SANDUSKY CITY COMMISSION
REGULAR SESSION AGENDA
DECEMBER 21, 2021 AT 5 P.M.
CITY HALL, 240 COLUMBUS AVENUE

INVOCATION Dick Brady

PLEDGE OF ALLEGIANCE

CALL TO ORDER

ROLL CALL W. Poole, D. Murray, D. Brady, N. Twine, D. Waddington, B. Harris, & M. Meinzer

APPROVAL OF MINUTES  December 13, 2021

AUDIENCE PARTICIPATION

PROCLAMATION & KEY Joey & Mary Supina

SWEARING IN Richard Brady, Dennis Murray, Steve Poggiali

PRESENTATION City of Sandusky DEI Strategic Plan Roadmap Overview
Marcus Harris, Diversity and Economic Opportunity Manager

PUBLIC HEARING Proposed 2022 Budget, Michelle Reeder, Finance Director

COMMUNICATIONS Motion to accept all communications submitted below

CURRENT BUSINESS

REGULAR AGENDA ITEMS

ITEM 1 - Submitted by Michelle Reeder, Finance Director

FINAL AMENDMENT #5 TO GENERAL APPROPRIATIONS CY 2021

Budgetary Information: This amendment covers final payroll and other projected costs through December 31,
2021. Appropriation amendments are required to update the 2021 budget, including the General Fund, Park
and Recreation Fund and Capital Projects.

ORDINANCE NO. : It is requested an ordinance be passed adopting amendment #5 to Ordinance
No. 21-003; and declaring that this ordinance shall take immediate effect in accordance with Section 14 of the
City Charter.

ITEM 2 — Submitted by Michelle Reeder, Finance Director

TEMPORARY APPROPRIATIONS FOR 2022

Budgetary Information: This action will establish a budget for operations until the annual appropriations may
be approved after the second Monday in January 2022. The City Charter prohibits the City from enacting the
2021 budget before January 10, 2022.

ORDINANCE NO. : It is requested an ordinance be passed to make temporary appropriations for
the months of January, February, and March 2022, and declaring that this ordinance shall take immediate
effect in accordance with Section 14 of the City Charter.

ITEM 3 — Submitted by Michelle Reeder, Finance Director

ADOPTION OF BUDGET CY 2022 - FIRST READING

ORDINANCE NO. : It is requested an ordinance be passed making general appropriations for the
fiscal year 2022.

ITEM 4 = Submitted by James Green, Interim Fire Chief

PURCHASE OF TWO OUTBOARD ENGINES FOR FIRE RESCUE BOAT

Budgetary Information: : The total amount for the two (2) 2019 Mercury 350 outboard engines is $27,475.00.
The cost of this purchase will be paid from the fire department's operating budget, 110-1310-54090.
ORDINANCE NO. : It is requested an ordinance be passed authorizing and ratifying the emergency
purchase of two (2) 2019 Mercury 350 outboard engines through the U.S. General Services Administration
(GSA) Auctions website for the Sandusky Fire Department’s Fire Boat; and declaring that this ordinance shall
take immediate effect in accordance with Section 14 of the City Charter.

ITEM 5 — Submitted bv James Green, Interim Fire Chief

PURCHASE OF ONE COMMERCIAL GRADE HOT WATER HEATER FOR THE FIRE DEPARTMENT

Budgetary Information: The total amount for the commercial grade 100 gallon 200,000 BTU hot water heater
is $16,734.00. The cost of this purchase will be paid with General Funds.

ORDINANCE NO. : It is requested an ordinance be passed authorizing and directing the City
Manager to expend the necessary funds for the emergency purchase of one (1) commercial grade hot water
heater from Keller Plumbing LLC, of Sandusky, Ohio, for the Sandusky Fire Department; and declaring that this
ordinance shall take immediate effect in accordance with Section 14 of the City Charter.

iemMe6______ 1
FOP COLLECTIVE BARGAINING AGREEMENT WITH THE CITY

ORDINANCE NO. . It is requested an ordinance ratifying, accepting and approving a collective
bargaining agreement between the City of Sandusky, an Ohio Charter Municipal Corporation, and the Fraternal
Order of Police, Ohio Labor Council, Inc., the collective bargaining unit for certain employees of the Sandusky




Police Department, for the period: January 1, 2022, through December 31, 2024; and declaring that this
ordinance shall take immediate effect in accordance with Section 14 of the City Charter.

CITY MANAGER’S REPORT

OLD BUSINESS

NEW BUSINESS

AUDIENCE PARTICIPATION: Open discussion on any item (5 minute limit)
EXECUTIVE SESSION(S)

ADJOURNMENT

Online: www.ci.sandusky.oh.us — Click “Play” u




FINANCE DEPARTMENT

240 Columbus Avenue
Sandusky, Ohio 44870
419.627.5776
www.citvofsanduskyv.com

TO: Eric L. Wobser, City Manager
FROM: Michelle Reeder, Finance Director
DATE: December 13, 2021

RE: Commission Agenda Item

ITEM FOR CONSIDERATION:

Ohio Rev. Code Section 5705.40 states that any appropriation ordinance or measure may be amended or
supplemented, provided that such amendment or supplement shall comply with all provisions of law governing
the taxing authority in making an original appropriation and that no appropriation for any purpose shall be
reduced below an amount sufficient to cover all unliquidated and outstanding contracts or obligations certified
from or against the appropriation. | am submitting amendment #5 which is the final amendment to the 2021
General Appropriations.

BUDGETARY INFORMATION:

This action will cover anticipated expenditures through December 31, 2021. The amendment covers
final payroll and other projected costs through December 31, 2021.

Appropriation amendments are required to update the 2021 budget. Funds include:

e General Fund
e Park & Recreation Fund
e Capital Projects

ACTION REQUIRED:

It is requested that the City Commission enact the ordinance, and have it take immediate effect under Section 14
of the City Charter, so that the budget amendments can be entered into the financial system and purchases can
be made to continue the flow of city operations.

| concur with this recommendation:

Eric Wobser Michelle Reeder

City Manager Finance Director



ORDINANCE NO.

AN ORDINANCE ADOPTING AMENDMENT NO. 5 TO ORDINANCE NO. 21-003
PASSED BY THIS CITY COMMISSION ON JANUARY 11, 2021, MAKING GENERAL
APPROPRIATIONS FOR THE FISCAL YEAR 2021; AND DECLARING THAT THIS
ORDINANCE SHALL TAKE IMMEDIATE EFFECT IN ACCORDANCE WITH SECTION 14
OF THE CITY CHARTER.

WHEREAS, this City Commission made general appropriations for the Fiscal
Year 2021 Operating Budget by Ordinance No. 21-003, passed on January 11,
2021; and

WHEREAS, this City Commission adopted Amendment No. 1 to Ordinance
No. 21-003 to cover deficiencies or needs which existed in the General,
Coronavirus Relief, Street, Water, Sewer, and Capital Projects Funds by Ordinance
No. 21-071, passed on May 24, 2021; and

WHEREAS, this City Commission adopted Amendment No. 2 to Ordinance
No. 21-003 to cover deficiencies or needs which existed in the General,
Coronavirus Relief, Enforcement & Education, Street, Water , Sewer, Capital
Projects, and General Trust Funds by Ordinance No. 21-102, passed on July 12,
2021; and

WHEREAS, this City Commission adopted Amendment No. 3 to Ordinance
No. 21-003 to cover deficiencies or needs which existed in the General,
Coronavirus Relief, Special Assessment, Sewer, and Capital Projects Funds by
Ordinance No. 21-142, passed on September 27, 2021; and

WHEREAS, this City Commission adopted Amendment No. 4 to Ordinance
No. 21-003 to cover deficiencies or needs which existed in the General, Parks &
Recreation, and Capital Projects Funds by Ordinance No. 21-149, passed on
October 25, 2021; and

WHEREAS, this Ordinance has been prepared to cover deficiencies or needs
which exist in the General, Street, Transit, Parks & Recreation, Fire Pension,
Federal Grants, Enforcement & Education, Payroll Stabilization, Capital Projects,
Tax Increment, Bond Retirement, Special Assessment Bond Retirement, Water,
Sewer, and Special Assessments Non-City; and

WHEREAS, amendments are required to adjust the budget for previous
actions of the City; and

WHEREAS, this Ordinance should be passed as an emergency measure
under suspension of the rules in accordance with Section 14 of the City Charter to
prevent delays in the use of the funds for an extended period of time and not
restrict the operation of City departments; and

WHEREAS, in that it is deemed necessary in order to provide for the
immediate preservation of the public peace, property, health, and safety of the
City of Sandusky, Ohio, and its citizens, and to provide for the efficient daily
operation of the Municipal Departments, including the Finance Department, of
the City of Sandusky, Ohio, the City Commission of the City of Sandusky, Ohio
finds that an emergency exists regarding the aforesaid, and that it is advisable
that this Ordinance be declared an emergency measure which will take
immediate effect in accordance with Section 14 of the City Charter upon its
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adoption; and NOW, THEREFORE,

BE IT ORDAINED BY THE CITY COMMISSION OF THE CITY OF SANDUSKY, OHIO, THAT:
Section 1. Ordinance No. 21-003 passed by this City Commission on the

11 day of January, 2021, be amended as hereinafter set forth:

PERSONAL

DEPARTMENT SERVICES OTHER TOTAL
Police- Records 1,750.00 1,750.00
Fire Department 17,000 17,000
Planning 4,000.00 4,000
Development (82,000.00) (30,000) (112,000)
Building Division 22,500 22,500
Jackson Street Pier - 7,000 7,000
City Manager 3,500 3,500
Income Tax 300 300
Information Technology 3,500 3,500
Engineering 15,800 15,800
Fleet 6,500 6,500
Admin Support- Inc Tax Refunds (55,000) (55,000)
Transfers- Capital Public Works 3,200,000 | 3,200,000
Transfers- Fire Pension 45,000 45,000
GENERAL FUND (24,450) 3,184,300 | 3,159,850
STREET FUND - 119,500 119,500
TRANSIT FUND (1,040,000) | (1,040,000)
PARKS & RECREATON FUND 13,500 6,500 20,000
FIRE PENSION 38,425 38,425
FEDERAL GRANTS (208,800) (208,800)
ENFORCEMENT & EDUCATION (6,000) (6,000)
PAYROLL STABILIZATION FUND 11,200 - 11,200
CAPITAL PROJECTS - (2,200,000) | (2,200,000)
TAX INCREMENT FUND 0.03 0.03
BOND RETIREMENT 138,000 138,000
SPECIAL ASSESSMENT BOND RETIREMENT 12,600 12,600
WATER FUND 12,000 12,000
SEWER FUND 12,000 12,000
SPECIAL ASSESSMENTS - NON-CITY (28,000) (28,000)
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| TOTAL ALL FUNDS 62,675.00  (21,899.97)  40,775.03 |

Section 2. The Finance Director is authorized to draw warrants upon the
City treasury for funds appropriated in this Ordinance upon presentation of
properly approved vouchers and when in conformity with the Charter and general
laws of the State of Ohio. In addition, the Finance Director is authorized to make
transfers between funds, to cover deficiencies in City funds provided said
transfers are included in the general appropriations.

Section 3. If any section, phrase, sentence, or portion of this Ordinance is
for any reason held invalid or unconstitutional by any Court of competent
jurisdiction, such portion shall be deemed a separate, distinct, and independent
provision, and such holding shall not affect the validity of the remaining portions
thereof.

Section 4. This City Commission finds and determines that all formal
actions of this City Commission concerning and relating to the passage of this
Ordinance were taken in an open meeting of this City Commission and that all
deliberations of this City Commission and of any of its committees that resulted in
those formal actions were in meetings open to the public in compliance with the
law.

Section 5. That for the reasons set forth in the preamble hereto, this
Ordinance is hereby declared to be an emergency measure which shall take
immediate effect in accordance with Section 14 of the City Charter after its adoption
and due authentication by the President and the Clerk of the City Commission of the

City of Sandusky, Ohio.

RICHARD R. BRADY
PRESIDENT OF THE CITY COMMISSION

ATTEST:

CATHLEEN A. MYERS
CLERK OF THE CITY COMMISSION

Passed: December 13, 2021



FINANCE DEPARTMENT

240 Columbus Avenue
Sandusky, Ohio 44870
419.627.5776
www.citvofsanduskyv.com

TO: Eric Wobser, City Manager

FROM: Michelle Reeder, Finance Director
DATE: December 13, 2021

RE: Commission Agenda ltem

ITEM FOR CONSIDERATION:

Ohio Rev. Code Section 5705.38 (A) requires that on or about the first day of each fiscal year, an
appropriation measure is to be passed. If the taxing authority wants to postpone the passage of the
annual appropriation measure until an amended certificate is received from the county budget
commission based upon the actual year end balances, it may pass a temporary appropriation measure
for meeting the ordinary expenses until no later than April 1. | am submitting an ordinance approving
Temporary Appropriations for 2022.

BUDGETARY INFORMATION:

This action will establish a budget for operations until the annual appropriations can be approved after
the second Monday in January 2022. The City Charter prohibits the City from enacting the 2022 budget
before January 10, 2022.

ACTION REQUESTED:

It is requested that the City Commission enact the ordinance and have it take immediate effect under
Section 14 of the City Charter. This will establish a temporary operating budget for 2022 until the City
Commission passes an Appropriation Ordinance in accordance with Section 51 of the City Charter.

| concur with this recommendation:

Eric Wobser Michelle Reeder
City Manager Finance Director

CC: Brendan Heil, Law Director; Eric Wobser, City Manager



ORDINANCE NO.

AN ORDINANCE TO MAKE TEMPORARY APPROPRIATIONS FOR THE MONTHS OF
JANUARY, FEBRUARY AND MARCH 2022 AND DECLARING THAT THIS
ORDINANCE SHALL TAKE IMMEDIATE EFFECT IN ACCORDANCE WITH SECTION 14
OF THE CITY CHARTER.

WHEREAS, this Ordinance should be passed as an emergency measure
under suspension of the rules in accordance with Section 14 of the City Charter to
establish an Operating Budget for 2022 until the City Commission passes an
Appropriation Ordinance which may not be passed before the second Monday in
January of each budget year as required by Section 51 of the City Charter; and

WHEREAS, in that it is deemed necessary in order to provide for the
immediate preservation of the public peace, property, health, and safety of the
City of Sandusky, Ohio, and its citizens, and to provide for the efficient daily
operation of the Municipal Departments, including the Finance Department, of
the City of Sandusky, Ohio, the City Commission of the City of Sandusky, Ohio
finds that an emergency exists regarding the aforesaid, and that it is advisable
that this Ordinance be declared an emergency measure which will take
immediate effect in accordance with Section 14 of the City Charter upon its
adoption; and NOW, THEREFORE,

BE IT ORDAINED BY THE CITY COMMISSION OF THE CITY OF SANDUSKY, OHIO,
THAT:
Section 1. There shall be and hereby are appropriated out of any funds

now in the treasury or any accruing revenues of the City available for said
purposes at the values set forth herein below for the payment of the expenses
and obligations of the City during the months of January, February and March

2022, for the various purposes hereinafter specified.

DEPARTMENT BUDGET
1010. POLICE DEPARTMENT

Personnel 1,052,431
Other 102,088
Total 1010. POLICE DEPARTMENT 1,154,519
1020. POLICE RECORDS

Personnel 35,855
Other 39,288
Total 1020. POLICE RECORDS 75,143
1030. POLICE-RESERVE

Personnel 25,600
Other 925
Total 1030. POLICE-RESERVE 26,525
1310. FIRE

Personnel 1,134,911

Other 96,025
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Total 1310. FIRE

1610. STREET LIGHTING CONTRACT
Other
Total 1610. STREET LIGHTING CONTRACT

2600. OAKLAND CEMETERY DEPT
Personnel

Other

Total 2600. OAKLAND CEMETERY DEPT

4010. CODE ENFORCEMENT
Personnel

Other

Total 4010. CODE ENFORCEMENT

4070. CITY WIDE ECON DEVELOPMNT
Personnel

Other

Total 4070. CITY WIDE ECON DEVELOPMNT

4090. COM DEV-BUILDING DIV
Personnel

Other

Total 4090. COM DEV-BUILDING DIV

4850. HORTICULTURAL SRV
Personnel

Other

Total 4850. HORTICULTURAL SRV

6860. JACKSON ST PIER
Other
Total 6860. JACKSON ST PIER

7020. CITY MANAGER DEPARTMENT
Personnel

Other

Total 7020. CITY MANAGER DEPARTMENT

7030. ADMINISTRATIVE SERVICES
Personnel

Other

Total 7030. ADMINISTRATIVE SERVICES

7060. FINANCE DEPT
Personnel

Other

Total 7060. FINANCE DEPT

7070. INCOME TAX DEPT
Other
Total 7070. INCOME TAX DEPT

7080. DATA PROCESSING CENTER
Personnel
Other

1,230,936

67,500
67,500

62,575
19,094
81,669

29,073
18,400
47,473

113,742
11,863
125,605

80,419
13,618
94,037

266,888
106,688
373,576

16,916
16,916

90,260
22,975
113,235

22,178
3,636
25,814

31,569
1,095
32,664

96,000
96,000

35,955
100,683
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Total 7080. DATA PROCESSING CENTER 136,638
7100. LAW DEPT

Personnel 61,293
Other 5,860
Total 7100. LAW DEPT 67,153
7200. CITY COMMISSION

Personnel 10,993
Other 1,526
Total 7200. CITY COMMISSION 12,519
7210. CITY COMMISSION CLK

Personnel 9,007
Other 203
Total 7210. CITY COMMISSION CLK 9,210
7250. MUNICIPAL COURT

Personnel 261,300
Other 19,200
Total 7250. MUNICIPAL COURT 280,500
7550. BUILDING MAINTENANCE

Personnel 52,220
Other 111,675
Total 7550. BUILDING MAINTENANCE 163,895
7600. ENGINEERING

Personnel 72,930
Other 8,317
Total 7600. ENGINEERING 81,247
7750. FLEET MAINTENANCE

Personnel 54,711
Other 31,875
Total 7750. FLEET MAINTENANCE 86,586

7900. ADMINISTRATIVE SUPPORT

Other 223,584
Transfer: Public Transit Fund 112,500
Transfer: Park & Recreation Fund 62,500
Transfer: Capital Public Art 12,000
Transfer: Capital Programming 36,250
Transfer: Capital Public Works Fund 825,000
Transfer: Capital Housing 100,000
Transfer: Capital Economic Development 125,000

Transfer: Bond Retirement Fund 25,000
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Transfer: Fire Pension Fund
Transfer: Police Pension Fund

Transfer: Payroll Stabilization Fund

Total 7900. ADMINISTRATIVE SUPPORT

General Fund Personnel Total
General Fund Other Total

216 STREET MTC & REPAIR
Personnel

Other

Total 216 STREET MTC & REPAIR

217 ST HIGHWAY
Personnel

Other

Total 217 ST HIGHWAY

218 TRANSIT
Personnel

Other

Total 218 TRANSIT

227 PARKS & RECREATION
Personnel

Other

Total 227 PARKS & RECREATION

236 FIRE PENSION TRANS
Personnel

Other

Total 236 FIRE PENSION TRANS

237 POLICE PENSION TRANS
Personnel
Other

Total 237 POLICE PENSION TRANS

239 STATE GRANTS
Other
Total 239 STATE GRANTS

240 CORONAVIRUS RELIEF FUND (CRF) HB 481

Personnel
Other

Total 240 CORONAVIRUS RELIEF FUND (CRF) HB

481

241 FEDERAL GRANTS
Personnel

181,389

133,750

23,750

1,860,723

3,503,909
2,756,171
6,260,080

244,970
171,225
416,195

12,500
10,500
23,000

33,775
481,375
515,150

82,357
86,125
168,482

213,000
12,303
225,303

161,400
9,266
170,666

12,500
12,500

132,675

2,000,000
2,132,675

50,650
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Other
Total 241 FEDERAL GRANTS

242 INDIGENT DRIVER ALCOHOL
Other
Total 242 INDIGENT DRIVER ALCOHOL

244 COURT COMPUTERIZATION
Personnel

Other

Total 244 COURT COMPUTERIZATION

245 INDIGENT TELEPHONE
Other
Total 245 INDIGENT TELEPHONE

246 MUNICIPAL PROBATION
Personnel

Other

Total 246 MUNICIPAL PROBATION

247 PAYROLL STABILIZATION FUND
Personnel
Total 247 PAYROLL STABILIZATION FUND

248 REAL ESTATE DEV FUND
Other
Total 248 REAL ESTATE DEV FUND

430 CAPITAL IMPROVEMENT
Other
Total 430 CAPITAL IMPROVEMENT

431 CAPITAL PROJECTS
Personnel

Other

Total 431 CAPITAL PROJECTS

433 SPECIAL ASSESSMENT
Personnel

Other

Total 433 SPECIAL ASSESSMENT

434 GEN BOND RETIRE
Other
Total 434 GEN BOND RETIRE

435 URBAN RENEWAL DEBT RETIRE
Other
Total 435 URBAN RENEWAL DEBT RETIRE

436 CENTRAL PUBLIC IMP TIF
Other
Total 436 CENTRAL PUBLIC IMP TIF

437 CLEVELAND RD PUBLIC IMP TIF

138,125
188,775

1,250
1,250

2,613
9,000
11,613

2,000
2,000

11,625
1,750
13,375

95,500
95,500

65,925
65,925

166,250
166,250

37,012
3,193,413
3,230,425

93,863
14,175
108,038

295,850
295,850

151,688
151,688

20,000
20,000
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Other 148,688
Total 437 CLEVELAND RD PUBLIC IMP TIF 148,688
535 SP ASMINT BOND RETIRE

Other 53,928
Total 535 SP ASMINT BOND RETIRE 53,928
612 WATER

Personnel 929,727
Other 1,258,990
Total 612 WATER 2,188,717
613 SEWER

Personnel 987,667
Other 1,669,237
Total 613 SEWER 2,656,904
701 HEALTH INSURANCE FUND

Other 1,075,000
Total 701 HEALTH INSURANCE FUND 1,075,000
863 GENERAL TRUST

Other 29,196
Total 863 GENERAL TRUST 29,196
873 PARK ENDOWMENT

Other 5,125
Total 873 PARK ENDOWMENT 5,125
876 CEMETERY ENDOW

Other 8,750
Total 876 CEMETERY ENDOW 8,750
880 & 881 TRUST & AGENCY

Other 2,500
Total 880 881 TRUST & AGENCY 2,500
888 SP ASSESSMENTS- NON-CITY

Other 7,500
Total 888 SP ASSESSMENTS- NON-CITY 7,500
Personnel Total 6,593,241
Other Total 13,857,803
TOTAL ALL FUNDS 20,451,044

Section 2. The amounts appropriated for the various purposes hereinafter
set forth shall, in no event, be exceeded unless the City Commission shall by
Ordinance authorize a transfer from one appropriation account to another, or
shall appropriate additional unappropriated funds.

