
 

    Recreational Authority of Roseville & Eastpointe Board 
4:00 pm – June 9, 2021 

Meeting Agenda 

 

                 MEETING HELD VIA ZOOM  
To join the Recreational Authority Board of Roseville & Eastpointe Board meeting 

scheduled for June 9, 2021 at 4:00pm, please click the following link: 
 

https://zoom.us/j/99227007016?pwd=ZHd1emhxeENsWVdzdjdpd0taWE80QT09 
 

To Join Zoom Meeting:  Meeting ID: 992 2700 7016   Passcode: 225763 
 

Or dial-in to join by phone by calling: 1 929 205 6099 US 
Phone Meeting ID: 992 2700 7016    Passcode: 225763 
 
      

A. Roll Call 
 

B. 1. Approval of Minutes for Regular meeting May 12, 2021. 
    
C. Approval of Disbursements and Budget Report. 
 1.  Disbursement #11 
 2.  Revenue/Expense Reports   
 

D. Hearing of the Public – agenda items only 
 

 E. Communications 
 

 F. Old Business 
 1. Discuss amending Articles of Incorporation. 
 
 2. Request Approval of Employment Agreements for FT staff. 

 
 G.       New Business 

1.  Discuss development of a policy on use of Recreation Authority funds for 
     Capital Projects in parks in each community. 
 
2.  Discussion and approval of the 2020-21 Budget Amendments. 
 
3. Review and discuss updated Building Procedures as related to the updated   
    State of Michigan Covid-19 policies. 
 

H.  Hearing of the Public. 
 

 I. Discussion by Director  
 

 J. Discussion by Board members 
 

 K. Adjournment 

https://zoom.us/j/99227007016?pwd=ZHd1emhxeENsWVdzdjdpd0taWE80QT09


 
Recreational Authority of Roseville & Eastpointe Board Meeting Minutes 

Conference Room - Recreation Authority Center via ZOOM 
18185 Sycamore, Roseville, MI 48066 

4:00 pm May 12, 2021 
 

 

Meeting called to order 4:03 p.m. 
 

A. Roll Call 
a. Mr. Walters, Mr. Klinefelt, Mr. Switalski and Mr. Merucci are present. Mr. Hogan is absent.  

B. Approval of Minutes 
a. Approval of Minutes for Special Meeting on March 10, 2021  

i. Motion to approve the March Special Meeting minutes was made by Mr. Walters, supported by  
      Mr. Klinefelt. All approved, none opposed. Motion passed. 

b. Approval of Minutes for Regular Meeting on April 14, 2021 
i. Motion to approve the April Regular Meeting minutes was made by Mr. Walters, supported by  

Mr. Klinefelt. All approved, none opposed. Motion passed.  
C. Approval of Disbursements and Budget Report 

a. Disbursement #10  
i. Motion to approve disbursement #10 was made by Mr. Switalski, supported by Mr. Klinefelt.  All approved, 

none opposed. Motion passed. 
b. Revenue/Expense Report 

i. Motion to approve the revenue/expense report was made by Mr. Walters, supported by Mr. Switalski. All 
approved, none opposed. Motion passed. 

D. Hearing of the Public – agenda items only  
a. No public spoke 

E. Communications 
a. Mr. Lipinski spoke about the upcoming Summer Stroll event that the Recreation Authority is co-hosting with 

Eastpointe-Roseville Chamber of Commerce and Jenesis Entertainment & Events. That event will be held at 
Veteran’s Memorial Park in Roseville on July 29th. Mr. Switalski commented that the Recreation Authority CD 
was about to expire, renewal is for 1 year.  

F. Old Business   
a. Discuss printing of Newsletter. 

i. Mr. Lipinski explained that the Spring/Summer 2021 newsletter is digital. The Recreation Authority is going 
to go to print for the Fall 2021/Winter 2022 programs. 

G. New Business 
a. Public Hearing to discuss 2021/2022 Proposed Recreational Authority of Roseville & Eastpointe Budget 

i. No public spoke, public hearing was closed at 4:10pm. A motion to add an agenda item to request approval 
of the 2021/2022 Recreational Authority of Roseville & Eastpointe was made by Mr. Walters, supported 
by Mr. Klinefelt. All approved, none opposed. Motion passed. 

b. Request approval for Anton Art Center along with Eastpointe Art & Cultural Diversity Commission to host 
SatARTday at Kennedy Park (w/Small Band) on Saturday, August 14 from 4:00-9:00pm. 
i. Mr. Lipinski stated that Mr. Gilchrist sent a letter of request to have a small band at their SatARTday event. A 

motion to approve the Anton Art Center along with Eastpointe Art & Cultural Diversity Commision to host 
SatARTday at Kennedy Park with a small band was made by Mr. Klinefelt, supported by Mr. Switalski. All 
approved, none opposed. Motion passed.  

 
 
 
 
 



c. Request to amend Articles of Incorporation and By-Laws to remove the “al” from Recreational Authority of 
Roseville & Eastpointe 
i. Mr. Klinefelt spoke in regards to the resolution of the Articles of Incorporation from the City of Eastpointe 

for the fifth board member. Mr. Klinefelt suggested that the fifth board member be a strict rotate every 3 
years, with no renewals. Mr. Switalski, Mr. Walters and Mr. Merucci believe that each respective city would 
have the choice at the end of each term limit whether they’d like to renew or deny renewal of the current 
fifth member. Final changes to the Articles of Incorporation and By-Laws would take effect July 1, 2022.  

d. Request approval of Employment Agreements for Full-Time Staff 
i. Mr. Merucci commented that the current employment agreements do not have a termination policy and 

suggested to have a policy put into the agreements. Mr. Lipinski stated that the verbiage under the Child 
Care Benefit does need to be tightened up, as it reads the employee could enroll any child into the 
Recreational Authority of Roseville & Eastpointe Summer Day Camp program.  

e. Discussion on meetings with Boys & Girls Club 
i. Mr. Lipinski shared a newspaper article regarding a Boys & Girls Club coming to Eastpointe and Mount 

Clemens. A meeting was held to discuss programing, the Boys & Girls Club would be mostly hosting 
enrichment programs and geared toward the older age groups. There is Community Project Funding 
received through Congressmen Levin’s office by Advancing Macomb. This funding may currently be 
earmarked for the Boys & Girls club but Mr. Lipinski did call to inquire about the Eastpointe High School 
pool. Funding has not been approved yet.  

f. Request approval of 2021/2022 Recreational Authority of Roseville & Eastpointe Budget 
i.  A motion to approve the 2021/2022 Recreational Authority of Roseville & Eastpointe Budget was made by 

Mr. Switalski, supported by Mr. Klinefelt. All approved, none opposed. Motion passed.  
H. Hearing of the Public 

a. No public spoke 
I. Discussion by Director 

a. Mr. Lipinski commented that a lot of work has been getting done at the Eastpointe Memorial Varsity Baseball 
Field, the Eastpointe High School did notify the Recreation Authority last minute regarding changing the game to 
an away game for today (May 12th). The Daddy/Daughter dance is this Friday, May 14th and the Eastpointe High 
School prom is Saturday, May 22nd at Kennedy Park. The prom is going to host just under 100 students. 
Eastpointe High School is going to host Baseball Districts on Friday, June 4th of approximately 3 games. Lake St. 
Clair Soccer program is not utilizing any fields for games but they are utilizing Veteran’s Memorial Park for 
practices. They are hoping to begin hosting free soccer camps for children beginning in June. Mr. Creech stopped 
by the Recreation Authority Center to inquire about the Shuffleboard equipment being put out at Kennedy Park 
for the Summer. Alyssa has left the office and our new Office Assistant is Katie; Katie was a current employee 
with us and has done many other positions prior to interviewing and accepting this position. Thanked Mr. Hogan 
for his service on the board.  

J. Discussion by Board Members 
a. Mr. Klinefelt – Thanked Mr. Hogan for his service to the board.  
b. Mr. Switalski – Thanked Mr. Hogan for his service to the board. 
c. Mr. Walters – Thanked Mr. Hogan for his service to the board.  
d. Mr. Merucci – Believes that a possible appointment for the Recreational Authority Board will be made at the next 

City of Eastpointe Council Meeting, the agenda will be out Thursday or Friday. With loans paid off and funding 
being put aside for Capital Projects for the parks, could an agenda item be added in a future meeting to come up 
with guidelines for the Capital Projects. Thanked Mr. Hogan for his service to the board.  

 
Meeting adjourned – 4:48 p.m. 













































 
 

This EMPLOYMENT AGREEMENT made and entered into on the 1st day of July, 2021, by 
and between the Recreational Authority of Roseville & Eastpointe and Amanda Hughes. 

 
NOW THEREFORE, in consideration of the mutual covenants and agreements herein 
contained, the parties hereby agree to the following as the conditions covering their 
employment relationship, namely: 

 
1. Amanda Hughes shall be employed on and after July 1, 2021 as the  

Office Manager of the Recreational Authority of Roseville & Eastpointe.   
 
2. The term of said employment shall be three (1) years, from its execution and will  
          automatically renew annually for one (1) year unless either party provides written 
          notice of their intent to negotiate a new agreement. 
   
3. Amanda Hughes’s salary as Office Manager shall be $45,869.00 annually with 

a 2% increase in 2022/23 and 2% in 2023/24 fiscal years. 
 

4. OVERTIME - An election may be made by an employee to accumulate up to 
sixty (60) hours in compensatory time by mutual agreement between the 
employee and the Executive Director. Additional hours above 60 may be 
accumulated at the discretion of the Executive Director. Compensatory time shall 
not be paid out.    
 

5. HOLIDAYS - The following calendar days shall be deemed holidays for the 
purpose of this agreement:  New Year’s Eve Day, New Year’s Day, Presidents’ 
Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day, Friday after Thanksgiving, Christmas Eve Day, and Christmas Day.   
Holidays which occur during vacation leave shall not be charged against vacation 
leave.  When one of the listed holidays falls on a Sunday, the following Monday 
shall be considered a holiday for the Authority employee.  When a holiday falls 
on a Saturday, the preceding Friday shall be considered the holiday.   
 

6. SICK LEAVE - Employee shall be credited and have available Ninety-six (96) 
hours, or 12 sick days, each January 1 for the entire calendar year.  Employees 
will be allowed to accumulate up to Twenty-Four (24) sick days (192 hours). Sick 
time can be taken at a minimum of two (2) hour increments. 
 

New hire employees do not accrue sick leave time until after successful 
completion of their three (3) month probationary period.   
 
A short-term disability plan shall be provided to the Authority commencing on the 
eight (8th) calendar day of disability and continuing through the 365th consecutive 
day.  The employee of the Authority shall be compensated at sixty-five (65%) 
percent of his/her regular pay during this period of disability. 
 



