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VILLAGE OF TINLEY PARK
Cook County, Illinois
Will County, Illinois

RESOLUTION NO. 2020-R-064

A RESOLUTION APPROVING A COLLECTIVE BARGAINING AGREEMENT
WITH THE INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL 150

WHEREAS, Section 6(a) of Article VII of the 1970 Constitution of the State of Illinois
provides that any municipality which has a population of more than 25,000 is a home rule unit,
and the Village of Tinley Park, Cook and Will Counties, Illinois, with a population in excess of
25,000 is, therefore, a home rule unit and, pursuant to the provisions of said Section 6(a) of Article
VII, may exercise any power and perform any function pertaining to its government and affairs,
including, but not limited to, the power to tax and to incur debt; and

WHEREAS, the Village of Tinley Park (“Village”) has considered entering into a
successor Collective Bargaining Agreement with the International Union of Operating Engineers,

Local 150, AFL-CIO representing certain titles employed in the Village’s Public Works
department ; and

WHEREAS, a true and correct copy of said Collective Bargaining Agreement is attached
hereto as Exhibit 1; and

WHEREAS, the Corporate Authorities of the Village of Tinley Park, Cook and Will
Counties, Illinois, have determined that it is in the best interest of the Village of Tinley Park and
its residents that said agreement be entered into by the Village of Tinley Park; and

NOW, THEREFORE, BE IT ORDAINED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF TINLEY PARK, COOK AND WILL COUNTIES,
ILLINOIS, STATE AS FOLLOWS:

SECTION 1: The foregoing recitals shall be and are hereby incorporated as findings of fact as if
said recitals were fully set forth herein.

SECTION 2: That the President and Board of Trustees of the Village of Tinley Park, hereby

approve the aforesaid agreement with said agreement to be substantially in the form attached hereto
and made part of as Exhibit 1.

SECTION 3: The President and Clerk of the Village are hereby authorized to execute for and on
behalf of the Village the aforesaid agreement.

SECTION 4: Any agreement, policy, resolution, or ordinance of the Village that conflicts with
the provisions of this Ordinance shall be and is hereby repealed to the extent of such conflict.



SECTION S5: That this Ordinance shall be in full force and effect from and after its adoption and
approval.

SECTION 6: That the Village Clerk is hereby ordered and directed to publish this Ordinance in
pamphlet form, and this Ordinance shall be in full force and effect from and after its passage,
approval, and publication as required by law.

PASSED THIS 19" day of May 2020.

AYES: Berg, Brady, Brennan,Galante, Mueller

NAYs:  Nonme

ABSENT: None

APPROVED RS 9 day of May 2020, /

WHEAGE PRESIDENT
ATTES <

VILLA LERK



STATE OF ILLINOIS )
COUNTY OF COOK ) SS
COUNTY OF WILL )
CERTIFICATE

I, KRISTIN A. THIRION, Village Clerk of the Village of Tinley Park, Counties of Cook
and Will and State of Illinois, DO HEREBY CERTIFY that the foregoing is a true and correct
copy of Resolution No. 2020-R-064, “A RESOLUTION APPROVING A COLLECTIVE
BARGAINING AGREEMENT WITH THE INTERNATIONAL UNION OF OPERATING
ENGINEERS, LOCAL 150,” which was adopted by the President and Board of Trustees of the
Village of Tinley Park on May 19, 2020.

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the corporate seal of

the Village of Tinley Park this 19" day of May 2020.

KRISTIN A. THIRION, VILLAGE CLERK



Exhibit 1

AGREEMENT
between

INTERNATIONAL UNION OF OPERATING
ENGINEERS, LOCAL 150

AND

VILLAGE OF TINLEY PARK

May 1, 2018 through April 30, 2022
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PREAMBLE

In order to establish harmonious employment relations through a mutual process, to
specify wages, hours, benefits and working conditions, to provide efficient and professional
customer service to the residents of the Village of Tinley Park, to ensure responsible,
effective and reliable operations in the Public Works Department, and to provide for the
prompt and equitable resolution of disputes, the parties agree as follows:

AGREEMENT

This Agreement has been made and entered into by and between the Village of Tinley
Park, Illinois, (hereinafter referred to as the "Village") and the International Union of
Operating Engineers, Local 150 (hereinafter referred to as the "Union"), on behalf of certain
employees described in Article 1.

