
 

    Recreational Authority of Roseville & Eastpointe Board 
4:00 pm – May 12, 2021 

Meeting Agenda 

 

                 MEETING HELD VIA ZOOM  
To join the Recreational Authority Board of Roseville & Eastpointe Board meeting 

scheduled for May 12, 2021 at 4:00pm, please click the following link: 
 

https://zoom.us/j/99227007016?pwd=ZHd1emhxeENsWVdzdjdpd0taWE80QT09 
 

To Join Zoom Meeting:  Meeting ID: 992 2700 7016   Passcode: 225763 
 

Or dial-in to join by phone by calling: 1 929 205 6099 US 
Phone Meeting ID: 992 2700 7016    Passcode: 225763 
 
      

A. Roll Call 
 

B. 1. Approval of Minutes for Regular meeting April 14, 2021 
     Approval of Minutes for Special meeting March 10, 2021   
   
C. Approval of Disbursements and Budget Report. 
 1.  Disbursement #10 
 2.  Revenue/Expense Reports   
 

D. Hearing of the Public – agenda items only 
 

 E. Communications 
 

 F. Old Business 
 1. Discuss printing of Newsletter. 

 
 G.       New Business 
 1.  Public Hearing to discuss 2021/2022 Proposed Recreational Authority of  
                 Roseville and Eastpointe Budget. 

2.  Request approval for Anton Art Center along with Eastpointe Art & Cultural 
     Diversity Commission to host SatARTday at Kennedy Park (w/ DJ) on  
     Saturday, August 14 from 4pm – 9pm. 
3.  Request to amend Articles of Incorporation and By-Laws to 
     remove the “al” from Recreational Authority of Roseville & Eastpointe. 
4.  Request approval of Employment Agreements FT staff.  
5.  Discussion on meetings with Boys & Girls Club.  

H.  Hearing of the Public. 
 

 I. Discussion by Director  
 

 J. Discussion by Board members 
 

 K. Adjournment 

https://zoom.us/j/99227007016?pwd=ZHd1emhxeENsWVdzdjdpd0taWE80QT09


 
Recreational Authority of Roseville & Eastpointe Board Meeting Minutes 

Conference Room - Recreation Authority Center via ZOOM 
18185 Sycamore, Roseville, MI 48066 

4:00 pm April 14, 2021 
 

 

Meeting called to order 4:00 p.m. 
 

A. Roll Call 
a. Mr. Hogan, Mr. Klinefelt, Mr. Switalski, Mr. Walters, and Mr. Merucci are present.  

B. Approval of Minutes 
a. Approval of Minutes for Regular Meeting on March 10, 2021  

i. Motion to approve the March Regular Meeting minutes was made by Mr. Walters, supported by Mr. 
Switalski. All approved, none opposed. Motion passed. 

C. Approval of Disbursements and Budget Report 
a. Disbursement #9  

i. Motion to approve disbursement #9 was made by Mr. Klinefelt, supported by Mr. Switalski.  All approved, 
none opposed. Motion passed. 

b. Revenue/Expense Report 
i. Motion to approve the revenue/expense report was made by Mr. Hogan, supported by Mr. Klinefelt. All 

approved, none opposed. Motion passed. 
D. Hearing of the Public – agenda items only  

a. No public spoke 
E. Communications 

a. Mr. Lipinski shared a resignation letter from Alyssa McKechnie. 
F. Old Business   

a. Discuss printing of Newsletter. 
i. Mr. Lipinski explained that the Spring/Summer 2021 newsletter is still digital. The Recreation Authority 

does plan to go to print for the Fall 2021/Winter 2022 progams. 
G. New Business 

a. Discuss request from Eastpointe High School to host their Senior Prom at Kennedy Park (with DJ) 
i. A motion to approve Eastpointe High School to host their Senior Prom at Kennedy Park in Eastpointe with a 

DJ was made by Mr. Klinefelt, supported by Mr. Hogan. All approved, none opposed. Motion passed. 
b. Request to begin process to amend Articles of Incorporation and By-Laws to remove the “al” from 

Recreational Authority of Roseville & Eastpointe 
i. Mr. Lipinski stated that within the past few weeks it has been brought to our attention that if you google the 

word Recreational, the Recreational Authority of Roseville & Eastpointe comes up along with Medical 
Marijuana sites. Mr. Klinefelt proposed that each Board Member goes over the Articles of Incorporation to 
find any other items that should be addressed or changed prior to going the City Council Boards. Mr. Lipinski 
asked each Board Member to send any suggestions to him within the next few weeks to be proposed at the 
next month regular board meeting.  A motion to begin the process of amending the Articles of Incorporation 
and By-Laws with proposals to be presented to Mr. Lipinski prior to the next meeting was made by Mr. 
Switalski, supported by Mr. Hogan. All approved, none opposed. Motion passed.  

c. Review and discuss updated Budget Draft 
i. Mr. Lipinski and Mr. Walters noted that the changes on the budget are the ones discussed from the last 

meeting. The numbers are now in for the property taxes for City of Eastpointe and City of Roseville. Mr. 
Merucci suggested the Recreation Authority look into contracting out for snow removal instead of buying a 
truck/snow plow.  

 
 
 



d. Update on possible vaccine site 
i. Mr. Lipinski at this time the Eastpointe Memorial will not be a vaccination site. There is still a possibility that 

the Recreation Authority Center becoming a site on a smaller scale but it is not confirmed yet.  
H. Hearing of the Public 

a. No public spoke 
I. Discussion by Director 

a. Mr. Lipinski commented the Recreation Authority held a Scavenger Hunt on March 20th with about 8 families 
attending. An Easter Egg Dash was held on March 27th & 28th where the Easter Bunny made a special trip out to 
some Roseville and Eastpointe homes to scatter eggs, this event went very well and did sell out. Interview for the 
Office Assistant position will be held on Friday, April 16th and should be filled prior to the next board meeting. 
There has been communication between the Recreation Authority and the schools in regards to pool use. The 
Eastpointe High School pool will not be available for use due to work being done over the Summer. The 
Recreation Authority is still trying to work with Roseville High School for possible use there this Summer to get 
classes going. Eastpointe High School baseball games have been postponed. Registration has been extended for 
the Recreation Authority youth baseball and softball program to May 28th. The Recreation Authority is still in 
need of Park Attendants for this Summer. Mr. Gilcrest, Director, from Anton Art Center sent in a request to have 
a Sat-ART-day at Kennedy Park and would like to have a band at the event.  

J. Discussion by Board Members 
a. Mr. Klinefelt – Congratulated and wished good luck to Alyssa.  
b. Mr. Switalski – Congratulated and wished good luck to Alyssa. 
c. Mr. Walters – Wished good luck to Alyssa. If the board members could review the Budget and get any errors or 

changes sent to himself within the next couple weeks so that we can adopt it during the next meeting.  
d. Mr. Hogan – Gave a verbal notice of resignation for the Recreation Authority Board, May will be final meeting.  
e. Mr. Merucci – City of Eastpointe is hiring, send them their way if you know anyone over 18 looking for work.  
 

Meeting adjourned – 4:37 p.m. 



 
Recreational Authority of Roseville & Eastpointe Board Meeting Minutes 

Conference Room - Recreation Authority Center via ZOOM 
18185 Sycamore, Roseville, MI 48066 

Special Meeting - 2:00 pm March 10, 2021 
 

 

Meeting called to order 2:09 p.m. 
 

A. Roll Call 
a. Mr. Hogan, Mr. Klinefelt, Mr. Switalski, Mr. Walters and Mr. Merucci are present. 

B. Review and discuss the Proposed 2021-22 Recreational Authority of Roseville & Eastpointe Draft Budget and Fee 
Schedule 
a. Mr. Walters along with Mr. Lipinski put the draft budget together. Mr. Walters went over the budget in detail. 

Actual numbers for tax revenues were not in yet at the time of the Board Meeting but will be in by the April 
RARE Board regular meeting. A change will be made to the Capitol Projects fund for the Digital Board Sign; the 
fund amount will be adjusted to be about $52,700 based on quotes received for the Sign Board. It was suggested 
to take more from the general fund to put more in to the capitol project fund for park improvements. The final 
budget will be presented during the RARE Board regular meeting in April.  

C. Hearing of the Public  
a. No public spoke 

D. Discussion by Director 
a. Mr. Lipinski stated that the fee schedule is being updated and will be presented with the next budget draft.  

E. Discussion by Board Members 
a. Mr. Hogan – Nothing at this time. 
b. Mr. Switalski – Nothing at this time. 
c. Mr. Klinefelt – Nothing at this time. 
d. Mr. Walters – Nothing at this time. 
e. Mr. Merucci – Nothing at this time. 

 
Meeting adjourned – 3:11 p.m. 













05/06/2021                             REVENUE AND EXPENDITURE REPORT FOR RARE                                  
                                                     PERIOD ENDING 04/30/2021                                                      
                                                    % Fiscal Year Completed: 83.00

2020-21 YTD BALANCE ACTIVITY FOR
ORIGINAL 2020-21 04/30/2021 MONTH 04/30/21 ENCUMBERED UNENCUMBERED % BDGT

GL NUMBER DESCRIPTION BUDGET AMENDED BUDGET NORM (ABNORM) INCR (DECR) YEAR-TO-DATE BALANCE USED

Fund 208 - PARK/RECREATION FUND

Revenues
208-101-402.000 CURRENT PROPERTY TAXES 1,419,137.00 1,419,137.00 1,259,983.23 253,827.48 0.00 159,153.77 88.79%
208-101-441.000 LOCAL COMMUNITY STABILIZATION SHARE TAX 35,993.00 35,993.00 42,024.43 0.00 0.00 (6,031.43) 116.76%
208-101-614.000 VENDING REVENUE 1,000.00 1,000.00 0.00 0.00 0.00 1,000.00 0.00%
208-101-652.000 RECREATION USE AND ADMISSION FEE-ROSEVIL 450,000.00 450,000.00 129,219.30 A 27,420.50 0.00 320,780.70 28.72%
208-101-653.000 SMART-OPERATING CREDITS 193,712.00 193,712.00 91,761.12 0.00 0.00 101,950.88 47.37%
208-101-654.000 SMART- FAREBOX REVENUE 47,454.00 47,454.00 2,572.69 372.00 0.00 44,881.31 5.42%
208-101-664.000 INTEREST AND DIVIDENDS 5,011.00 5,011.00 0.00 0.00 0.00 5,011.00 0.00%
208-101-674.000 CONTRIBUTIONS AND DONATIONS 2,000.00 2,000.00 0.00 0.00 0.00 2,000.00 0.00%
TOTAL REVENUES 2,154,307.00 2,154,307.00 1,525,560.77 281,619.98 0.00 628,746.23 70.81%