The Authority requires a written statement from the employee’s doctor on the 
third consecutive day of requested sick leave.  Once off for three or more 
consecutive sick leave days, a statement from the employee’s doctor must also 
be obtained clearing the employee to return to work.  The Authority also reserves 
the right to require the employee to be examined by a physician of the Authority’s 
choice, at the Authority’s expense. 
 
Employees may utilize sick leave in case of the illness or injury of an immediate 
family member as defined by the Family Medical Leave Act (FMLA). 
 

7. PERSONAL BUSINESS DAYS - Three (3) personal business days shall be 
allowed during each year of this agreement with pay upon written application and 
approval by the Executive Director.  Personal business days shall not be carried 
over from year to year.   Personal business days may be used in four (4) hour 
increments.   
 
New hire employees do not accrue personal business days until after successful 
completion of their probationary period.  Personal business days are then 
prorated for the remainder of the year. 
 

8. VACATION SELECTION AND VACATION TIME - Employees shall be credited 
and have available vacation January 1 for the entire calendar year based upon 
their anniversary date in that calendar year.  If an employee leaves employment 
or does not work ten (10) days in the month (“work” shall include vacation, 
personal leave days and compensatory days), the payoff amount or accumulated 
vacation amount will be reduced accordingly. 
 

Service Time     Days Earned 
Completion of Probation – 5 years 10 days 
Over 5 years     15 days 
Over 15 years    20 days 
Over 20 years    25 days 
Over 25 years    30 days 
 

New hire probationary employees do not accrue vacation leave time until after 
successful completion of their probationary period.  Vacation time is then credited 
retroactive to date of hire. 
 

Up to five (5) vacation days may be accumulated and carried over to the 
following calendar year.  Additional days over the maximum five (5) days have to 
be used by the end of the first pay period in January or they will be forfeited. 
 

Pay in lieu of vacation for up to 50% of days acquired during the current year can 
be requested by November 30 each year. In the event employment is terminated, 
an employee will be paid for all earned vacation accumulated, computed on the 
basis of all earned vacation from the prior year not used, and the vacation time 
earned in the current year.   
 



 
 

9. FUNERAL LEAVE 
In event of death of immediate family, time off with pay to attend the funeral shall 
be given.  Funeral leave, for immediate family only, up to 3 days paid leave 
beginning with the date of death and ending with the date of the funeral. If funeral 
is held 500 miles outside of the City of Roseville or Eastpointe an additional day 
for travel after the date of funeral will be given.   Immediate family is defined as 
spouse, children, grandchildren, mother, grandmother, father, grandfather, sister, 
brother, stepparents, step-children, step-grandparents, step-grandchildren, step-
brothers, or step-sisters of the employee or their spouse.  It is understood that 
immediate family does include those family members of a widow/widower’s 
deceased spouse but not a divorced spouse.   
 

10. JURY DUTY 
Participation in jury duty shall not result in any loss of pay or benefits.  Proof of 
jury and/or assignment shall be documented, if requested.  Any remuneration 
received for Jury Duty shall be submitted to the Authority. 
 

11. DUTY RELATED ILLNESS AND INJURY 
All employees injured or incapacitated in the actual discharge of duty shall 
receive such pay for injuries as provided for under Workman’s Compensation 
Laws of the State of Michigan.  In addition to the minimum amount required by 
law, the Authority shall pay an additional sum, which will be the difference 
between eighty percent (80%) of his regular salary minus said compensation 
payment.  Such additional payment shall be made for a period not to exceed one 
year, and shall not be paid for injuries received because of negligence on the 
part of the employee injured. 
 

The Authority reserves the right to have an employee examined at any time while 
on injury and assign the employee back to the position he/she held prior to injury 
or to another assignment as determined by the Recreation Director.  These 
assignments are strictly the prerogative of management. 
 

If the reports of the employee‘s physician and the Authority’s physician are in 
disagreement or conflict, a “third party” physician’s (agreed to by the Authority 
and the employee) opinion will be binding on both parties. 
 

All employees released for light duty will be assigned duties and given an 
opportunity to work.  A light duty assignment in no fashion extends or modifies 
the additional payment period.   
 

Any employee incurring a non-job-related illness or injury and who is deemed by 
their doctor to be able to work, however is restricted from performing their normal 
job, may request to be allowed to work limited duty.  It is the obligation of the 
employee to secure and deliver to the Authority a doctor’s prescription for the 
hours and duties allowed. 
 



 
 

12. MEDICAL INSURANCE 
The Authority shall provide full-time employees, eligible spouse and their 
dependents medical, dental and optical insurance coverage upon completion of 
six (6) months of service.  The insurance plan follows the City of Roseville 
Employee Benefit Plan (“Plan Document”) effective January 1, 2017.  Employer 
agrees to a 50% contribution to the deductible amount of the employee Health 
Savings Account.  
 

13. POST RETIREMENT HEALTH CARE  
The Authority shall participate in a Retirement Health Savings Plan upon 
completion of six (6) months of service. This plan shall consist of a mandatory 
Employer contribution of two (2%) percent and a one (1%) percent Employee 
contribution.  Both contributions shall be made on the basis of base wage only.   
The vesting for Employer contributions shall be immediate. 
 

14. REIMBURSEMENT ACCOUNTS 
Employees of the Authority will be permitted to utilize qualified reimbursement 
accounts established as part of Section 125 of the Internal Revenue Code, which 
permits employees to pay certain health care or dependent care expenses with 
pre-tax dollars.  Administration and limitation of this plan shall be determined by 
the Authority and as otherwise required by Federal law or regulation. 
 

15. CASH IN LIEU OF BENEFITS 
Employees of the Authority who elect to waive participation in the Authority’s 
sponsored health care plan because the employee receives health care benefits 
from a previous employer or the employee’s spouse has coverage shall be paid a 
health insurance allowance of One Thousand ($1,000.00) Dollars annually.   The 
waiver of participation shall remain in effect from coverage year to coverage year 
unless revoked by the employee, in writing, during a subsequent open enrollment 
period or otherwise provided in the agreement.  As a condition of waiving 
participation and receiving an insurance allowance, the employee must annually 
submit a letter to the Authority certifying that the employee and the employee’s 
dependents will be covered under a health insurance plan.   Each employee who 
elects to accept the insurance allowance for the calendar year January through 
December will receive payment in January of the subsequent year, combined 
with any other special pay items.   
 

In the event that an employee’s health care plan ceases to cover the employee 
and his/her dependents, the employee must re-enroll in the Authority’s sponsored 
health care plan.  The Authority will endeavor to re-enroll the employee and the 
employee’s eligible dependents in the Authority sponsored health care plan 
subject to the procedures and time frame required by the appropriate health 
insurance carrier.  Employees who are re-enrolled during a calendar year will 
receive a prorated allowance.  
 



 
 

16. PENSION 
Employees of the Authority may participate in a defined contribution (DC) plan.  
The plan will provide for an Employer contribution of fifteen (15%) percent of the 
Employee’s base wage and an optional Employee contribution of up to five (5%) 
percent of base wage.  The period of vesting for this benefit shall be five (5) 
years of service. 
 

17. CHILD CARE BENEFIT 
Full-time employees of the Recreational Authority of Roseville & Eastpointe may 
receive up to a $2000 credit towards the registration fee for a child age 6 – 12 in 
the Recreation Authority Summer Day Camp program each calendar year upon 
approval by the Executive Director.   
 

18. USE OF PRIVATE AUTOS 
Subject to approval by the Recreation Director, the Authority will pay the 
equivalent cents per mile as published by IRS Standard Mileage Rates to all 
employees for use of their privately owned vehicle in conducting Authority 
business.  Authority vehicles will be used whenever possible. 
 

19. CESSATON OF BENEFITS 
It is understood that anytime an employee is on unpaid leave that the benefits of 
this agreement cease and benefits are prorated for time off.  Certain benefits 
may continue under other Federal and State laws. 
 

20. RIGHTS AND RESPONSIBILITIES 
Both the Authority and its employees recognize the others rights and 
responsibilities under both Federal and State Law and agree that same shall 
supersede any provision to the contrary in this agreement unless said law 
reserves to the parties hereto the right to negotiate said rights and 
responsibilities hereunder.  
 

21. TERMINATION  
(a) The Employee may at any time terminate this agreement and their 
employment by giving not less than two weeks written notice to the Executive 
Director.  
(b) The Executive Director may terminate this Agreement and the Employee’s 
employment, with just cause, at any time, with written notice to the employee and 
the Board. The employee agrees to return any property of the Recreation 
Authority of Roseville & Eastpointe at the time of termination. 
 

The parties recognize that this is the entire agreement between the parties and  
 this agreement may not be modified except by mutual agreement, in writing, with  

appropriate legislative action being taken by the Recreational Authority of 
Roseville & Eastpointe Board. 

 



In witness whereof, the parties hereto have hereunder set their hands and 
seals the day and year first above written. 
 
 
 
BY_______________________________   BY___________________________ 
           
 

    
BY______________________________   Date:__________________________ 



 
 

This EMPLOYMENT AGREEMENT made and entered into the 1st day of July 2021, by 
and between the Recreational Authority of Roseville & Eastpointe and Adam Just: 

 
NOW THEREFORE, in consideration of the mutual covenants and agreements herein 

contained, the parties hereby agree to the following as the conditions covering their 
employment relationship, namely: 

 
1. Adam Just shall be employed on and after July 1, 2021, as   
 Sports Coordinator of the Recreational Authority of Roseville & Eastpointe. 
 
2.      The term of said employment under this agreement shall be three (3) years from  
         its execution and will automatically renew annually for one (1) year unless either  

                    party provides written notice of their intent to negotiate a new agreement. 
  
3. Adam Just’s salary as Sports Coordinator shall be $58,408.00 annually with a 

2% increase in 2022/23 and 2% increase in 2023/24 fiscal years.  
 

4. OVERTIME - An election may be made by an employee to accumulate up to 
sixty (60) hours in compensatory time by mutual agreement between the 
employee and the Executive Director.  Additional hours above 60 may be 
accumulated at the discretion of the Executive Director.  Compensatory time 
shall not be paid out.  
 

5. HOLIDAYS - The following calendar days shall be deemed holidays for the 
purpose of this agreement:  New Year’s Eve Day, New Year’s Day, Presidents’ 
Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day, Friday after Thanksgiving, Christmas Eve Day, and Christmas Day.  
Holidays which occur during vacation leave shall not be charged against vacation 
leave.  When one of the listed holidays falls on a Sunday, the following Monday 
shall be considered a holiday for the Authority employee.  When a holiday falls 
on a Saturday, the preceding Friday shall be considered the holiday.   
 

6. SICK LEAVE - The sick leave policy covers an employee up to one (1) calendar 
year for on/off duty illness or injury.  
 
New hire employees do not accrue sick leave time until after successful 
completion of their six (6) month probationary period.  
 