ARTICLE I - RECOGNITION
SECTION 1.1: RECOGNITION

The Village recognizes the Union as the sole and exclusive bargaining representative
in all matters establishing and pertaining to wages and salaries, hours, working conditions
and other conditions of employment for employees within the following collective
bargaining unit, as certified by the Illinois State Labor Relations Board:

All full time and regular part time employees in the following job
titles/classifications: Seasonal II, Maintenance Worker, Mechanic, Maintenance, and
Tool Inventory Attendant.

Excluded: All other employees of the Village including all confidential, managerial,
supervisory, professional, short-term, security and craft employees as defined by the
Illinois Public Labor Relations Act.

All Seasonal IIs are recognized to be part time employees and subject to the
requirements of the job description for the Seasonal II position. All Inventory
Technicians and Maintenance Technicians are recognized by the Village as part of
the bargaining unit.

SECTION 1.2: NEW CLASSIFICATIONS

The Village shall notify the Union within fifteen (15) working days of its decision to
implement any and all new classifications pertaining to work of a nature performed by
employees within the bargaining unit.



If the new classification is a successor title to a classification covered by this
Agreement and the job duties are not significantly altered or changed, the new classification
shall automatically become a part of this Agreement and the parties shall jointly file the
appropriate petition with the Illinois State Labor Relations Board. The Village and the Union
shall agree to the rate of pay for the new classification prior to any employee being assigned
to it. If there is a question on whether a new classification should be part of the bargaining
unit, the parties will meet to discuss the matter prior to implementation.

SECTION 1.3: QUALIFICATIONS

The Village and the Union agree that a well-trained work force benefits both the
Village and the Union. As such, the Village shall maintain a list of skill qualifications based
on the operational needs of the Village. The Village shall post this list with the agreement of
the Union. Each bargaining unit member shall have the opportunity, as determined by
management, to receive training in support of his or her skill advancement. Upon
successfully demonstrating mastery of a skill qualification and receiving written verification
from an employee’s supervisor, the Village shall designate a bargaining unit member as
“qualified” for said particular skill. The Village shall use the qualifications list in order to
determine job assignments and overtime opportunities as described herein. The Village shall
update the qualifications list approximately once a month. A bargaining unit member shall
not be deemed “qualified” until his or her qualifications are designated as such on the posted
list. Certain qualifications may require annual recertification. The Village has the right to
revoke a qualification certification and require recertification when applicable.

ARTICLE II - UNION RIGHTS

SECTION 2.1: UNION ACTIVITY DURING WORKING HOURS

It is to the benefit of the parties that issues of concern be discussed prior to entering
into the formal grievance procedure. Discussions between bargaining unit employees and
Stewards, with or without supervision, may be conducted during working time, provided that
the discussions do not interfere with any employee's assignments or duties. The Union shall

not engage in Union activities on Village time or its property which will interfere with the
employees' assignments or duties.

Authorized agents of the Union shall have reasonable access, with prior notice to the
Director of Public Works, or the Director’s designee, to the Employer's Public Works
Facility during working hours for the purpose of adjusting disputes, investigating working
conditions, and ascertaining that the Agreement is being adhered to, provided however, that
there is no interruption of the Village's activities.

SECTION 2.2: TIME OFF FOR UNION ACTIVITIES



Union Stewards shall, with the prior approval of the Director of Public Works, or the
Director’s designee, which approval shall not be unreasonably denied, be allowed time off
without pay for legitimate Union business, such as Union meetings and State or International
conventions, provided such representative gives at least two weeks prior notice to his/her
supervisor of such absence. The employee may utilize any accumulated time off other than

sick leave or disability leave (Personal, Vacation Days) in lieu of the employee taking such
without pay.

SECTION 2.3: UNION BULLETIN BOARDS

The Village shall provide the Union with space for a bulletin board at the following
work locations in the Public Works Facility:

1) garage area; and
2) Lunchroom.

The boards or space shall be for the sole and exclusive use of the Union. Such postings shall
not be political or inflammatory, nor shall they disparage or insult any person or the Village,
or be obscene, vulgar or unprofessional. The Director of Public Works may remove any

posting that fails to comply with this requirement. A courtesy copy of the posting shall be
given to the Director of Public Works.

SECTION 2.4: UNION STEWARDS

Duly authorized representatives of the Union shall be designated by the Union as
Stewards. The Union may designate up to four (4) Stewards and will provide written notice
to the Village Manager to identify the Stewards.

ARTICLE III - UNION DUES/FAIR SHARE CHECKOFF

SECTION 3.1: DEDUCTIONS

The Village agrees to deduct Union membership dues twice each month from the pay
of those employees who are Union members and who have on file with the Village a
voluntary checkoff authorization. The Union shall certify the current amount of Union
deductions for each employee.

