied in the contractor’s or subcontractor’s 
registered program shal l  be observed.  Every apprent ice 
must be paid at not less than the rate specif ied in the 
registered program for the apprent ice’s level of progress, 
expressed as a percentage of the journeymen hourly rate 
specif ied in the appl icable wage determinat ion.  
Apprent ices shal l  be paid fr inge benefi ts in accordance 
with the provisions of the apprent iceship program.  I f the 
apprent iceship program does not specify fr inge benefi ts, 
apprent ices must be paid the ful l  amount of f r inge benefi ts 
l isted on the wage determinat ion for the appl icable 
classif icat ion.  I f  the Administrator determines that a 
dif ferent pract ice prevai ls for the appl icable apprent ice 
classif icat ion, fr inges shal l  be paid in accordance with that 
determinat ion.  In the event the Off ice of Apprent iceship 
Training, Employer and Labor Services, or a State 
Apprent iceship Agency recognized by the Off ice, 
withdraws approval of an apprent iceship program, the 
contractor wi l l  no longer be permit ted to ut i l ize 
apprent ices at less than the appl icable predetermined rate 
for the work performed unt i l  an acceptable program is 
approved.  

(i i )  Trainees.  Except as provided in 29 CFR 5.16,  
trainees wil l  not be permitted to work at less than the 
predetermined rate for  the work performed unless they are 
employed pursuant ‘ , to and individual ly registered in a 
program which has received prior approval,  evidenced by 
formal cert i f icat ion by the U.S. Department of Labor, 
Employment and Training Administrat ion.  The rat io of 
t rainees to journeymen on the job site shal l  not be greater 
than permit ted under the plan approved by the 
Employment and Training Administrat ion.  Every trainee 
must be paid at not less than the rate specif ied in the 
approved program for the trainee’s level of progress, 
expressed as a percentage of the journeyman hourly rate 
specif ied in the appl icable wage determinat ion.  Trainees 
shal l  be paid fr inge benefi ts in accordance with the 
provisions of the trainee program.  I f the trainee program 
does not mention fr inge benefi ts,  t rainees shal l  be paid 
the ful l  amount of f r inge benefi ts l isted on the wage 
determinat ion unless the Administrator of the Wage and 
Hour Divis ion determines that there is an apprent iceship 
program associated with the corresponding journeyman 
wage rate on the wage determinat ion which provides for 
less than ful l  f r inge benefi ts for apprent ices.  Any 
employee l isted on the payrol l  at  a trainee rate who is not 
registered and part ic ipat ing in a training plan approved by 
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the Employment and Training Administrat ion shal l  be paid 
not less than the appl icable wage rate on the wage 
determinat ion for  the work actual ly performed.  In addit ion, 
any trainee performing work on the job site in excess of 
the rat io permit ted under the registered program shal l  be 
paid not less than the appl icable wage rate on the wage 
determinat ion for the work actual ly performed.  In the 
event the Employment and Training Administrat ion 
withdraws approval of a tra ining program, the contractor 
wi l l  no longer be permit ted to ut i l ize trainees at less than 
the appl icable predetermined rate for the work performed 
unt i l  an acceptable program is approved.  

(i i i )  Equal employment opportunity.  The ut i l izat ion of 
apprent ices, trainees and journeymen under 29 CFR Part 5 
shal l  be in conformity with the equal employment 
opportunity requirements of Execut ive Order 11246, as 
amended, and 29 CFR Part 30. 

5.  Compliance with Copeland Act requirements.  The 
contractor shal l  comply with the requirements of 29 CFR 
Part 3 which are incorporated by reference in this contract 

6.  Subcontracts.  The contractor or subcontractor wi l l  
insert  in any subcontracts the clauses contained in 
subparagraphs 1 through 11 in th is paragraph A and such 
other clauses as HUD or i ts designee may by appropr iate 
instruct ions require, and a copy of the appl icable 
prevai l ing wage decision, and also a clause requiring the 
subcontractors to include these clauses in any lower t ier  
subcontracts.  The prime contractor shal l  be responsible 
for the compliance by any subcontractor or lower t ier  
subcontractor with al l  the contract c lauses in this 
paragraph.  

7.  Contract termination; debarment.  A breach of the 
contract c lauses in 29 CFR 5.5 may be  grounds for 
terminat ion of the contract and for debarment  as a 
contractor and a subcontractor as provided in 29 CFR 
5.12.  

8.  Compliance with Davis-Bacon and Related Act Requirements.  
All rul ings and interpretat ions of the Davis-Bacon and 
Related Acts contained in 29 CFR Parts 1, 3, and 5 are 
herein incorporated by reference in this contract 

9.  Disputes concerning labor standards.  Disputes 
aris ing out of the labor standards provisions of this 
contract shal l  not be subject to the general disputes 
clause of this contract.   Such disputes shal l  be resolved in 
accordance with the procedures of the Department of 
Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes 
within the meaning of this c lause include disputes between 
the contractor (or any of i ts subcontractors) and HUD or 
i ts designee, the U.S. Department of Labor, or the 
employees or their representat ives. 

10.  (i)  Certification of Eligibil ity.  By entering into th is 
contract the contractor cert i f ies that neither i t  (nor he or 
she) nor any person or f i rm who has an interest in the 
contractor’s f i rm is a person or f i rm inel igible to be 
awarded Government contracts by virtue of Sect ion 3(a) of 
the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be 

awarded HUD contracts or part ic ipate in HUD programs 
pursuant to 24 CFR Part 24.  

(i i )   No part  of this contract shal l  be subcontracted to any 
person or f i rm inel igible for award of a Government 
contract by virtue of  Sect ion 3(a) of the Davis-Bacon Act 
or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or 
part ic ipate in HUD programs pursuant to 24 CFR Part 24. 

(i i i )  The penalty for making false statements is prescribed 
in the U.S. Criminal Code, 18 U.S.C. 1001.  Addit ional ly,  
U.S. Criminal Code, Sect ion 1 01 0, Tit le 18, U.S.C.,  
“Federal Housing Administrat ion transact ions”,  provides in 
part :  “Whoever, for the purpose of .  .  .  inf luencing in any 
way the act ion of such Administrat ion.. . . .  makes, utters or 
publ ishes any statement knowing the same to be false. . . . . 
shal l  be f ined not more than $5,000 or imprisoned not 
more than two years, or both.”  

11.  Complaints, Proceedings, or Testimony by 
Employees.   No laborer or mechanic to whom the wage, 
salary, or other labor standards provisions of this Contract 
are appl icable shal l  be discharged or in any other manner 
discriminated against by the Contractor or any 
subcontractor because such employee has f i led any 
complaint or inst i tuted or caused to be inst i tuted any 
proceeding or has test i f ied or is about to test i fy in any 
proceeding under or relat ing to the labor standards 
appl icable under this Contract to his employer.  

B.  Contract Work Hours and Safety Standards Act.  The 
provisions of this paragraph B are applicable where the amount of the 
prime contract exceeds $100,000.  As used in this paragraph, the 
terms “laborers” and “mechanics” include watchmen and guards. 

(1)  Overtime requirements.  No contractor or subcontractor 
contracting for any part of the contract work which may require or 
involve the employment of laborers or mechanics shall require or 
permit any such laborer or mechanic in any workweek in which the 
individual is employed on such work to work in excess of 40 hours in 
such workweek unless such laborer or mechanic receives 
compensation at a rate not less than one and one-half times the basic 
rate of pay for all hours worked in excess of 40 hours in such 
workweek. 

(2)  Violation; l iabil ity for unpaid wages; l iquidated 
damages.  In the event of any violat ion of the clause set 
forth in subparagraph (1) of  this paragraph, the contractor 
and any subcontractor responsible therefor shal l  be l iable 
for the unpaid wages.  In addit ion, such contractor and 
subcontractor shal l  be l iable to the United States (in the 
case of work done under contract for the District  of  
Columbia or a terri tory,  to such District  or to such 
terri tory),  for  l iquidated damages.  Such l iquidated 
damages shal l  be computed with respect to each individual 
laborer or mechanic, including watchmen and guards, 
employed in violat ion of  the clause set forth in 
subparagraph (1) of this paragraph, in the sum of $10 for each 
calendar day on which such individual was required or permitted to 
work in excess of the standard workweek of 40 hours without payment 
of the overtime wages required by the clause set forth in sub 
paragraph (1) of this paragraph.  
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(3) Withholding for unpaid wages and l iquidated
damages.  HUD or i ts designee shal l  upon i ts own act ion
or upon writ ten request of an authorized representat ive of
the Department of Labor withhold or cause to be withheld,
from any moneys payable on account of work performed by
the contractor or subcontractor under any such contract or
any other Federal  contract with the same prime contract,
or any other Federal ly-assisted contract subject to the
Contract Work Hours and Safety Standards Act which is
held by the same prime contractor such sums as may be
determined to be necessary to sat isfy any l iabi l i t ies of
such contractor or subcontractor for unpaid wages and
l iquidated damages as provided in the clause set forth in
subparagraph (2) of this paragraph.