A short-term disability plan shall be provided to the Authority commencing on the 
eight (8th) calendar day of disability and continuing through the 365th consecutive 
day.  The employee of the Authority shall be compensated at sixty-five (65%) 
percent of his/her regular pay during this period of disability. 
 

The Authority requires a written statement from the employee’s doctor on the 
third consecutive day of requested sick leave.  Once off for three or more 



consecutive sick leave days, a statement from the employee’s doctor must also 
be obtained clearing the employee to return to work.  The Authority also reserves 
the right to require the employee to be examined by a physician of the Authority’s 
choice, at the Authority’s expense. 
 

Employees may utilize sick leave in case of the illness or injury of a family 
member as defined by the Family Medical Leave Act (FMLA). 
 

7. PERSONAL BUSINESS DAYS - Three (3) personal business days shall be 
allowed during each year of this agreement with pay upon written application and 
approval by the Executive Director.  Personal business days shall not be carried 
over from year to year.   Personal business days may be used in four (4) hour 
increments.   
 

New hire employees do not accrue personal business days until after successful 
completion of their probationary period of six (6) months.  Personal business 
days are then prorated for the remainder of the year. 
 

8. VACATION SELECTION AND VACATION TIME - Employees shall be credited 
and have available vacation January 1 for the entire calendar year based upon 
their anniversary date in that calendar year.  If an employee leaves employment 
or does not work ten (10) days in the month (“work” shall include vacation, 
personal leave days and compensatory days), the payoff amount or accumulated 
vacation amount will be reduced accordingly. 
 
Service Time     Days Earned 
Completion of Probation – 5 years 10 days 
Over 5 years     15 days 
Over 15 years    20 days 
Over 20 years    25 days 
Over 25 years    30 days 
 
New hire probationary employees do not accrue vacation leave time until after 
successful completion of their probationary period.  Vacation time is then credited 
retroactive to date of hire. 
 
Up to five (5) vacation days may be accumulated and carried over to the 
following calendar year.  Additional days over the maximum five (5) days have to 
be used by the end of the first pay period in January or they will be forfeited. 
 

Pay in lieu of vacation for up to 50% of days acquired during the current year can 
be requested by November 30 each year. In the event employment is terminated, 
an employee will be paid for all earned vacation accumulated, computed on the 
basis of all earned vacation from the prior year not used, and the vacation time 
earned in the current year.  
 
 



 
9. FUNERAL LEAVE 

In event of death of immediate family, time off with pay to attend the funeral shall 
be given.  Funeral leave, for immediate family only, up to 3 days paid leave 
beginning with the date of death and ending with the date of the funeral. If funeral 
is held 500 miles outside of the City of Roseville or Eastpointe an additional day 
for travel after the date of funeral will be given.   Immediate family is defined as 
spouse, children, grandchildren, mother, grandmother, father, grandfather, sister, 
brother, stepparents, step-children, step-grandparents, step-grandchildren, step-
brothers, or step-sisters of the employee or their spouse.  It is understood that 
immediate family does include those family members of a widow/widower’s 
deceased spouse but not a divorced spouse.   
 

10. JURY DUTY 
Participation in jury duty shall not result in any loss of pay or benefits.  Proof of 
jury and/or assignment shall be documented, if requested.  Any remuneration 
received for Jury Duty shall be submitted to the Authority. 
 

11. DUTY RELATED ILLNESS AND INJURY 
All employees injured or incapacitated in the actual discharge of duty shall 
receive such pay for injuries as provided for under Workman’s Compensation 
Laws of the State of Michigan.  In addition to the minimum amount required by 
law, the Authority shall pay an additional sum, which will be the difference 
between eighty percent (80%) of his regular salary minus said compensation 
payment.  Such additional payment shall be made for a period not to exceed one 
year, and shall not be paid for injuries received because of negligence on the 
part of the employee injured. 
 
The Authority reserves the right to have an employee examined at any time while 
on injury and assign the employee back to the position he/she held prior to injury 
or to another assignment as determined by the Recreation Director.  These 
assignments are strictly the prerogative of management. 
 
If the reports of the employee‘s physician and the Authority’s physician are in 
disagreement or conflict, a “third party” physician’s (agreed to by the Authority 
and the employee) opinion will be binding on both parties. 
 
All employees released for light duty will be assigned duties and given an 
opportunity to work.  A light duty assignment in no fashion extends or modifies 
the additional payment period.   
 
Any employee incurring a non job related illness or injury and who is deemed by 
their doctor to be able to work, however is restricted from performing their normal 
job, may request to be allowed to work limited duty.  It is the obligation of the 
employee to secure and deliver to the Authority a doctor’s prescription for the 
hours and duties allowed. 



 
12. MEDICAL INSURANCE 

The Authority shall provide full-time employees, eligible spouse and their 
dependents medical, dental and optical insurance coverage upon completion of 
six (6) months of service.  The insurance plan follows the City of Roseville 
Employee Benefit Plan (“Plan Document”) effective January 1, 2019.  Employer 
agrees to a 50% contribution to the deductible amount of the employee Health 
Savings Account.  
 

13. POST RETIREMENT HEALTH CARE  
The Authority shall participate in a Retirement Health Savings Plan upon 
completion of six (6) months of service. This plan shall consist of a mandatory 
Employer contribution of two (2%) percent and a one (1%) percent Employee 
contribution.  Both contributions shall be made on the basis of base wage only.   
The vesting for Employer contributions shall be immediate. 
 

14. REIMBURSEMENT ACCOUNTS 
Employees of the Authority will be permitted to utilize qualified reimbursement 
accounts established as part of Section 125 of the Internal Revenue Code, which 
permits employees to pay certain health care or dependent care expenses with 
pre-tax dollars.  Administration and limitation of this plan shall be determined by 
the Authority and as otherwise required by Federal law or regulation. 
 

15. CASH IN LIEU OF BENEFITS 
Employees of the Authority who elect to waive participation in the Authority’s 
sponsored health care plan because the employee receives health care benefits 
from a previous employer or the employee’s spouse has coverage shall be paid a 
health insurance allowance of One Thousand ($1,000.00) Dollars annually.   The 
waiver of participation shall remain in effect from coverage year to coverage year 
unless revoked by the employee, in writing, during a subsequent open enrollment 
period or otherwise provided in the agreement.  As a condition of waiving 
participation and receiving an insurance allowance, the employee must annually 
submit a letter to the Authority certifying that the employee and the employee’s 
dependents will be covered under a health insurance plan.   Each employee who 
elects to accept the insurance allowance for the calendar year January through 
December will receive payment in January of the subsequent year, combined 
with any other special pay items.   
 
In the event that an employee’s health care plan ceases to cover the employee 
and his/her dependents, the employee must re-enroll in the Authority’s 
sponsored health care plan.  The Authority will endeavor to re-enroll the 
employee and the employee’s eligible dependents in the Authority sponsored 
health care plan subject to the procedures and time frame required by the 
appropriate health insurance carrier.  Employees who are re-enrolled during a 
calendar year will receive a prorated allowance.  
 



 
16. PENSION 

Employees of the Authority may participate in a defined contribution (DC) plan.  
The plan will provide for an Employer contribution of fifteen (15%) percent of the 
Employee’s base wage and an optional Employee contribution of up to five (5%) 
percent of base wage.  The period of vesting for this benefit shall be five (5) 
years of service. 
 

17. CHILD CARE BENEFIT 
Full-time employees of the Recreational Authority of Roseville & Eastpointe may 
receive up to a $2000 credit towards the registration fee for a child age 6 – 12 in 
the Recreation Authority Summer Day Camp program each calendar year upon 
approval by the Executive Director.   
 

18. USE OF PRIVATE AUTOS 
Subject to approval by the Executive Director, the Authority will pay the 
equivalent cents per mile as published by IRS Standard Mileage Rates to all 
employees for use of their privately owned vehicle in conducting Authority 
business.  Authority vehicles will be used whenever possible. 
 

19. CESSATON OF BENEFITS 
It is understood that anytime an employee is on unpaid leave that the benefits of 
this agreement cease and benefits are prorated for time off.  Certain benefits 
may continue under other Federal and State laws. 
 

20. RIGHTS AND RESPONSIBILITIES 
Both the Authority and its employees recognize the others rights and 
responsibilities under both Federal and State Law and agree that same shall 
supersede any provision to the contrary in this agreement unless said law 
reserves to the parties hereto the right to negotiate said rights and 
responsibilities hereunder.  
 

21. TERMINATION  
(a) The Employee may at any time terminate this agreement and their 
employment by giving not less than two weeks written notice to the Executive 
Director.  
(b) The Executive Director may terminate this Agreement and the Employee’s 
employment, with just cause, at any time, with written notice to the employee and 
the Board. The employee agrees to return any property of the Recreation 
Authority of Roseville & Eastpointe at the time of termination. 
 
The parties recognize that this is the entire agreement between the parties and 
this agreement may not be modified except by mutual agreement, in writing, with  
appropriate legislative action being taken by the Roseville-Eastpointe Recreation 
Authority Board. 
 
 

 



In witness whereof, the parties hereto have hereunder set their hands and seals 
the day and year first above written. 
 
  
 
 
BY_______________________________   BY___________________________ 
           
 

    
BY______________________________    Date: ________________________ 



 
 

This EMPLOYMENT AGREEMENT made and entered into the 1st day of July 2021, by 
and between the Recreational Authority of Roseville & Eastpointe and Anthony Lipinski: 

 
NOW THEREFORE, in consideration of the mutual covenants and agreements herein 

contained, the parties hereby agree to the following as the conditions covering their 
employment relationship, namely: 

 
1. Anthony Lipinski shall be employed on and after July 1, 2021, as   
 Executive Director of the Recreational Authority of Roseville & Eastpointe. 
 
2.      The term of said employment under this agreement shall be three (3) years from  
         its execution and will automatically renew annually for one (1) year unless either  

                    party provides written notice of their intent to negotiate a new agreement. 
  
3. Anthony Lipinski’s salary as Executive Director shall be $100,694.00 annually 

with a 2% increase in 2022/23 and 2% increase in 2023/24 fiscal years.  
 

4. OVERTIME - An election may be made by an employee to accumulate up to 
sixty (60) hours in compensatory time by mutual agreement between the 
employee and the Executive Director.  Additional hours above 60 may be 
accumulated at the discretion of the Executive Director.  Compensatory time 
shall not be paid out.  
 

5. HOLIDAYS - The following calendar days shall be deemed holidays for the 
purpose of this agreement:  New Year’s Eve Day, New Year’s Day, Presidents’ 
Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day, Friday after Thanksgiving, Christmas Eve Day, and Christmas Day.  
Holidays which occur during vacation leave shall not be charged against vacation 
leave.  When one of the listed holidays falls on a Sunday, the following Monday 
shall be considered a holiday for the Authority employee.  When a holiday falls 
on a Saturday, the preceding Friday shall be considered the holiday.   
 