Section 3. No payments shall be made out of any of the funds herein
appropriated for any extraordinary purpose, without specific authority of the City

Commission.
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Section 4. The Finance Director is authorized to draw warrants upon the
City treasury for funds appropriated in this Ordinance upon presentation of
properly approved vouchers and when in conformity with the Charter and general
laws of the State of Ohio. In addition, the Finance Director is authorized to make
transfers between funds, to cover deficiencies in City funds provided said
transfers are included in the general appropriations.

Section 5. If any section, phrase, sentence, or portion of this Ordinance is
for any reason held invalid or unconstitutional by any Court of competent
jurisdiction, such portion shall be deemed a separate, distinct, and independent
provision, and such holding shall not affect the validity of the remaining portions
thereof.

Section 6. This Commission finds and determines that all formal actions of
this City Commission concerning and relating to the passage of this Ordinance
were taken in an open meeting of this City Commission and that all deliberations
of this City Commission and of any of its committees that resulted in those formal
actions were in meetings open to the public in compliance with the law.

Section 7. That for reasons set forth in the preamble hereto, this Ordinance
is hereby declared to be an emergency measure which shall take immediate
effect in accordance with Section 14 of the City Charter upon its passage, and its
due authentication by the President, and the Clerk of the City Commission of the

City of Sandusky, Ohio.

RICHARD R. BRADY
PRESIDENT OF THE CITY COMMISSION

ATTEST:

CATHLEEN A. MYERS
CLERK OF THE CITY COMMISSION

Passed: December 21, 2021
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AN ORDINANCE MAKING GENERAL APPROPRIATIONS FOR THE FISCAL YEAR
2022.

WHEREAS, in that it is deemed necessary in order to provide for the
immediate preservation of the public peace, property, health, and safety of the
City of Sandusky, Ohio, and its citizens, and to provide for the efficient daily
operation of Municipal Departments, including the Department of Finance of the
City of Sandusky, Ohio, and, NOW, THEREFORE,

BE IT ORDAINED BY THE CITY COMMISSION OF THE CITY OF SANDUSKY, OHIO,
THAT:

Section 1. There shall be and hereby are appropriated out of any funds
now in the treasury and any accruing revenues of the City available for said
purposes, the values set forth below for the payment of all expenses and
obligations of the City during fiscal year 2022, for the various purposes
hereinafter specified.

Section 2. The amounts appropriated for the various purposes hereinafter
set forth shall, in no event, be exceeded unless the City Commission shall by
Ordinance authorize a transfer from one appropriation account to another, or

shall appropriate additional unappropriated funds:

DEPARTMENT BUDGET

1010. POLICE DEPARTMENT

Personnel 4,209,725
Other 408,350
Total 1010. POLICE DEPARTMENT 4,618,075

1020. POLICE RECORDS

Personnel 143,420
Other 157,150
Total 1020. POLICE RECORDS 300,570

1030. POLICE-RESERVE

Personnel 102,400
Other 3,700
Total 1030. POLICE-RESERVE 106,100
1310. FIRE

Personnel 4,539,645
Other 384,100
Total 1310. FIRE 4,923,745

1610. STREET LIGHTING CONTRACT
Other 270,000
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Total 1610. STREET LIGHTING CONTRACT

2600. OAKLAND CEMETERY DEPT
Personnel

Other

Total 2600. OAKLAND CEMETERY DEPT

4010. CODE ENFORCEMENT
Personnel

Other

Total 4010. CODE ENFORCEMENT

4070. CITY WIDE ECON DEVELOPMNT
Personnel

Other

Total 4070. CITY WIDE ECON DEVELOPMNT

4090. COM DEV-BUILDING DIV
Personnel

Other

Total 4090. COM DEV-BUILDING DIV

4850. HORTICULTURAL SRV
Personnel

Other

Total 4850. HORTICULTURAL SRV

6860. JACKSON ST PIER
Other
Total 6860. JACKSON ST PIER

7020. CITY MANAGER DEPARTMENT
Personnel

Other

Total 7020. CITY MANAGER DEPARTMENT

7030. ADMINISTRATIVE SERVICES
Personnel

Other

Total 7030. ADMINISTRATIVE SERVICES

7060. FINANCE DEPT
Personnel

Other

Total 7060. FINANCE DEPT

7070. INCOME TAX DEPT
Other
Total 7070. INCOME TAX DEPT

7080. DATA PROCESSING CENTER
Personnel

270,000

250,300
76,375
326,675

116,290
73,600
189,890

454,970
47,450
502,420

321,675
54,472
376,147

1,067,555
426,750
1,494,305

67,665
67,665

361,040
91,900
452,940

88,710
14,545
103,255

126,275
4,380
130,655

384,000
384,000

143,820
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Other 402,733
Total 7080. DATA PROCESSING CENTER 546,553

7100. LAW DEPT

Personnel 245,170
Other 23,440
Total 7100. LAW DEPT 268,610

7200. CITY COMMISSION

Personnel 43,975
Other 6,102
Total 7200. CITY COMMISSION 50,077

7210. CITY COMMISSION CLK

Personnel 36,025
Other 813
Total 7210. CITY COMMISSION CLK 36,838

7250. MUNICIPAL COURT

Personnel 1,045,200
Other 76,800
Total 7250. MUNICIPAL COURT 1,122,000

7550. BUILDING MAINTENANCE

Personnel 208,880
Other 446,700
Total 7550. BUILDING MAINTENANCE 655,580

7600. ENGINEERING

Personnel 291,720
Other 33,267
Total 7600. ENGINEERING 324,987

7750. FLEET MAINTENANCE

Personnel 218,845
Other 127,500
Total 7750. FLEET MAINTENANCE 346,345

7900. ADMINISTRATIVE SUPPORT

Other 894,334
Transfer: Public Transit Fund 450,000
Transfer: Park & Recreation Fund 250,000
Transfer: Capital Public Art 48,000
Transfer: Capital Programming 145,000
Transfer: Capital Public Works Fund 3,300,000
Transfer: Capital Housing 400,000
Transfer: Capital Economic Development 500,000
Transfer: Bond Retirement Fund 100,000
Transfer: Fire Pension Fund 725,555
Transfer: Police Pension Fund 535,000

Transfer: Payroll Stabilization Fund 95,000
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Total 7900. ADMINISTRATIVE SUPPORT

General Fund Personnel Total
General Fund Other Total
General Fund Total

216 STREET MTC & REPAIR
Personnel

Other

Total 216 STREET MTC & REPAIR

217 ST HIGHWAY
Personnel

Other

Total 217 ST HIGHWAY

218 TRANSIT
Personnel

Other

Total 218 TRANSIT

227 PARKS & RECREATION
Personnel

Other

Total 227 PARKS & RECREATION

236 FIRE PENSION TRANS
Personnel

Other

Total 236 FIRE PENSION TRANS

237 POLICE PENSION TRANS
Personnel

Other

Total 237 POLICE PENSION TRANS

239 STATE GRANTS
Other
Total 239 STATE GRANTS

240 CORONAVIRUS RELIEF FUND
Personnel
Other

Total 240 CORONAVIRUS RELIEF FUND (CRF)

HB 481

241 FEDERAL GRANTS
Personnel

Other

Total 241 FEDERAL GRANTS

7,442,889

14,015,640
11,024,681
25,040,321

979,880
684,900
1,664,780

50,000
42,000
92,000

135,100
1,925,500
2,060,600

329,426
344,500
673,926

852,000
49,210
901,210

645,600
37,065
682,665

50,000
50,000

530,700
8,000,000

8,530,700

202,600
552,500
755,100
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242 INDIGENT DRIVER ALCOHOL
Other
Total 242 INDIGENT DRIVER ALCOHOL

244 COURT COMPUTERIZATION
Personnel

Other

Total 244 COURT COMPUTERIZATION

245 INDIGENT TELEPHONE
Other
Total 245 INDIGENT TELEPHONE

246 MUNICIPAL PROBATION
Personnel

Other

Total 246 MUNICIPAL PROBATION

247 PAYROLL STABILIZATION FUND
Personnel
Total 247 PAYROLL STABILIZATION FUND

248 REAL ESTATE DEV FUND
Other
Total 248 REAL ESTATE DEV FUND

430 CAPITAL IMPROVEMENT
Other
Total 430 CAPITAL IMPROVEMENT

431 CAPITAL PROJECTS
Personnel

Other

Total 431 CAPITAL PROJECTS

433 SPECIAL ASSESSMENT
Personnel

Other

Total 433 SPECIAL ASSESSMENT

434 GEN BOND RETIRE
Other
Total 434 GEN BOND RETIRE

435 URBAN RENEWAL DEBT RETIRE
Other
Total 435 URBAN RENEWAL DEBT RETIRE

436 CENTRAL PUBLIC IMP TIF
Other

5,000
5,000

10,450
36,000
46,450

8,000
8,000

46,500
7,000
53,500

382,000
382,000

263,700
263,700

665,000
665,000

148,050
12,773,650
12,921,700

375,450
56,700
432,150

1,183,400
1,183,400

606,750
606,750

80,000
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Total 436 CENTRAL PUBLIC IMP TIF

437 CLEVELAND RD PUBLIC IMP TIF
Other

Total 437 CLEVELAND RD PUBLIC IMP TIF

535 SP ASMNT BOND RETIRE
Other
Total 535 SP ASMINT BOND RETIRE

612 WATER
Personnel

Other

Total 612 WATER

613 SEWER
Personnel

Other

Total 613 SEWER

701 HEALTH INSURANCE FUND
Other
Total 701 HEALTH INSURANCE FUND

863 GENERAL TRUST
Other
Total 863 GENERAL TRUST

873 PARK ENDOWMENT
Other
Total 873 PARK ENDOWMENT

876 CEMETERY ENDOW
Other
Total 876 CEMETERY ENDOW

880 & 881 TRUST & AGENCY
Other
Total 880 STATE PATROL TRANSFER

888 SP ASSESSMENTS- NON-CITY
Other
Total 888 SP ASSESSMENTS- NON-CITY

Personnel Total
Other Total

TOTAL ALL FUNDS

80,000

594,750
594,750

215,713
215,713

3,718,910
5,035,959
8,754,869

3,950,670
6,676,946
10,627,616

4,300,000
4,300,000

116,785
116,785

20,500
20,500

35,000
35,000

10,000
10,000

30,000
30,000

26,372,976
55,431,209

81,804,185
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Section 3. The Finance Director is authorized to draw warrants upon the
City treasury for funds appropriated in this Ordinance upon presentation of
properly approved vouchers and when in conformity with the Charter and general
laws of the State of Ohio. In addition, the Finance Director is authorized to make
transfers between funds, to cover deficiencies in City funds provided said
transfers are included in the general appropriations.

Section 4. If any section, phrase, sentence, or portion of this Ordinance is
for any reason held invalid or unconstitutional by any Court of competent
jurisdiction, such portion shall be deemed a separate, distinct, and independent
provision, and such holding shall not affect the validity of the remaining portions
thereof.

Section 5. This City Commission finds and determines that all formal
actions of this City Commission concerning and relating to the passage of this
Ordinance were taken in an open meeting of this City Commission and that all
deliberations of this City Commission and any of its committees that resulted in
those formal actions were in meetings open to the public in compliance with the
law.

Section 6. That for the reasons set forth in the preamble hereto, this

Ordinance shall take effect at the earliest time allowed by Law.

RICHARD R. BRADY
PRESIDENT OF THE CITY COMMISSION

ATTEST:

CATHLEEN A. MYERS
CLERK OF THE CITY COMMISSION

Passed:



FIRE DEPARTMENT

600 West Market Street
Sandusky, Ohio 44870
419.627.5822

Fire Prevention 419.627.5823
Fax 419.627.5820
www.ci.sandusky.oh.us

TO: Eric Wobser, City Manager
FROM: James Green, Interim Fire Chief
DATE: December 13, 2021

RE: Commission Agenda Item

ITEM FOR CONSIDERATION: Requesting legislation for the approval and ratification of the emergency
purchase of Two (2) 2019 Mercury 350 Outboard Engines through the U.S. General Services
Administration (GSA) Auctions website. One engine was purchased for $14,025.00 and one was
purchased for $13,450.00 for a total of $27,475.00.

BACKGROUND INFORMATION: In September 2021 one of the engines on the fire boat blew. The
motors are 2006. There is no viable solution to repair the blown engine and purchasing brand new
ones would be approximately a year wait. It has been determined by the City’s Fleet Maintenance
Foreman to replace both engines at this time with the slightly used motors which have approximately
400 hours on them. The motors will carry the manufacturer’s warranty through July 2022.

The City Manager notified the City Commission of this emergency purchase at their meeting on
December 13, 2021 and the City Commission approved the purchase by motion.

BUDGETARY INFORMATION: The total amount for the two (2) 2019 Mercury 350 outboard enginees is
$27,475.00. The cost of this purchase will be paid from the fire departments operating budget, 110-
1310-54090.

ACTION REQUESTED: It is requested that the proper legislation be prepared for the approval and
ratification of the emergency purchase of Two (2) 2019 Mercury 350 Outboard Engines through the
U.S. General Services Administration (GSA) Auctions website. One motor was purchased for $14,025.00
and one was purchased for $13,450.00 with a total amount not to exceed $27,475.00. It is further
requested that this legislation take immediate effect in full accordance with Section 14 of the City
Charter in order to approve and ratify the purchase of the emergency outboard engines through an on-
line auction website on December 3, 2021 and to ensure the Fire Boat will be ready for full operation in
March.

Approved: I concur with this recommendation:

James Green, Interim Fire Chief Eric Wobser, City Manager

Cc: John Orzech, Assistant City Manager
Brendan Heil, Law Director
Michelle Reeder, Finance Director



From: Troy Vaccaro

To:

Paige Doster

Subject: Fw: Purchaser"s Receipt to Bidder for Sale/Lot 41QSCI22706/001 - Register No P4215015
Date: Monday, December 13, 2021 11:24:49 AM

From: GSAAuctions.SoutheastSunbelt@gsa.gov <GSAAuctions.SoutheastSunbelt@gsa.gov>
Sent: Monday, December 6, 2021 9:04 AM

To

: Troy Vaccaro <tvaccaro@ci.sandusky.oh.us>

Cc: GSAAuctions.SoutheastSunbelt@gsa.gov <GSAAuctions.SoutheastSunbelt@gsa.gov>
Subject: Purchaser's Receipt to Bidder for Sale/Lot 41QSCI22706/001 - Register No P4215015

THIS EMAIL IS FROM AN EXTERNAL SOURCE. PLEASE DO NOT CLICK ON ANY LINKS
OR ATTACHMENTS IF YOU ARE NOT EXPECTING THEM OR UNLESS YOU KNOW
THEM TO BE SAFE

1. FROM:

GSA FEDERAL ACQUISITION SERVICE
OFFICE OF PERSONAL PROPERTY MANAGEMENT

PURCHASER'S RECEIPT AND AUTHORITY TO RELEASE PROPERTY

2. PAYMENT INFORMATION

GSA, FAS, 4QSCC A. TYPE

SALES OFFICE, STE. 130 N REFUND DUE Y PAID IN FULL

77 FORSYTH STREET SW B. AMOUNT: C. FORM OF PAYMENT: M
ATLANTA $14025.00 55433 26U83KU7

GA 30303 D. REGISTER/REPORT NO.

TONYA DILLARD (INTERNAL USE ONLY)

TEL: (404)331-0535 P4215015/705253-1302-8332

FAX: (202)692-3222 E. REG TYPE: O (INTERNAL USE ONLY)
tonyar.dillard@gsa.gov 3. DEPOSIT INFORMATION

A. APPROPRIATION ACCOUNT NUMBER
070 F3845005

ACKNOWLEDGEMENT IS MADE OF PAYMENT IN FULL FOR THE PROPERTY LISTED
BELOW. RELEASE OF PROPERTY AT THE REQUEST OF THE PURCHASER IS

AUTHORIZED.

PURCHASER MUST PRESENT THIS DOCUMENT AT TIME OF REMOVAL.

4. DATE PURCHASER MUST REMOVE 5. COLLECTION OFFICER
PROPERTY BY, UNLESS NOTIFIED /S/ CORNELIA BROOKS

BY GSA: 12/17/21 12/06/21
6. PURCHASER 7. OWNING AGENCY OR REPORTING OFFICE
BIDDER NO.: 273165 National Marine Center, AMO,CBP,DHS
VACCARO , 71 Binninger Drive
TROY

CITY OF SANDUSKY OHIO ST Augustine


mailto:tvaccaro@ci.sandusky.oh.us
mailto:pdoster@ci.sandusky.oh.us

222 MEIGS ST FL 32095

SANDUSKY Patrick T Conway

OH 44870 TEL: (904)827-8424

TEL: (419)627-5882 FAX: (904)825-4086
FAX: (419)627 5734 pat.conway@nmsc.gov

TVACCARO@CI.SANDUSKY.OH.US

8B. SIGNATURE OF PURCHASER
OR DESIGNATED PERSON
8A. PROPERTY LOCATION (ACCOMPANIED WITH WRITTEN AUTHORIZATION)
NATIONAL MARINE CENTER
71 BINNINGER DRIVE

ST AUGUSTINE 8C. DATE
FL 32095

PAT CONWAY

TEL: (904)827-8424 8D. EXCEPTIONS NOTED BELOW
FAX: (904)825-4086 _YES _NO

pat.conway@nmsc.gov

9. PROPERTY DESCRIPTION
A. SALE NO. B.LOT NO. C.CONTRACT NO. D.QUANTITY E.UNIT
41QSCI22706 001 GS04F22FBE1329 1 LT
Mercury 350XL VERHD outboard (1 EA), serial
2B606855, Inspection is highly recommended. Parts
may be missing and repairs may be required.
Recipient responsible for arranging for
packaging, loading and transportation of all
items. Please contact the listed property
custodian for any additional information required
for this equipment. Local pickup only. Property
removal can not begin from this location without
direct coordination/approval with the listed
point of contact.



From: Troy Vaccaro

To:

Paige Doster

Subject: Fw: Purchaser"s Receipt to Bidder for Sale/Lot 41QSCI22706/002 - Register No P4215016
Date: Monday, December 13, 2021 11:23:50 AM
This is one on the receipts

From: GSAAuctions.SoutheastSunbelt@gsa.gov <GSAAuctions.SoutheastSunbelt@gsa.gov>
Sent: Tuesday, December 7, 2021 11:39 AM

To

: Troy Vaccaro <tvaccaro@ci.sandusky.oh.us>

Cc: GSAAuctions.SoutheastSunbelt@gsa.gov <GSAAuctions.SoutheastSunbelt@gsa.gov>
Subject: Purchaser's Receipt to Bidder for Sale/Lot 41QSCI22706/002 - Register No P4215016

THISEMAIL ISFROM AN EXTERNAL SOURCE. PLEASE DO NOT CLICK ON ANY LINKS
ORATTACHMENTSIF YOU ARE NOT EXPECTING THEM OR UNLESS YOU KNOW
THEM TO BE SAFE

GSA FEDERAL ACQUISITION SERVICE
OFFICE OF PERSONAL PROPERTY MANAGEMENT

PURCHASER'SRECEIPT AND AUTHORITY TO RELEASE PROPERTY

1. FROM: 2. PAYMENT INFORMATION

GSA, FAS, 4QSCC A.TYPE

SALES OFFICE, STE. 130 N REFUND DUE Y PAID IN FULL

77 FORSYTH STREET SW B. AMOUNT: C. FORM OF PAYMENT: M
ATLANTA $13450.00 55433 26UBKELE

GA 30303 D. REGISTER/REPORT NO.

TONYA DILLARD (INTERNAL USE ONLY)

TEL: (404)331-0535 P4215016/705253-1302-8333

FAX: (202)692-3222 E. REG TYPE: O (INTERNAL USE ONLY)
tonyar.dillard@gsa.gov 3. DEPOSIT INFORMATION

A. APPROPRIATION ACCOUNT NUMBER
070 F3845005

ACKNOWLEDGEMENT ISMADE OF PAYMENT IN FULL FOR THE PROPERTY LISTED
BELOW. RELEASE OF PROPERTY AT THE REQUEST OF THE PURCHASER IS

AUTHORIZED.

PURCHASER MUST PRESENT THISDOCUMENT AT TIME OF REMOVAL.