(4) Subcontracts.  The contractor or subcontractor shal l
insert  in any subcontracts the clauses set forth in
subparagraph (1) through (4) of this paragraph and also a
clause requiring the subcontractors to include these
clauses in any lower t ier subcontracts.  The prime
contractor shal l  be responsible for compliance by any
subcontractor or lower t ier subcontractor with the clauses
set forth in subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety.  The provisions of this paragraph C  are
applicable where the amount of the prime contract exceeds $100,000.

(1) No laborer or mechanic shal l  be required to work in
surroundings or under working condit ions which are
unsanitary, hazardous, or dangerous to his health and
safety as determined under construct ion safety and heal th
standards promulgated by the Secretary of Labor by
regulat ion.

(2) The Contractor shal l  comply with al l  regulat ions
issued by the Secretary of Labor pursuant to Tit le 29 Part
1926 and fa i lure to comply may result  in imposit ion of
sanct ions pursuant to the Contract Work Hours and Safety
Standards Act,  (Publ ic Law 91-54, 83 Stat 96).   40 USC
3701 et seq.

(3) The contractor shal l  include the provisions of this
paragraph in every subcontract so that such provisions wi l l
be binding on each subcontractor.   The contractor shal l
take such act ion with respect to any subcontractor as the
Secretary of Housing and Urban Development or the
Secretary of Labor shal l  di rect as a means of enforcing
such provisions.
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U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT 

COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM

CONTRACTOR’S CERTIFICATION 

CONCERNING LABOR STANDARDS AND PREVAILING WAGE REQUIREMENTS 

TO (Appropriate Recipient): 

BUENA VISTA CHARTER TOWNSHIP, MI 

DATE 

Project Number (if any) 

c/o Project Name 

1. The undersigned, having executed a contract with _____________________________________________________________

for the construction of the above-identified project, certifies that:

(a) The Labor Standards Provisions are included in the aforesaid contract;

(b) Correction of any infractions of the aforesaid conditions, including infractions by any of his subcontractors and any lower

tier subcontractors, is his responsibility;

2. He certifies that:

(a) Neither he nor any firm, corporation, partnership or association in which he has a substantial interest is designated as an

ineligible contractor by the Comptroller General of the United States pursuant to Section 5.6 (b) of the Regulations of the

Secretary of Labor, Part 5 (29 CFR, Part 5), or pursuant to Section 3 (a) of the Davis-Bacon Act, as amended (40 U.S.C.

276a-2 (a)).

(b) No part of the aforementioned contract has been or will be subcontracted to any subcontractor if such subcontractor or any

firm, corporation, partnership or association in which such subcontractor has a substantial interest is designated as an

ineligible contractor pursuant to the aforesaid regulatory or statutory provisions.

3. He agrees to obtain and forward to the aforementioned recipient within ten days after the execution of any subcontract, including

those executed by his subcontractors and any lower tier subcontractors, a Subcontractor’s Certification Concerning Labor

Standards and Prevailing Wage Requirements, executed by the subcontractors.

4. He certifies that: 
(a) The legal name and the business address of the undersigned are:

___________________________________________________________________________________________________________ 

(b) The undersigned is:

(1) A SINGLE PROPRIETORSHIP: (3) A CORPORATION ORGANIZED IN THE STATE OF:

(2) A PARTNERSHIP: (4) OTHER ORGANIZATION (Describe)
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(c) The name, title and address of the owner, partners or officers of the undersigned are:

NAME TITLE ADDRESS 

(c) The names and addresses of all other persons, both natural and corporate, having a substantial interest in the undersigned,

and the nature of the interest are (If none, so state):

NAME ADDRESS NATURE OF INTEREST 

(e) The names, addresses and trade classifications of all other building construction contractors in which the undersigned has a

substantial interest are (If none, so state):

NAME ADDRESS TRADE CLASSIFICATION 

______________________________________________________ 

(Contractor) 

Date 

By____________________________________________________ 

WARNING 

U.S. Criminal Code, Section 1010, Title 18, U.S.C., provides in part: “Whoever . . . . . makes, passes, utters, or publishes any 

statement, knowing the same to be false . . . . . shall be fined not more than $5,000 or imprisoned not more than two years, or 

both.” 
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U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT 

COMMUNITY DEVELOPMENT BLOCK GRANT PROGRAM

SUBCONTRACTOR’S CERTIFICATION 

CONCERNING LABOR STANDARDS AND PREVAILING WAGE REQUIREMENTS 

TO (Appropriate Recipient): 

BUENA VISTA CHARTER TOWNSHIP, MI 

DATE 

Project Number (if any) 

c/o Project Name 

The undersigned, having executed a contract with 

________________________________________________________________ 

(Contractor or Subcontractor) 

___________________________________________for _____________________________________________________________ 

(Nature of work) 

_______________________________________________________________________in the amount of  $_____________________ 

in the construction of the above-identified project, certifies that: 

(a) The Labor Standards Provisions of The Contract For Construction are included in the aforesaid contract.

(b) Neither he nor any firm, corporation, partnership or association in which he has a substantial interest is designated as an

ineligible contractor by the Comptroller General of the United States pursuant to Section 5.6 (b) of the Regulations of the

Secretary of Labor, Part 5 (29 CFR, Part 5), or pursuant to Section 3 (a) of the Davis-Bacon Act, as amended (40 U.S.C..

276a-2 (a)).

(c) No part of the aforementioned contract has been or will be subcontracted to any subcontractor if such subcontractor or any

firm, corporation, partnership or association in which such subcontractor has a substantial interest is designated as an

ineligible contractor pursuant to the aforesaid regulatory or statutory provisions.

2. He agrees to obtain and forward to the contractor, for transmittal to the recipient, within ten days after the execution of any lower

subcontract, a Subcontractor’s Certification Concerning Labor Standards and Prevailing Wage Requirements, executed by the

lower tier subcontractor, in duplicate.

(a) The workmen will report for duty on or about ____________________________________________

(Date) 

3. He certifies that: 
(a) The legal name and the business address of the undersigned are:

___________________________________________________________________________________________________________ 

(b) The undersigned is:

(1) A SINGLE PROPRIETORSHIP: (3) A CORPORATION ORGANIZED IN THE STATE OF:

(2) A PARTNERSHIP: (4) OTHER ORGANIZATION (Describe)
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(c) The name, title and address of the owner, partners or officers of the undersigned are:

NAME TITLE ADDRESS 

(d) The names and addresses of all other persons, both natural and corporate, having a substantial interest in the undersigned,

and the nature of the interest are (If none, so state):

NAME ADDRESS NATURE OF INTEREST 

(e) The names, addresses and trade classifications of all other building construction contractors in which the undersigned has a

substantial interest are (If none, so state):

NAME ADDRESS TRADE CLASSIFICATION 

______________________________________________________ 

(Subcontractor) 

By____________________________________________________ _____________________________________________ 

(Signature) (Typed Name and Title) 

WARNING 

U.S. Criminal Code, Section 1010, Title 18, U.S.C., provides in part: “Whoever . . . . . makes, passes, utters, or publishes any 

statement, knowing the same to be false . . . . . shall be fined not more than $5,000 or imprisoned not more than two years, or 

both.” 



U.S. Department of Labor PAYROLL 
Employment Standards Administration (For Contractor's Optional Use; See Instructions at www.dol.gov/esa/whd/forms/wh347instr.htm)

Wage and Hour Division 

Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number.


NAME OF CONTRACTOR OR SUBCONTRACTOR ADDRESS OMB No.: 1215-0149 
Expires: 12/31/2011 

PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO. 

(1) (2) (3) (4) DAY AND DATE (5) (6) (7) (9) 
(8) 

DEDUCTIONS 

O 

O 

O 

O 

O 

O 

O 

O 

NAME AND INDIVIDUAL IDENTIFYING NUMBER
   (e.g., LAST FOUR DIGITS OF SOCIAL SECURITY 

NUMBER) OF WORKER N
O
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LD
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E
X

E
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T
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N

S
 

WORK 
CLASSIFICATION 

O
T
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R

 S
T

. 