6. SICK LEAVE - The sick leave policy covers an employee up to one (1) calendar 
year for on/off duty illness or injury.  
 
New hire employees do not accrue sick leave time until after successful 
completion of their six (6) month probationary period.  
 
A short-term disability plan shall be provided to the Authority commencing on the 
eight (8th) calendar day of disability and continuing through the 365th consecutive 
day.  The employee of the Authority shall be compensated at sixty-five (65%) 
percent of his/her regular pay during this period of disability. 
 

The Authority requires a written statement from the employee’s doctor on the 
third consecutive day of requested sick leave.  Once off for three or more 



consecutive sick leave days, a statement from the employee’s doctor must also 
be obtained clearing the employee to return to work.  The Authority also reserves 
the right to require the employee to be examined by a physician of the Authority’s 
choice, at the Authority’s expense. 
 

Employees may utilize sick leave in case of the illness or injury of a family 
member as defined by the Family Medical Leave Act (FMLA). 
 

7. PERSONAL BUSINESS DAYS - Three (3) personal business days shall be 
allowed during each year of this agreement with pay upon written application and 
approval by the Executive Director.  Personal business days shall not be carried 
over from year to year.   Personal business days may be used in four (4) hour 
increments.   
 

New hire employees do not accrue personal business days until after successful 
completion of their probationary period of six (6) months.  Personal business 
days are then prorated for the remainder of the year. 
 

8. VACATION SELECTION AND VACATION TIME - Employees shall be credited 
and have available vacation January 1 for the entire calendar year based upon 
their anniversary date in that calendar year.  If an employee leaves employment 
or does not work ten (10) days in the month (“work” shall include vacation, 
personal leave days and compensatory days), the payoff amount or accumulated 
vacation amount will be reduced accordingly. 
 
Service Time     Days Earned 
Completion of Probation – 5 years 10 days 
Over 5 years     15 days 
Over 15 years    20 days 
Over 20 years    25 days 
Over 25 years    30 days 
 
New hire probationary employees do not accrue vacation leave time until after 
successful completion of their probationary period.  Vacation time is then credited 
retroactive to date of hire. 
 
Up to five (5) vacation days may be accumulated and carried over to the 
following calendar year.  Additional days over the maximum five (5) days have to 
be used by the end of the first pay period in January or they will be forfeited. 
 

Pay in lieu of vacation for up to 50% of days acquired during the current year can 
be requested by November 30 each year. In the event employment is terminated, 
an employee will be paid for all earned vacation accumulated, computed on the 
basis of all earned vacation from the prior year not used, and the vacation time 
earned in the current year.  
 
 



 
9. FUNERAL LEAVE 

In event of death of immediate family, time off with pay to attend the funeral shall 
be given.  Funeral leave, for immediate family only, up to 3 days paid leave 
beginning with the date of death and ending with the date of the funeral. If funeral 
is held 500 miles outside of the City of Roseville or Eastpointe an additional day 
for travel after the date of funeral will be given.   Immediate family is defined as 
spouse, children, grandchildren, mother, grandmother, father, grandfather, sister, 
brother, stepparents, step-children, step-grandparents, step-grandchildren, step-
brothers, or step-sisters of the employee or their spouse.  It is understood that 
immediate family does include those family members of a widow/widower’s 
deceased spouse but not a divorced spouse.   
 

10. JURY DUTY 
Participation in jury duty shall not result in any loss of pay or benefits.  Proof of 
jury and/or assignment shall be documented, if requested.  Any remuneration 
received for Jury Duty shall be submitted to the Authority. 
 

11. DUTY RELATED ILLNESS AND INJURY 
All employees injured or incapacitated in the actual discharge of duty shall 
receive such pay for injuries as provided for under Workman’s Compensation 
Laws of the State of Michigan.  In addition to the minimum amount required by 
law, the Authority shall pay an additional sum, which will be the difference 
between eighty percent (80%) of his regular salary minus said compensation 
payment.  Such additional payment shall be made for a period not to exceed one 
year, and shall not be paid for injuries received because of negligence on the 
part of the employee injured. 
 
The Authority reserves the right to have an employee examined at any time while 
on injury and assign the employee back to the position he/she held prior to injury 
or to another assignment as determined by the Recreation Director.  These 
assignments are strictly the prerogative of management. 
 
If the reports of the employee‘s physician and the Authority’s physician are in 
disagreement or conflict, a “third party” physician’s (agreed to by the Authority 
and the employee) opinion will be binding on both parties. 
 
All employees released for light duty will be assigned duties and given an 
opportunity to work.  A light duty assignment in no fashion extends or modifies 
the additional payment period.   
 
Any employee incurring a non job-related illness or injury and who is deemed by 
their doctor to be able to work, however is restricted from performing their normal 
job, may request to be allowed to work limited duty.  It is the obligation of the 
employee to secure and deliver to the Authority a doctor’s prescription for the 
hours and duties allowed. 



 
12. MEDICAL INSURANCE 

The Authority shall provide full-time employees, eligible spouse and their 
dependents medical, dental and optical insurance coverage upon completion of 
six (6) months of service.  The insurance plan follows the City of Roseville 
Employee Benefit Plan (“Plan Document”) effective January 1, 2019.  Employer 
agrees to a 50% contribution to the deductible amount of the employee Health 
Savings Account.  
 

13. POST RETIREMENT HEALTH CARE  
The Authority shall participate in a Retirement Health Savings Plan upon 
completion of six (6) months of service. This plan shall consist of a mandatory 
Employer contribution of two (2%) percent and a one (1%) percent Employee 
contribution.  Both contributions shall be made on the basis of base wage only.   
The vesting for Employer contributions shall be immediate. 
 

14. REIMBURSEMENT ACCOUNTS 
Employees of the Authority will be permitted to utilize qualified reimbursement 
accounts established as part of Section 125 of the Internal Revenue Code, which 
permits employees to pay certain health care or dependent care expenses with 
pre-tax dollars.  Administration and limitation of this plan shall be determined by 
the Authority and as otherwise required by Federal law or regulation. 
 

15. CASH IN LIEU OF BENEFITS 
Employees of the Authority who elect to waive participation in the Authority’s 
sponsored health care plan because the employee receives health care benefits 
from a previous employer or the employee’s spouse has coverage shall be paid a 
health insurance allowance of One Thousand ($1,000.00) Dollars annually.   The 
waiver of participation shall remain in effect from coverage year to coverage year 
unless revoked by the employee, in writing, during a subsequent open enrollment 
period or otherwise provided in the agreement.  As a condition of waiving 
participation and receiving an insurance allowance, the employee must annually 
submit a letter to the Authority certifying that the employee and the employee’s 
dependents will be covered under a health insurance plan.   Each employee who 
elects to accept the insurance allowance for the calendar year January through 
December will receive payment in January of the subsequent year, combined 
with any other special pay items.   
 
In the event that an employee’s health care plan ceases to cover the employee 
and his/her dependents, the employee must re-enroll in the Authority’s 
sponsored health care plan.  The Authority will endeavor to re-enroll the 
employee and the employee’s eligible dependents in the Authority sponsored 
health care plan subject to the procedures and time frame required by the 
appropriate health insurance carrier.  Employees who are re-enrolled during a 
calendar year will receive a prorated allowance.  
 



 
16. PENSION 

Employees of the Authority may participate in a defined contribution (DC) plan.  
The plan will provide for an Employer contribution of fifteen (15%) percent of the 
Employee’s base wage and an optional Employee contribution of up to five (5%) 
percent of base wage.  The period of vesting for this benefit shall be five (5) 
years of service. 
 

17. CHILD CARE BENEFIT 
Full-time employees of the Recreational Authority of Roseville & Eastpointe may 
receive up to a $2000 credit towards the registration fee for a child age 6 – 12 in 
the Recreation Authority Summer Day Camp program each calendar year upon 
approval by the Executive Director.   
 

18. USE OF PRIVATE AUTOS 
Subject to approval by the Executive Director, the Authority will pay the 
equivalent cents per mile as published by IRS Standard Mileage Rates to all 
employees for use of their privately owned vehicle in conducting Authority 
business.  Authority vehicles will be used whenever possible. 
 

19. CESSATON OF BENEFITS 
It is understood that anytime an employee is on unpaid leave that the benefits of 
this agreement cease and benefits are prorated for time off.  Certain benefits 
may continue under other Federal and State laws. 
 

20. RIGHTS AND RESPONSIBILITIES 
Both the Authority and its employees recognize the others rights and 
responsibilities under both Federal and State Law and agree that same shall 
supersede any provision to the contrary in this agreement unless said law 
reserves to the parties hereto the right to negotiate said rights and 
responsibilities hereunder.  
 

21.    TERMINATION  
(a) The Executive Director may, at any time, terminate this agreement and their 
employment by giving not less than two weeks written notice to the Recreation 
Authority of Roseville & Eastpointe Board.  
(b) The Recreation Authority of Roseville & Eastpointe Board may terminate this 
Agreement and the Executive Director’s employment, with just cause, at any 
time, with written notice to the employee. The employee agrees to return any 
property of the Recreation Authority of Roseville & Eastpointe at the time of 
termination. 
 
The parties recognize that this is the entire agreement between the parties and 
this agreement may not be modified except by mutual agreement, in writing, with  
appropriate legislative action being taken by the Roseville-Eastpointe Recreation 
Authority Board. 

 



In witness whereof, the parties hereto have hereunder set their hands and seals 
the day and year first above written. 
 
  
 
 
BY_______________________________   BY___________________________ 
           
 

    
BY______________________________    Date: ________________________ 



 
 

This EMPLOYMENT AGREEMENT made and entered into on the 1st day of July, 2021, by 
and between the Recreational Authority of Roseville & Eastpointe and Christine McCullum. 

 
NOW THEREFORE, in consideration of the mutual covenants and agreements herein 
contained, the parties hereby agree to the following as the conditions covering their 
employment relationship, namely: 

 
1. Christine McCullum shall be employed on and after July 1, 2021 as the  

Senior Van Transportation Coordinator of the Recreational Authority of 
Roseville & Eastpointe.  This position is contingent upon receipt of the 
Community Credits and Municipal Credits each year through SMART.  

 
2. The term of said employment shall be three (3) years, from its execution and will  
          automatically renew annually for one (1) year unless either party provides written 
          notice of their intent to negotiate a new agreement. 
   
3. Christine McCullum’s salary as Senior Van Transportation Coordinator shall 

be $42,082.00 annually with a 2% increase in 2022/23 and 2% in 2023/24 fiscal 
years. 
 

4. OVERTIME - An election may be made by an employee to accumulate up to 
sixty (60) hours in compensatory time by mutual agreement between the 
employee and the Executive Director. Additional hours above 60 may be 
accumulated at the discretion of the Executive Director. Compensatory time shall 
not be paid out.    
 