Expenditures
208-101-706.000 WAGES- PERMANENT EMPLOYEES 337,056.00 337,056.00 284,340.32 25,542.54 0.00 52,715.68 84.36%
208-101-707.000 WAGES- TEMPORARY EMPLOYEES 354,482.00 354,482.00 132,173.33 8,866.15 0.00 222,308.67 37.29%
208-101-709.000 WAGES- OVERTIME 1,000.00 1,000.00 0.00 0.00 0.00 1,000.00 0.00%
208-101-715.000 FICA-EMPLOYER'S 52,980.00 52,980.00 31,064.99 2,551.33 0.00 21,915.01 58.64%
208-101-718.000 RETIREMENT FUND CONTRIBUTION 56,006.00 56,006.00 47,360.85 4,308.24 0.00 8,645.15 84.56%
208-101-719.000 HEALTH, LIFE, DENTAL 92,987.00 92,987.00 62,908.76 12.50 0.00 30,078.24 67.65%
208-101-725.000 UNEMPLOYMENT & WORKERS COMPENSATION 7,033.00 7,033.00 441.25 218.24 0.00 6,591.75 6.27%
208-101-728.000 OFFICE SUPPLIES 8,000.00 8,000.00 1,766.45 0.00 0.00 6,233.55 22.08%
208-101-730.000 POSTAGE 17,928.00 17,928.00 1,767.78 176.72 0.00 16,160.22 9.86%
208-101-740.000 SUPPLIES 46,350.00 46,350.00 8,935.33 404.50 0.00 37,414.67 19.28%
208-101-740.004 PLAYGROUND AND ATHLETIC SUPPLIES 55,620.00 55,620.00 1,879.31 0.00 0.00 53,740.69 3.38%
208-101-751.000 FUEL 4,000.00 4,000.00 0.00 0.00 0.00 4,000.00 0.00%
208-101-801.000 PROFESSIONAL SERVICES 60,000.00 60,000.00 26,419.54 1,418.98 0.00 33,580.46 44.03%
208-101-818.000 CONTRACTUAL SERVICES 98,000.00 98,000.00 18,247.94 3,795.93 0.00 79,752.06 18.62%
208-101-826.000 LEGAL FEES 1,000.00 1,000.00 154.00 77.00 0.00 846.00 15.40%
208-101-850.000 COMMUNICATIONS 30,000.00 30,000.00 5,515.46 15.00 0.00 24,484.54 18.38%
208-101-861.000 AUTO EXPENSE ALLOWANCE 250.00 250.00 0.00 0.00 0.00 250.00 0.00%
208-101-864.000 CONFERENCE & WORKSHOPS 3,000.00 3,000.00 498.00 249.00 0.00 2,502.00 16.60%
208-101-880.000 COMMUNITY PROMOTION 25,085.00 25,085.00 6,422.80 2,700.00 0.00 18,662.20 25.60%
208-101-900.000 PRINTING & PUBLICATIONS 20,000.00 20,000.00 14,577.80 0.00 0.00 5,422.20 72.89%
208-101-901.000 BANK FEES 7,000.00 7,000.00 2,929.65 0.00 0.00 4,070.35 41.85%
208-101-910.000 INSURANCE AND BONDS 35,000.00 35,000.00 37,874.00 B 0.00 0.00 (2,874.00) 108.21%
208-101-920.000 UTILITIES 35,000.00 35,000.00 8,799.74 991.43 0.00 26,200.26 25.14%
208-101-931.000 BUILDING MAINTENANCE 57,500.00 57,500.00 26,255.94 3,710.39 0.00 31,244.06 45.66%
208-101-933.000 OFFICE EQUIPMENT MAINTENANCE 11,200.00 11,200.00 6,364.47 260.40 0.00 4,835.53 56.83%
208-101-939.000 VEHICLE MAINTENANCE 7,000.00 7,000.00 336.20 0.00 0.00 6,663.80 4.80%
208-101-940.000 RENTALS 5,000.00 5,000.00 2,075.00 85.00 0.00 2,925.00 41.50%
208-101-958.000 MEMBERSHIPS AND DUES 2,500.00 2,500.00 3,191.00 C 0.00 0.00 (691.00) 127.64%
208-101-960.000 EDUCATION AND TRAINING 5,000.00 5,000.00 540.00 490.00 0.00 4,460.00 10.80%
208-101-961.000 CERTIFICATIONS & LICENSES 1,000.00 1,000.00 0.00 0.00 0.00 1,000.00 0.00%
208-101-991.000 PRINCIPAL PAYMENTS 159,621.00 159,621.00 159,621.22 0.00 0.00 (0.22) 100.00%
208-101-993.000 LAND USE FEE 120,000.00 120,000.00 0.00 0.00 0.00 120,000.00 0.00%



05/06/2021                             REVENUE AND EXPENDITURE REPORT FOR RARE                                  
                                                     PERIOD ENDING 04/30/2021                                                      
                                                    % Fiscal Year Completed: 83.00

2020-21 YTD BALANCE ACTIVITY FOR
ORIGINAL 2020-21 04/30/2021 MONTH 04/30/21 ENCUMBERED UNENCUMBERED % BDGT

GL NUMBER DESCRIPTION BUDGET AMENDED BUDGET NORM (ABNORM) INCR (DECR) YEAR-TO-DATE BALANCE USED
208-101-993.001 VENDING EXPENSE 250.00 250.00 0.00 0.00 0.00 250.00 0.00%
208-101-995.000 INTEREST PAYMENTS 733.00 733.00 733.28 0.00 0.00 (0.28) 100.04%
208-101-996.027 ADMINISTRATION COSTS 62,424.00 62,424.00 0.00 0.00 0.00 62,424.00 0.00%
208-101-999.000 TRANSFERS OUT 133,136.00 133,136.00 0.00 0.00 0.00 133,136.00 0.00%
Total Expenditures - Dept 101-GENERAL DEPARTMENT 1,913,141.00 1,913,141.00 893,194.41 55,873.35 0.00 1,019,946.59 46.69%

208-691-706.000 WAGES- PERMANENT EMPLOYEES 38,480.00 38,480.00 24,435.12 3,089.08 0.00 14,044.88 63.50%
208-691-707.000 WAGES- TEMPORARY EMPLOYEES 92,550.00 92,550.00 54,504.43 4,672.75 0.00 38,045.57 58.89%
208-691-715.000 FICA-EMPLOYER'S 10,024.00 10,024.00 6,038.88 593.78 0.00 3,985.12 60.24%
208-691-718.000 RETIREMENT FUND CONTRIBUTION 6,542.00 6,542.00 1,266.51 525.14 0.00 5,275.49 19.36%
208-691-719.000 HEALTH, LIFE, DENTAL 18,597.00 18,597.00 0.00 0.00 0.00 18,597.00 0.00%
208-691-725.000 UNEMPLOYMENT & WORKERS COMPENSATION 1,318.00 1,318.00 0.00 0.00 0.00 1,318.00 0.00%
208-691-728.000 OFFICE SUPPLIES 750.00 750.00 151.94 0.00 0.00 598.06 20.26%
208-691-740.000 SUPPLIES 0.00 0.00 381.37 159.00 0.00 (381.37) 100.00%
208-691-751.000 FUEL 16,000.00 16,000.00 3,588.55 1,566.48 0.00 12,411.45 22.43%
208-691-801.000 PROFESSIONAL SERVICES 12,000.00 12,000.00 27,002.11 D 0.00 0.00 (15,002.11) 225.02%
208-691-818.000 CONTRACTUAL SERVICES 5,150.00 5,150.00 0.00 0.00 0.00 5,150.00 0.00%
208-691-850.000 COMMUNICATIONS 6,500.00 6,500.00 4,485.70 84.90 0.00 2,014.30 69.01%
208-691-880.000 COMMUNITY PROMOTION 5,000.00 5,000.00 1,447.23 1,447.23 0.00 3,552.77 28.94%
208-691-910.000 INSURANCE AND BONDS 2,671.00 2,671.00 2,671.00 0.00 0.00 0.00 100.00%
208-691-939.000 VEHICLE MAINTENANCE 3,713.00 3,713.00 947.17 54.75 0.00 2,765.83 25.51%
208-691-976.000 BUILDING ADDITON & IMPROVEMENT 0.00 0.00 128,608.12 E 0.00 0.00 (128,608.12) 100.00%
208-691-983.000 OFFICE EQUIPMENT 2,500.00 2,500.00 0.00 0.00 0.00 2,500.00 0.00%
208-691-996.027 ADMINISTRATION COSTS 19,371.00 19,371.00 0.00 0.00 0.00 19,371.00 0.00%
Total Expenditures - Dept 691-SMART 241,166.00 241,166.00 255,528.13 12,193.11 0.00 (14,362.13) 105.96%

TOTAL EXPENDITURES 2,154,307.00 2,154,307.00 1,148,722.54 68,066.46 0.00 1,005,584.46 53.32%

Fund 208 - PARK/RECREATION FUND:
TOTAL REVENUES 2,154,307.00 2,154,307.00 1,525,560.77 281,619.98 0.00 628,746.23
TOTAL EXPENDITURES 2,154,307.00 2,154,307.00 1,148,722.54 68,066.46 0.00 1,005,584.46
NET OF REVENUES & EXPENDITURES 0.00 0.00 376,838.23 213,553.52 0.00 (376,838.23)



05/06/2021                             REVENUE AND EXPENDITURE REPORT FOR RARE                                  
                                                     PERIOD ENDING 04/30/2021                                                      
                                                    % Fiscal Year Completed: 83.00

2020-21 YTD BALANCE ACTIVITY FOR
ORIGINAL 2020-21 04/30/2021 MONTH 04/30/21 ENCUMBERED UNENCUMBERED % BDGT

GL NUMBER DESCRIPTION BUDGET AMENDED BUDGET NORM (ABNORM) INCR (DECR) YEAR-TO-DATE BALANCE USED

Fund 408 - CAPITAL PROJECTS FUND - RARE

Revenues
408-101-699.000 TRANSFER IN 133,136.00 133,136.00 0.00 0.00 0.00 133,136.00 0.00%
TOTAL REVENUES 133,136.00 133,136.00 0.00 0.00 0.00 133,136.00 0.00%

Expenditures
408-101-976.000 BUILDING ADDITON & IMPROVEMENT 94,815.00 94,815.00 2,790.21 E 1,091.80 0.00 92,024.79 2.94%
408-101-982.000 MACHINERY 5,000.00 5,000.00 0.00 0.00 0.00 5,000.00 0.00%
408-101-983.000 OFFICE EQUIPMENT 4,000.00 4,000.00 0.00 0.00 0.00 4,000.00 0.00%
408-101-984.000 FURNITURE 8,000.00 8,000.00 207.71 0.00 0.00 7,792.29 2.60%
408-101-985.000 VEHICLES 21,321.00 21,321.00 0.00 0.00 20,793.00 21,321.00 0.00%
TOTAL EXPENDITURES 133,136.00 133,136.00 2,997.92 1,091.80 20,793.00 130,138.08 2.25%

Fund 408 - CAPITAL PROJECTS FUND - RARE:
TOTAL REVENUES 133,136.00 133,136.00 0.00 0.00 0.00 133,136.00
TOTAL EXPENDITURES 133,136.00 133,136.00 2,997.92 0.00 20,793.00 130,138.08
NET OF REVENUES & EXPENDITURES 0.00 0.00 (2,997.92) 0.00 (20,793.00) 2,997.92

A Due to COVID, program fees have declined.  A budget amendment will be necessary to reflect this decline in FY21.

B Annual insurance premium is higher than budgeted.  The Authority typically receives a rebate at the end of the year that will result in an account balance close to 
the amount budgeted.

C Amount is overbudget primarily due to payment to the City of Eastpointe for reimbursement of MIDOG Park registration in the amount of $1,460.  A budget amendment
is most likely needed to reflect this.

D This balance relates to engineering services related to the SMART parking lot project.  Amount can be capitalized as part of the contruction project.  A budget amendment
will be needed.

E Amount was initially recorded in the Capital Projects Fund.  Amount was moved to the SMART department as these costs will be reimbursed from SMART.  A budget 
amendment will be needed.
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This EMPLOYMENT AGREEMENT made and entered into on the 1st day of July, 2021, by 
and between the Recreational Authority of Roseville & Eastpointe and Amanda Hughes. 

 
NOW THEREFORE, in consideration of the mutual covenants and agreements herein 
contained, the parties hereby agree to the following as the conditions covering their 
employment relationship, namely: 

 
1. Amanda Hughes shall be employed on and after July 1, 2021 as the  

Office Manager of the Recreational Authority of Roseville & Eastpointe.   
 
2. The term of said employment shall be three (1) years, from its execution and will  
          automatically renew annually for one (1) year unless either party provides written 
          notice of their intent to negotiate a new agreement. 
   
3. Amanda Hughes’s salary as Office Manager shall be $45,869.00 annually with 

a 2% increase in 2022/23 and 2% in 2023/24 fiscal years. 
 

4. OVERTIME - An election may be made by an employee to accumulate up to 
sixty (60) hours in compensatory time by mutual agreement between the 
employee and the Executive Director. Additional hours above 60 may be 
accumulated at the discretion of the Executive Director. Compensatory time shall 
not be paid out.    
 

5. HOLIDAYS - The following calendar days shall be deemed holidays for the 
purpose of this agreement:  New Year’s Eve Day, New Year’s Day, Presidents’ 
Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day, Friday after Thanksgiving, Christmas Eve Day, and Christmas Day.   
Holidays which occur during vacation leave shall not be charged against vacation 
leave.  When one of the listed holidays falls on a Sunday, the following Monday 
shall be considered a holiday for the Authority employee.  When a holiday falls 
on a Saturday, the preceding Friday shall be considered the holiday.   
 

6. SICK LEAVE - Employee shall be credited and have available twelve (12) sick 
days each January 1 for the entire calendar year.  Employees will be allowed to 
accumulate up to twenty-four (24) sick days 

 

New hire employees do not accrue sick leave time until after successful 
completion of their three (3) month probationary period.   
 
A short-term disability plan shall be provided to the Authority commencing on the 
eight (8th) calendar day of disability and continuing through the 365th consecutive 
day.  The employee of the Authority shall be compensated at sixty-five (65%) 
percent of his/her regular pay during this period of disability. 
 
The Authority requires a written statement from the employee’s doctor on the 



third consecutive day of requested sick leave.  Once off for three or more 
consecutive sick leave days, a statement from the employee’s doctor must also 
be obtained clearing the employee to return to work.  The Authority also reserves 
the right to require the employee to be examined by a physician of the Authority’s 
choice, at the Authority’s expense. 
 
Employees may utilize sick leave in case of the illness or injury of an immediate 
family member as defined by the Family Medical Leave Act (FMLA). 
 

7. PERSONAL BUSINESS DAYS - Three (3) personal business days shall be 
allowed during each year of this agreement with pay upon written application and 
approval by the Executive Director.  Personal business days shall not be carried 
over from year to year.   Personal business days may be used in four (4) hour 
increments.   
 
New hire employees do not accrue personal business days until after successful 
completion of their probationary period.  Personal business days are then 
prorated for the remainder of the year. 
 