HOURS WORKED EACH DAY 
TOTAL 
HOURS 

RATE 
OF PAY 

GROSS 
AMOUNT 
EARNED FICA 

WITH-
HOLDING 

TAX OTHER 
TOTAL 

DEDUCTIONS 

NET 
WAGES 

PAID 
FOR WEEK 

S 

S

S 

S 

S 

S 

S 

S 

Rev. Dec. 2008

Rev. Dec. 2008

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act 
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the  preceding week."  U.S. Department of Labor (DOL) regulations at  
29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer 
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits. 

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have 
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, ESA, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W.  
Washington, D.C. 20210

(over)

nthai

nthai

nthai

nthai



Date 

I,
(Name of Signatory Party) (Title) 

do hereby state: 

(1) That I pay or supervise the payment of the persons employed by 

on the 
(Contractor or Subcontractor) 

; that during the payroll period commencing on the 
(Building or Work) 

day of , , and ending the day of , , 

all persons employed on said project have been paid the full weekly wages earned, that no rebates have 
been or will be made either directly or indirectly to or on behalf of said 

from the full 
(Contractor or Subcontractor) 

weekly wages earned by any person and that no deductions have been made either directly or indirectly 
from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part 
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948, 
63 Start. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below: 

(2) That any payrolls otherwise under this contract required to be submitted for the above period are 
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the 
applicable wage rates contained in any wage determination incorporated into the contract; that the 
classifications set forth therein for each laborer or mechanic conform with the work he performed. 

(3) That any apprentices employed in the above period are duly registered in a bona fide 
apprenticeship program registered with a State apprenticeship agency recognized by the Bureau of 
Apprenticeship and Training, United States Department of Labor, or if no such recognized agency exists in a 
State, are registered with the Bureau of Apprenticeship and Training, United States Department of Labor. 

(4) That: 
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS 

 −	 in addition to the basic hourly wage rates paid to each laborer or mechanic listed in 
the above referenced payroll, payments of fringe benefits as listed in the contract 
have been or will be made to appropriate programs for the benefit of such 
employees, except as noted in section 4(c) below. 

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH 

−	 Each laborer or mechanic listed in the above referenced payroll has been paid, 
as indicated on the payroll, an amount not less than the sum of the applicable 
basic hourly wage rate plus the amount of the required fringe benefits as listed 
in the contract, except as noted in section 4(c) below. 

(c) EXCEPTIONS 

REMARKS: 

EXCEPTION (CRAFT)

 

EXPLANATION 

NAME AND TITLE SIGNATURE 

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR 
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE 
31 OF THE UNITED STATES CODE. 

nthai


nthai

nthai

nthai

nthai

nthai

nthai



Instructions For Completing Payroll Form, WH-347 
 
General: The use of the WH-347 payroll form is not mandatory. This form has been 
made available for the convenience of contractors and subcontractors required by 
their Federal or Federally-aided construction-type contracts and subcontracts to 
submit weekly payrolls. Properly filled out, this form will satisfy the requirements of 
Regulations, Parts 3 and 5 (29 CFR, Subtitle A), as to payrolls submitted in 
connection with contracts subject to the Davis-Bacon and related Acts. 
This form meets needs resulting from the amendment of Davis-Bacon Act to include 
fringe benefits provisions. Under this amended law, the contractor is required to pay 
not less than fringe benefits as predetermined by the Department of Labor, in 
addition to payment of not less than the predetermined rates. The contractor's 
obligation to pay fringe benefits may be met either by payment of the fringes to the 
various plans, funds or programs or by making these payments to the employees as 
cash in lieu of fringes. 
This payroll provides for the contractor's showing on the face of the payroll all 
monies to the employees, whether as basic rates or as cash in lieu of fringes and 
provides for the contractor's representation in the statement of compliance on the 
rear of the payroll that he is paying to other fringes required by the contract and not 
paid as cash in lieu of fringes. Detailed instructions concerning the preparation of the 
payroll follow: 
Contractor or Subcontractor: Fill in your firm's name and check appropriate box. 
Address: Fill in your firm's address. 
Column 1 - Name, Address, and Social Security Number of Employee: The 
employee's full name and Social Security Number must be shown on each weekly 
payroll submitted. The employee's address must also be shown on the payroll 
covering the first week in which the employee works on the project. The address 
need not be shown on subsequent weekly payrolls unless the address changes. 
Column 2 - Withholding Exemptions: This column is merely inserted for the 
employer's convenience and is not a requirement of Regulations, Part 3 and 5. 
Column 3 - Work Classifications: List classification descriptive of work actually 
performed by employees. Consult classification and minimum wage schedule set 
forth in contract specifications. If additional classifications are deemed necessary, 
see Contracting Officer or Agency representative. Employee may be shown as 
having worked in more than one classification provided accurate breakdown or 
hours so worked is maintained and shown on submitted payroll by use of separate 
entries. 
Column 4 - Hours worked: On all contracts subject to the Contract Work Hours 
Standard Act enter as overtime hours worked in excess of 8 hours per day and 40 
hours a week. 
Column 5 - Total: Self-explanatory 
Column 6 - Rate of Pay, including Fringe Benefits: In straight time box, list actual 
hourly rate paid the employee for straight time worked plus in cash in lieu of fringes 
paid the employee. When recording the straight time hourly rate, any cash paid in 
lieu of fringes may be shown separately from the basic rate, thus $3.25/.40. This is 
of assistance in correctly computing overtime. See "Fringe Benefits" below. In 
overtime box shown overtime hourly rate paid, plus any cash in lieu of fringes paid 



the employee. See "Fringe Benefits" below. Payment of not less than time and one-
half the basic or regular rate paid is required for overtime under the Contract Work 
Hours Standard Act of 1962. In addition to paying no less than the predetermined 
rate for the classification which the employee works, the contractor shall pay to 
approved plans, funds or programs or shall pay as cash in lieu of fringes amounts 
predetermined as fringe benefits in the wage decision made part of the contract. See 
"FRINGE BENEFITS" below. 
 
FRINGE BENEFITS - Contractors who pay all required fringe benefits: A 
contractor who pays fringe benefits to approved plans, funds, or programs in 
amounts not less than were determined in the applicable wage decision of the 
Secretary of labor shall continue to show on the face of the payroll the basic cash 
hourly rate and overtime rate paid to his employees just as he has always done. 
Such a contractor shall check paragraph 4(a) of the statement on the reverse of the 
payroll to indicate that he is also paying to approved plans, funds or programs not 
less than the amount predetermined as fringe benefits for each craft. Any exceptions 
shall be noted in section 4(c). 
Contractors who pay no fringe benefits: A contractor who pays no fringe benefits 
shall pay to the employee, and insert in the straight time hourly rate column of the 
payroll, an amount not less than the predetermined rate for each classification plus 
the amount of fringe benefits determined for each classification in the applicable 
wage decision. Inasmuch as it is not necessary to pay time and a half on cash paid 
in lieu of fringes, the overtime rate shall be not less than the sum of the basic 
predetermined rate, plus the half time premium on basic or regular rate, plus the 
required cash in lieu of fringes at the straight time rate. In addition, the contractor 
shall check paragraph 4(b) of the statement on the reverse of the payroll to indicate 
that he is paying fringe benefits in cash directly to his employees. Any exceptions 
shall be noted in Section 4(c). 
Use of Section 4(c), Exceptions 
Any contractor who is making payment to approved plans, funds, or programs in 
amounts less than the wage determination requires is obliged to pay the deficiency 
directly to the employees as cash in lieu of fringes. Any exceptions to Section 4(a) or 
4(b), whichever the contractor may check, shall be entered in section 4(c). Enter in 
the Exception column the craft, and enter in the Explanation column the hourly 
amount paid the employee as cash in lieu of fringes and the hourly amount paid to 
plans, funds, or programs as fringes. The contractor shall pay, and shall show that 
he is paying to each such employee for all hours (unless otherwise provided by 
applicable determination) worked on Federal or Federally assisted project an 
amount not less than the predetermined rate plus cash in lieu of fringes as shown in 
Section 4(c). The rate paid and amount of cash paid in lieu of fringe benefits per 
hour should be entered in column 6 on the payroll.  See paragraph on "Contractors 
who pay no fringe benefits" for computation of overtime rate. 
Column 7 - Gross Amount Earned: Enter gross amount earned on this project. If 
part of the employees' weekly wage was earned on projects other than the project 
described on this payroll, enter in column 7 first the amount earned on the Federal or 
Federally assisted project and then the gross amount earned during the week on all 
projects, thus $63.00/$120.00. 