4. DATE PURCHASER MUST REMOVE 5. COLLECTION OFFICER
PROPERTY BY, UNLESSNOTIFIED /S/ CORNELIA BROOKS

BY GSA: 12/17/21 12/07/21
6. PURCHASER 7. OWNING AGENCY OR REPORTING OFFICE
BIDDER NO.: 273165 Nationa Marine Center, AMO,CBP,DHS
VACCARO , 71 Binninger Drive
TROY

CITY OF SANDUSKY OHIO ST Augustine


mailto:tvaccaro@ci.sandusky.oh.us
mailto:pdoster@ci.sandusky.oh.us

222 MEIGS ST FL 32095

SANDUSKY Patrick T Conway

OH 44870 TEL: (904)827-8424

TEL: (419)627-5882 FAX: (904)825-4086
FAX: (419)627 5734 pat.conway @nmsc.gov

TVACCARO@CI.SANDUSKY.OH.US

8B. SIGNATURE OF PURCHASER
OR DESIGNATED PERSON
8A. PROPERTY LOCATION (ACCOMPANIED WITH WRITTEN AUTHORIZATION)
NATIONAL MARINE CENTER
71 BINNINGER DRIVE

ST AUGUSTINE 8C. DATE
FL 32095

PAT CONWAY

TEL: (904)827-8424 8D. EXCEPTIONS NOTED BELOW
FAX: (904)825-4086 _YES _NO

pat.conway @nmsc.gov

9. PROPERTY DESCRIPTION
A.SALE NO. B.LOT NO. C.CONTRACT NO. D.QUANTITY E.UNIT
41QSCI22706 002 GS04F22FBE1330 1 LT
Mercury 350CXL VERHD outboard (1 EA), seridl
2B613247, Inspection is highly recommended. Parts
may be missing and repairs may be required.
Recipient responsible for arranging for
packaging, loading and transportation of all
items. Please contact the listed property
custodian for any additional information required
for this equipment. Local pickup only. Property
removal can not begin from this location without
direct coordination/approval with the listed
point of contact.



ORDINANCE NO.

AN ORDINANCE AUTHORIZING AND RATIFYING THE EMERGENCY PURCHASE OF
TWO (2) 2019 MERCURY 350 OUTBOARD ENGINES THROUGH THE U.S. GENERAL
SERVICES ADMINISTRATION (GSA) AUCTIONS WEBSITE FOR THE SANDUSKY FIRE
DEPARTMENT’S FIRE BOAT; AND DECLARING THAT THIS ORDINANCE SHALL
TAKE IMMEDIATE EFFECT IN ACCORDANCE WITH SECTION 14 OF THE CITY
CHARTER.

WHEREAS, this past September, one of the engines on the fire boat
imploded with no viable solution to repair and due to the lead time of one (1) year
for delivery of a new engine, it was determined by the City’s Fleet Maintenance
Foreman to replace both engines promptly with slightly used engines; and

WHEREAS, two (2) outboard engines were located on the U.S. GSA Auctions
website and bids were placed and subsequently accepted as the winning bids on
both engines; and

WHEREAS, the U.S. GSA Auctions website (www.gsaauctions.gov) offers
Federal personal property assets ranging from commonplace items (such as office
equipment and furniture) to more select products like scientific equipment, heavy
machinery, airplanes, vessels and vehicles and the online capabilities allows GSA
to offer assets located across the country to any interested buyer, regardless of
location; and

WHEREAS, this City Commission was notified of the of the emergency
purchase of outboard engines for the fire boat at their regularly scheduled
meeting on December 13, 2021, and subsequently approved the purchase by
motion; and

WHEREAS, the cost to purchase the 2019 Mercury 350 Outboard Engines is
$13,450.00 for one engine and $14,025.00 for the other engine for a total cost of
$27,474.00 which will be paid with funds from the Fire Department’s operating
budget; and

WHEREAS, this Ordinance should be passed as an emergency measure
under suspension of the rules in accordance with Section 14 of the City Charter in
order to approve and ratify the purchase of the emergency outboard engines
through an on-line auction website on December 3, 2021, and to ensure the Fire
Boat will be ready for full operation in March; and

WHEREAS, in that it is deemed necessary in order to provide for the
immediate preservation of the public peace, property, health, and safety of the
City of Sandusky, Ohio, and its citizens, and to provide for the efficient daily
operation of the Municipal Departments, including the Fire Department, of the
City of Sandusky, Ohio, the City Commission of the City of Sandusky, Ohio finds
that an emergency exists regarding the aforesaid, and that it is advisable that this
Ordinance be declared an emergency measure which will take immediate effect
in accordance with Section 14 of the City Charter upon its adoption; and NOW,
THEREFORE,

BE IT ORDAINED BY THE CITY COMMISSION OF THE CITY OF SANDUSKY, OHIO,
THAT:
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Section 1. This City Commission approves and ratifies the emergency
purchase and payment for two (2) 2019 Mercury 350 Outboard Engines through
the U.S. General Services Administration (GSA) Auctions Website for the Sandusky
Fire Department’s Fire Boat in an amount not to exceed Twenty Seven Thousand
Four Hundred Seventy Five and 00/100 Dollars ($27,475.00).

Section 2. If any section, phrase, sentence, or portion of this Ordinance is
for any reason held invalid or unconstitutional by any Court of competent
jurisdiction, such portion shall be deemed a separate, distinct, and independent
provision, and such holding shall not affect the validity of the remaining portions
thereof.

Section 3. This City Commission finds and determines that all formal
actions of this City Commission concerning and relating to the passage of this
Ordinance were taken in an open meeting of this City Commission and that all
deliberations of this City Commission and of any of its committees that resulted in
those formal actions were in meetings open to the public in compliance with the
law.

Section 4. That for the reasons set forth in the preamble hereto, this
Ordinance is hereby declared to be an emergency measure which shall take
immediate effect in accordance with Section 14 of the City Charter after its
adoption and due authentication by the President and the Clerk of the City
Commission of the City of Sandusky, Ohio.

RICHARD R. BRADY
PRESIDENT OF THE CITY COMMISSION

ATTEST:

CATHLEEN A. MYERS
CLERK OF THE CITY COMMISSION

Passed: December 21, 2021



FIRE DEPARTMENT

600 West Market Street
Sandusky, Ohio 44870
419.627.5822

Fire Prevention 419.627.5823
Fax 419.627.5820
www.ci.sandusky.oh.us

TO: Eric Wobser, City Manager
FROM: James Green, Interim Fire Chief
DATE: December 13, 2021

RE: Commission Agenda Item

ITEM FOR CONSIDERATION: Requesting legislation to the emergency purchase of one commercial
grade 100 gallon 200,000 BTU Hot Water Heater from Keller Plumbing LLC., Sandusky, OH in the
amount of $16,734.00 for the Fire Department.

BACKGROUND INFORMATION: The hot water heater at fire station 1 has multiple leaks. It has been
determined by the City Maintenance Staff and the Fire Departments Facility’s Captain to replace the
current Gas Hot Water Heater as it has exceeded its useful life which is 20 years old. The repairs that
are needed to fix the current gas hot water heater because of multiple leaks is not cost effective
because of the age and dependability of the unit and the existing water heater is no longer available.

The following companies were contacted as follows from the City Maintenance Staff

Keller Plumbing, LLC $16,734.00

Gundlach Sheet Metal Works, Inc.  $15,750.66

KJC Mechanical LLC $16,848.92

Wilkes Plumbing Heating $20,348.00

Hartland & Wilken Custom Heating No quote was given
Firelands Plumbing Did not want to quote

The four quotes received were evaluated by several City and Maintenance Staff and based upon Keller
Plumbing, LLC’s experience and detailed scope of work, was selected as the lowest and best.

BUDGETARY INFORMATION: The total amount for the commercial grade 100 gallon 200,000 BTU Hot
Water Heater is $16734.00. The cost of this purchase will be paid with General Funds.

ACTION REQUESTED: It is requested that the proper legislation be prepared to purchase one
commercial grade 100 gallon 200,000 BTU Hot Water Heater from Keller Plumbing LLC., Sandusky, OH
in an amount not to exceed $16,734.00. It is further requested that this legislation take immediate
effect in full accordance with Section 14 of the City Charter to allow for this emergency purchase and
to get the unit ordered as soon as possible as delivery could be 12-14 weeks as the current system is
continuously leaking requirement constant maintenance.

Approved: I concur with this recommendation:

James Green, Interim Fire Chief Eric Wobser, City Manager

Cc: John Orzech, Assistant City Manager, Brendan Heil, Law Director, Michelle Reeder, Finance Director



Keller Plumbing LIC

2502 Lima Sandusky Rd.
Sandusky, OH 44870

’ ST Date Estimate No.
(419) 656-6266 12/06/21 : T
(419) 656-2720
Name/Address : lProject | Terms
Sandusky Fire Headquarters
600 West Market Street

Sandusky, OH. 44870

Description | Total
This estimate is to supply labor and material to: g ~16,734.00
* Replace one 100 gal 200,000 BTU hot water heater
* Replace pipe insulation and corroded copper
* Replace thermal expansion tank
* Reconnect vent/fresh air
* Reconnect gas line
* Reconnect electric |
* Reconnect condensate line
* Reconnect check valve
* Add power blead on return line
* Remove stop and waste valve from tempering valve
* Add ball valve from return line to tempering valve

**%**Need to get water softner back in working order. Will help with corrosion* * **

Material prices subject to change due to supplier cost

i

No permits and/or fees included e ec.tf ity
No back fill included Submitted = Total $16,734.00

No concrete cutting and/or removal included
No excavating included




ORDINANCE NO.

AN ORDINANCE AUTHORIZING AND DIRECTING THE CITY MANAGER TO EXPEND
THE NECESSARY FUNDS FOR THE EMERGENCY PURCHASE OF ONE (1)
COMMERCIAL GRADE HOT WATER HEATER FROM KELLER PLUMBING LLC, OF
SANDUSKY, OHIO FOR THE SANDUSKY FIRE DEPARTMENT; AND DECLARING
THAT THIS ORDINANCE SHALL TAKE IMMEDIATE EFFECT IN ACCORDANCE WITH
SECTION 14 OF THE CITY CHARTER.

WHEREAS, the hot water heater at Fire Station #1 currently has multiple
leaks and due to its age and dependability, it has been determined by the City’s
Maintenance Staff that it is necessary to replace the hot water heater as soon as
possible as it twenty (20) years old and has exceeded its useful life and repairing
would not be cost effective; and

WHEREAS, quotes were requested from six (6) local companies of which
four (4) quotes were received and evaluated by several City and Maintenance
Staff employees and based upon the company’s experience and detailed scope of
work, Keller Plumbing LLC of Sandusky, Ohio, was selected as the lowest and best;
and

WHEREAS, pursuant to Section 24 of the City Charter the emergency
nature of the purchase obviates the necessity to comply with formal competitive
bidding and advertising; and

WHEREAS, the total cost of the purchase and installation of the hot water
heater is $16,734.00 and will be paid with General Funds; and

WHEREAS, this Ordinance should be passed as an emergency measure
under suspension of the rules in accordance with Section 14 of the City Charter to
allow the order to be immediately placed as there is a 12-14 weeks lead time on
delivery and the current system is continuously leaking requiring constant
maintenance; and

WHEREAS, in that it is deemed necessary in order to provide for the
immediate preservation of the public peace, property, health, and safety of the
City of Sandusky, Ohio, and its citizens, and to provide for the efficient daily
operation of the Municipal Departments, including the Fire Department, of the
City of Sandusky, Ohio, the City Commission of the City of Sandusky, Ohio finds
that an emergency exists regarding the aforesaid, and that it is advisable that this
Ordinance be declared an emergency measure which will take immediate effect
in accordance with Section 14 of the City Charter upon its adoption; and NOW,
THEREFORE,

BE IT ORDAINED BY THE CITY COMMISSION OF THE CITY OF SANDUSKY, OHIO,
THAT:
Section 1. The City Manager and/or Finance Director are authorized and

directed to expend the necessary funds for the emergency purchase and
installation of one (1) commercial grade Hot Water Heater from Keller Plumbing
LLC of Sandusky, Ohio, in an amount not to exceed Sixteen Thousand Seven

Hundred Thirty Four and 00/100 Dollars ($16,734.00).
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Section 2. If any section, phrase, sentence, or portion of this Ordinance is
for any reason held invalid or unconstitutional by any Court of competent
jurisdiction, such portion shall be deemed a separate, distinct, and independent
provision, and such holding shall not affect the validity of the remaining portions
thereof.

Section 3. This City Commission finds and determines that all formal
actions of this City Commission concerning and relating to the passage of this
Ordinance were taken in an open meeting of this City Commission and that all
deliberations of this City Commission and of any of its committees that resulted in
those formal actions were in meetings open to the public in compliance with the
law.

Section 4. That for the reasons set forth in the preamble hereto, this
Ordinance is hereby declared to be an emergency measure which shall take
immediate effect in accordance with Section 14 of the City Charter after its
adoption and due authentication by the President and the Clerk of the City
Commission of the City of Sandusky, Ohio.

RICHARD R. BRADY
PRESIDENT OF THE CITY COMMISSION

ATTEST:

CATHLEEN A. MYERS
CLERK OF THE CITY COMMISSION

Passed: December 21, 2021



ORDINANCE NO.

AN ORDINANCE RATIFYING, ACCEPTING AND APPROVING A COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE CITY OF SANDUSKY, AN OHIO CHARTER
MUNICIPAL CORPORATION, AND THE FRATERNAL ORDER OF POLICE, OHIO LABOR
COUNCIL, INC., THE COLLECTIVE BARGAINING UNIT FOR CERTAIN EMPLOYEES OF
THE SANDUSKY POLICE DEPARTMENT, FOR THE PERIOD JANUARY 1, 2021,
THROUGH DECEMBER 31, 2023, A COPY OF WHICH IS ATTACHED TO THIS
ORDINANCE; AND DECLARING THAT THIS ORDINANCE SHALL TAKE IMMEDIATE
EFFECT IN ACCORDANCE WITH SECTION 14 OF THE CITY CHARTER.

WHEREAS, the most recent collective bargaining agreement between the
City of Sandusky, Ohio, an Ohio Charter Municipal Corporation, and the Fraternal
Order of Police, Ohio Labor Council, Inc., the collective bargaining unit for certain
employees of the Sandusky Police Department, expires on December 31, 2021;
and

WHEREAS, pursuant to the terms and provisions of Chapter 4117 of the
Ohio Revised Code, the City engaged in negotiations with the bargaining unit for
the purpose of agreeing upon and entering into a successor agreement to the
most recent collective bargaining agreement; and

WHEREAS, representatives of the City and the bargaining unit have
negotiated a new agreement, a copy of which is attached to this Ordinance,
marked Exhibit “A” and specifically incorporated as if fully rewritten herein; and

WHEREAS, this agreement is subject to the ratification, acceptance, and
approval by this City Commission and it is the recommendation of the
representatives of the City that the agreement substantially in the same form as
reflected in Exhibit "A" be ratified, accepted, and approved by this City
Commission; and

WHEREAS, this Ordinance should be passed as an emergency measure
under suspension of the rules in accordance with Section 14 of the City Charter to
allow the new agreement to be ratified, accepted and approved immediately as
the predecessor agreement expires on December 31, 2021; and

WHEREAS, in that it is deemed necessary in order to provide for the
immediate preservation of the public peace, property, health, and safety of the City
of Sandusky, Ohio, and its citizens, and to provide for the efficient daily operation of
the Police Department of the City of Sandusky, Ohio, the City Commission of the City
of Sandusky, Ohio finds that an emergency exists to permit the immediate
ratification, acceptance and approval of the collective bargaining agreement with
the Fraternal Order of Police, Ohio Labor Council, Inc., and that it is advisable that
this Ordinance be declared an emergency measure which will take immediate effect
in accordance with Section 14 of the City Charter upon its adoption; and NOW,
THEREFORE,

BE IT ORDAINED BY THE CITY COMMISSION OF THE CITY OF SANDUSKY, OHIO, THAT:
Section 1. The agreement between the City of Sandusky, Ohio, and the
Fraternal Order of Police, Ohio Labor Council, Inc., by its terms effective from

January 1, 2022, through December 31, 2024, substantially in the same form as
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reflected in Exhibit "A" which is specifically incorporated as if fully rewritten
herein is ratified, accepted and approved by this City Commission together with
such revisions or additions as are approved by the Law Director as not being
substantially adverse to the City and as being consistent with the purpose of this
Ordinance as set forth in the preambles hereto.

Section 2. If any section, phrase, sentence, or portion of this Ordinance is for
any reason held invalid or unconstitutional by any Court of competent jurisdiction,
such portion shall be deemed a separate, distinct, and independent provision, and
such holding shall not affect the validity of the remaining portions thereof.

Section 3. This Commission finds and determines that all formal actions of
this City Commission concerning and relating to the passage of this Ordinance
were taken in an open meeting of this City Commission and that all deliberations
of this City Commission and of any of its committees that resulted in those formal
actions were in meetings open to the public in compliance with the law.

Section 4. The City Manager is authorized and directed to forward
certified copies of the foregoing Ordinance, together with copies of the
agreement appended hereto to the State of Ohio, Employment Relations Board,
and to the Association.

Section 5. That for reasons set forth in the preamble hereto, this Ordinance is
hereby declared to be an emergency measure which shall take immediate effect in
accordance with Section 14 of the City Charter upon its passage, and its due
authentication by the President, and the Clerk of the City Commission of the City of
Sandusky, Ohio.

RICHARD R. BRADY
PRESIDENT OF THE CITY COMMISSION

ATTEST:

CATHLEEN A. MYERS
CLERK OF THE CITY COMMISSION

Passed: December 21, 2021
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ARTICLE 1
PURPOSE

This Agreement is hereby entered into by and between the City of Sandusky, Ohio, hereinafter
referred to as the "Employer" and the Fraternal Order of Police, Ohio Labor Council, Inc., hereinafter
referred to as the "F.O.P."

In an effort to continue harmonious and cooperative relationships with its employees and to
insure the orderly and uninterrupted efficient operations of government, the Employer now desires to
enter into an agreement reached through collective bargaining which will have for its purposes, among
others, the following:

1.1 To recognize the legitimate interests of employees and the Employer to participate
through collective bargaining in the determination of the terms and conditions of employment. This
Agreement pertains to all employees within the bargaining unit defined herein.

1.2 To promote fair and reasonable working conditions.

1.3 To promote individual efficiency and service to the citizens of Sandusky, Ohio and to
attract and retain qualified employees by providing those benefits compatible with financial resources of
the Employer.

1.4 To avoid interruption or interference with the efficient operation of the Employer's
business.

1.5 To provide a basis for peaceful and equitable adjustment of matters of mutual interest by
means of amicable discussion.

EXH ] A"

2.1 The Employer hereby recognizes the F.O.P. as the sole and exclusive representative for
those employees of the Police Department within the bargaining units as set forth below which shall be
deemed to include those individuals employed full time in and holding job classifications, or performing
the activities of job descriptions equivalent to those job classifications.

Bargaining Unit A Bargaining Unit B

Sergeants and above and Patrol Officers and

excluding the Chief of excluding the Chief of Police,
Police, Assistant Chief, Assistant Chief, Sergeants and
Patrol Officers, all other above, and all other
employees. employees.

2.2 All positions and classifications not established herein as being including in a specific
bargaining unit shall be excluded from a specific bargaining unit.

2.3 Itis understood that this Agreement is a multiple unit agreement entered into voluntarily
by parties pursuant to Chapter 4117 of the Ohio Revised Code and unless delineated specifically by clause,
all provisions of this Agreement apply equally to all units.

ARTICLE 3
F.O.P. SECURITY

3.1 The Employer and the F.O.P. agree that membership in the F.O.P. is available to all
employees occupying classifications as has been determined by this Agreement to be appropriately within
a bargaining unit. The Employer and the F.O.P. agree that new employees shall become members of the
bargaining unit upon their first day of employment with the City of Sandusky for all purposes except for
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the grievance, arbitration, or appeal of a termination during their probationary period as set forth in
Section 35.3 herein of this contract. However, nothing in this Agreement shall require any employee to
become a member of the F.O.P.

3.2 The Employer agrees to deduct regular F.O.P. membership dues once each month from
the pay of any employee eligible for membership in the bargaining unit upon receiving written
authorization signed individually and voluntarily by the employee. The signed Payroll Deduction Form
(See Appendix A) must be presented to the Employer by the employee. Upon the receipt of the proper
authorization, the Employer will request the Finance Director to deduct dues from the payroll check for
the next pay period following the pay period in which the authorization was received by the Employer,
and in which F.O.P. dues are deducted.

3.3 It is specifically agreed that the Employer assumes no obligation, financial or otherwise,
arising out of the provisions of the Article regarding the deduction of dues, and the F.O.P. hereby agrees
that it will indemnify and hold the Employer harmless from any claims, actions or proceedings by an
employee arising from deductions made by the Employer pursuant to the Article. Once the funds are
remitted to the F.O.P., their disposition thereafter shall be the sole and exclusive obligation and
responsibility of the F.O.P.

3.4 The Employer shall be relieved from making such individual "check-off" deductions upon
(a) terminations of the employment, or (b) transfer to a job other than one covered by the bargaining
unit, or (c) layoff from work, or (d) an agreed unpaid leave of absence, or (e) revocations of the "check-off"
authorization in accordance with its terms or with applicable law.

3.5 The Employer shall not be obligated to make deductions from any employee who, during
any dues month involved, shall have failed to receive sufficient wages to equal the dues deductions.