8. VACATION SELECTION AND VACATION TIME - Employees shall be credited 
and have available vacation January 1 for the entire calendar year based upon 
their anniversary date in that calendar year.  If an employee leaves employment 
or does not work ten (10) days in the month (“work” shall include vacation, 
personal leave days and compensatory days), the payoff amount or accumulated 
vacation amount will be reduced accordingly. 
 

Service Time     Days Earned 
Completion of Probation – 5 years 10 days 
Over 5 years     15 days 
Over 15 years    20 days 
Over 20 years    25 days 
Over 25 years    30 days 
 

New hire probationary employees do not accrue vacation leave time until after 
successful completion of their probationary period.  Vacation time is then credited 
retroactive to date of hire. 
 

Up to five (5) vacation days may be accumulated and carried over to the 
following calendar year.  Additional days over the maximum five (5) days have to 
be used by the end of the first pay period in January or they will be forfeited. 
 

Pay in lieu of vacation for up to 50% of days acquired during the current year can 
be requested by November 30 each year. In the event employment is terminated, 
an employee will be paid for all earned vacation accumulated, computed on the 
basis of all earned vacation from the prior year not used, and the vacation time 
earned in the current year.   
 
 



 

9. FUNERAL LEAVE 
In event of death of immediate family, time off with pay to attend the funeral shall 
be given.  Funeral leave, for immediate family only, up to 3 days paid leave 
beginning with the date of death and ending with the date of the funeral. If funeral 
is held 500 miles outside of the City of Roseville or Eastpointe an additional day 
for travel after the date of funeral will be given.   Immediate family is defined as 
spouse, children, grandchildren, mother, grandmother, father, grandfather, sister, 
brother, stepparents, step-children, step-grandparents, step-grandchildren, step-
brothers, or step-sisters of the employee or their spouse.  It is understood that 
immediate family does include those family members of a widow/widower’s 
deceased spouse but not a divorced spouse.   
 

10. JURY DUTY 
Participation in jury duty shall not result in any loss of pay or benefits.  Proof of 
jury and/or assignment shall be documented, if requested.  Any remuneration 
received for Jury Duty shall be submitted to the Authority. 
 

11. DUTY RELATED ILLNESS AND INJURY 
All employees injured or incapacitated in the actual discharge of duty shall 
receive such pay for injuries as provided for under Workman’s Compensation 
Laws of the State of Michigan.  In addition to the minimum amount required by 
law, the Authority shall pay an additional sum, which will be the difference 
between eighty percent (80%) of his regular salary minus said compensation 
payment.  Such additional payment shall be made for a period not to exceed one 
year, and shall not be paid for injuries received because of negligence on the 
part of the employee injured. 
 

The Authority reserves the right to have an employee examined at any time while 
on injury and assign the employee back to the position he/she held prior to injury 
or to another assignment as determined by the Recreation Director.  These 
assignments are strictly the prerogative of management. 
 

If the reports of the employee‘s physician and the Authority’s physician are in 
disagreement or conflict, a “third party” physician’s (agreed to by the Authority 
and the employee) opinion will be binding on both parties. 
 

All employees released for light duty will be assigned duties and given an 
opportunity to work.  A light duty assignment in no fashion extends or modifies 
the additional payment period.   
 

Any employee incurring a non-job-related illness or injury and who is deemed by 
their doctor to be able to work, however is restricted from performing their normal 
job, may request to be allowed to work limited duty.  It is the obligation of the 
employee to secure and deliver to the Authority a doctor’s prescription for the 
hours and duties allowed. 
 
 



 
12. MEDICAL INSURANCE 

The Authority shall provide full-time employees, eligible spouse and their 
dependents medical, dental and optical insurance coverage upon completion of 
six (6) months of service.  The insurance plan follows the City of Roseville 
Employee Benefit Plan (“Plan Document”) effective January 1, 2017.  Employer 
agrees to a 50% contribution to the deductible amount of the employee Health 
Savings Account.  
 

13. POST RETIREMENT HEALTH CARE  
The Authority shall participate in a Retirement Health Savings Plan upon 
completion of six (6) months of service. This plan shall consist of a mandatory 
Employer contribution of two (2%) percent and a one (1%) percent Employee 
contribution.  Both contributions shall be made on the basis of base wage only.   
The vesting for Employer contributions shall be immediate. 
 

14. REIMBURSEMENT ACCOUNTS 
Employees of the Authority will be permitted to utilize qualified reimbursement 
accounts established as part of Section 125 of the Internal Revenue Code, which 
permits employees to pay certain health care or dependent care expenses with 
pre-tax dollars.  Administration and limitation of this plan shall be determined by 
the Authority and as otherwise required by Federal law or regulation. 
 

15. CASH IN LIEU OF BENEFITS 
Employees of the Authority who elect to waive participation in the Authority’s 
sponsored health care plan because the employee receives health care benefits 
from a previous employer or the employee’s spouse has coverage shall be paid a 
health insurance allowance of One Thousand ($1,000.00) Dollars annually.   The 
waiver of participation shall remain in effect from coverage year to coverage year 
unless revoked by the employee, in writing, during a subsequent open enrollment 
period or otherwise provided in the agreement.  As a condition of waiving 
participation and receiving an insurance allowance, the employee must annually 
submit a letter to the Authority certifying that the employee and the employee’s 
dependents will be covered under a health insurance plan.   Each employee who 
elects to accept the insurance allowance for the calendar year January through 
December will receive payment in January of the subsequent year, combined 
with any other special pay items.   
 

In the event that an employee’s health care plan ceases to cover the employee 
and his/her dependents, the employee must re-enroll in the Authority’s sponsored 
health care plan.  The Authority will endeavor to re-enroll the employee and the 
employee’s eligible dependents in the Authority sponsored health care plan 
subject to the procedures and time frame required by the appropriate health 
insurance carrier.  Employees who are re-enrolled during a calendar year will 
receive a prorated allowance.  
 
 



 
16. PENSION 

Employees of the Authority may participate in a defined contribution (DC) plan.  
The plan will provide for an Employer contribution of fifteen (15%) percent of the 
Employee’s base wage and an optional Employee contribution of up to five (5%) 
percent of base wage.  The period of vesting for this benefit shall be five (5) 
years of service. 
 

17. CHILD CARE BENEFIT 
Full-time employees of the Recreational Authority of Roseville & Eastpointe may 
receive up to a $2000 credit towards the registration fee for a child age 6 – 12 in 
the Recreation Authority Summer Day Camp program each calendar year upon 
approval by the Executive Director.   
 

18. USE OF PRIVATE AUTOS 
Subject to approval by the Recreation Director, the Authority will pay the 
equivalent cents per mile as published by IRS Standard Mileage Rates to all 
employees for use of their privately owned vehicle in conducting Authority 
business.  Authority vehicles will be used whenever possible. 
 

19. CESSATON OF BENEFITS 
It is understood that anytime an employee is on unpaid leave that the benefits of 
this agreement cease and benefits are prorated for time off.  Certain benefits 
may continue under other Federal and State laws. 
 

20. RIGHTS AND RESPONSIBILITIES 
Both the Authority and its employees recognize the others rights and 
responsibilities under both Federal and State Law and agree that same shall 
supersede any provision to the contrary in this agreement unless said law 
reserves to the parties hereto the right to negotiate said rights and 
responsibilities hereunder.  
 

The parties recognize that this is the entire agreement between the parties and  
 this agreement may not be modified except by mutual agreement, in writing, with  

appropriate legislative action being taken by the Recreational Authority of 
Roseville & Eastpointe Board. 

 

In witness whereof, the parties hereto have hereunder set their hands and 
seals the day and year first above written. 
 
 
 
BY_______________________________   BY___________________________ 
           
 

    
BY______________________________   Date:__________________________ 



 
 

This EMPLOYMENT AGREEMENT made and entered into the 1st day of July 2021, by 
and between the Recreational Authority of Roseville & Eastpointe and Adam Just: 

 
NOW THEREFORE, in consideration of the mutual covenants and agreements herein 

contained, the parties hereby agree to the following as the conditions covering their 
employment relationship, namely: 

 
1. Adam Just shall be employed on and after July 1, 2021, as   
 Sports Coordinator of the Recreational Authority of Roseville & Eastpointe. 
 
2.      The term of said employment under this agreement shall be three (3) years from  
         its execution and will automatically renew annually for one (1) year unless either  

                    party provides written notice of their intent to negotiate a new agreement. 
  
3. Adam Just’s salary as Sports Coordinator shall be $58,408.00 annually with a 

2% increase in 2022/23 and 2% increase in 2023/24 fiscal years.  
 

4. OVERTIME - An election may be made by an employee to accumulate up to 
sixty (60) hours in compensatory time by mutual agreement between the 
employee and the Executive Director.  Additional hours above 60 may be 
accumulated at the discretion of the Executive Director.  Compensatory time 
shall not be paid out.  
 

5. HOLIDAYS - The following calendar days shall be deemed holidays for the 
purpose of this agreement:  New Year’s Eve Day, New Year’s Day, Presidents’ 
Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day, Friday after Thanksgiving, Christmas Eve Day, and Christmas Day.  
Holidays which occur during vacation leave shall not be charged against vacation 
leave.  When one of the listed holidays falls on a Sunday, the following Monday 
shall be considered a holiday for the Authority employee.  When a holiday falls 
on a Saturday, the preceding Friday shall be considered the holiday.   
 

6. SICK LEAVE - The sick leave policy covers an employee up to one (1) calendar 
year for on/off duty illness or injury.  
 
New hire employees do not accrue sick leave time until after successful 
completion of their six (6) month probationary period.  
 
A short-term disability plan shall be provided to the Authority commencing on the 
eight (8th) calendar day of disability and continuing through the 365th consecutive 
day.  The employee of the Authority shall be compensated at sixty-five (65%) 
percent of his/her regular pay during this period of disability. 
 

The Authority requires a written statement from the employee’s doctor on the 
third consecutive day of requested sick leave.  Once off for three or more 



consecutive sick leave days, a statement from the employee’s doctor must also 
be obtained clearing the employee to return to work.  The Authority also reserves 
the right to require the employee to be examined by a physician of the Authority’s 
choice, at the Authority’s expense. 
 

Employees may utilize sick leave in case of the illness or injury of a family 
member as defined by the Family Medical Leave Act (FMLA). 
 

7. PERSONAL BUSINESS DAYS - Three (3) personal business days shall be 
allowed during each year of this agreement with pay upon written application and 
approval by the Executive Director.  Personal business days shall not be carried 
over from year to year.   Personal business days may be used in four (4) hour 
increments.   
 

New hire employees do not accrue personal business days until after successful 
completion of their probationary period of six (6) months.  Personal business 
days are then prorated for the remainder of the year. 
 

8. VACATION SELECTION AND VACATION TIME - Employees shall be credited 
and have available vacation January 1 for the entire calendar year based upon 
their anniversary date in that calendar year.  If an employee leaves employment 
or does not work ten (10) days in the month (“work” shall include vacation, 
personal leave days and compensatory days), the payoff amount or accumulated 
vacation amount will be reduced accordingly. 
 
Service Time     Days Earned 
Completion of Probation – 5 years 10 days 
Over 5 years     15 days 
Over 15 years    20 days 
Over 20 years    25 days 
Over 25 years    30 days 
 
New hire probationary employees do not accrue vacation leave time until after 
successful completion of their probationary period.  Vacation time is then credited 
retroactive to date of hire. 
 
Up to five (5) vacation days may be accumulated and carried over to the 
following calendar year.  Additional days over the maximum five (5) days have to 
be used by the end of the first pay period in January or they will be forfeited. 
 

Pay in lieu of vacation for up to 50% of days acquired during the current year can 
be requested by November 30 each year. In the event employment is terminated, 
an employee will be paid for all earned vacation accumulated, computed on the 
basis of all earned vacation from the prior year not used, and the vacation time 
earned in the current year.  
 
 



 
9. FUNERAL LEAVE 

In event of death of immediate family, time off with pay to attend the funeral shall 
be given.  Funeral leave, for immediate family only, up to 3 days paid leave 
beginning with the date of death and ending with the date of the funeral. If funeral 
is held 500 miles outside of the City of Roseville or Eastpointe an additional day 
for travel after the date of funeral will be given.   Immediate family is defined as 
spouse, children, grandchildren, mother, grandmother, father, grandfather, sister, 
brother, stepparents, step-children, step-grandparents, step-grandchildren, step-
brothers, or step-sisters of the employee or their spouse.  It is understood that 
immediate family does include those family members of a widow/widower’s 
deceased spouse but not a divorced spouse.   
 

10. JURY DUTY 
Participation in jury duty shall not result in any loss of pay or benefits.  Proof of 
jury and/or assignment shall be documented, if requested.  Any remuneration 
received for Jury Duty shall be submitted to the Authority. 
 