5. HOLIDAYS - The following calendar days shall be deemed holidays for the 
purpose of this agreement:  New Year’s Eve Day, New Year’s Day, Presidents’ 
Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day, Friday after Thanksgiving, Christmas Eve Day, and Christmas Day.   
Holidays which occur during vacation leave shall not be charged against vacation 
leave.  When one of the listed holidays falls on a Sunday, the following Monday 
shall be considered a holiday for the Authority employee.  When a holiday falls 
on a Saturday, the preceding Friday shall be considered the holiday.   
 

6. SICK LEAVE - Employee shall be credited and have available twelve (12) sick 
days each January 1 for the entire calendar year.  Employees will be allowed to 
accumulate up to twenty-four (24) sick days (192 hours). Sick time can be taken 
at a minimum of two (2) hour increments. 
 

New hire employees do not accrue sick leave time until after successful 
completion of their three (3) month probationary period.   
 

A short-term disability plan shall be provided to the Authority commencing on the 
eight (8th) calendar day of disability and continuing through the 365th consecutive 
day.  The employee of the Authority shall be compensated at sixty-five (65%) 



percent of his/her regular pay during this period of disability. 
 
The Authority requires a written statement from the employee’s doctor on the 
third consecutive day of requested sick leave.  Once off for three or more 
consecutive sick leave days, a statement from the employee’s doctor must also 
be obtained clearing the employee to return to work.  The Authority also reserves 
the right to require the employee to be examined by a physician of the Authority’s 
choice, at the Authority’s expense. 
 

Employees may utilize sick leave in case of the illness or injury of an immediate 
family member as defined by the Family Medical Leave Act (FMLA). 
 

7. PERSONAL BUSINESS DAYS - Three (3) personal business days shall be 
allowed during each year of this agreement with pay upon written application and 
approval by the Executive Director.  Personal business days shall not be carried 
over from year to year.   Personal business days may be used in four (4) hour 
increments.   
 

New hire employees do not accrue personal business days until after successful 
completion of their probationary period.  Personal business days are then 
prorated for the remainder of the year. 
 

8. VACATION SELECTION AND VACATION TIME - Employees shall be credited 
and have available vacation January 1 for the entire calendar year based upon 
their anniversary date in that calendar year.  If an employee leaves employment 
or does not work ten (10) days in the month (“work” shall include vacation, 
personal leave days and compensatory days), the payoff amount or accumulated 
vacation amount will be reduced accordingly. 
 

Service Time     Days Earned 
Completion of Probation – 5 years 10 days 
Over 5 years     15 days 
Over 15 years    20 days 
Over 20 years    25 days 
Over 25 years    30 days 
 

New hire probationary employees do not accrue vacation leave time until after 
successful completion of their probationary period.  Vacation time is then credited 
retroactive to date of hire. 
 

Up to five (5) vacation days may be accumulated and carried over to the 
following calendar year.  Additional days over the maximum five (5) days have to 
be used by the end of the first pay period in January or they will be forfeited. 
 

Pay in lieu of vacation for up to 50% of days acquired during the current year can 
be requested by November 30 each year. In the event employment is terminated, 
an employee will be paid for all earned vacation accumulated, computed on the 
basis of all earned vacation from the prior year not used, and the vacation time 
earned in the current year.   



 
 
 

9. FUNERAL LEAVE 
In event of death of immediate family, time off with pay to attend the funeral shall 
be given.  Funeral leave, for immediate family only, up to 3 days paid leave 
beginning with the date of death and ending with the date of the funeral. If funeral 
is held 500 miles outside of the City of Roseville or Eastpointe an additional day 
for travel after the date of funeral will be given.   Immediate family is defined as 
spouse, children, grandchildren, mother, grandmother, father, grandfather, sister, 
brother, stepparents, step-children, step-grandparents, step-grandchildren, step-
brothers, or step-sisters of the employee or their spouse.  It is understood that 
immediate family does include those family members of a widow/widower’s 
deceased spouse but not a divorced spouse.   
 

10. JURY DUTY 
Participation in jury duty shall not result in any loss of pay or benefits.  Proof of 
jury and/or assignment shall be documented, if requested.  Any remuneration 
received for Jury Duty shall be submitted to the Authority. 
 

11. DUTY RELATED ILLNESS AND INJURY 
All employees injured or incapacitated in the actual discharge of duty shall 
receive such pay for injuries as provided for under Workman’s Compensation 
Laws of the State of Michigan.  In addition to the minimum amount required by 
law, the Authority shall pay an additional sum, which will be the difference 
between eighty percent (80%) of his regular salary minus said compensation 
payment.  Such additional payment shall be made for a period not to exceed one 
year, and shall not be paid for injuries received because of negligence on the 
part of the employee injured. 
 

The Authority reserves the right to have an employee examined at any time while 
on injury and assign the employee back to the position he/she held prior to injury 
or to another assignment as determined by the Recreation Director.  These 
assignments are strictly the prerogative of management. 
 

If the reports of the employee‘s physician and the Authority’s physician are in 
disagreement or conflict, a “third party” physician’s (agreed to by the Authority 
and the employee) opinion will be binding on both parties. 
 

All employees released for light duty will be assigned duties and given an 
opportunity to work.  A light duty assignment in no fashion extends or modifies 
the additional payment period.   
 

Any employee incurring a non-job-related illness or injury and who is deemed by 
their doctor to be able to work, however is restricted from performing their normal 
job, may request to be allowed to work limited duty.  It is the obligation of the 
employee to secure and deliver to the Authority a doctor’s prescription for the 
hours and duties allowed. 



 
 

12. MEDICAL INSURANCE 
The Authority shall provide full-time employees, eligible spouse and their 
dependents medical, dental and optical insurance coverage upon completion of 
six (6) months of service.  The insurance plan follows the City of Roseville 
Employee Benefit Plan (“Plan Document”) effective January 1, 2017.  Employer 
agrees to a 50% contribution to the deductible amount of the employee Health 
Savings Account.  
 

13. POST RETIREMENT HEALTH CARE  
The Authority shall participate in a Retirement Health Savings Plan upon 
completion of six (6) months of service. This plan shall consist of a mandatory 
Employer contribution of two (2%) percent and a one (1%) percent Employee 
contribution.  Both contributions shall be made on the basis of base wage only.   
The vesting for Employer contributions shall be immediate. 
 

14. REIMBURSEMENT ACCOUNTS 
Employees of the Authority will be permitted to utilize qualified reimbursement 
accounts established as part of Section 125 of the Internal Revenue Code, which 
permits employees to pay certain health care or dependent care expenses with 
pre-tax dollars.  Administration and limitation of this plan shall be determined by 
the Authority and as otherwise required by Federal law or regulation. 
 

15. CASH IN LIEU OF BENEFITS 
Employees of the Authority who elect to waive participation in the Authority’s 
sponsored health care plan because the employee receives health care benefits 
from a previous employer or the employee’s spouse has coverage shall be paid a 
health insurance allowance of One Thousand ($1,000.00) Dollars annually.   The 
waiver of participation shall remain in effect from coverage year to coverage year 
unless revoked by the employee, in writing, during a subsequent open enrollment 
period or otherwise provided in the agreement.  As a condition of waiving 
participation and receiving an insurance allowance, the employee must annually 
submit a letter to the Authority certifying that the employee and the employee’s 
dependents will be covered under a health insurance plan.   Each employee who 
elects to accept the insurance allowance for the calendar year January through 
December will receive payment in January of the subsequent year, combined 
with any other special pay items.   
 

In the event that an employee’s health care plan ceases to cover the employee 
and his/her dependents, the employee must re-enroll in the Authority’s sponsored 
health care plan.  The Authority will endeavor to re-enroll the employee and the 
employee’s eligible dependents in the Authority sponsored health care plan 
subject to the procedures and time frame required by the appropriate health 
insurance carrier.  Employees who are re-enrolled during a calendar year will 
receive a prorated allowance.  
 



16. PENSION 
Employees of the Authority may participate in a defined contribution (DC) plan.  
The plan will provide for an Employer contribution of fifteen (15%) percent of the 
Employee’s base wage and an optional Employee contribution of up to five (5%) 
percent of base wage.  The period of vesting for this benefit shall be five (5) 
years of service. 
 

17. CHILD CARE BENEFIT 
Full-time employees of the Recreational Authority of Roseville & Eastpointe may 
receive up to a $2000 credit towards the registration fee for a child age 6 – 12 in 
the Recreation Authority Summer Day Camp program each calendar year upon 
approval by the Executive Director.  The child enrolling in the program must be a 
son, daughter, grandson, granddaughter, step-child or child that the employee is 
a legal guardian to take advantage of this benefit. 
 

18. USE OF PRIVATE AUTOS 
Subject to approval by the Recreation Director, the Authority will pay the 
equivalent cents per mile as published by IRS Standard Mileage Rates to all 
employees for use of their privately owned vehicle in conducting Authority 
business.  Authority vehicles will be used whenever possible. 
 

19. CESSATON OF BENEFITS 
It is understood that anytime an employee is on unpaid leave that the benefits of 
this agreement cease and benefits are prorated for time off.  Certain benefits 
may continue under other Federal and State laws. 
 

20. RIGHTS AND RESPONSIBILITIES 
Both the Authority and its employees recognize the others rights and 
responsibilities under both Federal and State Law and agree that same shall 
supersede any provision to the contrary in this agreement unless said law 
reserves to the parties hereto the right to negotiate said rights and 
responsibilities hereunder.  
 

21. TERMINATION  
(a) The Employee may at any time terminate this agreement and their 
employment by giving not less than two weeks written notice to the Executive 
Director.  
(b) The Executive Director may terminate this Agreement and the Employee’s 
employment, with just cause, at any time, with written notice to the employee and 
the Board. The employee agrees to return any property of the Recreation 
Authority of Roseville & Eastpointe at the time of termination. 
 

The parties recognize that this is the entire agreement between the parties and  
 this agreement may not be modified except by mutual agreement, in writing, with  

appropriate legislative action being taken by the Recreational Authority of 
Roseville & Eastpointe Board. 

 



In witness whereof, the parties hereto have hereunder set their hands and 
seals the day and year first above written. 
 
 
 
BY_______________________________   BY___________________________ 
           
 

    
BY______________________________   Date:__________________________ 



 
 

This EMPLOYMENT AGREEMENT made and entered into the 1st day of July 2021, by 
and between the Recreational Authority of Roseville & Eastpointe and Mary Grant: 

 
NOW THEREFORE, in consideration of the mutual covenants and agreements herein 

contained, the parties hereby agree to the following as the conditions covering their 
employment relationship, namely: 

 
1. Mary Grant shall be employed on and after July 1, 2021, as   

Senior Activities Director of the Recreational Authority of Roseville & Eastpointe. 

 
2. The term of said employment shall be three (3) years from its execution and will 
          automatically renew annually for one (1) year unless either party provides written 
          notice of their intent to negotiate a new agreement. 
3.       Mary Grant’s salary as Senior Activities Director shall be $61,632 annually  
          with a 2% increase in 2022/23 fiscal year and 2% increase in 2023/24 fiscal 
          year. 