Column 8 - Deductions: Five columns are provided for showing deductions made. 
If more than five deduction should be involved, use first 4 columns; show the 
balance deductions under "Other" column; show actual total under "Total 
Deductions" column: and in the attachment to the payroll describe the deduction 
contained in the "Other" column. All deductions must be in accordance with the 
provisions of the Copeland Act Regulations, 29 CFR, Part 3. If the employee worked 
on other jobs in addition to this project, show actual deductions from his weekly 
gross wage, but indicate that deductions are based on his gross wages. 
Column 9 - Net Wages Paid for Week: Self-explanatory 
Totals - Space has been left at the bottom of the columns so that totals may be 
shown if the contractor so desires. 
Statement Required by Regulations, Parts 3 and 5: While this form need not be 
notarized, the statement on the back of the payroll is subject to the penalties 
provided by 18 USV 1001, namely, possible imprisonment of 5 years or $10,000.00 
fine or both. Accordingly, the party signing this statement should have knowledge of 
the facts represented as true. 
Space has been provided between item (1) and (2) of the statement for describing 
any deductions made. If all deductions made are adequately described in the 
"Deductions" column above, state "See Deductions column in this payroll." See 
paragraph entitled "FRINGE BENEFITS" above for instructions concerning filling out 
paragraph 4 of the statement. 
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CONFIDENTIAL 

Record of 
Employee Interview 

U.S. Department of Housing 
and Urban Development 
Office of Labor Relations 

OMB Approval No. 2501-0009 
(exp. 08/31/2007) 

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing data sources, 
gathering and maintaining the data needed, and completing and reviewing the collection of information. This agency may not collect this information, and you are not required to complete 
this form, unless it displays a currently valid OMB control number.  The information is collected to ensure compliance with the Federal labor standards by recording interviews with 
construction workers. The information collected will assist HUD in the conduct of compliance monitoring; the information will be used to test the veracity of certified payroll reports 
submitted by the employer. Sensitive Information. The information collected on this form is considered sensitive and is protected by the Privacy Act. The Privacy Act requires that these 
records be maintained with appropriate administrative, technical, and physical safeguards to ensure their security and confidentiality. In addition, these records should be protected 
against any anticipated threats or hazards to their security or integrity that could result in substantial harm, embarrassment, inconvenience, or unfairness to any individual on whom the 
information is maintained. The information collected herein is voluntary, and any information provided shall be kept confidential.   
 
1a.  Project Name 
      

2a.  Employee Name 
      
 

1b.  Project Number 
      
 

2b.  Employee Phone Number (including area code) 
      

1c.  Contractor or Subcontractor (Employer) 
      
 
 

2c.  Employee Home Address & Zip Code 
      
 
 
 
2d.  Verification of identification? 
Yes      No      

3a. How long on this 
job? 
      

3b. Last date on this 
job before today? 
      

3c. No. of hours last 
day on this job? 
      

4a. Hourly rate of pay? 
      

4b. Fringe Benefits? 4c.  Pay stub? 

Vacation Yes  No  Yes  No   

Medical Yes  No   

Pension Yes  No  
5.  Your job classification(s) (list all) --- continue on a separate sheet if necessary 
      
 
6.  Your duties 
      
 
7.  Tools or equipment used 
      
 
 
 Y N  Y N 
8. Are you an apprentice or trainee?   10. Are you paid at least time and ½ for all hours worked in excess of 40 in a week?   
9. Are you paid for all hours worked?   11. Have you ever been threatened or coerced into giving up any part of your pay?   
12a.  Employee Signature 
 
 

12b.  Date 
      
 

13.  Duties observed by the Interviewer (Please be specific.) 
      
 
 
14.  Remarks 
      
 
 
15a.  Interviewer name (please print) 
      
 

15b.  Signature of Interviewer 
 
 

15c.  Date of interview 
      
 

 
Payroll Examination 
16.  Remarks 
      
 
 
 
 
17a.  Signature of Payroll Examiner 
      
 

17b.  Date 
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Instructions 
 
General: 
 
This form is to be used by HUD and local agency staff for recording information gathered during on-site interviews with laborers and mechanics 
employed on projects subject to Federal prevailing wage requirements.  Typically, the staff that will conduct on-site interviews and use this form 
are HUD staff and fee construction inspectors, HUD Labor Relations staff, and local agency labor standards contract monitors. 
 
Information recorded on the form HUD-11 is evaluated for general compliance and compared to certified payroll reports submitted by the 
respective employer.  The comparison tests the veracity of the payroll reports and may be critical to the successful conclusion of enforcement 
actions in the event of labor standards violations.  The thoroughness and accuracy of the information gathered during interviews is crucial. 
 
Note that the interview itself and the information collected on the form HUD-11 are considered confidential.  Interviews should be conducted 
individually and privately.  All laborers and mechanics employed on the job site must be made available for interview at the interviewer’s request.  
The employee’s participation, however, is voluntary.  Interviews shall be conducted in a manner and place that are conducive to the purposes of 
the interview and that cause the least inconvenience to the employer(s) and the employee(s). 
 
Completing the form HUD-11 
 
Items 1a - 1c: Self-explanatory 
 
Items 2a – 2d: Enter the employee’s full name, a telephone number where the employee can be reached, and the employee’s home address.  
Many construction workers use a temporary address in the locality of the project and have a more permanent address elsewhere from which 
mail may be forwarded to them.  Obtain a more permanent address, if available.  Ask the employee for a form of identification (e.g., driver’s 
license) to verify their name. 
 
Items 3a – 4c: Enter the employee’s responses.  Ask the employee whether they have a pay stub with them; if so, determine whether the pay 
stub is consistent with the information provided by the employee. 
 
Items 5 – 7: Be certain that the employee’s responses are specific.  For example, job classification (#5) must identify the trade involved (e.g., 
Carpenter, Electrician, Plumber) – responses such as “journeyman” or “mechanic” are not helpful for our purposes.  
 
Items 8 – 12b: Self-explanatory 
 
Items 13 – 15c: These items represent some of the most important information that can be gathered while conducting on-site interviews.  
Please be specific about the duties you observed the employee performing.  It may be easiest to make these observations before initiating the 
interview.  Please record any comments or remarks that may be helpful.  For example, if the employee interviewed was working with a crew, 
how many workers were in the crew?  Was the employee evasive? 
 
The level of specificity that is warranted is directly related to the extent to which interview(s) or other observations indicate that there may be 
violations present.  If interviews indicate that there may be underpayments involving a particular trade(s), the interviewer is encouraged to 
interview as many workers in that trade(s) that are available. 
 
Items 16 – 17b: The information on the form HUD-11 may be reviewed for general compliance, initially.  For example, are the job classification 
and wage rate stated by the employee compatible with the classifications and wage rates on the applicable wage decision?  Are the duties 
observed by the interviewer consistent with the job classification? 
 
Once the corresponding certified payroll reports are received, the information on the HUD-11 shall be compared to the payroll reports.  Any 
discrepancies noted between the HUD-11 information and that on the payroll report shall be noted in Item 16, Remarks.   If discrepancies are 
noted, follow-up actions to resolve the discrepancies must be taken. 
 



   

      

EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT


fOR LABORERS AND MECHANICS

EMPLOYED ON fEDERAL OR fEDERALLY

ASSISTED CONSTRUCTION PROjECTS


THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION


PREVAILING 
WAGES 

OVERTIME 

ENFORCEMENT 

APPRENTICES 

PROPER PAY 

You must be paid not less than the wage rate listed in the Davis-Bacon 
Wage Decision posted with this Notice for the work you perform. 

You must be paid not less than one and one-half times your basic 
rate of pay for all hours worked over 40 in a work week. There are few 
exceptions. 

Contract payments can be withheld to ensure workers receive wages 
and overtime pay due, and liquidated damages may apply if overtime 
pay requirements are not met. Davis-Bacon contract clauses allow 
contract termination and debarment of contractors from future federal 
contracts for up to three years. A contractor who falsifies certified 
payroll records or induces wage kickbacks may be subject to civil or 
criminal prosecution, fines and/or imprisonment. 

Apprentice rates apply only to apprentices properly registered under 
approved Federal or State apprenticeship programs. 

If you do not receive proper pay, or require further information on the 
applicable wages, contact the Contracting Officer listed below: 

or contact the U.S. Department of Labor’s Wage and Hour Division.  