11. DUTY RELATED ILLNESS AND INJURY 
All employees injured or incapacitated in the actual discharge of duty shall 
receive such pay for injuries as provided for under Workman’s Compensation 
Laws of the State of Michigan.  In addition to the minimum amount required by 
law, the Authority shall pay an additional sum, which will be the difference 
between eighty percent (80%) of his regular salary minus said compensation 
payment.  Such additional payment shall be made for a period not to exceed one 
year, and shall not be paid for injuries received because of negligence on the 
part of the employee injured. 
 
The Authority reserves the right to have an employee examined at any time while 
on injury and assign the employee back to the position he/she held prior to injury 
or to another assignment as determined by the Recreation Director.  These 
assignments are strictly the prerogative of management. 
 
If the reports of the employee‘s physician and the Authority’s physician are in 
disagreement or conflict, a “third party” physician’s (agreed to by the Authority 
and the employee) opinion will be binding on both parties. 
 
All employees released for light duty will be assigned duties and given an 
opportunity to work.  A light duty assignment in no fashion extends or modifies 
the additional payment period.   
 
Any employee incurring a non job related illness or injury and who is deemed by 
their doctor to be able to work, however is restricted from performing their normal 
job, may request to be allowed to work limited duty.  It is the obligation of the 
employee to secure and deliver to the Authority a doctor’s prescription for the 
hours and duties allowed. 



 
12. MEDICAL INSURANCE 

The Authority shall provide full-time employees, eligible spouse and their 
dependents medical, dental and optical insurance coverage upon completion of 
six (6) months of service.  The insurance plan follows the City of Roseville 
Employee Benefit Plan (“Plan Document”) effective January 1, 2019.  Employer 
agrees to a 50% contribution to the deductible amount of the employee Health 
Savings Account.  
 

13. POST RETIREMENT HEALTH CARE  
The Authority shall participate in a Retirement Health Savings Plan upon 
completion of six (6) months of service. This plan shall consist of a mandatory 
Employer contribution of two (2%) percent and a one (1%) percent Employee 
contribution.  Both contributions shall be made on the basis of base wage only.   
The vesting for Employer contributions shall be immediate. 
 

14. REIMBURSEMENT ACCOUNTS 
Employees of the Authority will be permitted to utilize qualified reimbursement 
accounts established as part of Section 125 of the Internal Revenue Code, which 
permits employees to pay certain health care or dependent care expenses with 
pre-tax dollars.  Administration and limitation of this plan shall be determined by 
the Authority and as otherwise required by Federal law or regulation. 
 

15. CASH IN LIEU OF BENEFITS 
Employees of the Authority who elect to waive participation in the Authority’s 
sponsored health care plan because the employee receives health care benefits 
from a previous employer or the employee’s spouse has coverage shall be paid a 
health insurance allowance of One Thousand ($1,000.00) Dollars annually.   The 
waiver of participation shall remain in effect from coverage year to coverage year 
unless revoked by the employee, in writing, during a subsequent open enrollment 
period or otherwise provided in the agreement.  As a condition of waiving 
participation and receiving an insurance allowance, the employee must annually 
submit a letter to the Authority certifying that the employee and the employee’s 
dependents will be covered under a health insurance plan.   Each employee who 
elects to accept the insurance allowance for the calendar year January through 
December will receive payment in January of the subsequent year, combined 
with any other special pay items.   
 
In the event that an employee’s health care plan ceases to cover the employee 
and his/her dependents, the employee must re-enroll in the Authority’s 
sponsored health care plan.  The Authority will endeavor to re-enroll the 
employee and the employee’s eligible dependents in the Authority sponsored 
health care plan subject to the procedures and time frame required by the 
appropriate health insurance carrier.  Employees who are re-enrolled during a 
calendar year will receive a prorated allowance.  
 



 
16. PENSION 

Employees of the Authority may participate in a defined contribution (DC) plan.  
The plan will provide for an Employer contribution of fifteen (15%) percent of the 
Employee’s base wage and an optional Employee contribution of up to five (5%) 
percent of base wage.  The period of vesting for this benefit shall be five (5) 
years of service. 
 

17. CHILD CARE BENEFIT 
Full-time employees of the Recreational Authority of Roseville & Eastpointe may 
receive up to a $2000 credit towards the registration fee for a child age 6 – 12 in 
the Recreation Authority Summer Day Camp program each calendar year upon 
approval by the Executive Director.   
 

18. USE OF PRIVATE AUTOS 
Subject to approval by the Executive Director, the Authority will pay the 
equivalent cents per mile as published by IRS Standard Mileage Rates to all 
employees for use of their privately owned vehicle in conducting Authority 
business.  Authority vehicles will be used whenever possible. 
 

19. CESSATON OF BENEFITS 
It is understood that anytime an employee is on unpaid leave that the benefits of 
this agreement cease and benefits are prorated for time off.  Certain benefits 
may continue under other Federal and State laws. 
 

20. RIGHTS AND RESPONSIBILITIES 
Both the Authority and its employees recognize the others rights and 
responsibilities under both Federal and State Law and agree that same shall 
supersede any provision to the contrary in this agreement unless said law 
reserves to the parties hereto the right to negotiate said rights and 
responsibilities hereunder.  
 
The parties recognize that this is the entire agreement between the parties and 
this agreement may not be modified except by mutual agreement, in writing, with  
appropriate legislative action being taken by the Roseville-Eastpointe Recreation 
Authority Board. 

 
In witness whereof, the parties hereto have hereunder set their hands and seals 
the day and year first above written. 
 
  
 
 
BY_______________________________   BY___________________________ 
           
 

    
BY______________________________    Date: ________________________ 



 
 

This EMPLOYMENT AGREEMENT made and entered into the 1st day of July 2021, by 
and between the Recreational Authority of Roseville & Eastpointe and Anthony Lipinski: 

 
NOW THEREFORE, in consideration of the mutual covenants and agreements herein 

contained, the parties hereby agree to the following as the conditions covering their 
employment relationship, namely: 

 
1. Anthony Lipinski shall be employed on and after July 1, 2021, as   
 Executive Director of the Recreational Authority of Roseville & Eastpointe. 
 
2.      The term of said employment under this agreement shall be three (3) years from  
         its execution and will automatically renew annually for one (1) year unless either  

                    party provides written notice of their intent to negotiate a new agreement. 
  
3. Anthony Lipinski’s salary as Executive Director shall be $100,694.00 annually 

with a 2% increase in 2022/23 and 2% increase in 2023/24 fiscal years.  
 

4. OVERTIME - An election may be made by an employee to accumulate up to 
sixty (60) hours in compensatory time by mutual agreement between the 
employee and the Executive Director.  Additional hours above 60 may be 
accumulated at the discretion of the Executive Director.  Compensatory time 
shall not be paid out.  
 

5. HOLIDAYS - The following calendar days shall be deemed holidays for the 
purpose of this agreement:  New Year’s Eve Day, New Year’s Day, Presidents’ 
Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day, Friday after Thanksgiving, Christmas Eve Day, and Christmas Day.  
Holidays which occur during vacation leave shall not be charged against vacation 
leave.  When one of the listed holidays falls on a Sunday, the following Monday 
shall be considered a holiday for the Authority employee.  When a holiday falls 
on a Saturday, the preceding Friday shall be considered the holiday.   
 

6. SICK LEAVE - The sick leave policy covers an employee up to one (1) calendar 
year for on/off duty illness or injury.  
 
New hire employees do not accrue sick leave time until after successful 
completion of their six (6) month probationary period.  
 
A short-term disability plan shall be provided to the Authority commencing on the 
eight (8th) calendar day of disability and continuing through the 365th consecutive 
day.  The employee of the Authority shall be compensated at sixty-five (65%) 
percent of his/her regular pay during this period of disability. 
 

The Authority requires a written statement from the employee’s doctor on the 
third consecutive day of requested sick leave.  Once off for three or more 



consecutive sick leave days, a statement from the employee’s doctor must also 
be obtained clearing the employee to return to work.  The Authority also reserves 
the right to require the employee to be examined by a physician of the Authority’s 
choice, at the Authority’s expense. 
 

Employees may utilize sick leave in case of the illness or injury of a family 
member as defined by the Family Medical Leave Act (FMLA). 
 

7. PERSONAL BUSINESS DAYS - Three (3) personal business days shall be 
allowed during each year of this agreement with pay upon written application and 
approval by the Executive Director.  Personal business days shall not be carried 
over from year to year.   Personal business days may be used in four (4) hour 
increments.   
 

New hire employees do not accrue personal business days until after successful 
completion of their probationary period of six (6) months.  Personal business 
days are then prorated for the remainder of the year. 
 

8. VACATION SELECTION AND VACATION TIME - Employees shall be credited 
and have available vacation January 1 for the entire calendar year based upon 
their anniversary date in that calendar year.  If an employee leaves employment 
or does not work ten (10) days in the month (“work” shall include vacation, 
personal leave days and compensatory days), the payoff amount or accumulated 
vacation amount will be reduced accordingly. 
 
Service Time     Days Earned 
Completion of Probation – 5 years 10 days 
Over 5 years     15 days 
Over 15 years    20 days 
Over 20 years    25 days 
Over 25 years    30 days 
 
New hire probationary employees do not accrue vacation leave time until after 
successful completion of their probationary period.  Vacation time is then credited 
retroactive to date of hire. 
 
Up to five (5) vacation days may be accumulated and carried over to the 
following calendar year.  Additional days over the maximum five (5) days have to 
be used by the end of the first pay period in January or they will be forfeited. 
 

Pay in lieu of vacation for up to 50% of days acquired during the current year can 
be requested by November 30 each year. In the event employment is terminated, 
an employee will be paid for all earned vacation accumulated, computed on the 
basis of all earned vacation from the prior year not used, and the vacation time 
earned in the current year.  
 
 



 
9. FUNERAL LEAVE 

In event of death of immediate family, time off with pay to attend the funeral shall 
be given.  Funeral leave, for immediate family only, up to 3 days paid leave 
beginning with the date of death and ending with the date of the funeral. If funeral 
is held 500 miles outside of the City of Roseville or Eastpointe an additional day 
for travel after the date of funeral will be given.   Immediate family is defined as 
spouse, children, grandchildren, mother, grandmother, father, grandfather, sister, 
brother, stepparents, step-children, step-grandparents, step-grandchildren, step-
brothers, or step-sisters of the employee or their spouse.  It is understood that 
immediate family does include those family members of a widow/widower’s 
deceased spouse but not a divorced spouse.   
 

10. JURY DUTY 
Participation in jury duty shall not result in any loss of pay or benefits.  Proof of 
jury and/or assignment shall be documented, if requested.  Any remuneration 
received for Jury Duty shall be submitted to the Authority. 
 

11. DUTY RELATED ILLNESS AND INJURY 
All employees injured or incapacitated in the actual discharge of duty shall 
receive such pay for injuries as provided for under Workman’s Compensation 
Laws of the State of Michigan.  In addition to the minimum amount required by 
law, the Authority shall pay an additional sum, which will be the difference 
between eighty percent (80%) of his regular salary minus said compensation 
payment.  Such additional payment shall be made for a period not to exceed one 
year, and shall not be paid for injuries received because of negligence on the 
part of the employee injured. 
 
The Authority reserves the right to have an employee examined at any time while 
on injury and assign the employee back to the position he/she held prior to injury 
or to another assignment as determined by the Recreation Director.  These 
assignments are strictly the prerogative of management. 
 
If the reports of the employee‘s physician and the Authority’s physician are in 
disagreement or conflict, a “third party” physician’s (agreed to by the Authority 
and the employee) opinion will be binding on both parties. 
 
All employees released for light duty will be assigned duties and given an 
opportunity to work.  A light duty assignment in no fashion extends or modifies 
the additional payment period.   
 
Any employee incurring a non job related illness or injury and who is deemed by 
their doctor to be able to work, however is restricted from performing their normal 
job, may request to be allowed to work limited duty.  It is the obligation of the 
employee to secure and deliver to the Authority a doctor’s prescription for the 
hours and duties allowed. 



 
12. MEDICAL INSURANCE 

The Authority shall provide full-time employees, eligible spouse and their 
dependents medical, dental and optical insurance coverage upon completion of 
six (6) months of service.  The insurance plan follows the City of Roseville 
Employee Benefit Plan (“Plan Document”) effective January 1, 2019.  Employer 
agrees to a 50% contribution to the deductible amount of the employee Health 
Savings Account.  
 

13. POST RETIREMENT HEALTH CARE  
The Authority shall participate in a Retirement Health Savings Plan upon 
completion of six (6) months of service. This plan shall consist of a mandatory 
Employer contribution of two (2%) percent and a one (1%) percent Employee 
contribution.  Both contributions shall be made on the basis of base wage only.   
The vesting for Employer contributions shall be immediate. 
 

14. REIMBURSEMENT ACCOUNTS 
Employees of the Authority will be permitted to utilize qualified reimbursement 
accounts established as part of Section 125 of the Internal Revenue Code, which 
permits employees to pay certain health care or dependent care expenses with 
pre-tax dollars.  Administration and limitation of this plan shall be determined by 
the Authority and as otherwise required by Federal law or regulation. 
 