 
4. OVERTIME - An election may be made by an employee to accumulate up to 
          sixty (60) hours in compensatory time by mutual agreement between the 
          employee and the Recreation Director.   Additional hours above 60 may be 
          accumulated at the discretion of the Executive Director. Compensatory time shall 
          not be paid out.  

 
5.      HOLIDAYS - The following calendar days shall be deemed holidays for the 
        purpose of this agreement:  New Year’s Eve Day, New Year’s Day, Presidents’  
        Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving 
        Day, Friday after Thanksgiving, Christmas Eve Day, and Christmas Day.  Holidays 
        which occur during vacation leave shall not be charged against vacation leave.  
        When one of the listed holidays falls on a Sunday, the following Monday shall be  
        considered a holiday for the Authority employee.  When a holiday falls on a  
        Saturday, the preceding Friday shall be considered the holiday.   

 

6. SICK LEAVE - The sick leave policy covers an employee up to one (1) calendar  
          year for on/off duty illness or injury.  

 
New hire employees do not accrue sick leave time until after successful 
completion of their six (6) month probationary period. Sick time is then prorated 
for the remainder of the year. 
 
A short-term disability plan shall be provided to the Authority commencing on the 
eight (8th) calendar day of disability and continuing through the 365th consecutive 
day.  The employee of the Authority shall be compensated at sixty-five (65%) 
percent of his/her regular pay during this period of disability. 
 
The Authority required a written statement from the employee’s doctor on the 



third consecutive day of requested sick leave.  Once off for three or more 
consecutive sick leave days, a statement from the employee’s doctor must also 
be obtained clearing the employee to return to work.  The Authority also reserves 
the right to require the employee to be examined by a physician of the Authority’s 
choice, at the Authority’s expense. 
 
Employees may utilize sick leave in case of the illness or injury of a family 
member as defined by the Family Medical Leave Act (FMLA). 
 

7. PERSONAL BUSINESS DAYS - Three (3) personal business days shall be  
     allowed during each year of this agreement with pay upon written application and 
     approval by the Recreation Director.  Personal business days shall not be carried 
     over from year to year.   Personal business days may be used in four (4) hour 

increments.  New hire employees do not accrue personal business days until   
after successful completion of their probationary period of six (6) months.  
Personal business days are then prorated for the remainder of the year. 
 

8. VACATION SELECTION AND VACATION TIME - Employees shall be credited 
and have available vacation January 1 for the entire calendar year based upon 
their anniversary date in that calendar year.  If an employee leaves employment 
or does not work ten (10) days in the month (“work” shall include vacation, 
personal leave days and compensatory days), the payoff amount or accumulated 
vacation amount will be reduced accordingly. 
 

Service Time     Days Earned 
Completion of Probation – 5 years 10 days 
Over 5 years     15 days 
Over 15 years    20 days 
Over 20 years    25 days 
Over 25 years    30 days 
 
New hire probationary employees do not accrue vacation leave time until after 
successful completion of their probationary period.  Vacation time is then credited 
retroactive to date of hire. 
 

Up to five (5) vacation days may be accumulated and carried over to the 
following calendar year.  Additional days over the maximum five (5) days have to 
be used by the end of the first pay period in January or they will be forfeited. 
 

Pay in lieu of vacation for up to 50% of days acquired during the current year can 
be requested by November 30 each year. In the event employment is terminated, 
an employee will be paid for all earned vacation accumulated, computed on the 
basis of all earned vacation from the prior year not used, and the vacation time 
earned in the current year.   
 

9 FUNERAL LEAVE 
In event of death of immediate family, time off with pay to attend the funeral shall 
be given.  Funeral leave, for immediate family only, up to 3 days paid leave 



beginning with the date of death and ending with the date of the funeral. If funeral 
is held 500 miles outside of the City of Roseville or Eastpointe an additional day 
for travel after the date of funeral will be given.   Immediate family is defined as 
spouse, children, grandchildren, mother, grandmother, father, grandfather, sister, 
brother, stepparents, step-children, step-grandparents, step-grandchildren, step-
brothers, or step-sisters of the employee or their spouse.  It is understood that 
immediate family does include those family members of a widow/widower’s 
deceased spouse but not a divorced spouse.   
 

10 JURY DUTY 
Participation in jury duty shall not result in any loss of pay or benefits.  Proof of 
jury and/or assignment shall be documented, if requested.  Any remuneration 
received for Jury Duty shall be submitted to the Authority. 
 

11 DUTY RELATED ILLNESS AND INJURY 
All employees injured or incapacitated in the actual discharge of duty shall 
receive such pay for injuries as provided for under Workman’s Compensation 
Laws of the State of Michigan.  In addition to the minimum amount required by 
law, the Authority shall pay an additional sum, which will be the difference 
between eighty percent (80%) of his regular salary minus said compensation 
payment.  Such additional payment shall be made for a period not to exceed one 
year, and shall not be paid for injuries received because of negligence on the 
part of the employee injured. 
 
The Authority reserves the right to have an employee examined at any time while 
on injury and assign the employee back to the position he/she held prior to injury 
or to another assignment as determined by the Recreation Director.  These 
assignments are strictly the prerogative of management. 
 
If the reports of the employee‘s physician and the Authority’s physician are in 
disagreement or conflict, a “third party” physician’s (agreed to by the Authority 
and the employee) opinion will be binding on both parties. 
 
All employees released for light duty will be assigned duties and given an 
opportunity to work.  A light duty assignment in no fashion extends or modifies 
the additional payment period.   
 
Any employee incurring a non job related illness or injury and who is deemed by 
their doctor to be able to work, however is restricted from performing their normal 
job, may request to be allowed to work limited duty.  It is the obligation of the 
employee to secure and deliver to the Authority a doctor’s prescription for the 
hours and duties allowed. 
 

12 MEDICAL INSURANCE 
The Authority shall provide full-time employees, eligible spouse and their 
dependents medical, dental and optical insurance coverage upon completion of 



six (6) months of service.  The insurance plan follows the City of Roseville 
Employee Benefit Plan (“Plan Document”) effective January 1, 2017.  Employer 
agrees to a 50% contribution to the deductible amount of the employee Health 
Savings Account.  
 

13 POST RETIREMENT HEALTH CARE  
The Authority shall participate in a Retirement Health Savings Plan upon 
completion of six (6) months of service. This plan shall consist of a mandatory 
Employer contribution of two (2%) percent and a one (1%) percent Employee 
contribution.  Both contributions shall be made on the basis of base wage only.   
The vesting for Employer contributions shall be immediate. 
 

14 REIMBURSEMENT ACCOUNTS 
Employees of the Authority will be permitted to utilize qualified reimbursement 
accounts established as part of Section 125 of the Internal Revenue Code, which 
permits employees to pay certain health care or dependent care expenses with 
pre-tax dollars.  Administration and limitation of this plan shall be determined by 
the Authority and as otherwise required by Federal law or regulation. 
 

15 CASH IN LIEU OF BENEFITS 
Employees of the Authority who elect to waive participation in the Authority’s 
sponsored health care plan because the employee receives health care benefits 
from a previous employer or the employee’s spouse has coverage shall be paid a 
health insurance allowance of One Thousand ($1,000.00) Dollars annually.   The 
waiver of participation shall remain in effect from coverage year to coverage year 
unless revoked by the employee, in writing, during a subsequent open enrollment 
period or otherwise provided in the agreement.  As a condition of waiving 
participation and receiving an insurance allowance, the employee must annually 
submit a letter to the Authority certifying that the employee and the employee’s 
dependents will be covered under a health insurance plan.   Each employee who 
elects to accept the insurance allowance for the calendar year January through 
December will receive payment in January of the subsequent year, combined 
with any other special pay items.   
 
In the event that an employee’s health care plan ceases to cover the employee 
and his/her dependents, the employee must re-enroll in the Authority’s 
sponsored health care plan.  The Authority will endeavor to re-enroll the 
employee and the employee’s eligible dependents in the Authority sponsored 
health care plan subject to the procedures and time frame required by the 
appropriate health insurance carrier.  Employees who are re-enrolled during a 
calendar year will receive a prorated allowance.  
 
 

16. PENSION 
Employees of the Authority may participate in a defined contribution (DC) plan.  
The plan will provide for an Employer contribution of fifteen (15%) percent of the 



Employee’s base wage and an optional Employee contribution of up to five (5%) 
percent of base wage.  The period of vesting for this benefit shall be five (5) 
years of service. 
 

17.   CHILD CARE BENEFIT 
Full-time employees of the Recreational Authority of Roseville & Eastpointe may 
receive up to a $2000 credit towards the registration fee for a child age 6 – 12 in 
the Recreation Authority Summer Day Camp program each calendar year upon 
approval by the Executive Director.   

 
 18.  USE OF PRIVATE AUTOS 

Subject to approval by the Recreation Director, the Authority will pay the 
equivalent cents per mile as published by IRS Standard Mileage Rates to all 
employees for use of their privately owned vehicle in conducting Authority 
business.  Authority vehicles will be used whenever possible. 
 

19. CESSATON OF BENEFITS 
It is understood that anytime an employee is on unpaid leave that the benefits of 
this agreement cease and benefits are prorated for time off.  Certain benefits 
may continue under other Federal and State laws. 
 

20. RIGHTS AND RESPONSIBILITIES 
Both the Authority and its employees recognize the others rights and 
responsibilities under both Federal and State Law and agree that same shall 
supersede any provision to the contrary in this agreement unless said law 
reserves to the parties hereto the right to negotiate said rights and 
responsibilities hereunder.  
 

21. TERMINATION  
(a) The Employee may at any time terminate this agreement and their 
employment by giving not less than two weeks written notice to the Executive 
Director.  
(b) The Executive Director may terminate this Agreement and the Employee’s 
employment, with just cause, at any time, with written notice to the employee and 
the Board. The employee agrees to return any property of the Recreation 
Authority of Roseville & Eastpointe at the time of termination. 
 
The parties recognize that this is the entire agreement between the parties and  

 this agreement may not be modified except by mutual agreement, in writing, with  
appropriate legislative action being taken by the Recreational Authority of 
Roseville & Eastpointe Board. 
 
 
 
 
 

 



In witness whereof, the parties hereto have hereunder set their hands and seals 
the day and year first above written. 
 
 
 
BY_______________________________   BY___________________________ 
       
 
 

    
BY______________________________   Date:_________________________ 



 
 

This EMPLOYMENT AGREEMENT made and entered into the 1st day of July 2021, by 
and between the Recreational Authority of Roseville & Eastpointe and Sara Frederick: 

 
NOW THEREFORE, in consideration of the mutual covenants and agreements herein 

contained, the parties hereby agree to the following as the conditions covering their 
employment relationship, namely: 

 
1. Sara Frederick shall be employed on and after July 1, 2021, as   
 Assistant Director of the Recreational Authority of Roseville & Eastpointe. 
 
