
 
FIREFIGHTER/PARAMEDIC 

City of Riverview 
Department of Fire/EMS Services 

 
 
 

The City of Riverview is currently accepting applications to immediately fill multiple vacancies in the fire 

department for full-time firefighter/paramedics. Preference will be given to veterans who have been 

honorably discharged from the military service. Applications are available through the City of Riverview 

Human Resources Department, 14100 Civic Park Drive, Riverview, Michigan 48193 or online at 

http://www.cityofriverview.com/departments/human_resources.php. 
 
 

P osition Title: Firefighter/Paramedic 
City of Riverview, Michigan 

 
 

Salary Information: $46,276 - $64,022 per year (2022 Wage Scale) 
  
 

R equired Minimum Qualifications: 
 

• Applicant must be at least 18 years of age 
• Citizen of the United States 
• Valid Michigan Driver’s License 
• Satisfactory Driving Record 
• High School Diploma or G.E.D. Certificate 
• Valid State of Michigan Paramedic License 
• Copy of ACLS Certificate 
• Copy of BLS Certificate 
• Hazardous Materials Operations Certification 
• No felony or serious misdemeanor convictions 
• All candidates must pass a background investigation, psychological and physical exams 

and drug screening. 
• Valid State of Michigan Paramedic License 

 

D esired Qualifications: 
 

• MFFTC Firefighter I/II Certificate 

http://www.cityofriverview.com/departments/human_resources.php


 
 
 
P referential Consideration: 

 
• Highest preference will be given to those candidates who possess all desired 

qualifications and or required qualifications. 
 

C lassifications and Benefits: 
 
 Full-Time Personnel 

• Starting pay ($46,276 - $64,022) 
• Twenty-four hour shifts 
• Uniforms provided initially along with annual allowance 
• Firefighting Turn-out gear provided 
• Training and schooling opportunities 
• Paramedic Certification Bonus $3500.00. 
• Holiday Pay 
• Sick Time 
• Vacation Pay 
• Longevity Pay 
• Comprehensive benefits package including health, dental, prescription, optical, 

life insurance, longevity and 457(b) retirement and Retiree Health Savings Plan 
(RHS). 

 

K nowledge, Skills and Abilities: 
 

Given the varied duties and responsibilities of a firefighter, both physical and mental, the desired 
qualifications are also varied. The following is a list of some of the desired qualities. 

 
• An interest in and an aptitude for firefighting and emergency medical services. 
• The ability to work well with others including co-workers, senior officers and to 

maintain a courteous relationship with the general public. 
• Maintain good physical and mental health. 
• Ability to learn streets and layout of community; including hydrant locations. 
• Ability to observe and monitor people’s behavior to assess patient condition. 
• Ability to satisfactorily complete required training and maintain certifications. 
• Ability to react competently, quickly and calmly in emergency conditions. 
• Ability and strength for prolonged and arduous work under adverse conditions; 

ability to rely on senses of sight and hearing to help determine the nature of 
emergency and make operational decisions. 

• Ability to cooperate with supervisors and to accept lines of authority. 
• Ability to effectively use Self-Contained Breathing Apparatus (SCBA) and 

protective clothing to prevent exposure to hazardous materials and infectious 
diseases. 

• Ability to analyze problems and to present facts and recommendations effectively 
in both oral and written form. 



 
 
• Ability to clearly communicate procedures, problems, and policies with fellow co- 

workers and the public in a tactful and courteous manner. 
• Skill or ability to attain skill in the use of fire and emergency apparatus and 

equipment. 
• Ability to quickly learn firefighting techniques, emergency medical care 

techniques, and the operation of all department apparatus and equipment. 
• Demonstrate attention to detail and importance of responsiveness to internal and 

external situations. 
 

S tatement of Duties: 
 
The primary mission of a firefighter is to proactively and effectively protect all citizens and visitors 
through prevention, inspection education and ongoing training programs ensuring the safety of the 
community we serve. Firefighters perform: general duty firefighting work involving combating and 
extinguishing fires; various types of rescue, hazmat response, and life support functions and other related 
duties including, but not limited to transportation to hospitals; specialized duties under emergency 
conditions which frequently involve considerable personal hazard and weather conditions; and related 
work as required. A firefighter is subject to being called in at any time in cases of emergency or need. As 
a Firefighter with the City of Riverview, employees will perform all duties under close supervision of 
senior firefighters and Command Officers. These examples are intended merely as illustrations of the 
various types or work performed in positions allocated to this classification and do not include all of the 
duties an employee in this class may be required to perform. 

 
• Responding to a wide variety of emergencies. 
• Protecting the life and property of others. 
• Perform all aspects of fire suppression and overhaul. 
• Clean, operate and maintain a variety of equipment. 
• Perform rescue operations in a variety of conditions. 
• Work with the public on fire prevention. 
• Work with other departments and agencies within and outside the city. 
• Drive a city vehicle in both emergency and non-emergency circumstances. 
• Complete various reports, documents and logs. 
• Attend training classes and maintain various certifications. 
• Respond to emergency medical calls. 
• Fulfill all of the requirements of probation firefighter as set forth in Department 

Policy. 
 
 
The City of Riverview is an equal opportunity employer and does not discriminate on the basis of race, 
religion, national origin, sexual preference, age, disability, or other similar characteristics. 
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