15. CASH IN LIEU OF BENEFITS 
Employees of the Authority who elect to waive participation in the Authority’s 
sponsored health care plan because the employee receives health care benefits 
from a previous employer or the employee’s spouse has coverage shall be paid a 
health insurance allowance of One Thousand ($1,000.00) Dollars annually.   The 
waiver of participation shall remain in effect from coverage year to coverage year 
unless revoked by the employee, in writing, during a subsequent open enrollment 
period or otherwise provided in the agreement.  As a condition of waiving 
participation and receiving an insurance allowance, the employee must annually 
submit a letter to the Authority certifying that the employee and the employee’s 
dependents will be covered under a health insurance plan.   Each employee who 
elects to accept the insurance allowance for the calendar year January through 
December will receive payment in January of the subsequent year, combined 
with any other special pay items.   
 
In the event that an employee’s health care plan ceases to cover the employee 
and his/her dependents, the employee must re-enroll in the Authority’s 
sponsored health care plan.  The Authority will endeavor to re-enroll the 
employee and the employee’s eligible dependents in the Authority sponsored 
health care plan subject to the procedures and time frame required by the 
appropriate health insurance carrier.  Employees who are re-enrolled during a 
calendar year will receive a prorated allowance.  
 



 
16. PENSION 

Employees of the Authority may participate in a defined contribution (DC) plan.  
The plan will provide for an Employer contribution of fifteen (15%) percent of the 
Employee’s base wage and an optional Employee contribution of up to five (5%) 
percent of base wage.  The period of vesting for this benefit shall be five (5) 
years of service. 
 

17. CHILD CARE BENEFIT 
Full-time employees of the Recreational Authority of Roseville & Eastpointe may 
receive up to a $2000 credit towards the registration fee for a child age 6 – 12 in 
the Recreation Authority Summer Day Camp program each calendar year upon 
approval by the Executive Director.   
 

18. USE OF PRIVATE AUTOS 
Subject to approval by the Executive Director, the Authority will pay the 
equivalent cents per mile as published by IRS Standard Mileage Rates to all 
employees for use of their privately owned vehicle in conducting Authority 
business.  Authority vehicles will be used whenever possible. 
 

19. CESSATON OF BENEFITS 
It is understood that anytime an employee is on unpaid leave that the benefits of 
this agreement cease and benefits are prorated for time off.  Certain benefits 
may continue under other Federal and State laws. 
 

20. RIGHTS AND RESPONSIBILITIES 
Both the Authority and its employees recognize the others rights and 
responsibilities under both Federal and State Law and agree that same shall 
supersede any provision to the contrary in this agreement unless said law 
reserves to the parties hereto the right to negotiate said rights and 
responsibilities hereunder.  
 
The parties recognize that this is the entire agreement between the parties and 
this agreement may not be modified except by mutual agreement, in writing, with  
appropriate legislative action being taken by the Roseville-Eastpointe Recreation 
Authority Board. 

 
In witness whereof, the parties hereto have hereunder set their hands and seals 
the day and year first above written. 
 
  
 
 
BY_______________________________   BY___________________________ 
           
 

    
BY______________________________    Date: ________________________ 



 
 

This EMPLOYMENT AGREEMENT made and entered into on the 1st day of July, 2021, by 
and between the Recreational Authority of Roseville & Eastpointe and Christine McCullum. 

 
NOW THEREFORE, in consideration of the mutual covenants and agreements herein 
contained, the parties hereby agree to the following as the conditions covering their 
employment relationship, namely: 

 
1. Christine McCullum shall be employed on and after July 1, 2021 as the  

Senior Van Transportation Coordinator of the Recreational Authority of 
Roseville & Eastpointe.  This position is contingent upon receipt of the 
Community Credits and Municipal Credits each year through SMART.  

 
2. The term of said employment shall be three (3) years, from its execution and will  
          automatically renew annually for one (1) year unless either party provides written 
          notice of their intent to negotiate a new agreement. 
   
3. Christine McCullum’s salary as Senior Van Transportation Coordinator shall 

be $42,082.00 annually with a 2% increase in 2022/23 and 2% in 2023/24 fiscal 
years. 
 

4. OVERTIME - An election may be made by an employee to accumulate up to 
sixty (60) hours in compensatory time by mutual agreement between the 
employee and the Executive Director. Additional hours above 60 may be 
accumulated at the discretion of the Executive Director. Compensatory time shall 
not be paid out.    
 

5. HOLIDAYS - The following calendar days shall be deemed holidays for the 
purpose of this agreement:  New Year’s Eve Day, New Year’s Day, Presidents’ 
Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day, Friday after Thanksgiving, Christmas Eve Day, and Christmas Day.   
Holidays which occur during vacation leave shall not be charged against vacation 
leave.  When one of the listed holidays falls on a Sunday, the following Monday 
shall be considered a holiday for the Authority employee.  When a holiday falls 
on a Saturday, the preceding Friday shall be considered the holiday.   
 

6. SICK LEAVE - Employee shall be credited and have available twelve (12) sick 
days each January 1 for the entire calendar year.  Employees will be allowed to 
accumulate up to twenty-four (24) sick days 

 

New hire employees do not accrue sick leave time until after successful 
completion of their three (3) month probationary period.   
 

A short-term disability plan shall be provided to the Authority commencing on the 
eight (8th) calendar day of disability and continuing through the 365th consecutive 
day.  The employee of the Authority shall be compensated at sixty-five (65%) 
percent of his/her regular pay during this period of disability. 



 
The Authority requires a written statement from the employee’s doctor on the 
third consecutive day of requested sick leave.  Once off for three or more 
consecutive sick leave days, a statement from the employee’s doctor must also 
be obtained clearing the employee to return to work.  The Authority also reserves 
the right to require the employee to be examined by a physician of the Authority’s 
choice, at the Authority’s expense. 
 

Employees may utilize sick leave in case of the illness or injury of an immediate 
family member as defined by the Family Medical Leave Act (FMLA). 
 

7. PERSONAL BUSINESS DAYS - Three (3) personal business days shall be 
allowed during each year of this agreement with pay upon written application and 
approval by the Executive Director.  Personal business days shall not be carried 
over from year to year.   Personal business days may be used in four (4) hour 
increments.   
 

New hire employees do not accrue personal business days until after successful 
completion of their probationary period.  Personal business days are then 
prorated for the remainder of the year. 
 

8. VACATION SELECTION AND VACATION TIME - Employees shall be credited 
and have available vacation January 1 for the entire calendar year based upon 
their anniversary date in that calendar year.  If an employee leaves employment 
or does not work ten (10) days in the month (“work” shall include vacation, 
personal leave days and compensatory days), the payoff amount or accumulated 
vacation amount will be reduced accordingly. 
 

Service Time     Days Earned 
Completion of Probation – 5 years 10 days 
Over 5 years     15 days 
Over 15 years    20 days 
Over 20 years    25 days 
Over 25 years    30 days 
 

New hire probationary employees do not accrue vacation leave time until after 
successful completion of their probationary period.  Vacation time is then credited 
retroactive to date of hire. 
 

Up to five (5) vacation days may be accumulated and carried over to the 
following calendar year.  Additional days over the maximum five (5) days have to 
be used by the end of the first pay period in January or they will be forfeited. 
 

Pay in lieu of vacation for up to 50% of days acquired during the current year can 
be requested by November 30 each year. In the event employment is terminated, 
an employee will be paid for all earned vacation accumulated, computed on the 
basis of all earned vacation from the prior year not used, and the vacation time 
earned in the current year.   
 



 
 

9. FUNERAL LEAVE 
In event of death of immediate family, time off with pay to attend the funeral shall 
be given.  Funeral leave, for immediate family only, up to 3 days paid leave 
beginning with the date of death and ending with the date of the funeral. If funeral 
is held 500 miles outside of the City of Roseville or Eastpointe an additional day 
for travel after the date of funeral will be given.   Immediate family is defined as 
spouse, children, grandchildren, mother, grandmother, father, grandfather, sister, 
brother, stepparents, step-children, step-grandparents, step-grandchildren, step-
brothers, or step-sisters of the employee or their spouse.  It is understood that 
immediate family does include those family members of a widow/widower’s 
deceased spouse but not a divorced spouse.   
 

10. JURY DUTY 
Participation in jury duty shall not result in any loss of pay or benefits.  Proof of 
jury and/or assignment shall be documented, if requested.  Any remuneration 
received for Jury Duty shall be submitted to the Authority. 
 

11. DUTY RELATED ILLNESS AND INJURY 
All employees injured or incapacitated in the actual discharge of duty shall 
receive such pay for injuries as provided for under Workman’s Compensation 
Laws of the State of Michigan.  In addition to the minimum amount required by 
law, the Authority shall pay an additional sum, which will be the difference 
between eighty percent (80%) of his regular salary minus said compensation 
payment.  Such additional payment shall be made for a period not to exceed one 
year, and shall not be paid for injuries received because of negligence on the 
part of the employee injured. 
 

The Authority reserves the right to have an employee examined at any time while 
on injury and assign the employee back to the position he/she held prior to injury 
or to another assignment as determined by the Recreation Director.  These 
assignments are strictly the prerogative of management. 
 

If the reports of the employee‘s physician and the Authority’s physician are in 
disagreement or conflict, a “third party” physician’s (agreed to by the Authority 
and the employee) opinion will be binding on both parties. 
 

All employees released for light duty will be assigned duties and given an 
opportunity to work.  A light duty assignment in no fashion extends or modifies 
the additional payment period.   
 

Any employee incurring a non-job-related illness or injury and who is deemed by 
their doctor to be able to work, however is restricted from performing their normal 
job, may request to be allowed to work limited duty.  It is the obligation of the 
employee to secure and deliver to the Authority a doctor’s prescription for the 
hours and duties allowed. 
 



 
12. MEDICAL INSURANCE 

The Authority shall provide full-time employees, eligible spouse and their 
dependents medical, dental and optical insurance coverage upon completion of 
six (6) months of service.  The insurance plan follows the City of Roseville 
Employee Benefit Plan (“Plan Document”) effective January 1, 2017.  Employer 
agrees to a 50% contribution to the deductible amount of the employee Health 
Savings Account.  
 

13. POST RETIREMENT HEALTH CARE  
The Authority shall participate in a Retirement Health Savings Plan upon 
completion of six (6) months of service. This plan shall consist of a mandatory 
Employer contribution of two (2%) percent and a one (1%) percent Employee 
contribution.  Both contributions shall be made on the basis of base wage only.   
The vesting for Employer contributions shall be immediate. 
 

14. REIMBURSEMENT ACCOUNTS 
Employees of the Authority will be permitted to utilize qualified reimbursement 
accounts established as part of Section 125 of the Internal Revenue Code, which 
permits employees to pay certain health care or dependent care expenses with 
pre-tax dollars.  Administration and limitation of this plan shall be determined by 
the Authority and as otherwise required by Federal law or regulation. 
 

15. CASH IN LIEU OF BENEFITS 
Employees of the Authority who elect to waive participation in the Authority’s 
sponsored health care plan because the employee receives health care benefits 
from a previous employer or the employee’s spouse has coverage shall be paid a 
health insurance allowance of One Thousand ($1,000.00) Dollars annually.   The 
waiver of participation shall remain in effect from coverage year to coverage year 
unless revoked by the employee, in writing, during a subsequent open enrollment 
period or otherwise provided in the agreement.  As a condition of waiving 
participation and receiving an insurance allowance, the employee must annually 
submit a letter to the Authority certifying that the employee and the employee’s 
dependents will be covered under a health insurance plan.   Each employee who 
elects to accept the insurance allowance for the calendar year January through 
December will receive payment in January of the subsequent year, combined 
with any other special pay items.   
 

In the event that an employee’s health care plan ceases to cover the employee 
and his/her dependents, the employee must re-enroll in the Authority’s sponsored 
health care plan.  The Authority will endeavor to re-enroll the employee and the 
employee’s eligible dependents in the Authority sponsored health care plan 
subject to the procedures and time frame required by the appropriate health 
insurance carrier.  Employees who are re-enrolled during a calendar year will 
receive a prorated allowance.  
 

16. PENSION 



Employees of the Authority may participate in a defined contribution (DC) plan.  
The plan will provide for an Employer contribution of fifteen (15%) percent of the 
Employee’s base wage and an optional Employee contribution of up to five (5%) 
percent of base wage.  The period of vesting for this benefit shall be five (5) 
years of service. 
 

17. CHILD CARE BENEFIT 
Full-time employees of the Recreational Authority of Roseville & Eastpointe may 
receive up to a $2000 credit towards the registration fee for a child age 6 – 12 in 
the Recreation Authority Summer Day Camp program each calendar year upon 
approval by the Executive Director.   
 