2.      The term of said employment under this agreement shall be three (3) years from  
         its execution and will automatically renew annually for one (1) year unless either  

                    party provides written notice of their intent to negotiate a new agreement. 
  
3. Sara Frederick’s salary as Assistant Director shall be $72,368.00 annually 

with a 2% increase in 2022/23 and 2% increase in 2023/24 fiscal years.  
 

4. OVERTIME - An election may be made by an employee to accumulate up to 
sixty (60) hours in compensatory time by mutual agreement between the 
employee and the Executive Director.  Additional hours above 60 may be 
accumulated at the discretion of the Executive Director.  Compensatory time 
shall not be paid out.  
 

5. HOLIDAYS - The following calendar days shall be deemed holidays for the 
purpose of this agreement:  New Year’s Eve Day, New Year’s Day, Presidents’ 
Day, Good Friday, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day, Friday after Thanksgiving, Christmas Eve Day, and Christmas Day.  
Holidays which occur during vacation leave shall not be charged against vacation 
leave.  When one of the listed holidays falls on a Sunday, the following Monday 
shall be considered a holiday for the Authority employee.  When a holiday falls 
on a Saturday, the preceding Friday shall be considered the holiday.   
 

6. SICK LEAVE - The sick leave policy covers an employee up to one (1) calendar 
year for on/off duty illness or injury.  
 
New hire employees do not accrue sick leave time until after successful 
completion of their six (6) month probationary period.  
 
A short-term disability plan shall be provided to the Authority commencing on the 
eight (8th) calendar day of disability and continuing through the 365th consecutive 
day.  The employee of the Authority shall be compensated at sixty-five (65%) 
percent of his/her regular pay during this period of disability. 
 

The Authority requires a written statement from the employee’s doctor on the 
third consecutive day of requested sick leave.  Once off for three or more 



consecutive sick leave days, a statement from the employee’s doctor must also 
be obtained clearing the employee to return to work.  The Authority also reserves 
the right to require the employee to be examined by a physician of the Authority’s 
choice, at the Authority’s expense. 
 

Employees may utilize sick leave in case of the illness or injury of a family 
member as defined by the Family Medical Leave Act (FMLA). 
 

7. PERSONAL BUSINESS DAYS - Three (3) personal business days shall be 
allowed during each year of this agreement with pay upon written application and 
approval by the Executive Director.  Personal business days shall not be carried 
over from year to year.   Personal business days may be used in four (4) hour 
increments.   
 

New hire employees do not accrue personal business days until after successful 
completion of their probationary period of six (6) months.  Personal business 
days are then prorated for the remainder of the year. 
 

8. VACATION SELECTION AND VACATION TIME - Employees shall be credited 
and have available vacation January 1 for the entire calendar year based upon 
their anniversary date in that calendar year.  If an employee leaves employment 
or does not work ten (10) days in the month (“work” shall include vacation, 
personal leave days and compensatory days), the payoff amount or accumulated 
vacation amount will be reduced accordingly. 
 
Service Time     Days Earned 
Completion of Probation – 5 years 10 days 
Over 5 years     15 days 
Over 15 years    20 days 
Over 20 years    25 days 
Over 25 years    30 days 
 
New hire probationary employees do not accrue vacation leave time until after 
successful completion of their probationary period.  Vacation time is then credited 
retroactive to date of hire. 
 
Up to five (5) vacation days may be accumulated and carried over to the 
following calendar year.  Additional days over the maximum five (5) days have to 
be used by the end of the first pay period in January or they will be forfeited. 
 

Pay in lieu of vacation for up to 50% of days acquired during the current year can 
be requested by November 30 each year. In the event employment is terminated, 
an employee will be paid for all earned vacation accumulated, computed on the 
basis of all earned vacation from the prior year not used, and the vacation time 
earned in the current year.  
 
 



 
9. FUNERAL LEAVE 

In event of death of immediate family, time off with pay to attend the funeral shall 
be given.  Funeral leave, for immediate family only, up to 3 days paid leave 
beginning with the date of death and ending with the date of the funeral. If funeral 
is held 500 miles outside of the City of Roseville or Eastpointe an additional day 
for travel after the date of funeral will be given.   Immediate family is defined as 
spouse, children, grandchildren, mother, grandmother, father, grandfather, sister, 
brother, stepparents, step-children, step-grandparents, step-grandchildren, step-
brothers, or step-sisters of the employee or their spouse.  It is understood that 
immediate family does include those family members of a widow/widower’s 
deceased spouse but not a divorced spouse.   
 

10. JURY DUTY 
Participation in jury duty shall not result in any loss of pay or benefits.  Proof of 
jury and/or assignment shall be documented, if requested.  Any remuneration 
received for Jury Duty shall be submitted to the Authority. 
 

11. DUTY RELATED ILLNESS AND INJURY 
All employees injured or incapacitated in the actual discharge of duty shall 
receive such pay for injuries as provided for under Workman’s Compensation 
Laws of the State of Michigan.  In addition to the minimum amount required by 
law, the Authority shall pay an additional sum, which will be the difference 
between eighty percent (80%) of his regular salary minus said compensation 
payment.  Such additional payment shall be made for a period not to exceed one 
year, and shall not be paid for injuries received because of negligence on the 
part of the employee injured. 
 
The Authority reserves the right to have an employee examined at any time while 
on injury and assign the employee back to the position he/she held prior to injury 
or to another assignment as determined by the Recreation Director.  These 
assignments are strictly the prerogative of management. 
 
If the reports of the employee‘s physician and the Authority’s physician are in 
disagreement or conflict, a “third party” physician’s (agreed to by the Authority 
and the employee) opinion will be binding on both parties. 
 
All employees released for light duty will be assigned duties and given an 
opportunity to work.  A light duty assignment in no fashion extends or modifies 
the additional payment period.   
 
Any employee incurring a non job related illness or injury and who is deemed by 
their doctor to be able to work, however is restricted from performing their normal 
job, may request to be allowed to work limited duty.  It is the obligation of the 
employee to secure and deliver to the Authority a doctor’s prescription for the 
hours and duties allowed. 



 
12. MEDICAL INSURANCE 

The Authority shall provide full-time employees, eligible spouse and their 
dependents medical, dental and optical insurance coverage upon completion of 
six (6) months of service.  The insurance plan follows the City of Roseville 
Employee Benefit Plan (“Plan Document”) effective January 1, 2019.  Employer 
agrees to a 50% contribution to the deductible amount of the employee Health 
Savings Account.  
 

13. POST RETIREMENT HEALTH CARE  
The Authority shall participate in a Retirement Health Savings Plan upon 
completion of six (6) months of service. This plan shall consist of a mandatory 
Employer contribution of two (2%) percent and a one (1%) percent Employee 
contribution.  Both contributions shall be made on the basis of base wage only.   
The vesting for Employer contributions shall be immediate. 
 

14. REIMBURSEMENT ACCOUNTS 
Employees of the Authority will be permitted to utilize qualified reimbursement 
accounts established as part of Section 125 of the Internal Revenue Code, which 
permits employees to pay certain health care or dependent care expenses with 
pre-tax dollars.  Administration and limitation of this plan shall be determined by 
the Authority and as otherwise required by Federal law or regulation. 
 

15. CASH IN LIEU OF BENEFITS 
Employees of the Authority who elect to waive participation in the Authority’s 
sponsored health care plan because the employee receives health care benefits 
from a previous employer or the employee’s spouse has coverage shall be paid a 
health insurance allowance of One Thousand ($1,000.00) Dollars annually.   The 
waiver of participation shall remain in effect from coverage year to coverage year 
unless revoked by the employee, in writing, during a subsequent open enrollment 
period or otherwise provided in the agreement.  As a condition of waiving 
participation and receiving an insurance allowance, the employee must annually 
submit a letter to the Authority certifying that the employee and the employee’s 
dependents will be covered under a health insurance plan.   Each employee who 
elects to accept the insurance allowance for the calendar year January through 
December will receive payment in January of the subsequent year, combined 
with any other special pay items.   
 
In the event that an employee’s health care plan ceases to cover the employee 
and his/her dependents, the employee must re-enroll in the Authority’s 
sponsored health care plan.  The Authority will endeavor to re-enroll the 
employee and the employee’s eligible dependents in the Authority sponsored 
health care plan subject to the procedures and time frame required by the 
appropriate health insurance carrier.  Employees who are re-enrolled during a 
calendar year will receive a prorated allowance.  
 



 
16. PENSION 

Employees of the Authority may participate in a defined contribution (DC) plan.  
The plan will provide for an Employer contribution of fifteen (15%) percent of the 
Employee’s base wage and an optional Employee contribution of up to five (5%) 
percent of base wage.  The period of vesting for this benefit shall be five (5) 
years of service. 
 

17. CHILD CARE BENEFIT 
Full-time employees of the Recreational Authority of Roseville & Eastpointe may 
receive up to a $2000 credit towards the registration fee for a child age 6 – 12 in 
the Recreation Authority Summer Day Camp program each calendar year upon 
approval by the Executive Director.   
 

18. USE OF PRIVATE AUTOS 
Subject to approval by the Executive Director, the Authority will pay the 
equivalent cents per mile as published by IRS Standard Mileage Rates to all 
employees for use of their privately owned vehicle in conducting Authority 
business.  Authority vehicles will be used whenever possible. 
 

19. CESSATON OF BENEFITS 
It is understood that anytime an employee is on unpaid leave that the benefits of 
this agreement cease and benefits are prorated for time off.  Certain benefits 
may continue under other Federal and State laws. 
 

20. RIGHTS AND RESPONSIBILITIES 
Both the Authority and its employees recognize the others rights and 
responsibilities under both Federal and State Law and agree that same shall 
supersede any provision to the contrary in this agreement unless said law 
reserves to the parties hereto the right to negotiate said rights and 
responsibilities hereunder.  
 

21. TERMINATION  
(a) The Employee may at any time terminate this agreement and their 
employment by giving not less than two weeks written notice to the Executive 
Director.  
(b) The Executive Director may terminate this Agreement and the Employee’s 
employment, with just cause, at any time, with written notice to the employee and 
the Board. The employee agrees to return any property of the Recreation 
Authority of Roseville & Eastpointe at the time of termination. 
 
The parties recognize that this is the entire agreement between the parties and 
this agreement may not be modified except by mutual agreement, in writing, with  
appropriate legislative action being taken by the Roseville-Eastpointe Recreation 
Authority Board. 
 
 
 



 
In witness whereof, the parties hereto have hereunder set their hands and seals 
the day and year first above written. 
 