Upon receipt of an appropriate written authorization from an employee, such
authorized deductions shall be made in accordance with the law and shall be remitted to the
Union on a monthly basis at the address designated in writing by the Union. The Union shall
advise the Village of any increases in dues or other approved deductions in writing at least
thirty (30) days prior to its effective date.



If an employee has no compensation due for a given pay period, the Village shall
inform the Union of this fact and shall not be responsible for the collection of said dues. The
Union agrees to refund to the employee any amounts of money paid to the Union in error by
the Village.

SECTION 3.2: FAIR SHARE

Upon the Village’s receipt of appropriate authorization and consent from employees
who are not members of the Union but desire to make fair share payments to the Union, the
Village will deduct from the pay of those employees their proportionate fair share of the
collective bargaining process, contract administration and the pursuance of matters
affecting wages, hours, terms and conditions of employment, as certified by the Union.

The proportionate fair share payment, with a letter of explanation as to the fair
share payment, as certified to be current by the Union pursuant to the Illinois Public Labor
Relations Act, shall be deduced by the Village from earnings of the non-member employee
each pay period.

The amount of the above employee deductions shall be remitted to the Union after
the deduction(s) is made by the Village with a listing of the employee, social security
number, address and the individual employee deduction(s), along with deductions remitted
pursuant to this Article.

SECTION 3.3: UNION INDEMNIFICATION

The Union shall indemnify, defend and hold the Village harmless against any and all
claims, demands, and suits that shall arise out of or by reason of action taken or not taken by
the Village in complying with the provisions of this Article.

ARTICLE IV - HOURS OF WORK AND OVERTIME
SECTION 4.1: WORKDAY/WORKWEEK

(A)  The normal workday for bargaining unit employees is eight and one-half (8.5)
consecutive hours, and the normal workweek is five (5) days, Monday through
Friday.

(B)  The normal workday for bargaining unit employees is from 7:00 a.m. to 3:30 p.m.,
Monday through Friday. Additional or different shifts may be established by the
Village from time to time upon consultation with the Union, with a starting time
between 6:00 a.m. and 8:00 a.m. and the end time to be eight and one-half (8.5) hours
after the designated start time.



(C)  Continuation of Day: Employees scheduled to work may be called-in up to one-hour
prior to their original workday start time without the Village having to resort to the
overtime list in Section 4.5 below. Assignments, tasks or re-assignments designated
by management before or prior to the end of the workday will constitute a
Continuation of Day and are not subject to the overtime call-out list provisions in 4.5
below. Employees called-in early or held over shall be paid for those hours at an
overtime rate of pay. Village events of which Public Works is made aware of by S5pm
the day before the event for which overtime may be required will not be subject to
this Continuation of Day section and will utilize the overtime list described in Section
4.5.

SECTION 4.2: LUNCH PERIOD/REST PERIOD

The normal unpaid lunch period shall be from 12:00 noon to 12:30 p.m. Lunch may
be taken at other times upon request, provided that it does not interfere with the employee's
duties, or at the supervisor's direction. Employees may be required to punch in and out for
lunch. Employees may use a village vehicle to get lunch if the employee stays within Village
limits, with the permission of their immediate supervisor, which permission shall not be
unreasonably denied. If an employee works through lunch, he/she shall be paid for all such
time worked at the appropriate rate of pay. Employees shall receive two fifteen (15) minute
paid breaks, one during the first half of the shift and the second during the second half of the
shift. Lunch and rest periods shall be uninterrupted, or shall be extended or rearranged if
interrupted, or upon agreement of the employee and the supervisor the employee may be

allowed to leave work early. Employees shall be allowed sufficient clean up time prior to
lunch.

SECTION 4.3: OVERTIME COMPENSATION
The compensation paid employees for overtime work shall be as follows:

(A)  Except as otherwise set forth in this Agreement, a bargaining unit employee
shall be paid at one and one-half (1 %) his/her regular hourly rate of pay when
required to work in excess of forty (40) hours in a workweek. A workweek is
hereby defined as the seven (7) day period commencing at 12:01 a.m. on
Sunday and ending at 11:59 p.m. on the following Saturday. Wages and/or
benefits shall not be paid more than once for the same hours under any
provision of this Agreement.

(B)  For purposes of this Section, "hours worked" for purposes of calculating
overtime shall include paid time actually worked, paid vacation time, paid
compensatory time, paid personal time, paid holiday time, and paid rest
period time under Section 4.4. No other time, under any circumstances, shall
be counted as hours worked for purposes of calculating an employee's
entitlement to overtime.