18. USE OF PRIVATE AUTOS 
Subject to approval by the Recreation Director, the Authority will pay the 
equivalent cents per mile as published by IRS Standard Mileage Rates to all 
employees for use of their privately owned vehicle in conducting Authority 
business.  Authority vehicles will be used whenever possible. 
 

19. CESSATON OF BENEFITS 
It is understood that anytime an employee is on unpaid leave that the benefits of 
this agreement cease and benefits are prorated for time off.  Certain benefits 
may continue under other Federal and State laws. 
 

20. RIGHTS AND RESPONSIBILITIES 
Both the Authority and its employees recognize the others rights and 
responsibilities under both Federal and State Law and agree that same shall 
supersede any provision to the contrary in this agreement unless said law 
reserves to the parties hereto the right to negotiate said rights and 
responsibilities hereunder.  
 

The parties recognize that this is the entire agreement between the parties and  
 this agreement may not be modified except by mutual agreement, in writing, with  

appropriate legislative action being taken by the Recreational Authority of 
Roseville & Eastpointe Board. 

 

In witness whereof, the parties hereto have hereunder set their hands and 
seals the day and year first above written. 
 
 
 
BY_______________________________   BY___________________________ 
           
 

    
BY______________________________   Date:__________________________ 



 
 

This EMPLOYMENT AGREEMENT made and entered into the 1st day of July 2021, by 
and between the Recreational Authority of Roseville & Eastpointe and Mary Grant: 

 
NOW THEREFORE, in consideration of the mutual covenants and agreements herein 

contained, the parties hereby agree to the following as the conditions covering their 
employment relationship, namely: 

 
1. Mary Grant shall be employed on and after July 1, 2021, as   

Senior Activities Director of the Recreational Authority of Roseville & Eastpointe. 

 
2. The term of said employment shall be three (3) years from its execution and will 
          automatically renew annually for one (1) year unless either party provides written 
          notice of their intent to negotiate a new agreement. 
3.       Mary Grant’s salary as Senior Activities Director shall be $61,632 annually  
          with a 2% increase in 2022/23 fiscal year and 2% increase in 2023/24 fiscal 
          year. 

 
4. OVERTIME - An election may be made by an employee to accumulate up to 
          sixty (60) hours in compensatory time by mutual agreement between the 
          employee and the Recreation Director.   Additional hours above 60 may be 
          accumulated at the discretion of the Executive Director. Compensatory time shall 
          not be paid out.  

 
5.      HOLIDAYS - The following calendar days shall be deemed holidays for the 
        purpose of this agreement:  New Year’s Eve Day, New Year’s Day, Presidents’  
        Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving 
        Day, Friday after Thanksgiving, Christmas Eve Day, and Christmas Day.  Holidays 
        which occur during vacation leave shall not be charged against vacation leave.  
        When one of the listed holidays falls on a Sunday, the following Monday shall be  
        considered a holiday for the Authority employee.  When a holiday falls on a  
        Saturday, the preceding Friday shall be considered the holiday.   

 

6. SICK LEAVE - The sick leave policy covers an employee up to one (1) calendar  
          year for on/off duty illness or injury.  

 
New hire employees do not accrue sick leave time until after successful 
completion of their six (6) month probationary period. Sick time is then prorated 
for the remainder of the year. 
 
A short-term disability plan shall be provided to the Authority commencing on the 
eight (8th) calendar day of disability and continuing through the 365th consecutive 
day.  The employee of the Authority shall be compensated at sixty-five (65%) 
percent of his/her regular pay during this period of disability. 
 
The Authority required a written statement from the employee’s doctor on the 



third consecutive day of requested sick leave.  Once off for three or more 
consecutive sick leave days, a statement from the employee’s doctor must also 
be obtained clearing the employee to return to work.  The Authority also reserves 
the right to require the employee to be examined by a physician of the Authority’s 
choice, at the Authority’s expense. 
 
Employees may utilize sick leave in case of the illness or injury of a family 
member as defined by the Family Medical Leave Act (FMLA). 
 

7. PERSONAL BUSINESS DAYS - Three (3) personal business days shall be  
     allowed during each year of this agreement with pay upon written application and 
     approval by the Recreation Director.  Personal business days shall not be carried 
     over from year to year.   Personal business days may be used in four (4) hour 

increments.  New hire employees do not accrue personal business days until   
after successful completion of their probationary period of six (6) months.  
Personal business days are then prorated for the remainder of the year. 
 

8. VACATION SELECTION AND VACATION TIME - Employees shall be credited 
and have available vacation January 1 for the entire calendar year based upon 
their anniversary date in that calendar year.  If an employee leaves employment 
or does not work ten (10) days in the month (“work” shall include vacation, 
personal leave days and compensatory days), the payoff amount or accumulated 
vacation amount will be reduced accordingly. 
 

Service Time     Days Earned 
Completion of Probation – 5 years 10 days 
Over 5 years     15 days 
Over 15 years    20 days 
Over 20 years    25 days 
Over 25 years    30 days 
 
New hire probationary employees do not accrue vacation leave time until after 
successful completion of their probationary period.  Vacation time is then credited 
retroactive to date of hire. 
 

Up to five (5) vacation days may be accumulated and carried over to the 
following calendar year.  Additional days over the maximum five (5) days have to 
be used by the end of the first pay period in January or they will be forfeited. 
 

Pay in lieu of vacation for up to 50% of days acquired during the current year can 
be requested by November 30 each year. In the event employment is terminated, 
an employee will be paid for all earned vacation accumulated, computed on the 
basis of all earned vacation from the prior year not used, and the vacation time 
earned in the current year.   
 

9 FUNERAL LEAVE 
In event of death of immediate family, time off with pay to attend the funeral shall 
be given.  Funeral leave, for immediate family only, up to 3 days paid leave 



beginning with the date of death and ending with the date of the funeral. If funeral 
is held 500 miles outside of the City of Roseville or Eastpointe an additional day 
for travel after the date of funeral will be given.   Immediate family is defined as 
spouse, children, grandchildren, mother, grandmother, father, grandfather, sister, 
brother, stepparents, step-children, step-grandparents, step-grandchildren, step-
brothers, or step-sisters of the employee or their spouse.  It is understood that 
immediate family does include those family members of a widow/widower’s 
deceased spouse but not a divorced spouse.   
 

10 JURY DUTY 
Participation in jury duty shall not result in any loss of pay or benefits.  Proof of 
jury and/or assignment shall be documented, if requested.  Any remuneration 
received for Jury Duty shall be submitted to the Authority. 
 

11 DUTY RELATED ILLNESS AND INJURY 
All employees injured or incapacitated in the actual discharge of duty shall 
receive such pay for injuries as provided for under Workman’s Compensation 
Laws of the State of Michigan.  In addition to the minimum amount required by 
law, the Authority shall pay an additional sum, which will be the difference 
between eighty percent (80%) of his regular salary minus said compensation 
payment.  Such additional payment shall be made for a period not to exceed one 
year, and shall not be paid for injuries received because of negligence on the 
part of the employee injured. 
 
The Authority reserves the right to have an employee examined at any time while 
on injury and assign the employee back to the position he/she held prior to injury 
or to another assignment as determined by the Recreation Director.  These 
assignments are strictly the prerogative of management. 
 
If the reports of the employee‘s physician and the Authority’s physician are in 
disagreement or conflict, a “third party” physician’s (agreed to by the Authority 
and the employee) opinion will be binding on both parties. 
 
All employees released for light duty will be assigned duties and given an 
opportunity to work.  A light duty assignment in no fashion extends or modifies 
the additional payment period.   
 
Any employee incurring a non job related illness or injury and who is deemed by 
their doctor to be able to work, however is restricted from performing their normal 
job, may request to be allowed to work limited duty.  It is the obligation of the 
employee to secure and deliver to the Authority a doctor’s prescription for the 
hours and duties allowed. 
 

12 MEDICAL INSURANCE 
The Authority shall provide full-time employees, eligible spouse and their 
dependents medical, dental and optical insurance coverage upon completion of 



six (6) months of service.  The insurance plan follows the City of Roseville 
Employee Benefit Plan (“Plan Document”) effective January 1, 2017.  Employer 
agrees to a 50% contribution to the deductible amount of the employee Health 
Savings Account.  
 

13 POST RETIREMENT HEALTH CARE  
The Authority shall participate in a Retirement Health Savings Plan upon 
completion of six (6) months of service. This plan shall consist of a mandatory 
Employer contribution of two (2%) percent and a one (1%) percent Employee 
contribution.  Both contributions shall be made on the basis of base wage only.   
The vesting for Employer contributions shall be immediate. 
 

14 REIMBURSEMENT ACCOUNTS 
Employees of the Authority will be permitted to utilize qualified reimbursement 
accounts established as part of Section 125 of the Internal Revenue Code, which 
permits employees to pay certain health care or dependent care expenses with 
pre-tax dollars.  Administration and limitation of this plan shall be determined by 
the Authority and as otherwise required by Federal law or regulation. 
 

15 CASH IN LIEU OF BENEFITS 
Employees of the Authority who elect to waive participation in the Authority’s 
sponsored health care plan because the employee receives health care benefits 
from a previous employer or the employee’s spouse has coverage shall be paid a 
health insurance allowance of One Thousand ($1,000.00) Dollars annually.   The 
waiver of participation shall remain in effect from coverage year to coverage year 
unless revoked by the employee, in writing, during a subsequent open enrollment 
period or otherwise provided in the agreement.  As a condition of waiving 
participation and receiving an insurance allowance, the employee must annually 
submit a letter to the Authority certifying that the employee and the employee’s 
dependents will be covered under a health insurance plan.   Each employee who 
elects to accept the insurance allowance for the calendar year January through 
December will receive payment in January of the subsequent year, combined 
with any other special pay items.   
 
In the event that an employee’s health care plan ceases to cover the employee 
and his/her dependents, the employee must re-enroll in the Authority’s 
sponsored health care plan.  The Authority will endeavor to re-enroll the 
employee and the employee’s eligible dependents in the Authority sponsored 
health care plan subject to the procedures and time frame required by the 
appropriate health insurance carrier.  Employees who are re-enrolled during a 
calendar year will receive a prorated allowance.  
 
 

16. PENSION 
Employees of the Authority may participate in a defined contribution (DC) plan.  
The plan will provide for an Employer contribution of fifteen (15%) percent of the 



Employee’s base wage and an optional Employee contribution of up to five (5%) 
percent of base wage.  The period of vesting for this benefit shall be five (5) 
years of service. 
 

17.   CHILD CARE BENEFIT 
Full-time employees of the Recreational Authority of Roseville & Eastpointe may 
receive up to a $2000 credit towards the registration fee for a child age 6 – 12 in 
the Recreation Authority Summer Day Camp program each calendar year upon 
approval by the Executive Director.   

 
 18.  USE OF PRIVATE AUTOS 

Subject to approval by the Recreation Director, the Authority will pay the 
equivalent cents per mile as published by IRS Standard Mileage Rates to all 
employees for use of their privately owned vehicle in conducting Authority 
business.  Authority vehicles will be used whenever possible. 
 

19. CESSATON OF BENEFITS 
It is understood that anytime an employee is on unpaid leave that the benefits of 
this agreement cease and benefits are prorated for time off.  Certain benefits 
may continue under other Federal and State laws. 
 

20. RIGHTS AND RESPONSIBILITIES 
Both the Authority and its employees recognize the others rights and 
responsibilities under both Federal and State Law and agree that same shall 
supersede any provision to the contrary in this agreement unless said law 
reserves to the parties hereto the right to negotiate said rights and 
responsibilities hereunder.  
 

The parties recognize that this is the entire agreement between the parties and  
 this agreement may not be modified except by mutual agreement, in writing, with  

appropriate legislative action being taken by the Recreational Authority of 
Roseville & Eastpointe Board. 

 

In witness whereof, the parties hereto have hereunder set their hands and seals 
the day and year first above written. 
 
 
 
BY_______________________________   BY___________________________ 
       
 
 

    
BY______________________________   Date:_________________________ 



 
 

This EMPLOYMENT AGREEMENT made and entered into the 1st day of July 2021, by 
and between the Recreational Authority of Roseville & Eastpointe and Sara Frederick: 

 
NOW THEREFORE, in consideration of the mutual covenants and agreements herein 

contained, the parties hereby agree to the following as the conditions covering their 
employment relationship, namely: 

 
1. Sara Frederick shall be employed on and after July 1, 2021, as   
 Assistant Director of the Recreational Authority of Roseville & Eastpointe. 
 
2.      The term of said employment under this agreement shall be three (3) years from  
         its execution and will automatically renew annually for one (1) year unless either  

                    party provides written notice of their intent to negotiate a new agreement. 
  
3. Sara Frederick’s salary as Assistant Director shall be $72,368.00 annually 

with a 2% increase in 2022/23 and 2% increase in 2023/24 fiscal years.  
 