  
 
 
BY_______________________________   BY___________________________ 
           
 

    
BY______________________________    Date: ________________________ 



 

 

Proposed Policy for Providing Funds 

to the 

City of Eastpointe and the City of Roseville 

 
The Recreation Authority of Roseville and Eastpointe may provide funds to the City of 

Eastpointe and the City of Roseville for a Capital Project to be completed in a park in 

their respective city during the Fiscal Year the funds are made available.  This funding 

will only be made available if the Recreation Authority budget has sufficient funds to 

provide.   

 

The guidelines for each community to receive these funds are as follows: 

 

1. The amount of funding available will be determined by the Recreation Authority 

of Roseville and Eastpointe Board by June 15 each year. 

2. Each community will decide on the project they would be requesting funds. 

3. It is suggested that each communities’ respective Parks Board meets with the 

Recreation Authority Board to discuss their upcoming project. 

4. The Recreation Authority of Roseville and Eastpointe Board must approve of the 

project prior to providing funds. 

 

Should there be a capital project that is planned for the Recreation Authority of 

Roseville and Eastpointe then funding may not be available for each community. 

 

 

 



Recreational Authority of Roseville & Eastpointe 

18185 Sycamore, Roseville, MI  48066 

586-445-5480   rare-mi.org 
 

 

 

 

BUILDING UPDATES 

AS OF WEDNESDAY, MAY 27, 2021 

Beginning June 1: 

• There will no longer be capacity limits for outdoor programs and events 

• Face masks continue to be required for non-vaccinated individuals indoors at the Recreation Authority Center 

• If you are vaccinated for COVID-19 you will not be required to wear a mask 

• The Recreation Authority will start accepting room and gym reservations for dates on or after July 6th, 2021. 

o Room & gym reservations must be made in person Monday – Friday, 8:30am – 4:00pm.  

o Please visit rare-mi.org for room rates and guidelines 

Beginning July 1: 

• Masks will not be required to be worn while indoors if you received a Covid-19 Vaccine.  

• Un-vaccinated individuals are required to wear a mask indoors. 

• All room capacities will be set back to our standard room capacity 

• Senior Office, programs and drop-in room will be open.  

o Please check back in Mid-June for program offerings and hours.  

• The Recreation Authority Center will continue to be closed on Sundays, unless there is a room rental or pre-

scheduled program. Please call ahead for weekly schedule.  

• SMART Bus transportation will operate rides from Monday – Friday, 8:30am – 3:30pm with scheduling 

appointments from 9:00am – 3:00pm.  COIVD-19 vaccination rides will be available to schedule to Lakeside Mall 

in Sterling Heights. Bus capacities will increase.  

 

All polices and updates listed above are subject to change to follow the State of Michigan’s COVID-19 policies 

 

 

http://www.rare-mi.org/


Governor Whitmer Accelerates 'MI Vacc to Normal' Plan to Move Michigan 
Forward Towards Normalcy  

The 'MI Vacc to Normal' Plan now features two  steps to get the state back to normal by 
July 1st  

 
 

LANSING, Mich. — Today, Governor Gretchen Whitmer announced an 
updated ‘Vacc to Normal’ plan, which outlines steps Michiganders can take to emerge 
from this pandemic. As of June 1st, capacity limits will lift for outdoor events. 
Additionally, indoor capacity limits will increase to 50%, allowing indoor social 
gatherings such as weddings and funerals to move closer to normalcy. As of July 1st, the 
state will no longer limit capacity at indoor or outdoor gatherings.   
 
“As Michiganders have stepped up to get vaccinated and the CDC has released new 
guidance on masks, we are adapting the MI Vacc to Normal challenge to keep up,” 
said Governor Gretchen Whitmer. “Starting June 1st, we will be moving forward, 
faster than excepted, towards a return to normalcy. Soon, Michiganders will be able to 
celebrate together, have summer weddings and even enjoy a 4th of July barbeque with 
family and friends. This is what we have all been working so hard towards, and I am so 
grateful to every Michigander who continues to go above and beyond to keep 
themselves, their family, and our communities safe. Thanks to them, we can take these 
final steps towards a return to the normalcy and build our economy back stronger than 
ever.”    
 
To reflect these changes, the Michigan Department of Health and Human Services 
(MDHHS), will release an updated epidemic order on Monday. Throughout the month of 
June, people who are not yet fully vaccinated will still be required to mask up while 
indoors.   
 
“This pandemic has been so difficult for so many Michiganders. We’ve made incredible 
sacrifices for the good of public health and the safety of our friends, family, and 
communities,” said Lt. Governor Garlin Gilchrist. “This vaccine is helping our small 
businesses reopen their doors. It’s allowing our economy to come back stronger than 
ever and allows for a sense of normalcy to return for families across our state. I hope 
that this news is an added incentive for those on the fence about getting a vaccine. I will 
remain focused on encouraging every Michigander to make a vaccine appointment if 
they haven’t already. This is how we move forward, together.”  
 

###  
 
 



  

Recreational Authority of Roseville and Eastpointe Board Members 
 
Meetings:   The Recreation Authority Board meets monthly on the second Wednesday each month at 4:00pm at  
                   the Recreation Authority Center Conference Room (or via Zoom). 
 
Members:   Two members appointed by Eastpointe City Council; Two members appointed by Roseville City Council; 
                    One at-large member appointed by the four board members. 
 
Terms:        Recreation Authority Board members are appointed to 3-year terms.   
 
 

   NAME           Term Ending      

John Walters -      Roseville Council Appointee    January 1, 2024 

 

Angela Brown -     Eastpointe Council Appointee    January 1, 2022 

    

Joseph Merucci -    Eastpointe Council Appointee              January 1, 2023 

 

Michael Switalski -    Roseville Council Appointee    January 1, 2023 

 

Michael Klinefelt,                 RARE Board Appointee     January 1, 2024 
 

 
 
 

 
 
 



 

 

UPCOMING ACTIVITIES 
Face masks continue to be required for non-vaccinated individuals 

indoors at the Senior Center. 
 

National Donut Day—Friday, June 4th from 9:00 a.m.—10:00 a.m. 

Did you know that National Donut Day is celebrated on the first Friday of June each year? 

This special day started in 1938 as a fundraiser for Chicago’s Salvation Army. In honor of this 

annual celebration we are going to offer a donut and a coffee in our Drop-In Room. The cost is 

$1.00 per person. Please mark your calendar and join us for a cup of joe and a tasty treat! 
 

Craft Class—Goat’s Milk Lavender Soap—Thursday, June 10th from 1:00 p.m.—2:00 p.m. 

We will be hosting this creative opportunity in our Drop-In Room. The cost for the class is 

$6.00 and each attendee will learn how to make 2 beautiful bars of lavender soap for you to 

keep or share. All supplies are included in the fee. Please call the Senior Office if you plan to 

attend. Space is limited. Registrations will not be accepted the day of the event. 
 

Summer Bingo—Tuesday, June 15th at 1:00 p.m. 

All are invited to join us in the Activity Center for a Summer Kick-Off Bingo event. The cost 

to participate is $5.00 per person and includes a fun tropical beverage and several rounds of 

bingo with prizes. Please call the Senior Office if you are planning to attend. Space is limited, 

so sign up soon! Registrations will not be accepted the day of the event. 
 

Senior Center “Summer Day Camp”  

Wednesday, June 23rd from 10:00 a.m.—2:00 p.m. 

Cost—$20.00 per camper 

All are welcome to join us for our first time ever Summer Day Camp here at our Center. We 

will meet in the Drop-In Room for a day filled with fun activities, crafts, and a picnic style 

lunch. So channel your “inner youngster” and sign up for this new program. We promise it will 

be a day to remember! You must register in advance by calling the Senior Office. Space is 

limited, so sign up early! Registrations will not be accepted the day of the event. 
 

Brown Bag Lunch—Monday, June 28th at 1:00 p.m. 

Our first brown bag lunch day was such a hit that we are planning to offer this program again. 

Participants are required to bring your own sack lunch and join us in the Drop-In Room for a 

little conversation and socialization. We will provide your beverages along with a yummy  

dessert!  Please give us a call if you are planning to attend.  

Registrations will not be accepted the day of the event. 

RECREATION AUTHORITY OF ROSEVILLE-EASTPOINTE 
18185 SYCAMORE, ROSEVILLE, MI  48066  586-777-7177 

OFFICE HOURS:  8:30 A.M.—4:00 P.M. - MONDAY—FRIDAY 

www.rare-mi.org 

SENIOR ACTIVITIES NEWSLETTER 
JUNE 2021 

Mary L. Grant, Senior Director     Kim Steele, Office Support 



 FITNESS PROGRAMS 
FITNESS CENTER: The cur rent hours are: Monday-Friday, 8:30 a.m.–8:00 p.m. and  

Saturdays 9:00 a.m.–4:00 p.m. 
 

WALKING and PICKLEBALL: These programs will be suspended and will  

resume in September. 
 

 

ZUMBA GOLD: Thursdays from 10:00–11:00 a.m.  Drop in fee $6/class cash paid to  

the instructor. 
 

Attendees for these programs must enter through the Main Office door. 
 

SENIOR CENTER HAPPENINGS 

POOL ROOM: Open for  limited play on Tuesdays and Thursdays from  

11:00 a.m.—2:00 p.m. by appointment only. To insure your safety, we will allow 2 people  

at a time in the room and you can shoot for one hour. 
 

COMPUTER ROOM: Appointments are available on Mondays, Wednesdays, and 

Fridays from 12:30–2:30 p.m.  
 

BOOKS AND PUZZLES: Paperback books and jigsaw puzzles are available from our 

Drop-In Room and can be picked up by appointment.  
 

DINING SENIOR STYLE: The Macomb Community Action’s Dining Senior Style  

program is serving hot lunches at our Senior Center (no beverage service). These lunches will 

be “To-Go” only and will be served at 11:15 a.m. on a first-come-first-served basis.  

The process will be contactless with little to no socialization. You must wear a mask or face 

covering when picking up your meal. For more information, please call 586-469-5228.  
 

To make a reservation for the Pool Room, Computer Room, or to pick up books and puzzles, 

call the Senior Office during regular business hours. Upon arrival you will enter the facility 

through the Main Entrance. 
 

SENIOR VAN TRANSPORTATION 
Senior Van Transportation is running Monday—Friday with limited hours. Riders must wear a 

mask and barriers have been installed between the driver and the rider for your safety.  Rides 

are a $1.00 each way and must be scheduled in advance.  For complete details, please contact 

the Senior Van Transportation lines Monday—Friday, 9:00 a.m. to 3:00 p.m. 

Eastpointe residents should call 586-445-5085 

Roseville residents should call 586-445-5482 
 

COMING SOON  
“FREE” Movie and Music at Veterans Memorial Park 

We have planned a “Christmas in July” Outdoor Event on Tuesday, July 20th.  The Rick 

Lieder Band will play a variety of music from 5:30 p.m.—7:30 p.m. followed by Thomas 

Kinkade’s Christmas Cottage (outdoor movie) which begins at 7:45 p.m. Look for details in 

the next newsletter. 
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