1-866-4-USWAGE 
(1-866-487-9243) TTY: 1-877-889-5627 

WWW.WAGEHOUR.DOL.GOV 
U.S. Department of Labor Employment Standards Administration  Wage and Hour Division 

WH 1321(Revised April 2009) 

	 		 For additional information: 



ECONOMIC DEVELOPMENT INITIATIVE-SPECIAL PROJECTS 

CONTRACTOR AND SUBCONTRACTOR AGREEMENT 

THIS AGREEMENT, made and entered into this _  _day of _  ,  , by and between, 

 , of _ 
of the first part, and      , of _ 

 , County of _________, and State of Michigan, 
party      , County of _______, and State 

of Michigan, party of the second part, to-wit: 

1. That all proposals, specifications, plans, Federal Labor Requirements, etc., hereto attached or
herein referred to, shall be and are hereby made a part of this agreement and contract.

2. That the party of the second part shall furnish all materials and labor necessary to complete all
work as agreed upon and set forth in the proposal for the project including the  specifications,
plans, Federal Labor Requirements, etc., which have been made part of this contract, in a
manner, time and place, all and singular, as therein set forth.

     IN CONSIDERATION WHEREOF, said party of the first part, for it and its successors, promises and 
agrees to pay to said party of the second part, the sum provided in the attached proposal, 
_                                               ,according to the specifications, etc., all in the time and manner therein 
provided. 

For the faithful performance of all and singular of the stipulations, terms and conditions of this 
agreement, said parties respectfully bind themselves, their successors, heirs, executors, administrators 
and assigns.     

IN WITNESS WHEREOF, said parties have hereunto set their hands and seals, in duplicate, the day and 
year first above written.  

ATTEST: 
Company – Party of the first part 

BY: 
Witness 

ATTEST: 
Company – Party of the second part 

BY: 
Witness 

Tax ID#: 
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EQUAL OPPORTUNITY CLAUSE 

(EXECUTIVE ORDER 11246) 
 

 

 

During the performance of this contract, the contractor agrees as follows: 

 

1. The contractor will not discriminate against any employee or applicant for 

employment because of race, color, religion, sex, or national origin. The 

contractor will take affirmative action to ensure that applicants are employed, and 

that employees are treated during employment without regard to their race, color, 

religion, sex, or national origin. Such action shall include, but not be limited to, 

the following: employment, upgrading, demotion, or transfer; recruitment or 

recruitment advertising; layoff or termination; rates of pay or other forms of 

compensation; and selection for training, including apprenticeship. The contractor 

agrees to post in conspicuous places available to employees and applicants, 

provisions of this non-discrimination clause. 

 

2. The contractor will, in all solicitations or advertisements for employees placed by 

or on behalf of the contractor, state that all qualified applicants will receive 

consideration for employment without regard to race, color, religion, sex, or 

national origin. 

 

3. The contractor will send to each labor union or representative of workers with 

which he has a collective bargaining agreement or other contract or 

understanding, a notice, to be provided by the agency contracting officer, advising 

the labor union or workers representative of the contractor’s commitments under 

Section 202 of Executive Order No. 11246 of September 24, 1965, and shall post 

copies of the notice in conspicuous places available to employees and applicants 

for employment. 

 

4. The contractor will comply with all provisions of Executive Order No. 11246 of 

September 24, 1965, and of the rules, regulations, and relevant orders of the 

Secretary of Labor. 

 

5. The contractor will furnish all information and reports required by Executive 

Order No. 11246 of September 24, 1965, and by the rules, regulations, and orders 

of the Secretary of Labor, pursuant thereto, and will permit access of his/her 

books, records, and accounts by the contracting agency and the Secretary of Labor 

for purposes of investigation to ascertain compliance with such rules, regulations, 

and orders. 

 

6. In the event of the contractor’s noncompliance with the non-discrimination 

clauses of this contract or with any of such rules, regulations, or orders, this 
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contract may be cancelled, terminated, or suspended in whole or in part and the 

contractor may be declared ineligible for further government contracts in 

accordance with procedures authorized in Executive Order No. 11246 of 

September 25, 1965, and such other sanctions may be imposed and remedies 

invoked as provided in Executive Order No. 11246 of September 24, 1965, or by 

rule, regulations, or order of the Secretary of Labor, or as otherwise provided by 

law. 

 

7. The contractor will include the provisions of Paragraphs 1 through 7 in every 

subcontract or purchase order unless exempted by rules, regulations, or orders of 

the Secretary of Labor issued pursuant to Section 204 of Executive Order No. 

11246 of September 24, 1965, so that such provisions will be binding upon each 

subcontractor or vendor. The contractor will take such action with respect to any 

subcontract or purchase order as the contracting agency may direct as a means of 

enforcing such provision including sanctions for non compliance: provided, 

however, that in the event the contractor becomes involved in, or is threatened 

with, litigation with a subcontractor or vendor as a result of such direction by the 

contracting agency, the contractor may request the United States to enter into such 

litigation to protect the interests of the United States. 
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U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT 

STANDARD FEDERAL EQUAL EMPLOYMENT OPPORTUNITY CONSTRUCTION 

CONTRACT SPECIFICATIONS 
(EXECUTIVE ORDER 11246) 

 

 

1. As used in these specifications: 

a. “Covered area” means the geographical area described in the solicitation from which this 

contracted resulted; 

b. “Director” means Director, Office of Federal Contract Compliance Programs, United 

States Department of Labor, or any person to whom the Director delegates authority; 

c. “Employer identification number” means the Federal Social Security number used on the 

Employer’s Quarterly Federal Tax Return, U.S. Treasury Department Form 941; 

d. “Minority” includes: 

(i) Black (all persons having origins in any of the Black African racial groups not 

of Hispanic origin; 

(ii) Hispanic (all persons of Mexican, Pureto Rican, Cuban, Central or South 

American or other Spanish Culture or origin, regardless of race); 

(iii) Asian and Pacific Islander (all persons having origins in any of the original 

peoples of the Far East, Southeast Asia, the Indian Subcontinent, or the Pacific 

Islands); and  

(iv) American Indian or Alaskan Native (all persons having origins in any of the 

original membership and participation or community identification). 

 

2. Whenever the Contractor, or any other Subcontractor at any tier, subcontracts a portion of the 

work involving any construction trade, it shall physically include in each subcontract in excess of 

$10,000 the provisions of these specifications and the Notice which contains the applicable goals 

for minority and female participation and which is set forth in the solicitations from which this 

contract resulted. 

 

3. If the contractor is participating (pursuant to 41 CFR 60-4.5) in a Hometown Plan approved by the 

U.S. Department of Labor in the covered area either individually or through an association,  its 

affirmative action obligations on all work in the Plan area (including goals and timetables) shall be 

in accordance with that Plan for those trades which have unions participating in the Plan. 

Contractors must be able to demonstrate their participation in and compliance with the provisions 

of any such Hometown Plan. Each Contractor or Subcontractor participating in an approved Plan 

is individually required to comply with its obligations under the EEO clause, and to make a good 

faith effort to achieve each goal under the Plan in each trade in which it has employees. The 

overall good faith performance by other Contractors or Subcontractors toward a goal in an 

approved Plan does not excuse any covered Contractor’s or Subcontractor’s failure to take good 

faith efforts to achieve the Plan goals and timetables. 

 

4. The Contractor shall implement the specific affirmative action standards provided in paragraphs 

7a through p of these specifications. The goals set forth in the solicitation from which this contract 

resulted are expressed as percentages of the total hours of employment and training of minority 

and female utilization the Contractor should reasonably be able to achieve in each construction 

trade in which it has employees in the covered area. The Contractor is expected to make 

substantially uniform progress toward its goals in each craft during the period specified. 

 

5. Neither the provisions of any collective bargaining agreement, nor the failure by a union with 

whom the Contractor has a collective bargaining agreement, to refer either minorities or women 

shall excuse the Contractor’s obligations under these specifications, Executive Order 11246, or the 

regulations promulgated pursuant thereto. 

 

6. In order for the non working training hours of apprentices and trainees to be counted in meeting 

the goals, such apprentices and trainees must be employed by the Contractor during the training 
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period, and the contractor must have made a commitment to employ the apprentices and trainees at 

the completion of their training, subject to the availability of employment opportunities. Trainees 

must be trained pursuant to training programs approved by the U.S. Department of Labor. 

 

7. The Contractor shall take specific affirmative actions to ensure equal employment opportunity. 

The evaluation of the Contractor’s compliance with these specifications shall be based upon its 

effort to achieve maximum results from its actions. The Contractor shall document these efforts 

fully, and shall implement affirmative action steps at least as extensive as the following: 

 

a. Ensure and maintain a working environment free of harassment, intimidation, and 

coercion, at all sites, and in all facilities at which the Contractor’s employees are assigned 

to work. The Contractor, where possible, will assign two or more women to each 

construction project. The Contractor shall specifically ensure that all foremen, 

superintendents, and other on-site supervisory personnel are aware of and carry out the 

Contractor’s obligation to maintain such a working environment, with specific attention 

to minority or female individuals working at such sites or in such facilities. 