4. OVERTIME - An election may be made by an employee to accumulate up to 
sixty (60) hours in compensatory time by mutual agreement between the 
employee and the Executive Director.  Additional hours above 60 may be 
accumulated at the discretion of the Executive Director.  Compensatory time 
shall not be paid out.  
 

5. HOLIDAYS - The following calendar days shall be deemed holidays for the 
purpose of this agreement:  New Year’s Eve Day, New Year’s Day, Presidents’ 
Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day, Friday after Thanksgiving, Christmas Eve Day, and Christmas Day.  
Holidays which occur during vacation leave shall not be charged against vacation 
leave.  When one of the listed holidays falls on a Sunday, the following Monday 
shall be considered a holiday for the Authority employee.  When a holiday falls 
on a Saturday, the preceding Friday shall be considered the holiday.   
 

6. SICK LEAVE - The sick leave policy covers an employee up to one (1) calendar 
year for on/off duty illness or injury.  
 
New hire employees do not accrue sick leave time until after successful 
completion of their six (6) month probationary period.  
 
A short-term disability plan shall be provided to the Authority commencing on the 
eight (8th) calendar day of disability and continuing through the 365th consecutive 
day.  The employee of the Authority shall be compensated at sixty-five (65%) 
percent of his/her regular pay during this period of disability. 
 

The Authority requires a written statement from the employee’s doctor on the 
third consecutive day of requested sick leave.  Once off for three or more 



consecutive sick leave days, a statement from the employee’s doctor must also 
be obtained clearing the employee to return to work.  The Authority also reserves 
the right to require the employee to be examined by a physician of the Authority’s 
choice, at the Authority’s expense. 
 

Employees may utilize sick leave in case of the illness or injury of a family 
member as defined by the Family Medical Leave Act (FMLA). 
 

7. PERSONAL BUSINESS DAYS - Three (3) personal business days shall be 
allowed during each year of this agreement with pay upon written application and 
approval by the Executive Director.  Personal business days shall not be carried 
over from year to year.   Personal business days may be used in four (4) hour 
increments.   
 

New hire employees do not accrue personal business days until after successful 
completion of their probationary period of six (6) months.  Personal business 
days are then prorated for the remainder of the year. 
 

8. VACATION SELECTION AND VACATION TIME - Employees shall be credited 
and have available vacation January 1 for the entire calendar year based upon 
their anniversary date in that calendar year.  If an employee leaves employment 
or does not work ten (10) days in the month (“work” shall include vacation, 
personal leave days and compensatory days), the payoff amount or accumulated 
vacation amount will be reduced accordingly. 
 
Service Time     Days Earned 
Completion of Probation – 5 years 10 days 
Over 5 years     15 days 
Over 15 years    20 days 
Over 20 years    25 days 
Over 25 years    30 days 
 
New hire probationary employees do not accrue vacation leave time until after 
successful completion of their probationary period.  Vacation time is then credited 
retroactive to date of hire. 
 
Up to five (5) vacation days may be accumulated and carried over to the 
following calendar year.  Additional days over the maximum five (5) days have to 
be used by the end of the first pay period in January or they will be forfeited. 
 

Pay in lieu of vacation for up to 50% of days acquired during the current year can 
be requested by November 30 each year. In the event employment is terminated, 
an employee will be paid for all earned vacation accumulated, computed on the 
basis of all earned vacation from the prior year not used, and the vacation time 
earned in the current year.  
 
 



 
9. FUNERAL LEAVE 

In event of death of immediate family, time off with pay to attend the funeral shall 
be given.  Funeral leave, for immediate family only, up to 3 days paid leave 
beginning with the date of death and ending with the date of the funeral. If funeral 
is held 500 miles outside of the City of Roseville or Eastpointe an additional day 
for travel after the date of funeral will be given.   Immediate family is defined as 
spouse, children, grandchildren, mother, grandmother, father, grandfather, sister, 
brother, stepparents, step-children, step-grandparents, step-grandchildren, step-
brothers, or step-sisters of the employee or their spouse.  It is understood that 
immediate family does include those family members of a widow/widower’s 
deceased spouse but not a divorced spouse.   
 

10. JURY DUTY 
Participation in jury duty shall not result in any loss of pay or benefits.  Proof of 
jury and/or assignment shall be documented, if requested.  Any remuneration 
received for Jury Duty shall be submitted to the Authority. 
 

11. DUTY RELATED ILLNESS AND INJURY 
All employees injured or incapacitated in the actual discharge of duty shall 
receive such pay for injuries as provided for under Workman’s Compensation 
Laws of the State of Michigan.  In addition to the minimum amount required by 
law, the Authority shall pay an additional sum, which will be the difference 
between eighty percent (80%) of his regular salary minus said compensation 
payment.  Such additional payment shall be made for a period not to exceed one 
year, and shall not be paid for injuries received because of negligence on the 
part of the employee injured. 
 
The Authority reserves the right to have an employee examined at any time while 
on injury and assign the employee back to the position he/she held prior to injury 
or to another assignment as determined by the Recreation Director.  These 
assignments are strictly the prerogative of management. 
 
If the reports of the employee‘s physician and the Authority’s physician are in 
disagreement or conflict, a “third party” physician’s (agreed to by the Authority 
and the employee) opinion will be binding on both parties. 
 
All employees released for light duty will be assigned duties and given an 
opportunity to work.  A light duty assignment in no fashion extends or modifies 
the additional payment period.   
 
Any employee incurring a non job related illness or injury and who is deemed by 
their doctor to be able to work, however is restricted from performing their normal 
job, may request to be allowed to work limited duty.  It is the obligation of the 
employee to secure and deliver to the Authority a doctor’s prescription for the 
hours and duties allowed. 



 
12. MEDICAL INSURANCE 

The Authority shall provide full-time employees, eligible spouse and their 
dependents medical, dental and optical insurance coverage upon completion of 
six (6) months of service.  The insurance plan follows the City of Roseville 
Employee Benefit Plan (“Plan Document”) effective January 1, 2019.  Employer 
agrees to a 50% contribution to the deductible amount of the employee Health 
Savings Account.  
 

13. POST RETIREMENT HEALTH CARE  
The Authority shall participate in a Retirement Health Savings Plan upon 
completion of six (6) months of service. This plan shall consist of a mandatory 
Employer contribution of two (2%) percent and a one (1%) percent Employee 
contribution.  Both contributions shall be made on the basis of base wage only.   
The vesting for Employer contributions shall be immediate. 
 

14. REIMBURSEMENT ACCOUNTS 
Employees of the Authority will be permitted to utilize qualified reimbursement 
accounts established as part of Section 125 of the Internal Revenue Code, which 
permits employees to pay certain health care or dependent care expenses with 
pre-tax dollars.  Administration and limitation of this plan shall be determined by 
the Authority and as otherwise required by Federal law or regulation. 
 

15. CASH IN LIEU OF BENEFITS 
Employees of the Authority who elect to waive participation in the Authority’s 
sponsored health care plan because the employee receives health care benefits 
from a previous employer or the employee’s spouse has coverage shall be paid a 
health insurance allowance of One Thousand ($1,000.00) Dollars annually.   The 
waiver of participation shall remain in effect from coverage year to coverage year 
unless revoked by the employee, in writing, during a subsequent open enrollment 
period or otherwise provided in the agreement.  As a condition of waiving 
participation and receiving an insurance allowance, the employee must annually 
submit a letter to the Authority certifying that the employee and the employee’s 
dependents will be covered under a health insurance plan.   Each employee who 
elects to accept the insurance allowance for the calendar year January through 
December will receive payment in January of the subsequent year, combined 
with any other special pay items.   
 
In the event that an employee’s health care plan ceases to cover the employee 
and his/her dependents, the employee must re-enroll in the Authority’s 
sponsored health care plan.  The Authority will endeavor to re-enroll the 
employee and the employee’s eligible dependents in the Authority sponsored 
health care plan subject to the procedures and time frame required by the 
appropriate health insurance carrier.  Employees who are re-enrolled during a 
calendar year will receive a prorated allowance.  
 



 
16. PENSION 

Employees of the Authority may participate in a defined contribution (DC) plan.  
The plan will provide for an Employer contribution of fifteen (15%) percent of the 
Employee’s base wage and an optional Employee contribution of up to five (5%) 
percent of base wage.  The period of vesting for this benefit shall be five (5) 
years of service. 
 

17. CHILD CARE BENEFIT 
Full-time employees of the Recreational Authority of Roseville & Eastpointe may 
receive up to a $2000 credit towards the registration fee for a child age 6 – 12 in 
the Recreation Authority Summer Day Camp program each calendar year upon 
approval by the Executive Director.   
 

18. USE OF PRIVATE AUTOS 
Subject to approval by the Executive Director, the Authority will pay the 
equivalent cents per mile as published by IRS Standard Mileage Rates to all 
employees for use of their privately owned vehicle in conducting Authority 
business.  Authority vehicles will be used whenever possible. 
 

19. CESSATON OF BENEFITS 
It is understood that anytime an employee is on unpaid leave that the benefits of 
this agreement cease and benefits are prorated for time off.  Certain benefits 
may continue under other Federal and State laws. 
 

20. RIGHTS AND RESPONSIBILITIES 
Both the Authority and its employees recognize the others rights and 
responsibilities under both Federal and State Law and agree that same shall 
supersede any provision to the contrary in this agreement unless said law 
reserves to the parties hereto the right to negotiate said rights and 
responsibilities hereunder.  
 
The parties recognize that this is the entire agreement between the parties and 
this agreement may not be modified except by mutual agreement, in writing, with  
appropriate legislative action being taken by the Roseville-Eastpointe Recreation 
Authority Board. 

 
In witness whereof, the parties hereto have hereunder set their hands and seals 
the day and year first above written. 
 
  
 
 
BY_______________________________   BY___________________________ 
           
 

    
BY______________________________    Date: ________________________ 







Board Members, 

Following is the local project being funneled through “Advancing Macomb” if approved 
by Appropriations Committee.  I spoke with Diane Banks, Executive Director of A.M., 
regarding these funds.  They are already earmarked for Boys & Girls Clubs in 
Eastpointe and Mt. Clemens to help start-up.  I expressed the need to assist Eastpointe 
High School to replace their pool’s filter system so we may offer Lifeguarding classes 
and Swim Lessons.  She said that fits the intent of this project and will keep me 
informed of any meeting regarding these funds.   

Tony 

 

From Congressman Andy Levin’s office: 

COMMUNITY PROJECT FUNDING IN MICHIGAN'S NINTH DISTRICT 

As your representative in Washington, my goal is to meet the needs of 
communities in Macomb and Oakland Counties. Congress has decided to 
use our firsthand understanding of our districts’ needs to help determine 
the best uses of a modest portion of federal dollars. I’m excited to have this 
chance to advocate for the resources we need and tackle the issues I’ve 
heard about from you when we’ve met in line for coffee, at the grocery 
store or at one of my town halls. 

The House Committee on Appropriations is providing an opportunity for 
Members of Congress to submit requests for 10 community project 
designations from their districts. Below is a list of the 10 projects I have 
asked the Committee to consider for federal funding. These projects 
would improve the water quality of Lake St. Clair; fund education and 
certification programming for adult learners; extend the life of local roads; 
replace lead service lines; and much more. 

The House of Representatives’ rules forbid any member of Congress from 
pursuing funding to further his or her financial interest, or that of his or her 
immediate family. Each member requesting funding must certify in writing 
that there is no such interest and make that certification available to the 
public. I have opted voluntarily to set stricter guidelines for myself. As such, 
I will not pursue funding for a project in which any member of the Levin 
family, any contributor to my campaign, or any other party closely affiliated 
with me has a financial interest. Linked below are letters certifying that I 
have no financial interest in the projects listed here. 

 

 



Eastside Community Hub Revitalization Project – Eastpointe and 
Mount Clemens 

• Project Name: Eastside Community Hub Revitalization Project 
• Request Amount: $480,000 
• Intended Recipient: Advancing Macomb Foundation, Inc., a 

501(c)(3) non-profit organization 
• Full Street Address of the Intended Recipient: 25 North Main 

Street, Mount Clemens, MI 48043 
• Signed Financial Disclosure Letter: Linked here 
• Explanation of the request: The requested funds for this project will 

be used to improve public facilities and services for programming that 
will empower at-risk youth and their families in two economically 
disadvantaged communities in Macomb County: Mount Clemens and 
Eastpointe. This project is a valuable use of taxpayer funds because 
youth in these communities have experienced greater hardships due 
to the COVID-19 pandemic and continued disinvestments into public 
facilities, which limits their potential for economic mobility. This 
funding will be used to support afterschool programming focused on 
economic mobility 

 

https://andylevin.house.gov/sites/andylevin.house.gov/files/Andy%20Levin%20certification%20letter%20-%20Eastside%20Community%20Hub.pdf


Summer StrollSummer StrollSummer StrollSummer Stroll

“Grammy” Sponsor: $1,200 (1 available)
Logo & name on all promotional materials including social media

Name Announcement over PA system before/during/after Main Stage Acts

Banner displayed at Pavilion (provided by sponsor)

Opportunity to provide logo bags for participants , pre-stuffed with promotional material

Complimentary table in park to distribute information

8 Complimentary tickets to event (4 tickets per sessions)

 

 “Oscar” Sponsor: $300 (2 available) 
Logo & name on all promotional materials on social media

Complimentary table in park to distribute information

4 Complimentary tickets (2 adult, 2 children) to event (pick 1 session)

                    

 “Tony” Sponsor: $100 (unlimited)
Name (text only) on all promotional materials including social media

2 complimentary tickets to event (2 adult, 2 children) (pick 1 session)

 

Sponsorship
opportunities
SponsorshipSponsorship

opportunitiesopportunities

Thursday, July 29 
Veterans memorial park, roseville

Hosted by:

CHAMBER SPONSORSHIP CONTACT INFO

HERE!