3.6 It i edjthat’néitherfthdl e F.O”'sh hav(!'tclaim against the
Employer for errorg.j ep essiHe o laim of‘efro ade™to the Employer in
writing within sixty(60) day r the da ;I‘c i imed to have o . Ifitis found an error
was made, it will b at thelnext paylpe .P. dues deductionwill normally be made,
by deducting the proper amount, if the deductions does not exceed a total of two (2) months regular dues,

from the pay of any F.O.P. member. The Employer will not deduct more than one (1) month's regular
dues for more than one (1) consecutive month.

3.7 The rate at which dues are to be deducted shall be certified to the payroll clerk by the
F.O.P. within thirty (30) days of signing this Agreement and during January for each year. One (1) month
advance notice must be given to the payroll clerk prior to making any changes in an individual's dues
deduction.

3.8 The Employer agrees to supply the F.O.P. with a list of those employees whom dues
deductions have been made.

3.9 All dues deductions, at the Employer's option, upon written notice by certified mail to the
F.O.P., may be cancelled upon the termination date of this Agreement. All dues deductions for any month
in which F.O.P. members engage is a strike as defined in Section 4117.01, Par. (H), Ohio Revised Code,
may be cancelled at the Employer's option upon notice to the F.O.P.

3.10 The F.O.P. agrees to indemnify and hold the City of Sandusky, its agents and
representative harmless against any and all claims, demands, suits, and other forms of liability including,
but not limited to, such items as wages, damages, awards, fines, court costs and attorney fees, which may
arise by reason of or result from the operation of this Section of this Agreement.

3.11 Anydues, fees, or assessments collected by the Employer as a part of this Agreement shall
be transmitted once each month to the F.O.P. Ohio Labor Council, Inc. at 222 E. Town Street, Columbus,
Ohio 43215-4611.
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ARTICLE 4
MANAGEMENT RIGHTS

4.1 The F.O.P. shall recognize the right and authority of the Employer to administer the
business of the City and in addition to other functions and responsibilities which are required by law, the
F.O.P. shall recognize that the Employer has and will retain the right and responsibility to direct the
operations of the City, to promulgate rules and regulations and to otherwise exercise the prerogatives of
management, and more particularly, including but not limited to, the following:

A To manage and direct its employees, including the right to select, hire, promote,
transfer, assign, evaluate, layoff, recall, reprimand, suspend, discharge, or discipline for just cause, and to
maintain order among employees;

B. To manage and determine the locations, type and number of physical facilities,
equipment, programs, and the work to be performed,;

C. To determine the City's goals, objectives, programs and services, and to utilize
personnel in a manner designed to effectively meet these purposes;

D. To determine the size and composition of the work force and the City's
organizational structure, including the right to relieve employees from duty due to lack of work or lack of
funds;

E. To determine the hours of work, work schedule, and to establish the necessary
work rules for all employees;

To determine when a JOb vacancy exists, the duties to be included in all job

classifications, the E Xa ty a 1 2 c1 mta"j ' '
*he! it

> and other nt information;
To determine and implement necessary actions in emergency situations within
the employee's JOb classification.

4.2 The F.O.P. recognizes and accepts that all rights and responsibilities of the Employer not
specifically modified by this Agreement or ensuing agreement shall remain the function of the Employer.

ARTICLE 5
NO STRIKE/NO LOCKOUT

5.1 Inasmuch as this Agreement provides machinery for the orderly resolution of grievances,
the Employer and the F.O.P. recognize their mutual responsibility to provide for uninterrupted services to
the citizens of the City of Sandusky. THEREFORE:

A. The F.O.P. agrees that neither it, its officers, agents, representatives, nor
members will authorize, instigate, cause, aid, condone or participate in any strike, work stoppage or any
other concerted action, interruption of operation or services of the Employer by its members or other
employees of the Employer. When the Employer notifies the F.O.P. that any of its members are engaged
in any strike as outlined above, the F.O.P. shall immediately, conspicuously post notice over the signature
of an authorized representative of the F.O.P. to the effect that a violation is in progress and such notice
shall instruct all employees to immediately return to work. Any employee failing to return to work after
notification by the F.O.P. as provided herein, or who participates or promotes such strike activities as
previously outlined, may be discharged and only the question of whether or not he/she did in fact
participate on or promote such action shall be subject to appeal.

B. The Employer agrees that neither it, its officers, agents or representatives,
individually or collectively, will authorize, instigate, cause, aid or condone any lockout of members of the
F.O.P. unless those members shall have violated Section A of this Agreement.
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ARTICLE 6
F.O.P. REPRESENTATION

6.1 The F.0.P. Union Representative or his/her designee shall collectively be allowed a
maximum of twelve (12) days per year, i.e. ninety-six (96) hours (total 96 hours for both bargaining units),
of time off with pay to perform F.O.P. business as defined hereunder:

A Representation of a bargaining unit member at any step of the grievance
procedure.

B. Accompany a bargaining unit member at a pre-disciplinary conference, upon
request of the employee.

C. In a manner consistent with the needs of the Employer, no more than six (6)
employees shall be permitted to serve as members of the Union's contract negotiating team and shall not
lose time or pay for negotiation sessions that fall within the regular hours of work. The F.O.P. will submit
the names of their negotiating committee sixty (60) days prior to opening negotiations. Attendance at
meetings between the F.0.P. and the Employer where their attendance is required, including thirty (30)
minutes prior to scheduled collective bargaining meetings and collective bargaining meeting which cannot
reasonably be scheduled on off duty hours.

D. Attendance at F.O.P. or F.O.P. Ohio Labor Council conferences or labor relations
seminars but not to exceed sixteen (16) of the aforementioned F.O.P. business hours.

6.2 The F.O.P. Union Representative or his/her designee shall perform such F.O.P. business
with proper regard for the operational needs of the Employer. The F.O.P. Union Representative or
designee shall com i i O.P. business. The
aforementioned fo [!e isor on duty. The
duty supervisor shall deny th .O.Piti ' ould reduce manpower
i shall cancel the use of
such time and recall the person(s) to duty should the ongoing work situation demand. Under no
circumstances shall the Employer incur additional costs due to the use of time granted in this Article.

6.3 Time spent on F.O.P. business shall be compensated at the applicable straight time rate
of pay and there shall be no overtime compensation for time spent on F.O.P. business which extends
beyond the employee's regularly scheduled work day, or work week.

ARTICLE 7
NON-DISCRIMINATION

7.1 The Employer and the F.O.P. agree not to discriminate against any employee(s) on the
basis of race, color, creed, religion, national origin, age, sex, sexual orientation, gender identity or
expression, and involvement or non-involvement in the F.O.P.

ARTICLE 8
GRIEVANCE/DISCIPLINE PROCEDURE

8.1 Every employee shall have the right to present a grievance in accordance with the
procedures provided herein, free from interference, coercion, restraint, discrimination or reprisal and
shall have the right to representation of the Ohio Labor Council at all stages of the grievance procedure.
It is the intent and purpose of the parties to this Agreement that all grievances shall be settled, if possible,
at the lowest step of this procedure.

8.2 The term "grievance" shall mean an allegation by a bargaining unit employee that there
has been a breach, misinterpretation, or improper application of this Agreement. It is not intended that



202249-2024% Agreement Between City of Sandusky and Fraternal Order of Police, Ohio Labor Council Inc.

the grievance procedure be used to effect changes in the Articles of this Agreement nor those matters
which are controlled by City Charter, or by the provisions of the United States or Ohio Constitutions.

8.3 Where a matter is of nature that qualifies for appeal under the Ohio Civil Rights
commission, or the Equal Employment Opportunity Commission, the affected employee shall appeal
through that body in accordance with the rules for that body.

8.4 All grievances must be processed at the proper step in the progression in order to be
considered at the subsequent step.

A grievance may be brought by any member of the bargaining unit. Where a group of
bargaining unit members desire to file a grievance involving a situation affecting each member in the same
manner, one (1) member shall file a class action grievance on behalf of all affected members. Such a
grievance shall identify the names of all affected members of the class action.

The F.0.P. may withdraw a grievance at any point by submitting in writing a statement to
that effect, or by permitting the time requirements of any step to lapse without further appeal.

Any grievance not answered by management within the stipulated time limits may be
advanced by the employee to the next step in the grievance procedure. All time limits on grievances may
be waived upon mutual consent of the parties. For the purpose of counting time under this procedure,
"working days" as used in the procedure will not include Saturdays, Sundays, holidays, scheduled days off
or paid leaves.

All written grievances must contain the following information to be considered:

(1) Aggrieved employee's name and signature

(2) i ployeels classificat

) v N e 9 " "
(4) s filed jti

(5) isor wit ievance was diselssed

(6) Date and time grievance occurred

(7) Where grievance occurred

(8) Description of incident giving rise to the grievance

(9) Articles and Sections of Agreement violated

(10) Resolutions requested

8.5 The following steps shall be followed in the processing of a grievance, in order for an
alleged grievance to receive consideration.

STEP ONE - Informal Step: A grievance must be processed at the time of an alleged incident,
through an oral discussion between the aggrieved employee and his/her immediate supervisor as a
preliminary step prior to pursuing the formal steps of the grievance procedure. There shall be no F.O.P.
representative at this informal step. The immediate supervisor shall provide a verbal answer to the
grievant within three (3) working days.

STEP TWO - Immediate Supervisor: If the employee and the immediate supervisor are unable to
resolve the alleged grievance in the Informal Step, the employee may process the grievance to Step Two
(2) of this procedure. The grievant will present the alleged grievance, in writing, within three (3) working
days following the Immediate Supervisor's oral response, using the form jointly developed by the parties
(see Appendix C). It shall be the responsibility of the Immediate Supervisor to investigate and provide
written answers to the grievant within three (3) working days following the day on which the immediate
supervisor was presented the written grievance.

STEP THREE - Chief of Police: If the employee and the Immediate Supervisor are unable to resolve
the grievance at Step Two (2), the employee may process the grievance to Step Three (3) of the grievance
procedure. The grievant must present the alleged grievance to the Chief of Police within five (5) three{3}
working days following the reply at Step Two (2). It shall be the responsibility of the Chief to investigate
and provide written answers to the grievant within five (5) three{3}-working days following the day on
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which the Chief was presented the grievance. Grievances involving suspensions of less than three (3)
days shall be filed directly at Step 3 within fifteen (15) days of the discipline.

STEP FOUR - City Manager or Designee: The employee may process the grievance with the City
Manager or his/her designee within five (5) three{3}working days after receiving the Step Three (3) reply.
The City Manager or his/her designee shall investigate and attempt to adjust the matter and shall respond
to the grievant with a written answer within ten (10) seven+{Zworking days, following the meeting.
Grievances involving termination or suspensions of more than three (3), loss of pay or reduction in rank
days shall be filed directly at Step 4 within fifteen (15) days of the discipline.

STEP FIVE - Arbitration: If the grievance is not satisfactorily resolved at Step Four (4), it may be
submitted to Arbitration upon request of the F.O.P. in accordance with this Section of this Article.

The F.O.P., based on the facts presented, has the right to decide whether to arbitrate a
grievance. The right of the F.O.P. to request arbitration over an unadjusted grievance is limited to a period
of ten (10) working days from the date final action was taken on such grievance under Step Four (4) in the
grievance procedure and any grievance not submitted within such time period shall be deemed settled
on the basis of the last answer given by the Employer.

A If the grievance remains unresolved the Labor Council may, within ten (10)
working days appeal to arbitration by serving notice of the intent to arbitrate with the Employer. Within
ten (10) workings days of the receipt of notice to arbitrate the grievance the City and the F.O.P. shall by
joint letter solicit a list of seven (7) arbitrators from the Federal Mediation and Conciliation Service (FMCS).
Upon receipt of the list of arbitrators the F.O.P. and the Employer shall each strike three (3) names. The
first strike shall be made by the party requesting arbitration. The arbitration hearing shall be scheduled
as soon as possible based on the availability of the arbitrator and the wishes of the parties. All procedures
relative to the hearing shall be in accordance with the rules and regulations of the FMCS. Each party may

reject the list of ar sencefdufing egichjgrigy to afbitratien. ' '

B. The itrator shall pot the authority to ad msubtract from, change or
alter the provision isdAgre t. Thelqu oftarbitkating a grieMance Way be raised by either
party before the arbitration hearing. The Arbitrator will have the authority to decide whether the dispute

is eligible for arbitration. The Arbitrator shall reduce his/her decision to writing and state the reason(s)
for the decision. All decisions of the Arbitrator are final and binding.

C. All fees for witnesses shall be borne by the side which called the witness. Fees of
a court reporter shall be borne by the party(s) which request the reporter. All other costs shall be borne
equally.

8.6 When an employee covered by this Agreement represents himself as a grievant, no
settlement shall be in conflict with any provisions of this Agreement and a F.O.P. Steward shall accompany
him in Step Two (2) through Step Four (4) of this procedure.

8.7 The F.0.P. shall have the responsibility for duplication, distribution, and their own
accounting of the grievance forms.

8.8 The Parties agree that the terms and conditions of this Agreement are binding both by
the Employer and the F.O.P.

8.9 The employer may take disciplinary action against any employee in the bargaining unit
only for just cause. The City agrees to follow a system of progressive discipline as follows:

Formal Counseling
Written Reprimand
Suspension

Demotion or Removal

COowx
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However, more severe discipline (or a combination of disciplinary actions) may be
imposed at any point if the infraction or violation merits the more severe action.

8.10 Notwithstanding the provisions in Article 8.3 of this Agreement, arbitration shall be the
sole remedy to resolve any and all disciplinary actions.

ARTICLE 9
PERSONNEL FILE

9.1 Any bargaining unit member shall have the right to inspect their personnel file, except
material which may not be disclosed in accordance with Chapter 149.43 (Ohio Public Records Act) of the
Ohio Revised Code, upon request during normal business hours, Monday through Friday (except holidays).
The member has the right to provide written authorization, pursuant to Chapter 1347 of the Ohio Revised
Code (Ohio’s Privacy Act), for their bargaining agent representative to act for the member in requesting
such access to the personnel file and in reviewing said file. The City shall request the name of anyone
requesting access to a member's file and shall notify the member of the request and shall document each
request for review.

9.2 There shall be only one (1) official personnel file for each employee which shall be
maintained by the Chief of Police. Additional personnel files may be established and maintained provided
that no material relating to conduct, discipline or job performance shall be maintained in any file that is
not also maintained in the official file. A copy of all documents relating to conduct, discipline or job
performance shall be given to the employee at the time of its placement.

9.3 If a bargaining unit member has reason to believe that there are inaccuracies in
documents contained in their personnel file, the member may write a memorandum to the Chief of Police
explaining the inaccuracy. If the Chief of Police or his/her designee concurs with the member's

contentions, the C liceporhis/her @e re et do'Jrent or attach the
do int nd note thereon the f's“or his/her designee's
f the m a Ifithe Chief or his/ ignee does not concur,

orand dacument.

member's memora
concurrence with
he/she will attach

9.4 Any member, or a representative granted permission in writing by the member, may
obtain a copy of material contained in his/her personnel file except the material excluded in Section 9.1
of this Agreement, without cost.

9.5 Records of written reprimands and records of suspension shall cease to have force and
effect or be considered in future discipline matters two (2) years after their effective date, providing there
are no intervening disciplinary actions taken during that time period. In order for a discipline to be
removed from personnel file (after two (2) years) an employee must request in writing for the record to
be purged. Thereafter, the request will be reviewed pursuant to the City’s record retention policy and
Ohio State law. Any document removed from the personnel file shall be placed in a separate file.

9.6 The Chief of Police or his/her designee may retain private written notes to document an
oral reprimand, but such notes shall not be placed in a member's personnel file or other official records
of the City. Said records shall be maintained in a limited access file utilized only for administrative
purposes such as response and defense to actions filed in any court or administrative agency by the
employee or by a third party, but in any case shall not be utilized in relation to any decision regarding
discipline, promotions or assignments.

9.7 In any case in which a written reprimand, suspension or dismissal is disaffirmed or
otherwise rendered invalid, all documents relating thereto cannot be used against the bargaining unit
employee in the future.
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ARTICLE 10
INTERNAL INVESTIGATIONS/INQUIRY

10.1  The parties recognize that the Employer has the right to expect a professional standard
of conduct to be adhered to by all Police Personnel regardless of their rank or assignment. Since internal
investigations/inquiries may be undertaken to inquire into the complaints of misconduct by bargaining
unit employees, the Employer reserves the right to conduct such investigations to uncover the facts in
each case while protecting the rights and dignity of accused personnel. In the course of any internal
investigation, all investigative methods employed will be consistent with Law.

10.2  Bargaining unit employees shall be informed of the basic facts of an incident prior to any
questioning and whether the investigation/inquiry is focused on the member for potential charges.

10.3  During an interview where disciplinary actions may be taken, the employee has the right
to consult with the appropriate F.O.P. representative and/or an attorney before answering any questions.

10.4  Any interrogations, questioning, or interviewing of an employee will be conducted at
hours reasonably related to his/her shift, preferably during his/her work hours. Interrogation sessions
shall be for reasonable periods of time, and time shall be allowed during such questioning for rest periods
and attendance to other physical necessities.

10.5 All interrogations and/or interviews of members conducted in conjunction with an
investigation shall be tape-recorded by the City at the request of either party. The member may also tape
record the meeting at the member's expense. If the employee's statement is reduced to writing, the
employee shall be given a copy of said statement.

10.6  In those incidents where abuse or misconduct is alleged, the person who is the victim of

such conduct must signe rn statefhe helffa ore 'r' actien ca’ 'e taken.
10.7 Nofemploy allbe discipli
anonymous compl i e, ity mayico

I based on an ous complaint. If an
necessary. Should an investigation occur, it shall be conducted in accordance with this Article.

st’anfinitiallinquiry to determine if an investigation is

10.8 Any employee, who is charged with violating any Departmental Rules and Regulations,
will be provided access to transcripts, records, lists, written statements and tapes pertinent to his/her
case, for the purpose of defense. At least seventy-two (72) hours prior to a disciplinary conference, the
employee and Union shall be provided with a written summary of the charges which includes the
Departmental rules and regulations violated and a summary of the supporting information contained in
any transcripts, records, written statements, video tapes, test results, and notice of the employee’s right
to union representation.

10.9 The employee shall be informed of the nature of the investigation prior to any
questioning. At any time an investigation/inquiry concerning an employee wherein disciplinary action of
record, suspension, reduction or removal will result, the employee will be notified when he/she is first
guestioned, that such a result is possible.

10.10 The City shall not use a polygraph machine or any other mechanical or electrical means
to investigate the truth of a statement made by the employee. No employee shall be required to submit
to such tests and no disciplinary actions shall be taken against an employee who refuses to permit such
tests.

10.11 Chemical or blood tests may be administered to any employee to determine their fitness
for duty, when there is probable cause to believe the employee may be unfit for duty.

10.12 The City shall not in the course of an investigation obtain evidence through the use of
threats, coercion, promises, or administrative pressures.
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10.13 Should any internal investigation reveal reasonable belief that an employee participated
in an event or was involved in a condition of sufficient consequence to the City, other employees, the
employee being investigated, or to the public, the City shall immediately put the employee on
administrative leave with pay until such investigation is complete. The employee will not lose any pay,
fringe benefits or seniority as a result of administrative leave.

10.14 Any employee who has been under investigation shall be informed of the outcome of the
case at the conclusion of the investigation, by the Chief or his/her designee. All investigations shall be
completed within a reasonable amount of time, or no actions may be taken against the employee. All
inquiries shall be completed within 10 calendar days, with an extension of an additional 10 calendar days
or no action taken against the employee.

10.15 Whenever the Chief of Police or his designee determines that an employee may have
committed an offense which could result, if proven, in the issuing of a suspension, reduction or
termination, a pre-disciplinary conference will be scheduled to give the employee an opportunity to offer
an explanation of the alleged conduct. The employee must choose to: (1) appear at the conference to
present an oral or written statement in his defense; (2) appear at the conference and have his
representative present an oral or written statement in defense of the employee; or (3) elect in writing to
waive the opportunity to have a pre-disciplinary conference. Prior to being questioned, the employee
shall be given an opportunity to view any available video or audio concerning the incident that are
available at the time of questioning.

ARTICLE 11
FALSE ARREST INSURANCE AND OFF-DUTY WORK

11.1  The City will furnish and fully pay for errors and omissions (aka: False Arrest or Liability)

insurance, with an it of ligbility offat lea e HEN ous!jr!i Dallars (8500,000) for any one
employee and at le e n S10( )f r anylone incfdént policy will be the same,
or similar as possible, to t urtently fpravig
expiration of the p cy prox I

a e coverag ot be obtained at the

es
cost, then furthér coveékage will be negotiated.
11.2  Said insurance will cover any member of the bargaining unit acting in the capacity of a
police officer and/or under color of authority as a police officer while on duty, and while off duty providing
said activity was approved in writing and/or scheduled by the Chief of Police or his/her designee or was a
good Samaritan act.

All off-duty extra work (police work done off duty for third parties aka: moonlighting) shall
be scheduled and approved by the Department. No other off-duty extra work shall be permitted.

The minimum off duty extra work rate of pay for all officers shall be Dollars ($35.00)
{$25-00}-per hour or whatever rate set by mutual agreement. The City shall bill for such work and pay
officers via additions to their regular payroll checks. Exceptions to the above will be:

A. Police work performed for non-profit, charitable, or at officer's request will be
done on a voluntary gratis basis. Such work must still be approved by the Department.

B. Off-duty extra work performed for third-party employers, not using department
uniforms or equipment, that enroll officers as employees and are of sufficient size as to provide full
coverage (liability, workers' compensation) to officers while on their payroll. The outside employer will
pay officers directly by their own payroll system and cover officers by their insurance (example: Cedar
Point Police). Such arrangements shall be approved by the Department in advance of the actual work
being performed.