 

b. Establish and maintain a current list of minority and female recruitment sources, provide 

written notification to minority and female recruitment sources and to community 

organizations when the Contractor or its unions have employment opportunities 

available, and maintain a record of the organizations’ responses. 

 

c. Maintain a current file of the names, addresses and telephone numbers of each minority 

and female off-the-street applicant and minority or female referral from a union, a 

recruitment source or community organization and of what action was taken with respect 

to each such individual. If such individual was sent to the union hiring hall for referral 

and was not referred back to the Contractor by the union or, if referred, not employed by 

the Contractor, this shall be documented in the file with the reason therefore, along with 

whatever additional actions the Contractor may have taken. 

 

d. Provide immediate written notification to the Director when the union or unions with 

which the Contractor has a collective bargaining agreement has not referred to the 

Contractor a minority person or woman sent by the Contractor, or when the Contractor 

has other information that the union referral process has impeded the Contractor’s efforts 

to meet its obligations. 

 

e. Develop on-the-job training opportunities and/or participate in training programs for the 

area which expressly include minorities and women, including upgrading programs and 

apprenticeship and trainee programs relevant to the Contractor’s employment needs, 

especially those programs funded or approved by the Department of Labor. The 

Contractor shall provide notice of these programs to the sources compiled under 7b 

above. 

 

f. Disseminate the Contractor’s EEO policy by providing notice of the policy to unions and 

training programs and requesting their cooperation in assisting the Contractor in meeting 

its EEO obligations; by including it in any policy manual and collective bargaining 

agreement; by publicizing it in the company newspaper, annual report, etc.; by specific 

review of policy with all management personnel and with all minority and female 

employees at least once a year; and by posting the company EEO policy on bulletin 

boards accessible to all employees at each location where construction work is 

performed. 

 

g. Review, at least annually, the company’s EEO policy and affirmative action obligations 

under these specifications with all employees having any responsibility for hiring, 

assignment, layoff, termination or other employment decisions including specific review 

of these items with on site supervisory personnel such as Superintendents, General 
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Foreman, etc., prior to the initiation of construction work at any job site. A written record 

shall be made and maintained identifying the time and place of these meetings, persons 

attending, subject matter discussed, and disposition of the subject matter. 

 

h. Disseminate the Contractor’s EEO policy externally by including it in any advertising in 

the news media, specifically including minority ad female news media, and providing 

written notification to and discussing the Contractor’s EEO policy with other Contractors 

and Subcontractors with whom the Contractor does or anticipates doing business. 

 

i. Direct its recruitment efforts, both oral and written, to minority, female and community 

organizations, to schools with minority and female students and to minority and female 

recruitment and training organizations serving the Contractor’s recruitment area and 

employment needs. Not later than one month prior to the date for the acceptance of 

applications for apprenticeship or other training by any recruitment source, the Contractor 

shall sent written notification to organizations such as the above, describe the openings, 

screening procedures, and tests to be used in the section process. 

 

j. Encourage present minority and female employees to recruit other minority persons and 

women and, where reasonable, provide after school, summer and vacation employment to 

minority and female youth both on the site and in other areas of a Contractor’s work 

force. 

 

k. Validate all tests and other selection requirements where there is an obligation to do so 

under 41 CFR Part 60-3. 

 

l. Conduct, at least annually, an inventory and evaluation at least of all minority and female 

personnel for promotional opportunities and encourage these employees to seek or to 

prepare for, through appropriate training, etc., such opportunities. 

 

m. Ensure that seniority practices, job classifications, work assignments and other personnel 

practices, do not have a discriminatory effect by continually monitoring all personnel and 

employment related activities to ensure that the EEO policy and the Contractor’s 

obligations under these specifications are being carried out. 

 

n. Ensure that all facilities and company activities are non-segregated except that separate or 

single-user toilet and necessary changing shall be provided to assure privacy between the 

sexes. 

 

o. Document and maintain a record of all solicitations of offers for subcontracts from 

minority and female construction contractors and suppliers, including circulation of 

solicitations to minority and female contractor associations and other business 

associations. 

 

p. Conduct a review, at least annually, of all supervisors’ adherence to and performance 

under the Contractor’s EEO policies and affirmative action obligations. 

 

8. Contractors are encouraged to participate in voluntary associations which assist in fulfilling one or 

more of their affirmative action obligations (7a through p). The efforts of a contractor association, 

joint contractor-union, contractor-community, or other similar group of which the contractor is a 

member and participant, may be asserted as fulfilling any one or more of its obligations under 7a 

through p of these Specifications provided that the contractor actively participates in the group, 

makes every effort to assure that the group has a positive impact on the employment of minorities 

and women in the industry, ensures that the concrete benefits of the program are reflected in the 

Contractor’s minority and female workforce participation, makes a good faith effort to meet its 

individual goals and timetables, and can provide access to documents which demonstrates the 

effectiveness of actions taken on behalf of the Contractor. The obligation to comply, however, is 
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the Contractor’s and failure of such a group to fulfill an obligation shall not be a defense for the 

Contractor’s noncompliance. 

 

9. A single goal for minorities and a separate single goal for women have been established. The 

Contractor, however, is required to provide equal employment opportunity and to take affirmative 

action for all minority groups, male and female, and all women, both minority and non-minority. 

Consequently, the Contractor may be in violation of the Executive Order if a particular group is 

employed in a substantially disparate manner (for example, even though the Contractor has 

achieved its goals for women generally, the Contractor may be in violation of the Executive Order 

if a specific minority group of women is underutilized). 

 

10. The Contractor shall not use the goals and timetables or affirmative action standards to 

discriminate against any person because of race, color, religion, sex, or national origin. 

 

11. The Contractor shall not enter into any Subcontract with any person or firm debarred from 

Government contracts pursuant to Executive Order 11246. 

 

12. The Contractor shall carry out such sanctions and penalties for violation of these specifications 

and of the Equal Opportunity Clause, including suspension, termination and cancellation of 

existing subcontracts as may be imposed or ordered pursuant to Executive Order 11246, as 

amended, and its implementing regulations, by the Office of Federal Contract Compliance 

Programs. Any Contractor who fails to carry out such sanctions and penalties shall be in violation 

of these specifications and Executive Order 11246, as amended. 

 

13. The Contractor, in fulfilling its obligations under these specifications, shall implement specific 

affirmative action steps, at least as extensive as those standards prescribed in Paragraph 7 of these 

specifications, so as to achieve maximum results from its efforts to ensure equal employment 

opportunity. If the Contractor fails to comply with the requirements of the Executive Order, the 

implementing regulations, or these specifications, the Director shall proceed in accordance with 41 

CFR 60-4.8. 

 

14. The Contractor shall designate a responsible official to monitor all employment related activity to 

ensure that the company EEO policy is being carried out, to submit reports relating to the 

provisions hereof as may be required by the Government and to keep records. Records shall at 

least include for each employee the name, address, telephone numbers, construction trade, union 

affiliation if any, employee identification number when assigned, social security number, race, 

sex, status (e.g., mechanic, apprentice trainee, helper, or laborer), dates of changes in status, hours 

worked per week in the indicated trade, rate of pay, and locations at which the work was 

performed. Records shall be maintained in an easily understandable and retrievable form; 

however, to the degree that existing records satisfy this requirement, contractors shall not be 

required to maintain separate records. 

 

15. Nothing herein provided shall be construed as a limitation upon the application of other laws 

which establish different standards of compliance or upon the application of requirements for the 

hiring of local or other area residents (e.g., those under the Public Works Employment Act of 1977 

and the Community Development Block Grant Program). 



Participation Goals (excerpt with applicable Saginaw County goals)
for Minorities and Females 

For federal and federally assisted construction contractors, goals for minorities and females are 
established as a percentage participation rate.  The percentage goal established for minority 
participation must be at least equal to the percentage established for that “economic area” as 
outlined in the list below.6  

Contractors may establish higher goals if they desire.  Although a contractor is required to make 
good faith efforts to meet their goals, the goals are not quotas and no sanctions are imposed 
solely for failure to meet them.  The following factors explain the difference between 
permissible goals, on the one hand, and unlawful preferences, on the other: 

 Participation rate goals are not designed to be, nor may they properly or lawfully be 
interpreted as, permitting unlawful preferential treatment and quotas with respect to persons 
of any race, color, religion, sex, sexual orientation, gender identity or national origin. 