5:00 - 7:00pm

 

or

7:30 - 9:30pm

Summer StrollSummer StrollSummer StrollSummer Stroll
Thursday, July 29 

*Tickets are sold for each time slot*

ti
c

k
e

ts

local talent sprinkled throughout the park 

each time slot has their own headlining acts

 Local vendors with awesome food & tasty treats

 

 

Veterans memorial park, roseville

tickets sold online at rare-mi.org

event is rain/shine

no refunds 

proceeds will go to roseville optimist club

eastpointe/roseville residents:

$5 adult / $3 ages 3-12 / 2 & under free

non-residents:

$10 adult / $5 ages 3-12 / 2 & under free

*Tickets must be purchased in advance. must show proof of

purchase at the gate with receipt. tickets will not be sold at

the door. event will follow current state orders for covid-19.

featuring: inspire theater - mary poppins &

donnie's exotic zoo

 

featuring: inspire theater - spamalot &

reckless abandon

 

Hosted by:

event will support 

the roseville optimist club.

collecting school supplies at

event for local students in 

eastpointe & roseville!

sponsorship opportunities available: contact eastpointe-roseville chamber at (586) 776-5520 



 

SENIOR CENTER UPDATE 
Hello to all! We are cautiously optimistic that additional programs and services will soon be 

available here at the Senior Center.  Our summer schedule will include a once a month  

Senior Day Camp for a limited number of participants along with a “Christmas in July” -  

Music/Movie Night at one of our local parks. Look for details on all upcoming activities  

in the next newsletter. 
 

Many of you have already been vaccinated and we know that getting the COVID-19 vaccine 

 is a priority for all seniors. If you are having difficulty finding a vaccination location,  

please contact us. We are here to help.  
 

TAKEAWAY TUESDAYS 
We are bringing back our outdoor activities now that the weather is better. All events take place 

in the Senior Center parking lot at 1:00 p.m. and are “free” unless there is a fee listed. 
 

May 4th—Adult Coloring Packets—Let’s think Summer! 

May 11th—Make and Take Craft—Watermelon Mason Jar—$3.00 per kit.  

Please call in advance to reserve your craft. 

May 18th—“Free for All”—Come on down and pick up a few items that were brought in for 

our free table. 

May 25th—National Brown Bag It Day—Bring your own sack lunch and a lawn chair and  

picnic with us in the parking lot. Beverages and desserts will be provided. 
 

SPRING PLANT SWAP AND GIVEAWAY 
Monday, May 17th—9:00 a.m.—10:30 a.m. 

Senior Center Parking Lot 
During these difficult times bringing our Senior community together is more important than 

ever. We are reaching out to anyone who loves all things plants. This year our plant exchange 

will include a giveaway for all who attend. You can choose from either a starter tomato plant or 

a flower seed packet. If you plan to join in the swap: Healthy, pest-free plants of all sorts are 

welcome (both indoor and outdoor). Cuttings, also known as “starts” and baby plants “pups” 

rooted or planted are also good additions to the swap. Please label your plants with species and 

care instructions. There will be an option to exchange plants as well as purchase them.  

So let’s get out there and kick start your summer! 

RECREATIONAL AUTHORITY OF ROSEVILLE-EASTPOINTE 
18185 SYCAMORE, ROSEVILLE, MI  48066  586-777-7177 

OFFICE HOURS:  8:30 A.M.—4:00 P.M. - MONDAY—FRIDAY 

www.rare-mi.org 

SENIOR ACTIVITIES NEWSLETTER 
MAY 2021 

 
Mary L. Grant, Senior Director     Kim Steele, Office Support 



 FITNESS CENTER 
In compliance with the Governor’s current guidelines, we are open with restrictions and  

safety measures in place. The current hours are: Monday-Friday, 8:30 a.m.–8:00 p.m. and  

Saturdays 9:00 a.m.–4:00 p.m. Masks are required at all times. Please enter through the  

Main Entrance and check in at the table in the lobby.  A list of additional guidelines is  

available at the Main Office as well as the Senior Center Office. 

 

FITNESS PROGRAMS 
WALKING: Monday–Friday in the Large Gym from 9:00 a.m.–12:00 noon 

PICKLEBALL: Tuesdays from 1:00–3:00 p.m.—$1 Residents and $2 Non-Residents 

ZUMBA GOLD: Thursdays from 10:00–11:00 a.m.  Drop in fee $6/class cash paid to  

the instructor. 
 

Attendees for these programs must enter through the Main Office door, register when you  

enter and exit the facility, wear a mask when participating in the activity and keep at least  

6 feet of social distance between you and others. 

 

SENIOR CENTER HAPPENINGS 

 POOL ROOM: Open for  limited play on Tuesdays and Thursdays from  

11:00 a.m.—2:00 p.m. by appointment only. To insure your safety, we will allow 2 people  

at a time in the room and you can shoot for one hour. 
 

COMPUTER ROOM: Appointments are available on Mondays, Wednesdays, and  

Fridays from 12:30–2:30 p.m.  
 

BOOKS AND PUZZLES: Paperback books and jigsaw puzzles are available from our 

Drop-In Room and can be picked up by appointment.  
 

DINING SENIOR STYLE: The Macomb Community Action’s Dining Senior Style  

program is serving hot lunches at our Senior Center (no beverage service). These lunches will 

be “To-Go” only and will be served at 11:15 a.m. on a first-come-first-served basis.  

The process will be contactless with little to no socialization. You must wear a mask or face 

covering when picking up your meal. For more information, please call 586-469-5228.  
 

To make a reservation for the Pool Room, Computer Room, or to pick up books and puzzles, 

call the Senior Office during regular business hours. Upon arrival you will enter the facility 

through the Main Entrance and face masks are required. 

 

SENIOR VAN TRANSPORTATION 
Senior Van Transportation is running Monday—Friday with limited hours. Riders must wear a 

mask and barriers have been installed between the driver and the rider for your safety.  Rides 

are a $1.00 each way and must be scheduled in advance.  For complete details, please contact 

the Senior Van Transportation lines Monday—Friday, 9:00 a.m. to 3:00 p.m. 

Eastpointe residents should call 586-445-5085 

Roseville residents should call 586-445-5482 
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Angela M Brown 4/28/21

16821 Veronica Avenue 313-402-5211

313-402-5211 ampiner104@att.net

Board of Review/Assessing-Eastpointe

16821 Veronica Ave

As a former Board of Review memeber; I have
knowledge with city services, I have volunteered with the elections team for the
City of Eastpointe and in my current position, I have the responsiblity to review and
intrepret guidelines and to adhere that are followed to the letter.
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PRINT FORM (MAIL TO CITY) ERASE FORM (CLEAR INFORMATION)



RARE SDC 2021 COVID-19 Information & Policy  

Name: ____________________________ 

Do you have the COVID-19 Vaccine? Please circle:  YES or  No 

 

If no, do you plan on receiving the COVID-19 vaccine before Summer Day Camp begins?     YES   or    No 

 

Please review the COVID-19 Policy for staff members for Summer Day Camp with the Recreation Authority of Roseville 

and Eastpointe.  At the end, you will be required to sign and date, indicating that you have read and agree to abide by 

these policies during your employment with the Recreation Authority.  

When Should a Sick Staff Member Stay Home?  

Staff members should stay home, or be sent home, if they are experiencing any of the following symptoms not 
explained by a known or diagnosed medical conditions:  
 
ONE of the following:  

• Fever of 100.4 degrees or above  

• Shortness of breath  

• Uncontrolled cough  
 
OR TWO of the following:  

• Diarrhea  

• Loss of taste or smell  

• Muscle aches without another explanation  

• Severe headache  

• Sore throat  

• Vomiting  

• Chills  
 
Staff members should also stay home if they are in quarantine due to exposure to an individual with a confirmed 
case of COVID-19. Quarantine is not required for staff members who are fully vaccinated and remain asymptomatic 
after an exposure to COVID-19. If a person is having symptoms, even if they are fully vaccinated, they should get 
tested and isolate. 
 
When Can a Sick Staff Member Return to Work?  
When a staff member can return to work depends on their symptoms, whether they have a  
high risk for COVID exposure, whether they test positive, and whether they have been fully vaccinated.  

• A staff member has a high risk of COVID exposure, if they have experienced any of the following in the past 
14 days:  

o Had close contact with a person with COVID-19.  
o Had close contact with a person under quarantine for possible exposure to COVID-19.  

• Close contact includes exposures within six feet of a person with COVID-19 for 15 minutes or more within a 
24-hour period. This includes brief exposures totaling 15 minutes in a 24-hour period. Close contact also 
includes having direct contact with infectious secretions of a person with COVID-19 (e.g., being 
coughed on).  

 



We will not require sick employees to provide a COVID-19 test result or healthcare provider’s note to validate their 
illness, qualify for sick leave, or return to work.  
 
Note for Vaccinated Staff: Remaining home from work is not required for fully vaccinated individuals as long as 

they remain asymptomatic. If any symptoms develop, the person must isolate immediately and should visit a 

healthcare professional for assessment. 

If a Staff Member Tests Negative or No Testing Was Done  
No Testing Was Done  

• If a staff member visits a healthcare provider and another cause is identified for the symptoms, the 
individual may return to care once symptoms improve and they have been fever-free for at least 24 hours 
without the use of medicine that reduces fevers.  

• If a test is not done, the individual should stay home until:  
o Has been fever-free for at least 24 hours without the use of medicine that reduces fevers AND  
o Other symptoms have improved AND  
o At least 10 days have passed since symptoms first appeared.  

 
Tests Negative  

• If a staff member was not exposed to COVID-19 and received negative test result, they may return to care 
based on a camp’s health services policy.  

• If a staff member was exposed to COVID-19 within the past 14 days, current MDHHS guidelines 
recommend they quarantine for 14 days, even with a negative test result and follow all instruction from 
the local health department.  

o If symptoms appear, the staff member should be immediately isolated and contact the local health 
department or a health care provider.  

 
If a Staff Member Tests Positive for COVID-19  
The Recreation Authority will cooperate with the local public health department to determine when a staff 
member may return to camp and work after testing positive for COVID-19. In general, individuals must stay home 
until they:  

• Have been fever-free for at least 24 hours without the use of medicine that reduces fevers AND  

• Other symptoms have improved AND  

• At least 10 days have passed since symptoms appeared or the individual tested positive.  
 
Most staff members can return to work based on improved symptoms and the passage of time. 
 
Daily Staff Heath Screening 
The Recreation Authority will implement a daily self-screening protocol for all employees entering the workplace—
including, at a minimum, a questionnaire covering symptoms and suspected or confirmed exposure to people with 
possible COVID- 19, as required by the Gatherings and Face Mask Order (March 19, 2021) issued by MDHHS. 
 
Face Masks 
Staff will be required to wear mask indoors and outside when unable to physically distance from others in Michigan 
per the Gatherings and Face Mask Order March 19, 2021 issued by MDHHS. 
 

Exceptions  

• Age: Face coverings should never be placed on young children under age 2.  

• Medical condition: Anyone who cannot medically tolerate a mask, has trouble breathing, or is unable 
to remove the face covering without assistance should not wear a face covering.  



o Camps with staff that claim the medical exemption to wearing a face mask should view MIOSHA 
guidance on this topic and contact MIOSHA’s COVID-19 hotline with any questions: 855-
SAFEC19 (855-723-3219).”  

• Eating and drinking: Cloth face masks may be removed while eating and drinking.  

• Sleeping: Campers and staff should not wear masks while sleeping.  

• Activity: Face coverings are not required during some activities:  
o Swimming: People should not wear cloth face coverings while engaged in activities that may 

cause the cloth face covering to become wet, like when swimming at the beach or pool. A wet 
cloth face covering may make it difficult to breathe. For activities like swimming, it is particularly 
important to maintain physical distance from others when in the water.  

o Outdoor activity and able to consistently maintain six feet distance from others. 
o When communicating with someone who is deaf, deafblind, or hard of hearing and whose 

ability to see the mouth is essential to communication.  
 

Please sign and date indicating that you have read and agree to abide by the polices listed:  

 

_______________________________  _________________________________ 

Signature      Date 
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