ADMINISTRATIVE FEE CHARGED BY THE CITY
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In order for an officer to receive thirty-fivetwe dollars ($352.00) per hour for off-duty work that
is paid as part of the City payroll, it will be necessary, under current circumstances, for the City to charge
$43.5839.85. The additional $8.587-85 is made up of the following current costs:

Pension 19.50%
Workers' Compensation 3.50%
Medicare 1.45%
Total % cost per hundred 24.45%

If the costs associated with pensions, Workers' Compensation, or Medicare should increase, it will
be necessary for the City to increase the administrative fee to cover the additional cost.

ARTICLE 12
UNIFORM ALLOWANCE

12.1 The City will furnish and maintain all necessary safety equipment, and replace
when worn out. Safety equipment shall include, but is not limited to, pistol or handgun, duty
belt, duty gun holster, cuff case, case for extra rounds or magazines, flashlights, baton, and
handcuffs, as such items have been approved by the Chief of Police. Any item required by the
City shall be furnished at no cost to the employee.

12.2  The City will have on account each year, for each employee Seven Hundred Fifty
Dollars ($750.00) for uniform purchases, equipment and maintenance.

This account can be used for each employee to purchase up to four (4) winter shirts, four (4)
summer shirts, four (4) pairs of Pants, one (1) winter protector coat, one (1) command jacket,
four (4) turtleneck or mock turtleneck, one (1) uniform hat, one (1) tie, one (1) raincoat, one (1)

rain cap cover, t sag, of gollar bras =buttons" 1) paigof winte tots, one (1) pair
of summer shoes 1) li duty !1'0 r

one (1) winter sweater (o aljlonel(1)

other equipment byithe Chief

optional), one cafrier vest (optional),

uty gloves, one (1) f sun glasses and any
Each employee will be permitted to use their uniform allowance to purchase one (1) duty knife
and one (1) handgun/patrol rifle with their uniform allowance during their employment with the
City of Sandusky. This will not be permitted until the officer has a minimum of five (5) years
fulltime, with the department. The equipment will belong to the employee. The
knife/handgun/patrol rifle must be approved by the department before purchase.

Each employee will be permitted to use their uniform allowance to make a onetime purchase of
an ASP, and two pairs of handcuffs during their employment with the City of Sandusky. The items
must be approved by the Chief of Police.

The bargaining unit members that are not part of the patrol division, will be required to keep one
patrol uniform on hand at all times. They will be permitted the same amount of uniform
allowance ($750), but will purchase their uniform of the day and then ask for reimbursement up
to that amount of $750.00 and/or purchase through the city.

12.3  Uniforms and/or equipment damaged in the line of duty will be replaced by the
City. Glasses and dentures clearly damaged in the line of duty, where there is no negligence on
the part of the employee, will be repaired or replaced by the City. It is understood that these
decisions will be made by management, but that such will not be unreasonably withheld.

12.4 The City shall provide each employee with all required uniform patches and
badges as determined by management.

12.5 The City will provide a probationary employee with the following items: three (3)
winter shirts, three (3) summer shirts, three (3) pairs of pants, one (1) winter protector coat, one

10
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(1) command jacket, one (1) cap, one (1) tie, one (1) raincoat, one (1) rain cap cover, and one (1)
set of brass. The probationary employee will not be entitled to the use of the Quartermaster
system during their first year of employment. The Class “A” uniform will be purchased upon
initial hire.

12.6 The City will provide/replace a bullet resistant vest to all full-time officers. Any officer
who is provided with a vest shall be required to utilize the vest as directed by the Chief of Police.

12.7 All employees shall be given an opportunity to purchase their service weapon upon
their retirement by age and service or disability; provided however, if the employee or the City
has received notice that the employee is under investigation for possible disciplinary action,
possible criminal misconduct or where an administrative or criminal investigation is actively
underway, the employee shall not be given the opportunity to purchase their service weapon.
The sale shall be conducted by a Federal Firearms Retailer chosen by the Employer who will
determine the fair market value of the firearm.

ARTICLE 13
LONGEVITY

13.1  Additional compensation for longevity shall be paid in accordance with the following
schedule after completion of three (3) full years of continuous service to the City:

$25.00 per year for each year of continuous service from 1 - 5 years.
$35.00 per year for each year of continuous service from 6 - 11 years.
$50.00 per year for each year of continuous service from 12 - 17 years.
$65.00 per year for each year of continuous service for 18 or more years.

13.2  Thi pansatiénshall jbe p em’%ee' reg‘z' bi-weekly payroll
effective-inon the f iIOct er eac a
ER14

EDUCATIONAL PREMIUM

14.1  The following schedule shall be followed and shall be paid in each successive contract
year: Each bargaining unit employee shall be entitled to additional compensation of two percent (2%) of
the base pay for one (1) completed year and four percent (4%) of base pay for two (2) completed years of
accredited college courses in law enforcement, police administration, police science, criminal justice or a
related field of study approved by the Chief of Police and the City Manager. Forty-five (45) quarter hours
of "C" average or above shall constitute a completed year, and such job related education may have been
completed by such employee before employment by the City. Applications for such additional
compensation shall be made to the City Manager, who shall determine whether or not the applicant
qualified for such additional compensation and a manner in which it shall be paid.

14.2  All credit hours shall be at an accredited college or university and must be in the approved
curriculum of study. For a course to count toward incentive pay, the student must earn at least a "C"
grade. Police employees may take no more than six (6) credit hours or two (2) courses per quarter,
whichever is higher. Approval of the Chief of Police and the City Manager is required for course loads
above this limit.

14.3  Incentive pay shall be continued as an addition to the employee's base pay during the
course of his/her employment with the Police Department of the City.

14.4  Incentive payments shall be paid in a separate check and not be included in the regular
paycheck. The incentive shall be paid in a lump sum in the first pay period of November each year.

14.5 Should there be any question on the acceptability of a course, or the credit hour

equivalent for courses taken on a semester basis as opposed to quarter basis, or similar matters, the
Registrar of the accredited college or university at which the employee is enrolled in the course of study

11
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shall be consulted. If, upon review by the Chief of Police and the City Manager, the course of study is
found to be equivalent, such course(s) shall be eligible for incentive pay.

14.6 Mileage shall be paid in accordance with City ordinance covering such travel pay and the
terms therein. Asincere effort should be made by all employees to utilize available City cars and car pools.

14.7 In the event that an employee leaves employment with the City, for any reason other
than full retirement, within 3 years of the date of the City’s payment for initial training and certification
as a police officer, the employee shall be required to reimburse the City for such cost upon the following
schedule: If the employee leaves within one (1) year of the date on which the expenditure is paid the
employee shall reimburse the City for 100% of the costs incurred; within two (2) years 75%; within three
(3) years 50%. This reimbursement schedule shall also apply to costs incurred for training, that is
requested by a certified officer, or that involves training or education lasting more than two (2) days in
duration. Reimbursable costs shall include tuition, books, educational materials and related lodging and
per diem expenses.

ARTICLE 15
HOLIDAYS

15.1  Each employee shall be entitled to one hundred one hundred twelve (112) hours of
holiday time as follows:

Hours
New Year's
Martin Luther King Day
President's Day
Memorial Day

In eRee

La y

General Ele Day*
Ve Y

Thanksgiving Day

Day after Thanksgiving
Christmas Day

New Year's Eve

Good Friday
Christmas Eve

Floating Holiday

"A"

00 N S S 0000 0o GANCONCANGO 00 00 00 00

*General Election Day is defined as the election held on the first Tuesday after the first Monday in each
November (See, ORC 3501.01 (A)).

15.2  These hours shall be taken at a time, which is mutually convenient to both the City and
the employee. If an employee is unable to take such hours at a convenient time after a sincere effort,
he/she may take the equivalent in pay at his/her regular hourly rate. This pay out shall be paid on the
first pay date in February. Up to sixteen (16) hours for this time may be carried over to the next year.

15.3 Each employee who works the actual holiday, shall be further compensated with
additional pay at their regular rate of pay equal to 1/2 the number of regular hours worked on the
following seven (7) holidays:

Memorial Day Day after Thanksgiving Day
Independence Christmas Day
Labor Day New Years’ Day

Thanksgiving Day

12
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Each employee who is required to work on Christmas Eve shall be further compensated
with four (4) hours of additional pay at their regular rate for a twelve (12) hour shift and two (2) hours of
additional pay at their regular rate for an eight (8) hour shift.

ARTICLE 16
VACATION

16.1 Each employee shall be entitled to annual leave with full pay in accordance with the
following schedule:

Employees who have completed one (1) through five (5) years of total service shall have
80 hours of vacation.

Employees who have completed six (6) through eleven (11) years of total service shall
have 120 hours of vacation.

Employees who have completed twelve (12) through seventeen (17) years of total service
shall have 160 hours of vacation.

Employees who have completed eighteen (18) or more years of total service shall have
200 hours of vacation.

Employees with twenty-five (25) years or more of total service credit as a law
enforcement officer with the State of Ohio or any of its political subdivisions and who are at least forty-
eight (48) years of age shall receive an additional forty (40) hours of vacation leave.

Years of total service credit shall be defined as service with the City of Sandusky for

persons hired on o aRuaryl, #990.Fofip hi o Jaury 99(!!3ars of total service
credit shall include vic ht e dfor any Ohio politic division.

16.2 Th yee ibleforitw red (200) hours shall' haveithe option to take forty
(40) hours of leave in time off or in pay at his/her regular hourly rate.

16.3  With exception of those situations deemed to be of an emergency nature by the Chief of
Police, an employee's vacation will start on the day following his/her regularly scheduled last day off,
his/her Sunday.

16.4  This leave of absence shall not be cumulative beyond one (1) year's leave unless approved
by the City Manager. When approved by the City Manager, the employee may take the equivalent of
his/her leave in pay.

16.5 Vacation shall be taken in increments of ere{d}a quarter of an hour (.25) or more-heuss.

16.6  Seniority, within the rank, shall serve as the vacation scheduling system in accordance
with the following:

Employees shall have the right to request leave on November 1 to November 30 for
leave occurring in the following year. The Employer shall notify the employees regarding the
approval/disapproval of leave on or about December 15 on which they prefer to use their accumulated
vacation. Such requests shall be honored on the basis of seniority within the rank, subject to the
following limitations and expectations:

A. Vacation requests submitted after November 30 shall be honored solely on the
basis of order of application and no seniority rights to preferred date shall exist.

B. The Employer shall approve or deny said requests within seven (7) business days,
defined as Monday through Friday excluding Holidays. If a request remains
unanswered after seven (7) business days, it shall be deemed to have been

13
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approved and shall not be cancelled by the Employer except for a declared
emergency.:

16.7 The Employer shall notify employees regarding the approval/disapproval of vacation
requests under Section 16.6 on or about December 15. Vacation leave approved in accordance with
the procedure identified in Section 16.6 will not be cancelled unless an emergency condition exists.
Normally an employee shall remain on vacation for twenty-four (24) hours from the start of their
normally scheduled shift and not be eligible for emergency overtime (less than 24 hours notice). Once
notification is given, the employer will post a vacation schedule and any employee wishing to cancel a
scheduled vacation must receive approval from the Chief of Police and provide the Employer a
minimum of forty-five (45) days advance notification, except that leave of less than one week shall
require ten (10) days advance notice, unless unusual circumstances arise.

16.8 Once the regularly scheduled vacation has been approved by the Employer (or
Employer’s designee), cancellation of vacation days off by same shall be based only on unforeseen
emergency needs.

ARTICLE 17
SICK LEAVE

17.1 Each bargaining unit employee shall be entitled to sick leave earned at the rate
hereinafter set forth. Each employee may use sick leave, upon approval of the Police Chief, for absence
due to illness, injury, exposure, to contagious disease, which could be communicated to other employees,
attendance at medical, dental, or optical appointments, and to illness or death of the employee’s father,
mother, spouse, child, stepchild, grandchild, stepfather, stepmother, or foster child, grandparent,
sister, brother, father-in-law, and mother-in-law.i s § i j

17.2 Un ickileav€ shall bélc e uplt it :r!ain rst’arth. After two (2)
consecutive days ick leave; e s shall_be’required|to furnish s ctory proof including a
ec

physician's certificate to th hat [@abséen [téd from one of t es enumerated in this
section.

17.3  Sick leave shall be earned at the rate of five (5) hours per pay period. Sick leave shall be
debited by the hours used. There shall be no limit on the amount of sick leave an employee may
accumulate.

17.4 At the time of retirement from active service with the City, an employee with ten (10) or
more years of service with the City or with the State or any of its political subdivisions, is to be paid in cash
for the value of his/her accrued but unused sick leave in accordance with the following schedule:

e Employees with less than 1000 hours of accrued but unused sick leave will receive 25% of
the accumulated hours upon retirement.

e Employees with 1000 hours of accrued but unused sick leave but less than 1500 hours will
receive 30% of the total accumulated hours upon retirement.

e Employees with 1500 hours of accrued but unused sick leave but less than 2200 hours will
receive 35% of the total accumulated hours upon retirement.

e Employees with 2200 hours of accrued but unused sick leave will receive 45% of the total
accumulated hours upon retirement.

For Employees hired on or after January 1%, 2019, at the time of retirement from
active service with the City, an employee with ten (10) or more years of service

14
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with the City or with the State or any of its political subdivisions, is to be paid in
cash for the value of his/her accrued but unused sick leave in accordance with the
following tiered schedule:

0 Foran Employee’s first 1000 hours of accrued but unused sick leave the Employee
will receive 25% of these hours upon retirement.

O For an Employee’s hours of 1001 to 1500 of accrued but unused sick leave the
Employee will receive 30% of these hours upon retirement.

0 For an Employee’s hours of 1501 hours to 2200 of accrued but unused sick leave
the Employee will receive 35% of these hours upon retirement.

0 For an Employee’s hours of 2201 or more of accrued but unused sick leave the
Employee will receive 45% of these hours upon retirement.

Payment shall be based on the employee's rate of pay at the time of retirement. Payment
for sick leave on this basis shall be considered to eliminate all sick leave credit accrued by the employee
at that time. Payment shall be made only once to any employee. Payment shall be at the employee's
option. This program will replace all other existing sick leave reduction incentives in the contract.

175 W employeegdies while i ctj iee of ‘;’Cit he 'a'1e cash bonus shall
be paid to his/her gstate. n(%t vice dlv ca[ of death?)

17.6 Le ion ramiViem f the bargaining unit mayl@donate sick leave to a
fellow employee (union or non-union) within the police department who is otherwise eligible to accrue
and use sick leave under the Personnel Policies or a current Labor Agreement. The intent of the leave

donation program is to allow members of the bargaining unit to voluntarily provide assistance to their co-
workers who are in critical need of leave due to non-work related serious illness or injury of the employee.

A A member of the bargaining unit may receive donated sick leave, up to the
number of hours the member is scheduled to work each pay period or as provided in (A)(4) below, if the
member who is to receive donated sick leave:

(1) Has a serious illness or injury;

(2) Has no accrued leave;

(3) Has not been approved to receive other benefits; and

(4) Has applied for any paid leave, or benefits programs for which the

member is eligible. A member who has applied for these programs may
use donated sick leave to satisfy any waiting period for such benefits,
when applicable.

B. Members may donate sick leave if the donating member:
(1) Voluntarily elects to donate sick leave and does so with the
understanding that donated leave will not be returned;
(2) Donates a minimum of eight hours; and
(3) Retains a sick leave balance of at least four hundred (400) hours.

15
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C. The sick leave donation program shall be administered on a pay period by pay
period basis. Members using donated sick leave shall be considered in active pay status and shall accrue
leave (except holidays) and be entitled to any benefits to which they would otherwise be entitled. Holidays
shall be taken hour for hour as they fall and the member shall not be charged sick leave on that day. Leave
accrued by a member while using donated sick leave shall be used, if necessary, in the following pay period
before additional donated sick leave may be received. Donated sick leave shall not count toward the
probationary period of an employee who receives donated sick leave during his or her probationary
period. Donated sick leave shall never be converted to a cash benefit.

D. Members who wish to donate sick leave shall certify on a form provided by the
City:
(1) The name of the employee for whom the donated sick leave is intended;
(2) The number of hours to be donated;
(3) That the donating member will have a minimum sick leave balance of four
hundred (400) hours; and
(4) That the sick leave is donated voluntarily and the member understands

that the donated sick leave will not be returned.

E. No member shall be forced to donate sick leave. The City or the Union may inform
other members of the critical need for the donation of sick leave. Neither the Union nor the City shall
directly solicit sick leave donations from members. The donation shall occur strictly on a voluntary basis.

ARTICLE 18

18.1 An ye ork due to a deat is/her immediate family
in order to attend other ters ocgasioned by slich th, shall be entitled to

a leave of absence W|thout Ioss of pay or 5|ck Ieave as follows:

A. Not more than the-nermal-werkweekfour (4) work days as requested by the
employee due to the death of a
eh#d—er—step—c—mld-father motbher, spouse ch|Id grandparent sister, brother
father-in-law, mother-in-law, stepfather, stepmother, grandchild, stepbrother,
stepsister, step-child, or foster child.

B. Not more than twothree (23) work days as requested by the employee due to the
death of a brother-in-law, sister-in-law, aunt, uncle, niece, nephew,

grandparent in- Iaw son-in Iaw daughter in- Iaw a—sster—brether—grandparem—

Cb. Applications for funeral leave shall be made through the department's normal
chain of command to the City Manager on forms prescribed by the City. The
employee shall notify his/her or her supervisor as soon as he/she or she is aware
of the need for funeral leave. The City Manager may require documentation and
shall have discretion to verify the need for the same. Approval shall not be
unreasonably withheld. In any event, the funeral leave shall be taken on
contiguous days, of which one shall be the day of the funeral.

DE. Additional necessary days may be charged against sick leave when approved by
the City Manager.
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ARTICLE 19
OVERTIME COMPENSATION

Seetion1:19.1  This Article is intended to define the normal hours of work per day or per week
in effect at the time of execution of this Agreement. Nothing contained herein shall be construed as
preventing the Employer from restructuring the normal work day or work week for the purpose of
promoting efficiency or improving services or from establishing the work schedules of employees. This
Article is intended to be used as the basis for computing overtime and shall not be construed as a
guarantee of work per day or per week.

Seetion2:19.2 The work period for bargaining unit employees who engage in law enforcement
activities shall be 14 days, 80 hours. Effective with the first full fourteen (14) day work period following
the execution of this Agreement a bargaining unit employee who engages in law enforcement activities
who is required to work more than 80 hours during the established 14 day work period will receive
overtime pay for the time worked in excess of 80 hours or 12 hours per day. Overtime pay shall be paid
at the rate of one and one-half times the employee’s regular hourly rate of pay.

Seetion-3-19.3 The normal workweek for bargaining unit employees who serve in support bureau
or the detective bureau shall consist of forty (40) hours in a work period or eight (8) hours per day.

Employees who continue on duty beyond their regularly scheduled hours of duty or who have
been scheduled and accepted duties at times other than their regularly scheduled hours shall be
compensated at the rate of one and one-half times the employee’s regular hourly rate of pay.

Seetion4-19.4 For purposes of overtime, holidays and vacation days, and other time off which
the employee is entitled to, under this contract shall be considered as time worked.

19.5¢ A : overtime r!t! e !o!npensated to each
employee for eac court : akings, p ades, and duties required of the
employee in exces rr rIy h or work week; shalltbe three (3) hours pay,

when called back and when such overtime is not "tacked" to his/her regular tour of duty.

19.62 A bargaining unit employee subpoenaed and reporting for court duty on his/her day off
or during his/her vacation, without having been notified prior to the close of the preceding business day
that his/her presence is not required, shall be paid a maximum of three (3) hours premium pay.

19.73 An employee called for standby duty shall be paid three (3) hours regular pay.

19.84 The City reserves the right to require an employee to work the amount of time he/she is
paid for reporting for court duty or standby.

19.95 An employee may request to be compensated with compensatory time off in lieu of
payment for overtime worked. Compensatory time shall be scheduled by the employee with the
supervisor at a mutually agreeable time, and shall be administered in accordance with City policies and
procedures.

ARTICLE 20
EMERGENCY CALLBACK

20.1  Call-back overtime shall constitute that duty which is deemed necessary by the Chief of
Police, or his/her authorized representative, which has not been previously scheduled due to its
emergency nature and does not immediately precede or follow a regular tour of duty or scheduled
overtime.

20.2  Minimum compensation for callback overtime shall be three (3) hours. Compensation
shall be paid by the City at the rate of one and one-half times the regular hourly rate of pay. In lieu of
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double time compensation the employee will be granted one (1) personal day per calendar year equal to
the employee’s scheduled work day as agreed upon between the Employer and Employee.

20.3  When an employee is required to work more than four (4) hours of continuous "call-back"
overtime, he/she shall be reimbursed for the cost for a meal as determined by the City Manager.

ARTICLE 21
HEALTH INSURANCE

21.1

Insurance. The Employer shall make available to all bargaining unit
employees comprehensive major medical/hospitalization health care insurance, dental and
prescription plans, and ancillary coverages (e.g., life, vision, etc.) as are offered by the City. The
Employer shall select carriers/providers and otherwise determine the method of provision and
coverage, subject to the terms herein. The coverage offerings, level of benefits, terms/conditions of
coverage, and the employee cost thereof, shall be the same as that authorized by the City Manager for
all non-bargaining unit employees of the City of Sandusky or offered through process below.

21.2 Insurance Committee/Participation. There shall be a City-wide health insurance
committee to review coverage and make recommendations for benefits in the following calendar
years. The FOP shall have one voting member on the committee. No later than NevemberOctober
15 of each year, the committee shall make a written recommendation to the City Manager for health
insurance coverage for the following year for the Buy-up Plan.:

Andiary 152022, t!Lai ur'tlamployees shall be
y W géland 870/per pay for single coverage for
cafe instirance, denfal and®rescription plans, and

required to pay $1
comprehensive m
ancillary coverages (Buy-up Plan).