 Goals are neither quotas, set-asides, nor a device to achieve proportional representation or 
equal results.  Rather, the goal-setting process is used to target and measure the 
effectiveness of affirmative action efforts to eradicate and prevent barriers to equal 
employment opportunity.  

 Goals under Executive Order 11246, as amended, do not require that any specific position 
be filled by a person of a particular gender, race, or ethnicity.  Instead, the requirement is 
that contractors engage in outreach and other efforts to broaden the pool of qualified 
candidates to include minorities and women. 

 The use of goals is consistent with principles of merit, because goals do not require an 
employer to hire a person who does not have the qualifications needed to perform the job 
successfully, hire an unqualified person in preference to another applicant who is qualified, 
or hire a less qualified person in preference to a more qualified person. 

 Goals may not be treated as a ceiling or a floor for the employment of members of 
particular groups. 

 A contractor's compliance is measured by whether it has made good faith efforts to meet its 
goals, and failure to meet goals, by itself, is not a violation of the Executive Order. 

These goals are applicable to all of a contractor's construction work sites (whether or not these 
sites are also the result of a federal contract or are federally assisted).  The goals are applicable to 

6 For more information about the development of the goals, see Federal Register, Vol. 45, No. 194, at 65976-65991
(October 3, 1980) (minorities) and Federal Register, Vol. 45, No. 251 at 85750-85751 (December 30, 1980) 
(females).  The text of these Federal Register notices can be found: 

• Federal Register Notice : Vol. 45, No. 194, at 65976-65991 (October 3, 1980)     [ HTML ]   |  [ PDF ]

• Federal Register Notice : Vol. 45, No. 251, at 85750-85751 (December 30, 1980)  [ HTML ]   |  [ PDF ]
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http://www.ecfr.gov/cgi-bin/text-idx?c=ecfr&amp;sid=3b71cb5b215c393fe910604d33c9fed1&amp;rgn=div5&amp;view=text&amp;node=41:1.2.3.1.4&amp;idno=41
http://www.dol.gov/ofccp/taguides/fedreg100380.pdf
https://www.gpo.gov/fdsys/pkg/CFR-1999-title41-vol1/xml/CFR-1999-title41-vol1-part60-id364.xml
http://www.dol.gov/ofccp/taguides/FederalRegister6-1-16ESQA508c.pdf
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each nonexempt contractor's total onsite construction workforce, regardless of whether or not 
part of that workforce is performing work on a federal, federally assisted or non-federally related 
project contract or subcontract.  
Contractors should apply to each work site the goal for the geographical area that each particular 
work site is located in.  

The contractor's compliance with the Executive Order and the regulations in 41 CFR Part 60-4 
will be assessed based on its implementation of the Equal Opportunity Clause, specific 
affirmative action obligations required by the specifications set forth in 41 CFR 60-4.3(a), and its 
efforts to meet the goals.  The hours of minority and female employment and training must be 
substantially uniform throughout the length of the contract, and in each trade, and the contractor 
must make a good faith effort to employ minorities and women evenly on each of its projects. 
The transfer of minority or female employees or trainees from contractor to contractor or from 
project to project for the sole purpose of meeting the contractor's goals is a violation of the 
contract, the Executive Order, and the regulations in 41 CFR Part 60-4.  Compliance with the 
goals will be measured against the total work hours performed. 

Until further notice, the following goals for female and minority utilization in each construction 
craft and trade must be included in all Federal or federally assisted construction contracts and 
subcontracts in excess of $10,000 .  

Construction contractors that are participating in an approved Hometown Plan (see 41 CFR 60-
4.5) are required to comply with the goals of the Hometown Plan with regard to construction 
work they perform in the area covered by the Hometown Plan.  With regard to all their other 
covered construction work, such contractors are required to comply with the applicable SMSA or 
EA goal contained in the list below. 

GOALS FOR FEMALES7

Nationwide Goal_____________________________________________________6.9% 

7 The percentage goal established for female participation is 6.9% nationwide. 
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GOALS FOR MINORITIES 
 

ECONOMIC AREAS 
 

STATE GOAL (percent) 
 
Maine: 

001 Bangor, ME: 
Non-SMSA Counties 0.8 

ME Aroostook; ME Hancock; ME Penobscot; ME Piscataquis; ME Waldo; ME Washington. 
002 Portland-Lewiston, ME: 

SMSA Counties: 
4243 Lewiston-Auburn, ME 0.5 

ME Androscoggin. 
 6403 Portland, ME 0.6 

ME Cumberland; ME Sagadahoc. 
Non-SMSA Counties 0.5 

ME Franklin; ME. Kennebec; ME Knox. ME; Lincoln; ME Oxford; ME Somerset; ME York. 
 

Vermont: 

003 Burlington, VT: 
Non-SMSA Counties 0.8 

NH Coos; NH Grafton; NH Sullivan; VT Addison; VT Caledonia; VT Chittenden; VT Essex; VT 
Franklin; VT Grand Isle; VT Lamoille; VT Orange; VT Orleans; VT Ruthland; VT Washington; VT 
Windsor. 

 
Massachusetts: 

004 Boston, MA: 
SMSA Counties: 
1123 Boston - Lowell - Brockton - Lawrence - Haverhill. MA-NH 4.0 

MA Essex; MA Middlesex; MA Norfolk; MA Plymouth; MA Suffolk; NH Rockingham. 
4763 Manchester-Nashua, NH 0.7 

NH Hillsborough. 
5403 Fail River-New Bedford, MA 1.6 

MA Bristol 
9243 Worcester - Fitchburg – Leominster, MA 1.6 

MA Worcester. 
Non-SMSA Counties 3.6 

MA Barnstable; MA Dukes-, MA Nantucket, NH Belknap; NH Carroll; NH Merrimack; NH 
Strafford. 

 
Rhode Island: 

005 Providence - Warwick - Pawtucket, RI: 
SMSA Counties: 

 

 
 

6483 Providence - Warwick - Pawtucket Rl 3.0 
Rl Bristol; Rl Kent; RI Providence; Rl Washington 

Non-SMSA Counties 3.1 
RI Newport. 

 



IN Dearborn; KY Boone; KY Campbell; KY Kenton; OH Clermont;  
OH Hamilton; OH Warren. 

3200 Hamilton-Middletown, OH        5.0 
OH Butler. 

Non-SMSA Counties         9.2 
IN Franklin; IN Ohio; IN Ripley; IN Switzerland; KY Bracken; KY Carroll;  
KY Fleming; KY Gallatin; KY Grant; KY Lewis; KY Mason; KY Owen; KY Pendleton;  
KY Robertson; OH Adams; OH Brown; OH Clinton; OH Highland. 

068 Dayton, OH: 
SMSA Counties: 
2000 Dayton, OH         11.5 

OH Greene; ON Miami; OH Montgomery; OH Preble. 
7960 Springfield, OH         7.8 

OH Champaign; OH Clark. 
Non-SMSA Counties         9.9 

OH Darke; OH Logan; ON Shelby. 
069 Lima, OH: 

SMSA Counties: 
4320 Lima, OH          4.4 

OH Allen; OH Auglaize; OH Putnam; OH Van Wert. 
Non-SMSA Counties         3.5 

OH Hardin; OH Mercer. 
070 Toledo, OH: 

SMSA Counties: 
8400 Toledo, OH-Ml         8.8 

MI Monroe; OH Fulton; OH Lucas; OH Ottawa; OH Wood. 
Non-SMSA Counties         7.3 

MI Lenawee; OH Hancock; OH Henry; OH Sandusky; OH Seneca; OH Wyandot. 

Michigan: 

071 Detroit, MI:, 
SMSA Counties: 
0440 Ann Arbor, MI         8.5 

MI Washtenaw. 
2160 Detroit, MI          17.7 

MI Lapeer; MI Livingston; Ml Macomb; MI Oakland; MI St. Clair; Mi Wayne. 
 2640 Flint, MI          12.6 

MI Genesee; MI Shiawassee. 
Non-SMSA Counties         16.7 

MI Sanilac. 
072 Saginaw, MI: 

SMSA Counties: 
0800 Bay City, MI         2.2 

MI Bay. 
6960 Saginaw, MI         14.3 

MI Saginaw. 
Non-SMSA Counties         5.2 

MI Alcona; MI Alpena; MI Arenac; MI Cheboygan; MI Chippewa; MI Clare;  
MI Crawford; MI Gladwin; MI Gratiot; MI Huron; MI losco; MI Isabella; MI Luce;  
MI Mackinac; MI Midland; MI Montmorency; MI Ogemaw; MI Oscoda; MI Otsego;  
MI Presque Isle; MI Roscommon; MI Tuscola. 