Effective January 1, 2023, bargaining unit employees shall be required to pay thirteen percent
(13%) of the monthly premium cost/COBRA rate for comprehensive major medical/hospitalization
health care insurance, dental and prescription plans, and ancillary coverages (Buy-up Plan), plus half
(50%) of any cost overage above a five percent (5%) increase approved via the insurance committee.

Effective January 1, 2024, bargaining unit employees shall be required to pay fourteen percent
(14%) of the monthly premium cost/COBRA rate for comprehensive major medical/hospitalization
health care insurance, dental and prescription plans, and ancillary coverages (Buy-up Plan), plus half
(50%) of any cost overage above a five percent (5%) increase approved via the insurance committee.
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21.4 Insurance Committee/Plan Changes. The City has the right to change insurance carriers
and/or plans/designs if the City Premium rates of insurance increase by more than 5% in any given year.
In lieu of the Employer acting to initiate a plan change to reduce costs below the 5% maximum in a
given year, the insurance committee may elect to initiate a plan change to keep the costs within the 5%
maximum or elect to absorb those additional costs above the 5% maximum in a given year. If the
election is to absorb costs, those costs above the 5% maximum will be split equally by the City and the
employee and the employee’s share (50%) will be added to the initial increase (i.e. the applicable %
employee share for the first 5% of any increase) to calculate the contribution for the following year.

21.5 Dental/Vision Coverage. Dental and Vision coverage will be provided on the
same basis as non-bargaining unit employees of the City. Dental and vision coverage shall be part of the
committee process.

21.6  Life Insurance.-The plan will continue provide life insurance coverage equal to the
employees base salary up to an amount not to exceed Fifty Thousand Dollars ($50,000.00) per year.

21.72 Insurance Eligibility after Hire. An employee will be eligible to receive health insurance
benefits the day following completion of thirty (30) days of employment. To be a covered employee, the
employee must be in active status as of the first working day of the month. For this purpose absence from
work due to a health factor is treated as active status. If an employee returns to active pay status before
the end of the month, the employer portion of the health insurance premium that was paid by the

employee shall be ¢
" "

. The healt efits for covered family
of duty shall continue for a period of one
(1) year from the date of death of the employee without premium contribution from the employee’s
family and/or dependents. Further the City shall pay the funeral expenses for the deceased officer at a
cost not to exceed Eight Thousand Five Hundred Dollars ($8,500.00). The rate of pay for an employee
killed in the line of duty shall be the rate of pay at the time of death but in no event shall the rate of pay

be less than Step-5-efAppendixDiheClassAthe Cert Year 5 -Officer rate listed in Appendix D for purposes
of calculation of benefits.

21.9 Alternative Plan Offerings. Notwithstanding the provisions above, which provide for
health care coverage, the Union agrees that the Employer will offer alternative health care coverage
programs during the term of the agreement. The costs, contribution rates, and/or the terms and
conditions of said alternative programs shall be at the discretion of the Employer and may be subject
to change prior to the open enrollment period. In the event of changes in the cost, contribution rates,
and/or terms and conditions of such alternative programs, employees may withdraw from said program
and shall be entitled to enrollment in the Buy-up Plan, during the open enrollment period.

ARTICLE 22
WAGES (See Appendix D)

22.1  Effective January 1,2649-2022 bargaining unit employees shall receive the following wage
increases:

202219 23%
20230 2.53%
2024+ 33%
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The pay raises set forth in this contract shall be payable in and effective for the first
payday of the designated year.

22.2  In 2022, there shall be a Nine Feurper-cent (94%) differential between a the {Class-A)}
Officer-Senior Patrol Officer (“SPO”) who has completed six (6) years of service and athe {SeniorPatrel
Officer)-Officer-Sergeantwheo-hascompleted-ten{10})yearsofservice. In 2023, there shall be a nine and
a half percent (9.5%) differential between the SPO and a Sergeant. In 2024, there shall be a ten
percent (10%) differential between a SPO and a Sergeant

A. There shall be thirteen percent (13%) rank pay differential between the following
positions: ClassA-efficerand-SergeantSergeantandSergeant and Lieutenant and Lieutenant and Captain.

B. Starting pay for a new Officer will be as set forth in Appendix D (dependent upon
whether officer has Ohio Peace Officer Certification or not). The base pay rate for €lass-Aall Officers,
effective for the first payroll in 202219, will be adjusted as set forth in Appendix D. Employees shall be
placed in the step consistent with their hire date and department seniority and shall progress through
the subsequent salary steps yearly as designated in Appendix D on their anniversary date.

The City reserves the right to increase the starting wage.

C. In 2022, each employee covered by this agreement who achieves the rank of
Senior Patrol Officer or higher shall receive a one-time payment of three thousand five hundred dollars
($3500) as a retention bonus in the second first-pay period of Januaryjune.

D€ h&yCityshall pickip onlr!‘itio to! ice and Fireman's

Disability and Pens d ffecti nifo ion equalto mount of the Police and

Fireman's Disabilityl and Pe Fund dentrib omputeéd on the e e's tax liability on the
em isa

amount of the Poli ' lityl a ion FuRd contribution, and shall be implemented
so that the City incurs no additional cost. That is, in determining the cash wage payable to the employee,
the amount of the tax deferred pick-up shall be deducted from negotiated wage which otherwise would
be payable to the employee. Thus, the employee's compensation (cash wage paid plus deferred wage
contribution to Police and Fireman's Disability and Pension Fund for the employee) shall equal the
negotiated wage. Subject to any applicable changes in Federal and State income tax laws, the City shall
treat an employee's "cash wage" as the gross amount of pay for a pay period for purposes of calculating
and deducting Federal and State withholding taxes. The City and the F.O.P. shall take all steps necessary
to lawfully implement this Agreement, including making application to the Police and Fireman's Disability
and Pension Fund and making application to the Internal Revenue Service for a private letter ruling
concerning the federal tax treatment of this pick-up plan.

E. No extra pay for working out of classification.

F. An employee acting in the capacity of a field training officer (FTO) shall be paid
an additional $1.00/per hour as shown on the FTO’s recorded time records.

22.3  Officers who are assigned to work the afternoon shift on a non-emergency basis (as an
example a shift that begins at 2:00 p.m. or later) shall be paid a shift differential of Ten Cents ($.10) per
hour and officers who are assigned to work the night shift on a non-emergency basis (for example a shift
that begins at 10:00 p.m. or later) shall be paid a shift differential of Twenty Cents ($.20) per hour. The
amount shall be added to the officer’s hourly wage and paid as part of the officer’s bi-weekly payroll.

22.4 Members assigned to the detective bureau who are on-call shall be paid anarnual-stipend
o£5500.00-one hundred dollars ($100) per week, in addition to any other compensation, for each week

on-call as on call pay. Fhestipendshallbepaidinatump-sum-inthe 25% payrollofthe year—An-employee
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ARTICLE 23
JOB RELATED DISABILITY LEAVE

23.1  Any employee unable to perform the substantial and material duties of his/her position
of employment as a result of a job-related disability condition or injury shall be entitled to a leave of
absence at his/her regular rate of pay for the duration of the period which he/she is medically certified as
being unable to perform said duties up to a total period not to exceed twelve (12) months for each
disability or for each series of related disabilities. During any such period of disability leave, the Employer,
in addition to paying the employee's regular salary, will make payment into any and all insurance and/or
pension plans as required by this agreement, any amendment hereto, and/or otherwise as a part of the
employment relationship between the Employer and the employee. During any such period of disability
leave the employee shall continue to earn seniority, pension credit, sick leave or sick leave credit and
vacation time. Uniform allowance will be provided.

When reasonable cause exists, the City may require an examination of the employee by
a physician of the City's choice, and the City shall have the right to disapprove paid leave and/or require
the employee to return to work at any time from service injury leave status. If the employee’s physician
disagrees with the City's physician, the employee shall be examined by a third physician selected jointly
by the Union and the City and the opinion of this physician shall be used to determine the employee’s
eligibility for medical leave under this section. This examination shall be at the City's expense.

23.2  The Employer shall pay for the cost of all treatment when an employee is exposed to any
contagious disease, provided the employee is not covered by hospitalization/medical insurance(s), or
Workers' Compensation. It shall be the decision of a licensed physician if such treatment shall be needed.

233  An

The employee shal idh if hg/s to [fe ch t'e'tm . ' '
off-dut ay baassigned, and an em injured on duty will be
assigned, less stre n reco 1 and verified in writing a licensed physician,

dentist, or chiropractor due to mental or physical health, or disability for a period not to exceed sixty (60)
days. An employee who becomes pregnant may be assigned, less strenuous duties when recommended
and verified in writing by a physician for a period not to exceed sixty (60) days. Such assignments shall be
based on the operational needs and requirements as determined by the Employer and within the Police
Department. Said employee shall receive compensation and benefits, attached to his/her normal
assigned position.

ARTICLE 24
USE OF PART-TIME EMPLOYEES

24.1  Part-time, seasonal, and/or reserves shall not be used to replace a bargaining unit
member nor shall they be used to avoid overtime that normally would have been worked by a bargaining
unit member.

24.2  In case of a layoff, all part-time, seasonal and reserves shall be laid off first.

24.3  There shall be no contracting out of bargaining unit work. Bargaining unit consists of
Patrol Division, Detective Bureau and other related police duties.

ARTICLE 25
PRESERVATION OF BENEFITS

25.1 The parties agree that any benefits expressly provided to bargaining unit employees by
Ordinance on the date of execution of this Agreement, which benefits have not been changed or
addressed in the Agreement or omitted by the parties as a result of negotiations, shall remain in effect
during the life of this Agreement.
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ARTICLE 26
SEVERABILITY

26.1 This Agreement is subject to all applicable City Charters, Federal, and State laws, or final
and non-appealable judicial administrative decisions interpreting them. In the event any provision of the
Agreement is found to be contrary to the above by a court of competent jurisdiction or by any official
having authority to rule in the matter, as noted above, it shall be of no further force and effect, but
remainder of the Agreement shall remain in full force and effect.

ARTICLE 27
WAIVER IN CASE OF EMERGENCY

27.1 Incases of emergency declared by the President of the United States, the Governor of the
State of Ohio, the City Manager, the Federal or State Legislature, such as acts of God, the following
conditions of this Agreement shall automatically be suspended:

A. Time limits for Management or the F.O.P.'s replies on grievances.

B. All work rules and/or agreements and practices related to the assignment of all
employees and per management rights clause.

27.2  Upon the termination of the emergency, should valid grievances exist, they shall be
processed, in accordance with the provisions outlined in the grievance procedure and shall proceed from
the point in the grievance procedure to which they [the grievance(s)] had properly progressed. In no
event shall any emergency be deemed to continue beyond thirty (30) days from its declaration and
immediate re-implementation of this contract in its entirety shall occur.

E X b " A"

28.1 This Agreement shall be effective from January 1, 202213, and shall remain in full force
and effect until December 31, 20244.

28.2  Itis agreed all of the rights and obligations to bargain in good faith as set forth in section
4117 of the Ohio Revised Code shall rule the conduct of negotiations including final resolution procedures
of the reopened Article.

28.3  If either party desires to modify, amend or terminate this Agreement, it shall give written
notice of such intent no earlier than one-hundred fifty (150) calendar days prior to the expiration date,
nor later than one-hundred twenty (120) calendar days prior to the expiration date of this Agreement.
Such notice shall be by certified mail with return receipt. The parties shall commence negotiations within

two (2) calendar weeks upon receiving notice of intent. Notice to modify or terminate this Agreement
shall comply with OAC 4117-1-02.

28.4  The parties acknowledge that during the negotiation which resulted in the Agreement,
each had the unlimited right to make demands and proposals on any subject matter not removed by law
from the area collective bargaining, and that the understandings and Agreement arrived at by the parties
after the exercise of that right and opportunity are set forth in this Agreement. Therefore, the Employer
and the F.O.P., for the life of this Agreement, each voluntarily and unequivocally waive the right, and each
agrees that the other shall not be obligated, to bargain collectively or individually with respect to any
subject or matter referred to or covered in this Agreement or with respect to any subject or matter not
specifically referred to or covered in this Agreement, even though such subjects or matters may not have
been within the knowledge of either of both parties at the time they negotiated or signed this Agreement.
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28.5 This Agreement constitutes the entire Agreement between the parties, and all other
agreements either written or oral are hereby cancelled.

ARTICLE 29
RESERVED FOR FUTURE ARTICLE

ARTICLE 30
PREPARATION OF AGREEMENT

30.1 The reasonable cost of the preparation of an original copy of this Agreement shall be
borne by the City. The cost of distribution of copies of this Agreement to the parties shall be borne
individually by the parties.

ARTICLE 31
TRAVEL FOR TRAINING

31.1 Travel fortraining shall be governed by the applicable sections of the Fair Labor Standards
Act (FLSA).

ARTICLE 32
DRUG FREE WORKPLACE

32.1 The parties to this agreement acknowledge that pursuant to Federal Law, the City of
Sandusky has established a policy of maintaining itself as a Drug-Free Workplace. Pursuant to said policy,

therefore, the parties agree:
re, distribu ion,'d'pe g, 'tsession, or use of
Wworkplades of the City ndusky is prohibited.
San

A hatythé unlawf n
ontrolled ces i
B. as diti ploymeént with the City sky, employees of the

City of Sandusky will abide by the policy set out in Item A above and will also
notify the City of Sandusky of any criminal drug statute conviction for a violation
occurring in the workplace, and that said notification shall be made within a
period of five (5) days after said conviction;

C. That an employee who violates the requirements of this Section shall be subject
to reasonable disciplinary action and, in addition to such disciplinary action, the
City of Sandusky may mandatorily refer violators who have engaged in substance
abuse to the City's Assistance Program for diagnosis and treatment at the City's
expense;

D. That the City of Sandusky shall provide notice of the content of this policy to each
employee;

E. To the adoption of the City of Sandusky's Drug-Free Workplace Policy which is
incorporated herein and attached hereto as Appendix E. The parties further agree
that the members of the bargaining unit shall be subject to all terms and conditions
of the Drug-Free Workplace Policy and shall be subject to Random Drug Testing. The
Random Drug Testing program shall be administered in accordance with the Drug-
Free Workplace Policy.

ARTICLE 33
WELLNESS/PHYSICAL FITNESS

33.1 Employees who become members of the bargaining unit on or after January 1, 1999, shall
be required, as a condition of employment, to demonstrate a continued level of physical fitness which is
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indicative of their ability to perform the essential functions of the job. Employees hired on or after January
1, 1999, shall be subject to the fitness standard and shall participate in the physical fithess program as
outlined in attached Appendix F.

33.2 The Employer and the Union agree that employees who were hired prior to January 1,
1999, may voluntarily elect to participate in the physical fitness program. In the event a bargaining unit
employee hired prior to January 1, 1999, voluntarily enters into the physical fithess program they shall
thereafter be subject to all terms and conditions of the established fitness program.

33.3 Employees who are required to or elect to participate in the fitness program may opt out
during the term of this agreement. Employees who opt out shall not be permitted to participate in the
program for the remaining term of the agreement.

ARTICLE 34
PROBATIONARY EMPLOYEES

34.1 The probationary period for new hires, who are certified police officers by the State of
Ohio, shall commence on their date of hire and continue for a period of one (1) year. This probationary
period may be extended by the mutual agreement of the F.O.P., the Employer, and the employee for up
to six (6) months. When the probation period of an employee has been extended, the F.O.P Associate and
Staff Representative shall be notified in writing of the extension and the period of the extension.

34.2  The probationary period for new hires who are not certified police officers by the State
of Ohio, shall begin on their date of hire and continue for a period of one (1) year after they have received
their police officer certification. This probationary period may be extended by the mutual agreement of
the F.O.P., the Employer and the employee for up to six (6) months.

34.3 DuEe irst [) mInt s Ent yer shall have the
absolute right to t inate em for any io ised Code Section
124.34, as it currently exis%’/ f which herein (Appendix G). If
the service of a pr i emplayee is unisa the absolute right to
terminate or removed the employee at any time without cause after the first six (6) months of probation.
The decision to terminate a probationary employee, after the first six (6) months of the probationary
period, shall not be appealable and shall not be subject to any rights granted under this contract including
the rights contained in Article 6 and Article 8 of the contract and specifically the rights of grievance,
arbitration or appeal.

344 The Employer and F.O.P. agree that the probationary period for promotional
appointments shall be a period of six (6) months in which the employee must be working in a full time
regular duty capacity undertaking all of the job responsibilities required of the position. This probationary
period may be extended by the mutual agreement of the F.0.P., the Employer and the employee for a
period of up to six (6) months.

ARTICLE 35
COMPENSATORY TIME

35.1 The Employer and the F.O.P. agree that an employee shall not accumulate more than one
hundred twenty (120) hours of compensatory time. Any compensatory time accumulated above the
threshold of one hundred twenty (120) hours shall be paid as part of the employee's regular bi-weekly
payroll.

ARTICLE 36
CALEA ACCREDITATION

36.1 The City shall pay to each member of the bargaining unit, after the completion of the
members probationary period, an additional one percent (1%) of the base wage as an incentive for the
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Department obtaining and maintaining CALEA accreditation. Payment of this incentive will begin in the
first pay period following the date on which the Department becomes accredited by CALEA and will
thereafter be paid for each year that the Department maintains its accreditation with CALEA. Section 36.1
shall cease to have any force and effect after the first pay period in January of 2009.

36.2 It is agreed by and between the parties that each will make all reasonable efforts to
achieve and maintain CALEA accreditation.

ARTICLE 37
LAYOFF AND RECALL

37.1  The City may layoff bargaining unit employees and/or abolish positions due to a lack of
funds, lack of work or reorganization of the department. The City shall notify the Union and affected
bargaining unit members at least fifteen (15) calendar days in advance of such layoffs. Upon request, the
City shall meet with the Union to discuss the impact of layoffs on the bargaining unit.

A bargaining unit employee who is laid off may displace a permanent part-time or intermittent employee
within the police department, provided that the laid off employee is qualified to perform the functions of
the part-time or intermittent position. Failure to exercise rights to displace a part-time or intermittent
employee shall not affect the bargaining unit employee’s right to reinstatement in accordance with this
ity. ‘ the event layoffs

)

Article.

372 la begoased of am e e y v\'!th
include officer positi theéast iek office sedion seniority within, affected classification(s)
shall be subject toflayoff. XC r wh iis oflayofff under this shall have the right to
displace a less senior employee based on length of service with the Sandusky police department in the
next lower rank or in successively lower ranks if applicable.

37.3  An employee who is laid off from the City shall be entitled to pay out of all earned but
unused vacation leave (with at least one year of service), compensatory time and pro-rated holiday pay.

37.4  Anemployee who is laid off retains his right to reinstatement for two years from the date
of his layoff. Employees shall be recalled, if applicable, in the inverse order of their layoff provided they
are presently qualified to perform the work for which they are recalled.

An employee who is demoted from his position as a result of a layoff or job abolishment has a right to
reinstatement to his former position for up to three years from the date of such demotion. The City shall
not fill any bargaining unit positions through testing until all employees on the recall list(s) have been
offered the opportunity to be reinstated to their former position.

37.5 Notice of recall shall be sent by certified mail to the last mailing address provided by the
employee. The employee shall have ten (10) calendar days following the date of the recall notice to inform
the City of his/her intention to return to work. Bargaining unit employees shall have fifteen (15) calendar
days from the date of the recall notice to return to work unless the parties agree to other arrangements.
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37.5 Bargaining unit employees who are laid off and later reinstated under this Article shall
retain the seniority they had at the time of the layoff but shall not be given credit for the time spent on
layoff status.

37.6  The parties agree that layoffs or demotions under this Article may only be challenged

through the grievance/arbitration provision of this Agreement. The Sandusky civil service commission
shall have no authority to review layoffs or demotions of bargaining unit members.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on this

day of ,202118.
FOR THE EMPLOYER: FORTHE F.O.P.:
DennisE-MurrayJ=Richard R. Brady Lt. Chris Denny-Sgt——Fraey
Susana
EX-OFFICIO MAYOR NEGOTIATION COMMITTEE
Eric Wobser Sgt. kevin-YouskieviczEstep
CITY MANAGER NEGOTIATION COMMITTEE
John Orzech Ptl. Brett Bird
ASSISTANT CITY MANAGER NEGOTIATION COMMITTEE
Hank-Selewiej—Michelle Reeder Ptl. Eric Costante
FINANCE DIRECTOR NEGOTIATION COMMITTEE
Jehn-Orzech——Jared Oliver Ptl. Evan Estep
CHIEF OF POLICE NEGOTIATION COMMITTEE
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Ptl. Jamesimie DeSalle
NEGOTIATION COMMITTEE

Ptl. Elisha CoeRtk-
APPROVED AS TO FORM: NEGOTIATION COMMITTEE
Frevor-M—HaybergerBrendan L. Heil Jackie Wegman
LAW DIRECTOR F.O.P. OHIO LABOR COUNCIL

EXHIBIT "A”
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APPENDIX A

AUTHORIZATION FOR DUES DEDUCTION
FRATERNAL ORDER OF POLICE, OHIO LABOR COUNCIL, INC.
222 E. Town St., Columbus, Ohio 43215
1-800-FOP-OLCI

I, the undersigned, hereby authorize my Employer to check off and deduct from my payroll an
amount equal to dues, remitting directly to the F.O.P. Ohio Labor Council, Inc.

(PLEASE PRINT)

Place of Employment:

Name of Employee:

Home Address ' 'A' '

Zip Code

Phone

Classification

Department

Date

Signature

Mail white copy to FOP-OLC at above address
Present card to your Auditor
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F.O.P./OLCI BUSINESS REGISTER

DATE:

APPENDIX B

NAME (Associate or designee):

TIME OUT:

TIME RETURNED:

TOTAL HOURS:

NATURE OF BUSINESS:

EXHIBH—A"

Employee Signature

APPROVED:

Supervisor Signature
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APPENDIX C
FRATERNAL ORDER OF POLICE,
OHIO LABOR COUNCIL, INC.
222 EAST TOWN STREET
COLUMBUS, OH1D 43215-4611
(614) 224-5700
FAX (614) 224-5775
1-800-FOP-OLCI
O.1.C. Unit Employer
0.1.C. Grievance No. Address
Phone No.(__ )
GRIEVANCE REPORT FORM
PLEASE PRINT OR TYPE Please have your Associate
A copy of this form call your Staff Representative
must be sent to the when filing a grievance
O.L.C. Office - IMMEDIATELY—-

Name of Grievant Badge No.
Grievant address Phone No. ()
Classification Assignment
Shift e O appiwtm
Immediate Supervisor at

O.L.C. Representative l _‘ Date an
Grievance first di Date a
Article and section number of contract violation

Statement of grievance (Give times, dates, who, what, when, where, why, and how):

Remedy requested:

Grievant’s signature Date and time

STEP ONE

Received by Date and time
Respondent Name and Title

Date or meeting Time Place

Step one response
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Name and Title Date and Time
Received by

Grievant Date and Time
ANSWER IS: Accepted Rejected

EXHIBIT "A”



202249-2024% Agreement Between City of Sandusky and Fraternal Order of Police, Ohio Labor Council Inc.

STEP TWO if applicable

Received by Date and time
Respondent Name and Title
Date or meeting Time Place
Step two response
Name and Title Date and Time
Received by
Grievant Date and Time
ANSWER IS: Accepted Rejected
STEP THREE if applicable
Received by Date and time
Respondent Name and Title
Date or meeting Time Place
Step three response
Name and Title Date and Ti

Received by

Grievant

ANSWER IS: Accepted

Date and Time

Rejected

STEP FOUR if applicable

Received by

Date and time

Respondent Name and Title

Date or meeting Time Place
Step four response
Name and Title Date and Time
Received by

Grievant Date and Time
ANSWER IS: Accepted Rejected
F.0.P./O.LC. intention to arbitrate (Yes) (No)

Signature
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NON-CERT

CERT YEAR 1

CERT YEAR 2

CERT YEAR 3

CERT YEAR 4

CERT YEAR 5

SENIOR SPO

SERGEANT

LIEUTENANT

CODE/RNG/
STEP

535018 A

5350198B

535019 C

535019D

555020 A

5550208

565021B

575022B

UNION CODE 4
FRATERNAL ORDER OF POLICE - WAGES

JAN 2022
% OF CLASS 2.00%
CERT YEAR 5
ANNUAL 59.8153% $ 39,261
BIWEEKLY 1,510.05
HOURLY 18.8757
ANNUAL 75.2618% $ 49,400
BIWEEKLY 1,900.00
HOURLY 23.7500
ANNUAL 78.3178% $ 51,406
BIWEEKLY 1,977.15
HOURLY 24.7144
ANNUAL 85.4143% $ 56,064
IWEEK 156i&
HQURL I l " 95
UAL 92.0041% $ 60,389
BIWEEKLY 2,322.66
HOURLY 29.0333
ANNUAL $ 65,638
BIWEEKLY 2,524.52
HOURLY 31.5565
CLASS
DIFFERENTIAL
ANNUAL 4% $ 68,263
BIWEEKLY 2,625.50
HOURLY 32.8188
9.00%
ANNUAL SEE ABOVE $ 74,407
BIWEEKLY 2,861.80
HOURLY 35.7725
ANNUAL 13% $ 84,080
BIWEEKLY 3,233.83

HOURLY 40.4230

APPENDIX D

JAN 2023
2.50%

$ 40,243
1,547.80
19.3476

$ 50,635
1,947.50
24.3438

$ 52,691
2,026.58
25.3323

$ 57,465
2,210.21
27.6276

$ 61,899
2,380.73
29.7591

$ 67,278

2,587.63
32.3454

$ 69,970
2,691.14
33.6392
9.50%
$76,617

2,946.80
36.8350

$ 86,577
3,329.88
41.6236

JAN 2024
3.00%

$ 41,450
1,594.23
19.9280

$ 52,154
2,005.93
25.0741

$ 54,272
2,087.38
26.0923

$ 59,190
2,276.51
28.4565

$ 63,756
2,452.15
30.6519

$ 69,297

2,665.26
33.3158

$ 72,069
2,771.87
34.6484
10.00%
$79,276

3,049.06
38.1133

$ 89,581
3,445.44
43.0680
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CODERNC)
STER 9%-ORCLASE
LALOERICER
535018
A ANNGAL 59:8153%
BRWVEEKLY
HOURLY.
535049
A ANNGAL 69-1937%
BIWEEKLY
HOURLY.
535018
B8 ANNGAL +3-7553%
BRWVEEKLY
HOURLY.
535019
G 0,
535019
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City of Sandusky
Drug Free Workplace Policy /
Drug Testing / EAP Program

HISTORICAL OVERVIEW RELATED TO DRUG-FREE WORKPLACE

The Drug-Free Workplace Act of 1988 established that employers who are federal contractors
with contracts of $25,000.00 or more must provide and maintain a drug-free workplace by
satisfying the following requirements.

1.

Publishing a policy statement prohibiting the unlawful manufacture, distribution,
possession or use of a controlled substance in the workplace and specifying what actions
will be taken against employees who violate the policy;

Establishing a drug-free awareness program to inform employees of the dangers of drug
abuse in the workplace and of the availability of drug counseling, rehabilitation and the
employee assistance program;

Providing employees working under the program with a copy of the policy.

Including e poli tat t ti pI('I'es at,'* a condition of
employmemt=they st by t icy and! must notif employer if they are
convicted igina g offenSe ing in the workplage within five days after the
conviction;

Notifying the contracting agency... (NA)

Imposing sanctions (including, but not limited to, termination) on the convicted employee
or requiring the employee to participate satisfactorily in a drug abuse assistance or

rehabilitation program; and

Making a good faith effort to maintain a drug-free workplace by satisfying the foregoing
requirements.

HISTORICAL OVERVIEW RELATED TO COMMERCIAL VEHICLES

In 1984, Congress enacted the Motor Carrier Safety Act (49 U.S.C. app. 2501-2520). The
regulations which followed this law, the Federal Motor Carrier Safety Regulations (FMCSR),
provide safety guidelines for operating commercial motor vehicle including:

o0 oo

Driver Qualification Requirements (49 CFR Part 391)
Operating Rules (49 CFR part 392)

Parts and Accessories (49 CFR part 393)

Hours of Services (49 CFR part 395)
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e. Inspection, Repair, Maintenance (49 CFR part 396)
f. Transportation of Hazardous materials: driving and parking rules (49 CFR part 397)

The Federal Highway Administration (FHWA) had regulatory authority over motor carriers.
This law applied to private sector motor carriers.

In 1986, Congress passed the Commercial Motor Vehicle Safety Act that included Federal.
State and local governments in the definition of employers (49 U.S.C. app. 2701 et. sig.). This act
required the issuance of commercial driver's licenses to all drivers operating large commercial
motor vehicles in interstate and intrastate commerce.

On October 28, 1991, President George Bush signed the Omnibus Transportation Employee
Testing Act of 1991 (Pub. L. 102-143, Title V). This act required the Department of Transportation
(DOT) to prescribe regulations requiring testing of safety-sensitive employees in the aviation.
Highway, rail and transit industries for alcohol and controlled substance use.

The 1991 Act states:

All employers, including political subdivisions of the state, of operators of commercial motor
vehicles (CMV) must establish and maintain programs to combat drug and alcohol abuse,
including testingE ercial_motor vehicle drive the'uie o) aIcWI and controlled
substances. X ! B l

The final rules ebr 15,1994, 7302, the Department of Transportation cited
statistics gathered by the National transportation Safety Board indicating that thirty-three
percent (33%) of the fatally injured CMV operators tested positive for alcohol or drugs. The
National Safety Council estimates that one on-the-job accident is four (4) times more costly than

one that occurs in a personal vehicle. An average cost to employers is $168,000 for fatal accidents
and $6,900 for non-fatal accidents.

II.  DRUG AND ALCOHOL POLICY

A. Purpose

1. The City recognizes that the ability of an employee to properly perform his or her duties
depends, in part, on a workplace that is free of substance abuse. In an effort to promote
public safety, to provide employees who may be drug or alcohol dependent with an
opportunity for treatment to be productive employees of the City, the City has this drug
and alcohol policy. It is the purpose of this policy to provide a method for responding to
the risks presented by the presence of substance abuse in the workplace by:

a. Dealing with incidents of substance abuse which present a reasonable likelihood of
significant risk to employees, the general public, or other employees of the City;
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b. Providing information through training regarding the effects of alcohol and controlled
substance use on an individual's health, work, and personal life, and information
about drug and alcohol counseling, rehabilitation, and employee assistance programs;

c. Providing assistance to an employee with drug or alcohol dependency problems; and

d. Disciplining an employee whose work performance is adversely affected by substance
abuse or who fails to comply with the requirements of this Policy.

2. Recognizing that drug and alcohol abuse are treatable illnesses that should be dealt with
initially by treatment and education, it is the City's desire to prevent and rehabilitate
rather than terminate an employee that is alcohol and/or drug dependent when
practicable. No employee will be discharged for voluntarily seeking assistance for a
substance abuse problem; however, co-occurring work performance may result in
disciplinary action up to an including termination.

3. All new employees and re-hired employees who drive City vehicles are subject to pre-
employment testing. All new employees will receive a copy of this policy during their
orientation. No employee shall be tested until a copy of this policy is provided to the
employee.

B. Definitions

Alcohol use E’Xs mption oone e ixt'ri, or, repiiiation, including a
medication, containing al l. l ' ! l

Confirmation alcohol tes nJm s a second test, following a screening test with a
result of more than 0.02 grams of the person's breath that provides quantitative data of alcohol
concentration. For controlled substances testing means a second analytical procedure to identify
the presence of a specific drug or metabolite which is independent of the screen test and which

uses a different technique and chemical principle from that of the screen test in order to ensure
reliability and accuracy.

Controlled Substance means any illegal drugs and prescription medications or non-
prescription medications. lllegal Drugs means those substances listed in ORC 3719.41 that are
not being used under the supervision of a licensed health care professional, or otherwise in
accordance with federal law.

Medical Review Officer (MRO) means a licensed physician responsible for receiving
laboratory results generated by the City's controlled substance testing program who has
knowledge of substance abuse disorders and has appropriate medical training to interpret and
evaluate an individual's confirmed positive test result together with his or her medical history
and any other relevant biomedical information.

On-duty means all time while the employee IS at work, attending training, or operating a city-
owned vehicle.
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Reasonable suspicion is a belief based on objective facts sufficient to lead a reasonably
prudent Supervisor to suspect that an employee is under the influence of drugs or alcohol.

Screening test for alcohol means an analytical procedure to determine whether an employee
may have a prohibited concentration of alcohol in his or her system. In controlled substance
testing, it means an immunoassay screen to eliminate "negative" urine specimens from further
consideration.

Substance abuse professional (SAP) means a licensed physician, or a licensed or certified
psychologist, social worker, employee assistance professional, or addiction counselor (certified
by the National Association of Alcoholism and Drug Abuse Counselors Certification Commission)
with knowledge of and clinical experience in the diagnosis and treatment of alcohol and
controlled substances-related disorders.

Under the Influence means the employee has consumed some alcohol and/ or controlled
substance, regardless of quantity.

Voluntary Request for Assistance

1. An employee may voluntarily enter rehabilitation prior to being required to submit to alcohol
and controlled substance testing. An employee shall not be disciplined for voluntarily

entering rehabilitation, provided the em ee: " "

a. Agreesto oopeX su sf let@ appropria tment as determined
by the Su € Abuse Professiona ) of physician involved;

b

Discontinues use of illegal drugs or misuse of alcohol;

Agrees to authorize persons involved in counseling, diagnosing and treating the employee
to disclose to the City Manager and the Law Director or his or her designees, the
employee's progress, cooperation, drug and alcohol use, completion or non-completion
of counseling and treatment and any threat to property or safety perceived in connection
with the employee's continued performance of his or her job duties;

d. Completes any course of counseling or treatment prescribed, including an "after-care"
group for a period of up to twelve (12) months;

e. Agrees to submit to follow-up testing, at times determined by the City, for a minimum of
six (6) times per twelve (12) month period for thirty-six (36) months beginning after the
employee's return to duty, at the employee's expense; and

f. However, an employee may still be subject to discipline up to and including termination
for the underlining act caused by being under the influence of alcohol and/or drugs.

2. Employees who do not agree to act or who do not act in accordance with the foregoing shall
be subject to discipline up to and including termination. This policy shall not be construed as
an obligation on the part of the City to retain an employee on active status throughout the
period of rehabilitation if it is appropriately determined that the employee's current use of
alcohol or drugs prevents such individual from safely performing his or her duties or whose
continuance on active status would constitute a direct threat to property or safety.
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Prohibited Actions

Employees covered by this policy are prohibited from engaging in the following:

Reporting to duty or remaining on duty while having an alcohol concentration of greater than
0.02;

Reporting to duty or remaining on duty while under the influence of alcohol and/or a
controlled substance;

Intentionally using a prescription medication contrary to the instructions of the doctor or
dentist who prescribed it or the instructions that accompany the drug;

Reporting to duty or remaining on duty while using a controlled substance (including
prescription drugs, unless the employee has been advised by a physician or a pharmacist that
the controlled substance will not adversely affect the employee's ability to perform his/her
job duties) or if the employee tests positive for controlled substances;

Possessing alcohol or illegal drugs while on duty;

Using alcohol @r contr s (@hless the e onee‘!s b aoI/!ed by a physician
or a pharmacist that t ntrolled{subs m | notadversely he employee's ability
to perform hi ) while'on duty,

Using alcohol or a controlled substance for eight (8) hours following an accident in which the
employee is required to submit to post-accident testing or until the employee undergoes
post-accident testing, whichever occurs first;

Refusing to submit to a post-accident, random, reasonable suspicion or follow-up alcohol or
controlled substance test; and

Failing to notify the City Manager and/or designee within three (3) working days of being
arrested, charged, or convicted of a criminal or traffic offense involving drugs or alcohol. It is
further understood that compliance with the notification required shall not prohibit
appropriate discipline based upon the specific facts and circumstances.

Use of Medication
An employee is required to report to his or her Supervisor the use of any prescription or non-

prescription medicines that may impair or interfere with the safe performance of the
employee's job.
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2. Atthetime any medication is prescribed to an employee, the employee shall ask the treating
physician whether the medication will impair or interfere with the safe performance of the
employee's job. The employee shall be required to produce a signed statement from the
treating physician stating how the medication may impair the employee's ability to perform
his/her job and/or interfere with the safe performance of the employee's job.

3. Ifitis determined by a licensed physician that the medication will impair or interfere with the

safe performance of the employee's job, the City will adhere to federal and state regulations
and local home rule in accordance with this policy.

EXHIBIT "A”
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Post-Accident Testing

An employee shall be required to submit to post-accident alcohol and controlled substance
testing following any work-related traffic crash involving a motor vehicle if as a result of the
crash any person:

a. Suffers bodily injury requiring off-site medical attention; or
b. Dies.

An employee may be required to submit to post-accident alcohol and controlled substance
testing following any work-related traffic crash involving a motor vehicle if as a result of the
crash:

a. A traffic citation is issued to the employee for a moving violation in connection with a
vehicular crash;

b. A vehicle is damaged and the cost to repair is $500.00 or more and/or some type of
personal injury is sustained;

c. Non-vehicular property is damaged; or

d. The Supervisor has reasonable suspicion to believe the traffic crash was related to alcohol

and or drugs.

Employees ot an the rat the mot icle ma ie r uirii o submit to drug
and alcohol testing, if pefkforman f aple ployee, othir h e !terator, may have
contributed talthe accifént.

An employee who is subject to a post-accident test shall remain readily available for such test
or shall be deemed to have refused to submit to testing. Unless emergency personnel
transport the employee, a representative of the City shall transport the employee to the
collection site.

Nothing in this Section shall be construed to require the delay of necessary medical attention
for injured people following an accident or to prohibit an employee from leaving the scene
of an accident for the period necessary to obtain or render assistance in responding to the
accident.

Following the completion of the test, the employee shall not be permitted to return to duty
unless and until negative alcohol and controlled substance test results are reported.

Following a positive alcohol or controlled substance test result, the employee shall be
disciplined in accordance with this policy.

Reasonable Suspicion Testing

The City may require an employee to submit to an alcohol and/or controlled substance test
whenever it has reasonable suspicion to believe that an employee has violated the
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prohibitions of this policy. A Supervisor who has completed the City's drug and alcohol
Supervisor training shall make the determination of reasonable suspicion.

Any of the following, alone or in combination, not all inclusive, may constitute reasonable
suspicion:

a. Odor of alcoholic beverage on breath

b. Slurred and/or thick speech

c. Staggered gait (Unsteady walking and movement)

d. Vertical and/or horizontal nystagmus

e. Abnormally constricted pupils which are non-responsive to light

f. Abnormally dilated pupils which are non-responsive to light

g. Loss of attention span under controlled conditions

h. Inability to comprehend under controlled conditions

i. Hallucinating

j- An accident involving City property, where there is reason to believe that employee
impairment may have been a factor regardless of whether the accident meets the
requirements for post-accident testing

k. Possession of alcohol on the job

I. Possession of an illegal drug

m job wi van[cbpre ript"o

n. denfified byla trai al piactitioner or law

. Possessio scriptign drug gn
Objective fympto f dru age
enforcement officef.

Any Supervisor directing an employee to submit to an alcohol and/or controlled substance
test shall give the employee a reasonable opportunity, prior to the test, to request the
presence of, or to seek advice from a representative. The member and the employee's
representative, if available, shall be given an opportunity to communicate any information or
other explanation relevant to the circumstances to the Supervisor. The exercise of these
rights shall not unreasonably delay the collection of the test sample. For alcohol tests,
"unreasonable delay" means more than 20 minutes; for drug tests, "unreasonable delay"
means more than 1 hour.

Any Supervisor directing an employee to submit to a drug and/or alcohol test shall document
in writing, on the form provided by the City, the facts constituting reasonable suspicion that
the employee in question is under the influence of drugs or alcohol.

If an employee is directed to submit to an alcohol and controlled substance test, the
employee must immediately cease work and shall be transported to the collection site by a
representative of the City. The employee shall not be permitted to return to duty unless and
until negative alcohol and controlled substance test results are reported.

The employee shall be placed on paid administrative leave pending the outcome of the
reasonable suspicion testing.
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If both the alcohol and controlled substance test results are negative, and no other work rule
violation(s) have occurred, the employee shall be returned to his/her position. If either the
alcohol or controlled substance test results are positive, the employee shall be disciplined in
accordance with this policy.

The Supervisor shall arrange for the employee to be safely transported home after the
employee has undergone or refused to submit to the reasonable suspicion testing.

Random Testing

Random testing will be performed for employees who drive the City's commercial motor
vehicles (CMV) and operate or perform safety sensitive equipment.

At least twenty-five percent (25%) of employees annually will be randomly selected using a
scientifically valid method in which each employee will have an equal chance of being tested
each time selections are made. The dates for testing shall be unannounced and spread
throughout the calendar year.

If an employee is directed to submit to an alcohol and controlled substance test, the
j)llection site by a

employee must i iately cease wor shall nsp ried thj
representative of the Gity. The empl | return to dute ft oviding the requested
breath, urine,lor bloo ples.

If either the alcohol or controlled substance test results are positive, the employee shall be
disciplined in accordance with this policy.

Return-to-Duty Testing

Before an employee who has been found to be in violation of the prohibitions set out in
policy, may return to duty, the employee must successfully undergo testing for alcohol and
controlled substances. The results of the alcohol test or controlled substance test must be
negative.

Any employee whose return to duty test results are greater than 0.00 grams of the
employee's breath for alcohol or positive for controlled substances shall be terminated from

employment.

Any costs associated with these tests shall be the responsibility of the employee at the time
the test is administered and shall be subtracted from the employee's last pay.

Follow-up Testing
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When an employee has been found to be in violation of the prohibitions set out in this policy,
and the SAP has determined that the employee needs assistance in resolving alcohol or
substance abuse problems, the employee will be subject to a minimum of six (6)
unannounced follow-up tests per twelve months for thirty-six (36) months or as directed by
the SAP and as a condition of continued employment the employee shall follow the
recommendations of the SAP.

Any employee whose follow-up test results are greater than 0.02 grams of the employee's
breath for alcohol or positive for controlled substances shall be terminated from
employment.

Any costs associated with these tests are the responsibility of the employee at the time the
test is administered.

Refusal to Submit to Test
Actions constituting a refusal to submit to a test include:

Failing to provide adequate breath for alcohol testing;
Failing to provide adequate urine for controlled substance testing;

Failing to ide @ blogd_sample for_control anciisti ;
Engaging in condu at glear st the testing pro€edu pr!c!ss;
Failing to remain rgadily availaBle/fo ost-accident test.

If an employee refuses to submit to any tests required by this policy, the employee's refusal
shall be documented in writing. The employee shall be placed on administrative leave without
pay pending a disciplinary hearing.