073 Grand Rapids, MI: 
SMSA Counties: 
3000 Grand Rapids, MI         5.2 

MI Kent; MI Ottawa. 
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5320 Muskegon - Norton Shores - Muskegon Heights, Ml    9.7 
MI Muskegon; MI Oceana. 

Non-SMSA Counties         4.9 
MI Allegan; MI Antrim; MI Benzie; MI Charlevoix; MI Emmet; MI Grand Traverse; MI 
Kalkaska; MI Lake; MI Leelanau; MI Manistee; MI Mason; MI Mecosta; MI Missaukee; 
MI Montcalm; MI Newaygo; MI Osceola; MI Wexford. 

074 Lansing - Kalamazoo, MI: 
SMSA Counties: 
0780 Battle Creek, MI         7.2  

MI Barry; MI Calhoun. 
3520 Jackson, MI         5.1  

MI Jackson. 
3720 Kalamazoo-Portage, MI 5.9  

MI Kalamazoo; MI Van Buren. 
4040 Lansing-East Lansing, MI        5.5 

MI Clinton; MI Eaton; MI Ingham; MI Ionia. 
Non-SMSA Counties         5.5 

MI Branch; MI Hillsdale. 

Indiana: 

075 South Bend, IN: 
SMSA Counties: 
7800 South Bend, IN         7.1 

IN Marshall; IN St. Joseph, 
2330 Elkhart IN          4.0 

IN Elkhart. 
Non-SMSA Counties         6.2 

IN Fulton; IN Kosciusko; IN Lagrange; MI Berrien; MI Cass; MI St. Joseph. 
076 Fort Wayne, IN: 

Non-SMSA Counties         4.4 
IN Allen; IN Dekalb; IN Wells; IN Huntington; IN Noble; IN Steuben; IN Whitley; 
OH Defiance; OH Paulding; OH Williams. 

077 Kokomo-Marion, IN: 
SMSA Counties: 
3850 Kokomo, IN         4.4 

IN Howard; IN Tipton. 
Non-SMSA Counties         3.7 

IN Cass; IN Grant; IN Miami; IN Wabash. 
078 Anderson-Muncie, IN: 

SMSA Counties: 
0400 Anderson, IN         4.9 

IN Madison. 
5280 Muncie, IN         5.3 

IN Delaware. 
Non-SMSA Counties         3.9 

IN Blackford; IN Fayette; IN Henry; IN Jay; IN Randolph; IN Union; IN Wayne. 
079 Indianapolis, IN: 

SMSA Counties: 
1020 Bloomington, IN         3.1 

IN Monroe. 
3480 Indianapolis, IN         12.5 

IN Boone; IN Hamilton; IN Hendricks; IN Johnson; IN Marion; IN Morgan;  
IN Shelby. 

Non-SMSA Counties        9.7 
IN Bartholomew; IN Brown; IN Daviess; IN Decatur; IN Greene; IN Jackson;  
IN Jennings; IN Lawrence; IN Martin; IN Owen; IN Putnam; IN Rush. 

Page 16



(Form 1.EEO) 

Revised 1/93 

U.S. Department of Housing and Urban Development 

Buena Vista Charter Township, MI (Grantee) Provisions

CONTRACTOR’S CERTIFICATION 

CONCERNING EQUAL EMPLOYMENT OPPORTUNITY REQUIREMENTS 

Date: Contract #: Project Name: 

Bid Conditions: 

 Executive Order 11246 – Equal Opportunity Clause

 Notification of Requirement for Affirmative Action to Ensure Equal Employment Opportunity

 Standard Federal Equal Employment Opportunity Construction Contract Specifications

 Section 3 Clause (Contracts and Subcontracts in excess of $100,000)

 Applicable forms

The undersigned, having executed a contract with 

for   in the amount of $ 

(nature of work) 

in the construction of the above-identified project: 

1. Certifies that the applicable Bid Conditions and EEO Clause are included in the aforesaid

contract.

2. Certifies that s/he was notified, prior to beginning construction, of his/her respective

obligations under the Bid Conditions as applicable.

3. Agrees to reference the EEO Clause and applicable Bid Conditions in all advertisements or

other solicitations for bids and shall include the EEO clause and applicable Bid Conditions in

all contracts.

4. Agrees to immediately report to the Assistant Regional Administrator, Office of Fair Housing

and Equal Opportunity, any refusal or failure of any subcontractor to fulfill his/her reporting

obligations.

WARNING 

U.S. Criminal Code, Section 1010, Title 18, U.S.C., “Federal Housing Administration Transactions,” 

provides in part: “Whoever, for the purpose of … influencing in any way the action of such 

Administration … makes, poses, utters or publishes any statement, knowing the same to be false … 

shall be fined not more than $5,000 or imprisoned not more than two years, or both.” 

Contractor 

   By: 

Type Name and Title 



1 

CERTIFICATION REGARDING DEBARMENT AND SUSPENSION 

Contractor:  
Contract: 
Contract Year:  

1. The Contractor certifies to the best of its knowledge and belief, that:

a. The Contractor and its principals are not presently debarred, suspended, 
proposed for debarment, declared ineligible, or voluntarily excluded from 
covered transactions by any Federal agency;

b. The Contractor and its principals have not, within a three-year period 
preceding this contract, been convicted of or had a civil judgment 
rendered against them for commission of fraud or a criminal offense in 
connection with obtaining, attempting to obtain, or performing a public 
(Federal, State or local) transaction or contract under public transaction; 
violation of Federal or State antitrust statutes, or commission of 
embezzlement, theft, forgery, bribery, falsification or destruction of 
records, making false statements, or receiving stolen property;

c. The Contractor and its principals are not presently indicted or otherwise 
criminally or civilly charged by a governmental entity (Federal, State or 
local) with commission of any of the offenses enumerated in 1. B. above; 
and;

d. The Contractor and its principals have not, within a three-year period 
preceding this contract, had one or more public transactions (Federal, 
State or local) terminated for cause or default.

2. The certification in this clause is a material representation of fact upon which reliance 
was placed.  When the Grantee determines that the Contractor knowingly rendered 
an erroneous certification, in addition to other remedies available to the Grantee, 
the Grantee may terminate this Contract for cause or default.

3. The Contractor shall provide immediate written notice to the Grantee if, at any 
time, Contractor learns that its certification was erroneous when submitted or has 
become erroneous by reason of changed circumstances. 
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4. The terms “covered transaction”, “debarred”, “suspended”, “ineligible”, “lower tier 
covered transaction”, “Grantee”, “person”, “primary covered transaction”, “principal”, 
“proposal”, and “voluntarily excluded”, as used in this clause, have the meanings set out 
in the Definitions and Coverage sections of the rules implementing Executive Order 
12549: 45 CFR Part 76.

5. The Contractor agrees that it shall not knowingly enter into any lower tier covered 
transaction with a person who is debarred, suspended, declared ineligible, or voluntarily 
excluded from participation in this covered transaction, unless authorized by the 
Grantee.

6. The Contractor further agrees that it will include the clause titled “Certification 
Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier 
Covered Transaction”, provided by the Grantee, without modification, in all lower 
tier covered transactions and in all solicitations for lower tier covered transactions.

7. A Contractor may rely upon a certification of a participant in a lower tier covered 
transaction that it is not debarred, suspended, ineligible, or voluntarily excluded from 
the covered transaction, unless it knows that the certification is erroneous.  A 
Contractor may decide the method and frequency by which it determines the eligibility 
of its principals.  Each Contractor may, but is not required to, check the Non-
procurement List (of excluded parties).

8. Nothing contained in the foregoing shall be construed to require establishment of a 
system of records in order to render in good faith the certification required by this 
clause.  The knowledge and information of a Contractor is not required to exceed that 
which is normally possessed by a prudent person in the ordinary course of business 
dealings.

9. If a Contractor is in a covered transaction with a person who is suspended, debarred, 
ineligible, or voluntarily excluded from participation in this transaction, in addition to 
other remedies available to the Grantee, the Grantee may terminate this transaction 
for cause or default. 

#196379
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EXECUTION 

IN WITNESS WHEREOF, the Contractor has executed this Certification on the dates set 
forth below. 

WITNESSES: CONTRACTOR 

By: ________________________________ 

Dated: ______________________________ 

) 
STATE OF MICHIGAN ) 

COUNTY OF ___________ ) 

This document was acknowledged before me on ___________________ by 
______________________, on behalf of ________________________. 

__________________________________ 
Notary Public,  
_________ County, Michigan  
My Commission Expires: ______________ 
Acting in County of __________, Michigan 
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