®ao oo

Refusal to submit to any tests required by this policy shall be treated as a positive result and
insubordination and shall result in the employee's termination from employment.

Adding any substance to the test and/or body to manipulate the test shall result in
termination.

Testing Procedures

Both the collection site and laboratory performing testing under this policy shall be selected
by the City and shall be done by a facility that meets the requirements of 49 CFR Part 40.

The City, the collection site, and the laboratory shall have a clear and well-documented
procedure for collection, shipment, and assessment of testing samples, which procedure
shall, upon request, be provided in writing to the employee subject to testing or the
employee's representative (must have employee consent).
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For controlled substance testing, the City, the collection site, and the laboratory shall follow
the procedures set forth in 49 CFR Part 40, including an evidentiary chain of customary and
control and split sample collection and testing. The collection site is responsible for
maintaining the integrity of any specimen collection and transfer. Alcohol breath testing shall
be conducted at the collection site and shall be conducted by a technician trained in such
testing. Appropriate records of testing(s) will be maintained by the collection site for review
by the employee and/or employee's representative.

Employees have a right for a Representative to be present during the collection of samples,
but the exercise of such right shall not unreasonably delay the collection of the sample and
cannot interfere with any testing process. For alcohol tests, "unreasonable delay" means 20
minutes or more; for drug tests, "unreasonable delay" means 1 hour. Unreasonable delay of
the test shall constitute a refusal. Prior to submitting a breath, urine or blood specimen, the
employee will be required to sign a consent form.

Any refusals to conditions/procedures in this policy may result in discipline up to and
including termination.

Employees will initially be requested to provide a urine sample for controlled substance
testing. In the event that a urine sample cannot be produced or that a sufficient quantity

cannot be pr d,.then the employ all ired ta su it"lflood sample for
controlled substance t g. I '
Tests for dru I“Use the screening cut-off levels and the confirmation test cut-off

levels for such drugs established by the testing laboratory in accordance with the standards
established by this Policy or HHS standards, if any.

With regard to drug tests, if the test results are positive, and the employee has not offered
an explanation to the Medical Review Officer (MRO) sufficient to cause the MRO to consider
the results negative, the Assistant City Manager or designee shall be notified and the
Assistant City Manager or designee shall in turn contact the employee and the Department
Head. The City will provide employees who test positive for drugs with an opportunity to have
the split urine specimen tested by a clinical laboratory or hospital facility of the employee's
choosing, at the employee's own expense, providing the employee notifies the city within
seventy-two (72) hours of receiving the positive results and provided further that the
laboratory or clinic and the testing procedure, including chain of custody, meets or exceeds
the standards established in this policy. If the employee does not request the testing of the
sample within the second container after the sample within the first container tests positive,
or if the employee requests the testing of the sample within the second container and it also
tests positive for an illegal drug or alcohol, rehabilitative or disciplinary action shall be taken.

An employee that tests positive shall be evaluated by a Substance Abuse Professional (SAP),
and may not return to work until released to return to work by the SAP. The employee may
be required to sign a release form allowing the SAP to release information regarding the
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employee's evaluation, treatment plan, and progress to the City. Refusal to sign the release
shall be deemed a failure to cooperate and result in termination. Any costs associated with
the evaluation and prescribed counseling, treatment, or rehabilitation program are the
responsibility of the employee unless otherwise covered by the Employer-sponsored medical
benefit plan to which the employee belongs. Failure to complete or participate in prescribed
counseling rehabilitation program shall result in the employee's termination.

Xlll.  Disciplinary Action

An employee, who violates any of the prohibitions listed in this policy, may be disciplined up
to and including termination.

The City normally will not terminate an employee the first time he or she tests positive for
drugs and/or alcohol, provided the employee:

a. Cooperates in an evaluation for chemical dependency by an individual qualified under 49
C.F.R. Part 40 to be a Substance Abuse Professional and provide the City with a copy of
the evaluation;

b. Successfully completes all counseling, treatment or after-care of up to 12 months,
recommended by the Substance Abuse Professional;

the use of ill ugs,'aiuse fcoiiolled substances,

gnosing and treating

ity Manager, ahd the City Attorney or designees, the
employee's evaluation, progress, cooperation, drug and alcohol use and successful
completion or non-completion of counseling and treatment, and any threat to property
or safety involved in the employee performing job duties or returning to active duty;

e. Agrees to submit to follow-up testing, at times determined by the City, for a minimum of
six (6) times per twelve (12) month period for thirty-six (36) months beginning after the
employee's return to duty; and

f. Agrees that during or after this last chance period in (5), above, if the employee tests
positive again or otherwise violates this Policy the employee shall be terminated.

g. Nothing in this policy shall limits the City in imposing discipline, which may include
random alcohol and/or drug testing, alcohol and/or drug counseling, suspension, or a
combination up to and including termination, for gross or serious misconduct that may
be coincident with an employee's improper use of drugs or alcohol.

Employees who do not agree to act or who do not act in accordance with the foregoing shall
be subject to discipline, up to and including termination. This policy shall not be construed as
an obligation on the part of the City to retain an employee on active status throughout the
period of rehabilitation if it is appropriately determined that the employee's current use of
alcohol or drugs prevents such individual from performing his duties or whose continuance
on active status would constitute a direct threat to the property and safety of others.
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An employee shall not be permitted to return to work until released to return to duty by the
SAP. The employee may be required to apply for Family and Medical Leave in accordance
with the procedures set forth in that policy. The employee will be permitted to apply for
accumulated paid leave (e.g., sick, vacation, compensatory, personal, etc.) If no paid leave is
available, the employee may apply for an unpaid leave of absence (e.g., Family and Medical
Leave, disability leave, personal leave, or other unpaid leave of absence) in accordance with
City policy.

The length of a first offense suspension shall be determined on a case-by-case basis.

In no event shall an employee be permitted more than one (1) chance at rehabilitation. A
second offense under this policy shall result in the employee's termination from employment.

Right of Appeal

An aggrieved employee has the right to challenge results of the drug or alcohol tests and any
discipline imposed in the same manner that any other employer action under the terms of this
policy is grievable. Any evidence concerning test results that is obtained in violation of the
standards contained in this policy shall not be admissible in any disciplinary proceeding involving
the employee, unless the City establishes that deviation from such standards has not affected

the reliability, ac verification.of th t resu " "
Treatment coEs I | I E A

Treatment and rehabilitation costs arising out of the employee's use of such services, if
covered, may be paid for by the employee's insurance program, subject to any deductible, co-
payment and policy limits under the employee's insurance program. Employees may be allowed
to use their accrued and earned leave (vacation, holiday, sick leave, comp time) or take an unpaid
leave of absence for the necessary time off involved in a treatment or rehabilitation program.
Other than as specified in this policy or required by law, the City shall have no obligation to pay
for or insure treatment or rehabilitation.

Employee Assistance Program (EAP)

The City's Employee Assistance Program (EAP) shall include counseling for drug and/or
alcohol problems. Voluntary requests for assistance with drug and/or alcohol problems shall be
held strictly confidential by the EAP to the extent required by law and the terms of this Policy. If
an employee voluntarily enters rehabilitation pursuant to this policy the City Manager and/or
designee shall be the only ones informed of any such request or any treatment that may be given
and they shall hold such information strictly confidential to the extent required by law. All such
information shall also be available to the employee's representative to whom disclosure is
specifically authorized in writing by the employee. Employees are encouraged to use the EAP,
but involvement in that program does not prevent the City from disciplining an employee if there
are co-occurring performance, attendance or behavioral problems. Furthermore, involvement in
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the EAP does not preclude the City from discharging a probationary employee during the
employee's original period of probation.

XVIl.  Changes in Testing Procedures
The City recognizes that during the life of this policy there may be improvements in the
technology of testing procedure that provide more accurate testing. In that event, the City will
determine whether to amend this procedure to include such improvements.
XVIll.  Confidentiality
All testing and actions taken under or pursuant to this policy shall be kept confidential to the
extent permitted by federal and state law, except where disclosure is warranted to comply with
the provisions of this policy relative to disciplinary action taken against an employee.

XIX. Other Laws

1. This policy is in no way intended to supersede or waive any rights that an employee may be
entitled to under federal or state constitutions or any applicable law.

2. Any employe icted n offense under iminal d[lior affifijolation involving
drugs or alcohol occurfiag within drkplace or ring t o offthe employee's job
must report thie convi ta the Assist m y/Mangger no late five (5) working days

after the con .

3. This policy is not to be utilized for criminal law enforcement purposes. Furthermore, this
policy does not prevent criminal law enforcement investigation of illegal activity. However,
evidence derived in a criminal investigation, including drug or alcohol testing, may be used as
evidence in a disciplinary proceeding.

XX. DRUG AND ALCOHOL POLICY ACKNOWLEDGEMENT
| hereby acknowledge that | have received, read, and understand the City of Sandusky non-

tolerance Drug and Alcohol Policy. | agree to comply with the policy and procedure contained
therein.

Employee's signature

Date
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Employee
Name:

Department:

Observation:

Date:

Time (Include am/pm):

Location (Street/City/State/Zip):

CAUSE FOR SUSPICION

1. Presence of Alcohol, Drugs, and or Drug Paraphernalia (specify)

2. Appearance: ormal
I ishe eIId

3. Behavior:

Speech

Awareness

O Tremors

d " I:I'D ncture Marks
B Bl@odshot Body Odors

Eyes
O Dry-mouth O Profuse Sweating
Symptoms

O Runny Nose/ Sores [ Dilated/ Constricted Pupils

O Inappropriate Wearing of Sunglasses

O Other:

O Normal

O Confused

O Other:

O Incoherent O Slurred O Silent

O Slowed O Whispering

O Normal

O Lethargic

O Confused [ Euphoria [ Paranoid

O Disoriented [ Mood Swings
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O Lack of Coordination

4. Motor Skills:

Balance O Normal O Swaying O Falling [ Staggering
O Other:
Walking & O Normal O Swaying O Arms Raised for Balance
Turning
O Stumbling O Falling O Reaching for Support
O Other:

5. Other Observed Actions or Behavior (specify):

WITNESSED BY:

Signature / Title / Date / Time -

Signature/ Title / Date / Time -
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APPENDIX F

FITNESS PROGRAM

Annual Physical Fitness Test (APFT).  The Annual Fitness Test will be administered no later than the
third (3) quarter of each year. The APFT will consist of a series of exercises and/or events. The actual
exercises and/or events and the evaluation standards are set forth in Addendum 2 of this Article.
Participation in the APFT is mandatory for those employees hired after January 1, 1999.

A. Cancellations. In case of illness or special leave as provided in this contract (Military, Jury
Duty, Witness, Etc.) which requires attendance on the day of the APFT, the employee shall
notify the Police Chief and his/her supervisor at the earliest possible time to cancel the
examination or test which will be rescheduled as soon as possible. Medical certification from
the employee’s personal physician is required upon the second and all subsequent
cancellations.

B. Qualification for Incentives. Employees who pass the APFT shall receive incentive pay.

Disability. The City and the Union acknowledge that the Fitness Program may identify employees
with disabling illness and injury. Each such case will be individually evaluated to determine the employee’s
fitness for duty. Inthe event the employee’s condition is not correctable, employment will be terminated
subject to the terms of the Labor agreement, Civil Service Rules, and the Ohio Police and Firefighters
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APPENDIX G

124.34 Reduction in pay or position - suspension - removal.

(A) The tenure of every officer or employee in the classified service of the state and the counties,
civil service townships, cities, city health districts, general health districts, and city school districts
of the state, holding a position under this chapter, shall be during good behavior and efficient
service. No officer or employee shall be reduced in pay or position, fined, suspended, or removed,
or have the officer's or employee's longevity reduced or eliminated, except as provided in section
124.32 of the Revised Code, and for incompetency, inefficiency, unsatisfactory performance,
dishonesty, drunkenness, immoral conduct, insubordination, discourteous treatment of the public,
neglect of duty, violation of any policy or work rule of the officer's or employee's appointing
authority, violation of this chapter or the rules of the director of administrative services or the
commission, any other failure of good behavior, any other acts of misfeasance, malfeasance, or
nonfeasance in office, or conviction of a felony while employed in the civil service. The denial of a
one-time pay supplement or a bonus to an officer or employee is not a reduction in pay for purposes
of this section.

This section does not apply to any modifications or reductions in pay or work week authorized by
section 124.392, 124.393, or 124.394 of the Revised Code.

An appointing authority may require an employee who is suspended to report to work to serve the
suspension. An employee serving a suspension in this manner shall continue to be compensated
at the employee's regular rate of pay for hours worked. The disciplinary action shall be recorded

ro o dlnlgs%:!c'ary ctlo!tland has the same

in the employee’ fil he 1 i
effect as a susperilon WXHZE
A finding by the a e et co iomM™Based upon a preponderance of the evidence, that

the facts alleged in a complaint under section 102.06 of the Revised Code constitute a violation of
Chapter 102., section 2921.42, or section 2921.43 of the Revised Code may constitute grounds
for dismissal. Failure to file a statement or falsely filing a statement required by section 102.02 of
the Revised Code may also constitute grounds for dismissal. The tenure of an employee in the
career professional service of the department of transportation is subject to section 5501.20 of the
Revised Code.

Conviction of a felony while employed in the civil service is a separate basis for reducing in pay or
position, suspending, or removing an officer or employee, even if the officer or employee has
already been reduced in pay or position, suspended, or removed for the same conduct that is the
basis of the felony. An officer or employee may not appeal to the state personnel board of review
or the commission any disciplinary action taken by an appointing authority as a result of the
officer's or employee's conviction of a felony. If an officer or employee removed under this section
is reinstated as a result of an appeal of the removal, any conviction of a felony that occurs during
the pendency of the appeal is a basis for further disciplinary action under this section upon the
officer's or employee’'s reinstatement.

A person convicted of a felony while employed in the civil service immediately forfeits the person's
status as a classified employee in any public employment on and after the date of the conviction
for the felony. If an officer or employee is removed under this section as a result of being convicted
of a felony or is subsequently convicted of a felony that involves the same conduct that was the
basis for the removal, the officer or employee is barred from receiving any compensation after the
removal notwithstanding any modification or disaffirmance of the removal, unless the conviction
for the felony is subsequently reversed or annulled.


http://codes.ohio.gov/orc/124.32
http://codes.ohio.gov/orc/124.392
http://codes.ohio.gov/orc/124.393
http://codes.ohio.gov/orc/124.394
http://codes.ohio.gov/orc/102.06
http://codes.ohio.gov/orc/2921.42
http://codes.ohio.gov/orc/2921.43
http://codes.ohio.gov/orc/102.02
http://codes.ohio.gov/orc/5501.20
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Any person removed for conviction of a felony is entitled to a cash payment for any accrued but
unused sick, personal, and vacation leave as authorized by law. If subsequently reemployed in the
public sector, the person shall qualify for and accrue these forms of leave in the manner specified
by law for a newly appointed employee and shall not be credited with prior public service for the
purpose of receiving these forms of leave.

As used in this division, "felony" means any of the following:
(1) A felony that is an offense of violence as defined in section 2901.01 of the Revised Code;
(2) A felony that is a felony drug abuse offense as defined in section 2925.01 of the Revised Code;

(3) A felony under the laws of this or any other state or the United States that is a crime of moral
turpitude;

(4) A felony involving dishonesty, fraud, or theft;

(5) A felony that is a violation of section 2921.05, 2921.32, or 2921.42 of the Revised Code.

(B) In case of a reduction, a suspension of more than forty work hours in the case of an employee
exempt from the payment of overtime compensation, a suspension of more than twenty-four work
hours in the case of an employee required to be paid overtime compensation, a fine of more than
forty hours' pay in the case of an employee exempt from the payment of overtime compensation,
a fine of more than twenty-four hours' pay in the case of an employee required to be paid overtime

compensation, or val, ex for th r val i probati ry employee, the
appointing authority sha ve | the ajcopy o ﬁe eﬂqi‘ reduction, fine,
suspension, or re LW or IIste

asons for the ac

Within ten days following the date on which the order is served or, in the case of an employee in
the career professional service of the department of transportation, within ten days following the
filing of a removal order, the employee, except as otherwise provided in this section, may file an
appeal of the order in writing with the state personnel board of review or the commission. For
purposes of this section, the date on which an order is served is the date of hand delivery of the
order or the date of delivery of the order by certified United States mail, whichever occurs first. If
an appeal is filed, the board or commission shall forthwith notify the appointing authority and shall
hear, or appoint a trial board to hear, the appeal within thirty days from and after its filing with
the board or commission. The board, commission, or trial board may affirm, disaffirm, or modify
the judgment of the appointing authority. However, in an appeal of a removal order based upon a
violation of a last chance agreement, the board, commission, or trial board may only determine if
the employee violated the agreement and thus affirm or disaffirm the judgment of the appointing
authority.

In cases of removal or reduction in pay for disciplinary reasons, either the appointing authority or
the officer or employee may appeal from the decision of the state personnel board of review or the
commission, and any such appeal shall be to the court of common pleas of the county in which the
appointing authority is located, or to the court of common pleas of Franklin county, as provided by
section 119.12 of the Revised Code.

(C) In the case of the suspension for any period of time, or a fine, demotion, or removal, of a chief
of police, a chief of a fire department, or any member of the police or fire department of a city or
civil service township, who is in the classified civil service, the appointing authority shall furnish
the chief or member with a copy of the order of suspension, fine, demotion, or removal, which
order shall state the reasons for the action. The order shall be filed with the municipal or civil


http://codes.ohio.gov/orc/2901.01
http://codes.ohio.gov/orc/2925.01
http://codes.ohio.gov/orc/2921.05
http://codes.ohio.gov/orc/2921.32
http://codes.ohio.gov/orc/2921.42
http://codes.ohio.gov/orc/119.12
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service township civil service commission. Within ten days following the filing of the order, the
chief or member may file an appeal, in writing, with the commission. If an appeal is filed, the
commission shall forthwith notify the appointing authority and shall hear, or appoint a trial board
to hear, the appeal within thirty days from and after its filing with the commission, and it may
affirm, disaffirm, or modify the judgment of the appointing authority. An appeal on questions of
law and fact may be had from the decision of the commission to the court of common pleas in the
county in which the city or civil service township is situated. The appeal shall be taken within thirty
days from the finding of the commission.

(D) A violation of division (A)(7) of section 2907.03 of the Revised Code is grounds for termination
of employment of a nonteaching employee under this section.

(E) The director shall adopt a rule in accordance with Chapter 119. of the Revised Code to define
the term "unsatisfactory performance” as it is used in this section with regard to employees in the
service of the state.

(F) As used in this section, "last chance agreement” means an agreement signed by both an
appointing authority and an officer or employee of the appointing authority that describes the type
of behavior or circumstances that, if it occurs, will automatically lead to removal of the officer or
employee without the right of appeal to the state personnel board of review or the appropriate
commission.

Amended by 131st General Assembly File No. TBD, HB 56, §1, eff. 3/23/2016.
Amended by 131st General Assembly File No. TBD, HB 64, 8§101.01, eff. 9/29/2015.
Amended by 129En%sHFi| B >I3Tm§101'.(!1, 9/'25!/2011.
Amended by 128th General AssemblyFile No.9, HB 1, §101.01, eff. 7/17/2009.
Amended by 128th General AssemblyFile No.4, HB 16, 8101, eff. 6/30/2009.
Effective Date: 06-15-2000; 07-01-2007

Note: The amendment to this section by 129th General AssemblyFile No.10, SB 5, 81 was
rejected by voters in the November, 2011 election.


http://codes.ohio.gov/orc/2907.03
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ADDENDUM 1

ANNUAL PHYSICAL FITNESS TEST

An Annual Physical Fitness Test will be scheduled for each employee no later than the
third (3) quarter of the year in accordance with Police Division procedures. The test will be conducted
by those persons designated by the City and the Union. The test is designated to reflect each employee’s
overall physical fitness and will include the following instructions:

From the starting line, perform in order the following tasks:

Run 20 feet and surmount the 6 foot fence (max 3 attempts)

Run the course (a distance of % mile) which may be out and back or straight out

Surmount the 4 foot fence (5 seconds for failure to clear)

Move the 165 pound dummy a distance of 50 feet

Pick up the inert weapon, extend your arm so that the barrel protrudes through the 8"
diameter ring and dry fire a total of 21 times with the dominant hand without touching the
ring. Now, place the weapon in the weak hand and dry fire a total of 6 times. Failure to pull
the trigger a total of 21 times with the dominant hand or 6 times with the weak hand
constitutes failure; a five second penalty is assessed each time the barrel touches the ring.

vk wnN e

Note: Time is continuous from start to finish and the test must be completed in a time of 3

minutes a nds g Failure r tt nce'aiter ree 'tvmpts represents a
failure on the test. l B
At i the"Anfiu sical Fitness Test, thé employee will be provided a
copy of a report that contains the results. The original report will be placed in the employee’s medical
file.

ADDENDUM 2

INCENTIVE PROGRAM

Employees who pass the APFT are eligible to participate in the Incentive Program.
INCENTIVE PAY. Employees who pass the APFT will receive Incentive Pay based upon the following criteria:

1. Employees who pass the APFT will receive incentive pay of $600.00 annually and will be
eligible for participation in the sick leave program set forth under paragraph two (2).

2. Payment of the incentive will be made in one lump sum in the 2nd pay period of the year.

3. Employees who are eligible for the incentive shall be paid the proportionate share of the
compensation set forth herein for years in which the employee is not eligible for the
fitness incentive pay for the entire year. For example, if an employee is eligible for only
seven (7) months of the twelve (12) months of the incentive pay period, he/she would
receive 7/12%" of the compensation due hereunder.
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